PART  III: 


DEPARTMENT  OF 
LABOR 

Office  of  the  Secretory 


COMPREHENSIVE 
MANPOWER  PROGRAM 
AND  GRANTS  TO 
AREAS  OF  HIGH 
UNEMPLOYMENT 

Miscellaneous  Amendments 


26334 


RULES  AND  REGULATIONS 


Title  29— Ubor 

SUBTITLE  A— OFFICE  OF  THE 
SECRETARY  OF  LABOR 

COMPREHENSIVE  MANPOWER  PROGRAM 

AND  GRANTS  TO  AREAS  OF  HIGH  UN¬ 
EMPLOYMENT 

Miscellaneous  Amendments 

On  Friday,  April  9,  1976,  the  Depart¬ 
ment  of  Labor  published  in  the  Federal 
Register  (41  FR  15182)  in-oposed  revi¬ 
sions  to  the  regulations  imder  the  Com¬ 
prehensive  Employment  and  Training 
Act  at  29  CFR  Parts  94,  95,  96,  and  98. 
The  Department  invited  interested  per¬ 
sons  to  submit  conunents  on  the  pro¬ 
posed  regulations  until  May  10,  1976. 

Numerous  comments  were  received. 
The  Department  studied  these  comments 
carefully,  and  established  an  evaluation 
procedure  to  allow  consideration  of  each 
comment  on  its  own  merits  and  in  re¬ 
lation  to  other  comments  received  on 
the  same  or  similar  subjects. 

This  evaluation  pnx^edure  has  resulted 
in  a  decision  to  amend  the  current  regu¬ 
lations  for  Titles  I  and  n  in  certain  re¬ 
spects. 

ITie  first  set  of  amendments  which  are 
described  below  were  not  included  in  the 
proposed  regulations  published  in  the 
Federal  Register  on  April  9,  1976.  For 
this  reason,  comments  are  re(iuested  on 
these  changes.  Those  wishing  to  do  so 
should  send  comments  to  the  Assistant 
Secretary  for  Employment  and  Training, 
United  States  Department  of  Labor,  6th 
and  D  Streets  NW.,  Washingttm,  D.C. 
20213.  Attention:  Pierce  A.  Quinlan,  Di- 
rectOT,  OflBce  of  Comprehensive  Employ¬ 
ment  Development  (m  or  before  July  26, 
1976.  After  that  date,  the  Departmoit 
will  evaluate  the  comments  and,  if  war¬ 
ranted,  revise  these  items;  otherwise  the 
changes  will  be  final. 

The  following  are  the  changes  made 
in  these  regulations  for  which  comments 
are  requested: 

1.  In  S  98.18,  Maintenance  and  reten¬ 
tion  of  records.,  language  has  been  added 
to  require  prime  sponsors  to  keep  basic 
personal  and  eligibility  Information  for 
each  applicant  who  applies  for  CETA 
services.  In  addition  to  the  information 
required  for  each  participant.  This  in¬ 
formation  on  each  applicant  is  being  re¬ 
quired  to  enable  the  Secretary  to  fulfill 
his  statutory  obligations  under  the  non¬ 
discrimination  sections  of  the  Act  as  well 
as  other  apphcahle  law,  as  they  apply  to 
the  participant  selection  process. 

2.  In  8  98.19,  Program  income.,  para- 
grai^  (b) ,  a  requirement  has  been  added 
that  Interest  Income  be  returned  to  the 
RA  within  30  days  after  the  end  of  each 
grant  quarter. 

3.  In  8  98.26,  Procedures  for  resolving 
issues  between  grantees  and  complain¬ 
ants.,  and  88  95.14(b)  (2)  (1)  (D)(5)  and 
96.14(b)  (2)  (i)  (F)  (5)  language  has  been 
added  to  r^ulre  prime  sponsors  to  estab¬ 
lish  informal  hearing  procedures  to  re¬ 
solve  disputes  between  prime  sponsors 
and  subgrantees  and  contractors.  The 
purpose  of  the  requirement  is  to  create 
a  mechanism  (m  the  local  level  for  re¬ 
solving  disputes  between  these  parties 


before  the  Departm^t  gets  Involved. 
The  Department  has  been  receiving 
numerous  complaints  which  perhaps 
could  have  been  resolved  at  the  local 
level  if  such  a  mechanism  had  been  in 
place. 

The  following  significant  changes  have 
been  made  in  response  to  the  comments 
received  on  the  April  9,  1976  proposed 
rulemaking: 

1.  In  8  94.4,  Definitions.,  paragraph 
(mm)  (4) ,  the  three  types  of  placements, 
defined  in  the  May  23,  1975  regulations, 
have  been  restored. 

2.  In  8  95.13,  Planning  process;  ad¬ 
visory  councils.,  paragraph  (c)(4),  the 
prohibition  against  members  of  Planning 
Coimcils  discussing  services  to  be  pro¬ 
vided  by  those  members  or  by  organisa¬ 
tions  with  which  they  are  connected,  has 
been  dropped. 

In  paragraph  (d)i4)  (v)  the  reporting 
period  has  been  extended  from  60  to  90 
days. 

3.  In  §  95.15,  Comment  and  publica¬ 
tion  procedures  relating  to  submission  of 
grant  application.,  paragraph  (d),  the 
requirement  that  prime  sponsors  submit 
comments  on  the  grant  application  to 
the  Governor  and  Planning  Council  has 
been  restored. 

4.  In  §  98.7,  Reporting  requirements  in 
general.,  paragraph  (b)  has  been  changed 
to  provide  that  prime  sponsors  need 
supply  a  list  of  CETA  participants  to 
State  employment  security  agencies  only 
on  request  rather  than  once  a  month. 
Since  the  names  of  participants  were 
public  information  under  the  May  23, 
1975  regulations,  the  revised  8  98.7(b) 
does  not  now  constitute  a  new  require¬ 
ment. 

5.  In  §  98.20,  Procurement  and  prop¬ 
erty  management  standards.,  paragraph 
(b)  (2)  has  been  revised  to  raise  to  $1000 
from  $300  the  acquisition  cost  of  non- 
exp>endable  personal  property  relative  to 
which  prime  sponsors  must  get  specific 
RA  approval  before  acquisition. 

6.  In  8  95.37,  Training  for  lower  wage 
industries;  relocation  of  Industries,  par¬ 
agraph  (a)  has  been  amended  to  delete 
the  example  of  training  of  sewing  ma¬ 
chine  operators  and  related  occupations 
in  the  garment  and  apparel  industries. 
Thus,  the  language  In  8  95.37  has  been 
changed  back  to  the  language  of  the 
May  23,  1975  regulations  in  order  to 
strengthen  the  prohibition  of  training  in 
lower  wage,  high  turnover  Industries. 
The  prohibition,  therefore,  applies  to  all 
such  occupations,  not  just  those  cited  in 
the  April  9, 1976  propo^  regulation. 

7.  In  8  98.14,  Basic  personnel  stand¬ 
ards  for  grantees.,  paragraph  (b).  lan¬ 
guage  has  been  added  to  require  the 
grantee  to  submit  its  plan  for  merit  based 
coverage  to  the  RA  within  90  days  of  the 
effective  date  of  the  first  CETA  grant 
signed  by  the  prime  sponsor  after  Octo¬ 
ber  1,  1976. 

8.  In  8  98.23,  Special  limitations  on 
participant  activities.,  paragraph  (a)  (4) 
has  been  added  to  prohibit  the  outsta- 
tioning  or  employing  of  CETTA  partici¬ 
pants  in  positions  involving  political  ac¬ 
tivities  in  the  offices  of  executive  officials 


such  as  mayors,  county  executives  or 
Governors. 

9.  In  8  06.24,  Maintenance  of  effort, 
the  Department  proposed  that  eligible 
applicants,  the  lald-off  former  employees 
of  which  were  less  than  ten  percent  of 
the  unemployed  population  of  the  eligible 
applicant’s  jurisdiction,  could  neverthe¬ 
less,  if  they  chose,  allot  up  to  ten  percent 
of  their  public  service  employment  slots 
to  laid-off  former  employees.  Many  com¬ 
ments  were  received  on  this  proposal. 
Most  said  that  the  “ten  percent  rule” 
was  arbitrary  and  that  eligible  appli¬ 
cants  should  be  allowed  to  place  in  PSE 
any  number  of  laid-off  employees.  A  mi¬ 
nority  said  that  ten  percent  was  t<x)  high 
and  that  eligible  applicants  should  be 
able  to  put  In  PSE  positions  only  a  per¬ 
centage  of  laid-off  employees  equal  to 
the  percentage  of  such  employees  In  the 
unemployed  population.  The  Department 
did  not  intend  the  ten  percent  rule  to  be 
arbitrary.  It  was  an  attempt  to  balance 
the  nee^  of  laid-off  public  sector  work¬ 
ers  with  the  needs  of  other  groups  such 
as  minorities  and  the  long-term  unem¬ 
ployed.  The  Department,  in  response  to 
the  comments,  has  added  additional  ele¬ 
ments  of  fiexibility  to  the  rule.  The  sec¬ 
tion  has  been  changed  to  allow  an  eligible 
applicant  to  allocate  more  than  ten  per¬ 
cent  of  its  public  service  employment 
slots  to  laid-off  former  employees,  even 
though  such  employees  constitute  less 
than  ten  percent  of  its  unemployed  popu¬ 
lation,  provided  it  requests  and  receives 
a  major  grant  modification  from  the  As¬ 
sistant  Secretary  for  Employment  and 
Training.  In  order  to  receive  such  a  major 
grant  modification,  the  eligible  applicant 
must  present  documentation  demonstrat¬ 
ing  that  it  has  a  compelling  need  to  re¬ 
call  the  employees,  designating  lald-off 
employees  as  a  significant  segment  of  its 
population,  and  showing  that  all  other 
significant  segments,  designated  by  the 
Act  and  the  grant,  will  be  adequately 
served. 

10.  In  addition,  many  editorial  and 
clarifying  changes  have  been  made. 

Several  comments  were  received  in  29 
CJFR  Part  98,  Subpart  C,  the  CJETA  hear¬ 
ing  process.  The  Department  will  con¬ 
tinue  to  evaluate  these  comments  and 
will  propose  changes  in  the  hearing  proc¬ 
ess  at  a  later  date. 

A  short  explanatory  statement  is  pro¬ 
vided  to  describe  the  substantive  amend¬ 
ments  to  the  May  23,  1976,  regulations. 
A  description  of  the  amendments  for  the 
Fiscal  Year  1977  regulations  follows: 

In  8  94.4,  Definitions,  the  following  ad¬ 
ditions  and  changes  are  made: 

The  definition  of  “ARDM”  has  been 
deleted  to  accommodate  the  change  in 
name  from  Manpower  Administration  to 
Employment  and  Training  Adminis¬ 
tration. 

The  definition  of  “Area  of  Substan¬ 
tial  Unemployment”  has  been  changed  to 
clarify  that  the  "Area  of  Substantial  Un¬ 
employment”  must  be  within  a  prime 
sponsor’s  jurisdiction.  Additionally,  the 
units  comprising  the  area  must  be  con- 
tlguoiis. 

The  definition  of  “Economically  Dis¬ 
advantaged”  has  been  changed  to  clarify 
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that  the  annual  Income  determination 
refers  to  the  12  months  prior  to  aimll- 
cation. 

The  definition  of  ‘‘Famfiy*’  has  been 
changed  to  clarify  that  the  exclusion 
from  family  membership  includes  mar¬ 
ried  as  well  as  unmarried  persons. 

The  definition  of  “Manpower  Allot¬ 
ment”  has  been  changed  to  exclude  those 
portions  of  the  Secretary’s  discretion¬ 
ary  funds  which  are  not  distributed  by 
the  formula  described  in  section  103  of 
the  Act. 

The  definition  of  “Offender”  has  been 
changed  to  Include  ex-offenders. 

The  definition  of  “Participant”  has 
been  changed  to  include  only  those  in¬ 
dividuals  who  receive  a  service  except 
outreach  and  Intake  or  take  part  in  an 
activity. 

The  definition  of  ‘Tartlcipant  Com¬ 
munity”  has  been  clarified  by  including 
non-reservation  Indians. 

The  definition  of  “Program  Agent”  has 
been  changed  to  clarify  that  the  program 
agent  designation  is  also  made  when  It 
is  pcurt  at  an  area  of  substantial  unem- 
ploymmit 

A  definition  of  “RA”,  Regional  Admin¬ 
istrator.  has  been  added  to  accommodate 
the  change  in  name  from  Manpower  Ad¬ 
ministration  to  Employment  and  Train¬ 
ing  Administration. 

The  definition  of  “l%)ecial  Veteran” 
has  been  changed  to  include  the  ending 
date  of  May  7, 1975. 

The  definition  of  "Underemployed”  has 
been  changed  by  applying  the  pover^ 
level  Income  in  terms  of  total  annual 
family  income  to  part-time  woricers  who 
are  seeking  full-time  work.  Additionally, 
the  total  annual  family  income  criteria 
is  to  be  applied  to  full-time  workers. 

The  definition  of  “Unemployed”-  for 
Title  n  has  been  changed  to  clarify  that 
the  10  hours  of  work  pertains  to  the  30 
days  preceding  application. 

In  S  95.11,  PreappUcation  lor  Federal 
assistance;  consortium  agreements,  par¬ 
agraph  (a)  (1)  has  been  changed  to  in¬ 
dicate  that  the  Secretary  of  Labor,  rather 
than  the  RA,  shall  notify  potential  ap¬ 
plicants  of  their  eligibility  through  a 
notice  in  the  Federal  Register  and  to  in¬ 
dicate  that  the  Standard  Form  424,  pre¬ 
scribed  by  Federal  Management  Circular 
74-7,  with  a  specified  attachment,  will 
be  used  as  the  preapplication  form  and 
will  be  sent  to  A-95  clearinghouses  as  a 
notification  of  intgnt  to  apply. 

A  paragraph  (a)(2)  has  been  added 
indicating  that  the  clearinghouses  may 
request  information  in  addition  to  that 
requested  by  the  preapplication. 

A  paragraph  (a)(3)  has  been  added 
indicating  that  if,  within  30  days  of  re¬ 
ceiving  the  preaiHillcation.  the  A-95 
clearinghouses  do  not  indicate  they  wish 
to  review  the  completed  application,  the 
iqipllcant  may  submit  its  application  to 
the  RA  without  submitting  it  to  the  A-95 
clearinghouses. 

In  i  95.13,  Planning  process:  advisory 
councils,  a  new  paragraph  (b)(3)  has 
been  added  which  contains  the  same  re¬ 
quirements  contained  in  1 96.33(b)  (3)  al 
the  May  23.  1975,  version  of  the  regula¬ 
tions.  It  was  felt  that  this  paragraiA 


mOTe  apixropriatdy  belonged  in  the  plan¬ 
ning  section. 

In  paragraph  (c)(3),  the  words  “and 
of”  have  been  added  after  the  paren¬ 
thetical  otamples  of  the  participant 
communis  to  reflect  the  exact  language 
in  section  104  of  the  Act. 

A  new  paragraph  (c)(4)  has  been 
added  indicating  that  no  Planning  Coim- 
cil  member  shall  cast  a  vote  on  any 
matter  regarding  services  to  be  provided 
by  that  member  or  any  organization  with 
which  that  member  is  associated. 

In  paragraph  (d)  (4)  (v) ,  a  deadline 
has  been  imposed  upon  the  sulxnittal  of 
the  annual  report  to  the  Governor  of 
90  days  after  the  end  of  the  Fedmd  fis¬ 
cal  year. 

m  9  95.14,  Content  and  description  of 
grant  application,  the  items  required  by 
the  Narrative  Description  have  been 
revised. 

Assurances  (b)  (3)  (y)  and  (z)  were  in¬ 
cluded  which  were  part  of  the  Fscal  Year 
1976  assurance  padmge. 

A  new  assurance,  (b)  (3)  (AA)  has  beoi 
added  to  comply  with  the  Clean  Air  Act 
and  the  Federal  Water  Pf^ution  Control 
Act  relating  to  the  use  of  facilities  which 
are  on  the  Environmental  Protection 
Agency’s  List  of  Violating  Facilities.  The 
full  assurance  may  be  found  in  the  re¬ 
vised  Forms  Preparation  Handbook. 

In  9  95.15,  Comment  and  publication 
procedures  relating  to  submission  of 
grant  application,  the  following  changes 
have  b^n  made: 

Paragraph  (b)  (2)  has  been  revised 
to  require  only  a  one  day  publication 
in  the  newspaper  of  a  brief  simunary 
indicating  the  purpose  of  the  grant,  the 
source  of  funds,  the  grant  allotment,  and 
the  location  and  hours  where  the  com¬ 
plete  application  and  a  comparison  of 
performance  against  prior  year’s  plan 
can  be  reviewed. 

In  paragraph  (c),  the  requirement 
that  a  summary  of  the  application  be 
provided  to  imits  of  general  local  govern¬ 
ment  with  a  population  of  10,000  has  been 
changed  to  local  governments  of  25,000. 
Paragraph  (d)  has  been  renumbered 
as  (e),  and  a  new  (d)  has  been  added 
to  Indicate  that  a  grant  application 
shall  be  sent  to  A-95  clearinghouses  only 
if  such  clearinghouses  indicate  diuing 
the  30  day  preapplication  period  that 
they  wish  to  review  the  application. 

Paragraphs  (d)  and  (e)  have  been 
combined  and  renumbered  as  (e). 

Paragraph  (f)  has  been  moved  to 
9  95.18  and  a  new  paragraph  (f )  has 
been  added  with  instructions  requiring 
an  applicant  which  has  received  no  A-95 
comments  to  so  li)dicate  on  Standard 
Form  424. 

In  9  95.18,  Application  approval;  grant 
agreement,  a  paragraph  (c)  (2)  hu  been 
added  requiring  that  when  a  clearing¬ 
house  indicates  that  an  application  con¬ 
flicts  with  another  Federally  assisted 
project,  the  RA  must  consult  with  the 
agency  assisting  the  other  project. 

Sections  95.21  and  95.22,  Modification 
of  grant  agreement  and  Modification  of 
Comprehensive  Manpower  Plan,  have 
been  combined  as  9  85.21  and  completdy 
revised.  The  following  is  a  summary  of 
the  changes : 


(If  Modifications  of  grant  agreonent 
and  major  modifications  are  combined. 

(2)  Substantial  change  in.  program 
design  is  defined  as  15  percent  or  $50,000 
for  grants  over  $100,0()0,  and  for  grants 

$100,000  or  less,  $15,000,  or  as  a  15  per¬ 
cent  change  m  the  cumulative  number 
of  individuals  to  be  served,  planned 
placement  terminations,  or^  individuals 
within  significant  client  groups. 

(3)  A  major  narrative  modiflcatian  is 
included  m  the  overall  definition  of  re¬ 
quired  modification. 

(4)  A-95  clearance  will  only  be  re¬ 
quired  if  U^re  is  a  15  percent  Increase 
or  decrease  in  the  grant  aUotmoit  and/or 
an  extension  of  the  grant  period  over 
three  months  or  if  the  RA  requires  such 
clearance. 

(5)  Change  from  20  days  to  30  days  of 
the  beginning  of  the  affected  quarter  for 
sutunittal  of  modificationB. 

(6)  Specification  that  modifications 
changing  the  grant  allotment  are  not 
subject  to  the  “30  days  mto  a  quarter’* 
prohibition  on  submittaL 

(7)  Revised  signature  sheet  to  be  used 
(m  an  modifications  requiring  prior  ap¬ 
proval  by  the  RA.  which  would  have  an 
additional  block  to  show  the  t3rpe  of  mod. 

(8)  Addition  of  narrative  description 
of  changes  for  what  was  formeiiy  a  grant 
agreement  modiflcaticm. 

(9)  Inclusion  of  a  copy  of  the  news¬ 
paper  publicatton  to  be  submitted  with 
the  modification  request. 

(10)  Summaries  of  modifications, 
rather  than  entire  modification,  sent  to 
imlts  of  general  local  govemmoit  of 
25,000,  not  10,000,  population. 

(11)  Publication  of  a  summary  of  the 
purpose  of  the  modification  in  a  mini¬ 
mum  of  one  newspaper  issue.  Instead  of 
three. 

(12)  Elimination  of  the  10  day  tenta¬ 
tive  disapproval  or  approval  of  modifica¬ 
tions. 

(13)  In  incremental  funding,  grant 
signature  sheets  need  only  be  signed  by 
DOL  representatives. 

(14)  Minor  plan  and  narrative  modi¬ 
fications  are  combined.  Publicaticm  is 
specified  as  not  required. 

(15)  For  modi&ations  requiring  the 
A-95  procedures,  prime  sponsors  should 
submit  notification  of  intent  to  modify 
30  days  prior  to  submission  of  the  modi¬ 
fication  to  the  clearinghouses.  In  this 
case,  if  the  clearinghouses  do  not  request 
to  review  the  modification,  the  sponsor 
has  fulfilled  its  obligation  tmder  A-9S 
and  can  submit  the  modification  to  the 
RA  without  first  submitting  it  to  the 
A-95  clearinghouses.  Otherwise,  the 
sponsor  must  submit  the  modification  to 
the  clearinghouse  30  days  in  advance  of 
submission  to  the  RA. 

In  §  95.32,  Eligibility  far  participation 
in  a  Title  I  program  in  paragraph  (d), 
the  language  regarding  participation  of 
alims  has  been  revised. 

In  paragraph  (g>,  the  language  re¬ 
garding  the  participation  of  eliglMe  full¬ 
time  students  has  been  clarified. 

In  9  95.33,  Types  of  manpower  pro¬ 
gram  activities  available,  paragraph  (b) 
(3)  of  9  95.33  of  the  May  23. 1975,  version 
of  the  regulations  has  been  moved  to 
9  95.13. 
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Paragraph  (d)  (1)  (111)  has  been  clari¬ 
fied  to  indicate  that  allowances  and 
benefits  shall  be  provided  as  specified  in 
§  95.34  and  §  98.24. 

In  paragraph  (d)  (2)  (ii) ,  language  has 
been  added  to  indicate  that  use  of  a 
formula  which  incorporates  the  trainee’s 
wage  as  a  factor  and  fixed  unit  cost  con¬ 
tracting  are  acceptable  methods  of  re¬ 
imbursement  to  private-for-profit  em¬ 
ployers  for  extraordinary  on-the-job 
training  costs,  as  long  as  the  reimbui^- 
ment  doesjiot  exceed  50  percent  of  the 
trainee’s  entry  level  wage. 

Paragraphs  (d)(2)(iii)  and  (iv)  have 
been  renumbered  as  (iv)  and  (v)  and  the 
prohibition  against  direct  subsidization 
of  wages  for  participants  placed  with 
private-for-profit  employers  has  been 
renumbered  as  (iii) . 

Paragraph  (d)  (4)  has  been  revised  to 
further  clarify  appropriate  work  experi¬ 
ence  activities.  In  addition,  a  new  para¬ 
graph  has  been  added  regaiding  periodic 
review  of  the  progress  of  each  work  ex¬ 
perience  pcuticipant. 

In  paragraph  (d)  (4)  (viii)  and  S  95.35 
(c)(1).  clarification  has  been  made  to 
Indicate  that  the  only  exceptions  to  sec¬ 
tion  6(a)  (1)  of  the  Fair  Labor  Standards 
Act  are  those  pertaining  to  the  Com¬ 
monwealth  ot  Puerto  Rico,  the  Virgin 
Islands,  and  American  Samoa,  and  that 
the  compensation  for  participants  in  the 
’Trust  Territory  of  the  Pacific  Islands 
shall  be  consistent  with  local  law. 

A  new  (d)  (4)  (vili)  (C),  as  well  as  a 
new  {95.35(c)(5),  have  been  added  to 
include  for  participants  in  Federally 
fimded  assisted  construction  projects, 
the  prevailing  rate  established  by  the 
Secretary  in  accordance  with  the  Davis- 
Bacon  Act,  when  such  rates  are  required 
by  the  Federal  statute  under  which  the 
assistance  was  provided. 

New  paragraphs  (d)  (4)  (ix)  and  (x) 
have  been  added  regarding  outstationing 
of  work  experience  i>artlcipants  and  use 
of  work  experience  participants  in  home 
repair  and  winterization  activities. 

In  (d)(5)  the  services  of  outreach 
and  intake  have  been  ladled  as  services 
to  applicants,  and  para^phs  (i),  (ii), 
(iii)  and  (iv)  have  been  renumbered. 
The  services  of  Intake,  orientation, 
counseling,  and  child  care  have  been  de¬ 
fined  and  transportation  has  been  moved 
from  manpower  services  to  supportive 
services. 

In  paragraph  (d)  (5)  (v)  and  (d)  (6) 
(ii)  the  words  “as  the  only  activity  in 
which  the  participant  is  enrolled’’  have 
been  deleted. 

In  { 95.34,  Training  allowances,  in 
paragraph  (a),  the  language  regarding 
consideration  to  the  use  of  existing  agen¬ 
cies  with  experience  in  (perating  an  al¬ 
lowance  payment  system  has  been  moved 
to  paragraph  (b) .  Also  the  term  “stand¬ 
ard  payment  system’’  has  been  clarified. 

In  paragriqdi  (c).  clarification  has 
been  made  that  allowances  shall  be  paid 
for  classroom  training  except  in  cases 
where  waivers  have  been  granted;  and 
allowances  may  be  paid  only  for  par¬ 
ticipation  in  activities  listed  imder  man¬ 
power  services  or  in  other  activities. 


In  paragraph  (d),  language  has  been 
added  to  indicate  that  participants 
should  be  encouraged  to  claim  unempdoy- 
ment  compensation. 

In  paragraph  (f),  clarifying  lan¬ 
guage  has  been  added  to  Indicate  that  de¬ 
pendent  allowances  are  to  Ibe  paid  to 
participants  receiving  basic  allowances 
or  who  would  be  receiving  basic  allow¬ 
ances  if  such  allowances  were  not  re¬ 
duced  by  unemployment  compensation. 

In  paragraph  (g)  (1),  incentive  allow¬ 
ances  now  have  to  be  reduced  pro  rata 
for  absences  without  good  cause.  Instruc¬ 
tions  on  such  reduction  are  provided. 

In  paragraph  (i),  language  is  added 
indicating  that  basic  allowances  shall 
not  be  reduced  for  unemplosrment  com¬ 
pensation  payments  received  by  a  partic¬ 
ipant  for  a  time  period  prior  to  enroll¬ 
ment  into  the  classroom  training  activ¬ 
ity;  and  that  in  cases  where  unem- 
plojrment  compensation  is  paid  bi-weekly, 
the  c(Hnpensation  shall  be  prorated  over 
the  two  weeks  before  the  basic  allowance 
for  each  of  those  weeks  is  reduced. 

A  new  paragraph  (1)(5)  has  been 
added  regarding  the  reduction  of  basic 
allowances  by  funds  received  under  Basic 
Education  Opportunity  Grsmts. 

{  95.35,  Wages;  minimum  duration  of 
training  and  reasonable  expectation  of 
employment,  has  been  divided  into  sep¬ 
arate  sections  so  that  {  95.35  is  just  en¬ 
titled  “Wages,'*  and  (  95.36  is  now  en¬ 
titled  “Minimum  duration  of  training 
and  reasonable  expectation  of  employ¬ 
ment.''  As  a  result,  {  95.36  and  {  95.37 
have  been  renumbered  as  {  95.37  and 
§  95.38. 

In  {  95.37,  Training  for  lower  wage  in¬ 
dustries,  r^ocation  of  industries,  the 
example  of  sewing  machine  operator  and 
related  occupations  in  the  garmmt  in¬ 
dustry  has  l^en  added. 

In  {  95.38,  Cooperative  relationships 
between  prime  sponsor  and  other  man¬ 
power  agencies,  in  paragraph  (a),  the 
examples  of  Job  Corps  and  the  SESAs 
have  been  Inserted. 

A  new  1 95.39  has  been  added  regard¬ 
ing  services  to  Federal  Supplemmtal 
Benefit  claimants  and  persons  eligible 
\mder  ’Title  n  of  the  Trade  Act  of  1974. 

In  {  95.51,  Distribution  of  funds,  para¬ 
graph  (a)  has  been  clarified  to  indicate 
that  vocational  education  services  are  to 
be  provided  to  individuals  who  are  en¬ 
rolled  in  Title  I  programs  in  prime  spon- 
sor  areas. 

In  {  95.52,  Grant  application,  the  sec¬ 
ond  sentence  has  been  deleted  from 
paragraph  (a),  as  it  is  repetitive  of 
I  95.53  and  a  new  subparagraph  has  been 
added  indicating  the  applicable  parts  of 
the  comment  and  publication  procedures. 

In  {  95.53,  Application  approval  and 
disapproval;  grant  agreement,  paragraph 
(a)  has  been  renumbered  as  (b)  and 
clarified.  ^ 

A  new  paragraph  (a)  has  been  added 
indicating  standards  Regional  Adminis¬ 
trators  are  to  use  in  reviewing  grants. 

In  {  95.54,  Modifications:  limitations  on 
the  use  of  funds,  the  following  changes 
have  been  made; 


1.  The  modification  procedures  now 
parallel  the  new  modification  procedures 
in  {  95.21. 

2.  Paragraph  (d)  (1)  has  been  moved  to 
{  95.56(a)(2). 

3.  Paragraph  (d)  (2)  has  been  moved  to 
:  95.56(b). 

In  {  95.56,  Program  operations,  para¬ 
graph  (a)(1)  has  been  clarified  to  indi¬ 
cate  that  vocational  education  services 
are  to  be  provided  to  individuals  who  are 
enrolled  in  ’Title  I  programs  in  prime 
sponsor  areas. 

Paragraph  (c)  (1)  has  been  clarified  to 
indicate  that  the  subsequent  list  of  activ¬ 
ities  are  those  which  are  required  to 
be  performed  by  the  State. 

In  paragraph  (c)(l)(v),  the  term 
“planning  areas’’  has  been  clarified. 

A  new  paragrtMph  (c)(3)  has  been 
added  to  clarify  use  of  the  State  man¬ 
power  services  fimds. 

In  {  95.57,  Funding;  grant  administra¬ 
tion,  paragraph  (b)(1)  (1)  has  been  re¬ 
vised  to  indicate  that  at  least  fifty  per¬ 
cent  of  the  vocational  education  funds 
for  administration  are  to  be  made  avail¬ 
able  to  the  local  prime  sponsor  areas  in 
order  that  the  funds  be  provided  to  the 
prime  sponsor,  vocational  education 
agency  or  other  appropriate  agency. 

Paragraph  (c)  has  been  clarified  to  in¬ 
dicate  that  the  Governor  shall  supply  re¬ 
ports  to  the  prime  sponsors  to  which 
vocational  education  services  are  being 
provided  and  to  require  Quarterly  Sum¬ 
mary  of  Participant  Characterist^  Re¬ 
ports. 

In  {  95.58,  Non  financial  agreement  be¬ 
tween  prime  sponsor  and  State  Voca¬ 
tional  Education  Board,  paragraph  (a) 
has  been  revised  to  require  that  the 
development  and  approval  of  the  non- 
financial  agreement  be  a  joint  effort  be¬ 
tween  the  prime  sponsor  and  the  Voca¬ 
tional  Education  Board. 

A  new  paragraph  (a)  (2)  has  been  in¬ 
cluded  to  specify  the  Governor  as  the 
mediator  of  any  disputes  between  the 
prime  sponsor  and  the  State  Vocational 
Education  Board,  and  to  indicate  that  if 
such  mediation  is  unsuccessful,  the  Gov¬ 
ernor  is  to  take  appropriate  action  to 
insure  that  the  fimds  are  spent. 

Paragraph  (e)  has  been  clarified  to  in¬ 
dicate  that  the  Vocational  Education 
Board  is  to  provide  services  consistent 
with  the  Governor’s  Special  Grant  plan. 

In  I  96.2,  Allocation  of  Funds,  para¬ 
graph  (c)  has  been  clarified  to  Indicate 
that,  in  accordance  with  {96.36(c),  an 
eligible  applicant  may  retain,  for  ad¬ 
ministrative  use,  a  portion  of  the  funds 
allotted  to  it  for  use  in  a  program  agent’s 
jurisdiction. 

Paragraph  (c)  has  also  been  revised  to 
indicate  that  there  must  be  a  formal  sub¬ 
grant  agreement  between  the  eligible  ap¬ 
plicant  and  the  program  agent. 

In  {  96.14,  Content  and  description  of 
grant  application,  paragraph  (b)(1)  has 
been  revised  to  indicate  that  standard 
form  424  contained  in  FMC  74-7  shall  be 
used  as  the  Application  for  Federal 
Assistance. 

In  paragraph  (b)  (2)  (i)  the  items  re¬ 
quired  by  the  Narrative  Description 
have  been  revised. 
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In  §  96.21,  Basic  responsibilities  of 
eligible  applicants,  the  language  in  para¬ 
graph  (g)  on  the  elimination  of  artificial 
barriers  has  been  expanded  to  more  fully 
reflect  the  requirements  of  the  Act. 

A  new  paragraph  (i)  has  been  added 
specifying  that  the  eligible  applicant 
must  require  all  employing  agencies  to 
have  available  for  review  job  descriptions 
on  PSE  positions. 

In  §  96.22,  Basic  responsibilities  of  pro¬ 
gram  agents;  relationship  with  eligible 
applicants,  paragraph  (a)  has  been 
changed  to  indicate  that  an  eligible  ap¬ 
plicant  shall  distribute  funds  to  a  pro¬ 
gram  ageut  through  a  formal  subgrant 
agreement. 

In  §  96.23,  Acceptable  public  employ¬ 
ment  positions,  in  paragraph  (b)(5),  a 
provision  has  b^n  added  specifying  that 
jobs  may  be  allocated  to  private  non¬ 
profit  agencies  consistent  w'ith  personnel 
procedures  and  collective  bargaining 
agreements  as  well  as  consistent  with  the 
maintenance  of  effort  requirements  of 
this  title.  Also,  Job  Corps  Centers  op¬ 
erated  by  private  nonprofit  agencies  aiae 
cited  as  an  example  of  a  type  of  non¬ 
profit  agency  to  which  jobs  can  be 
allocated. 

Paragraph  (b)  (6)  has  been  revised  to 
indicate  that,  consistent  with  the  main¬ 
tenance  of  effort  requirements  of  §  96.24, 
participants  may  be  outstationed  at 
other  sites,  in  addition  to  the  Fed¬ 
eral  agencies  already  cited,  and  that 
outstationed  participants  shall  receive 
the  benefits  and  working  conditions  of 
the  employing  agency — not  of  the  work 
site,  although  the  employing  agency  is 
encouraged  to  coordinate  working  hours 
and  holidays  with  those  of  the  worksite. 
Further,  Job  Corps  Civilian  Conservation 
Centers  have  been  added  in  paragraph 
(b)  (6)  as  an  example  of  a  type  of  Federal 
agency  in  which  a  PSE  participant  may 
be  outstationed. 

Paragraph  (b)  (7)  has  been  changed 
to  indicate  that  a  program  agent,  as  well 
as  an  eligible  applicant,  shall  use  its  des¬ 
ignated  fimds  to  provide  jobs  within  its 
own  jurisdiction  unless  it  determines 
that  it  is  best  to  do  otherwise. 

Paragraph  (b)  (11)  has  been  expanded 
to  indicate  that  when  a  promotional 
freeze  affects  non-C?ETA  employees,  it 
shall  also  apply  to  CETA  participants 
similarly  employed. 

A  new  paragraph  (b)(14)  has  been 
added  restating  the  policy  on  part-time 
employment  contained  in  4  94.4  of  this 
title;  i.e.,  part-time  jobs  shall  be  allowed 
only  for  those  individuals  who,  because 
of  age,  handicap  or  other  personal  fac- 
toi-s,  are  unable  to  work  full-time. 

A  new  paragraph  (b)(15)  has  been 
added  indicating  that,  consistent  with 
the  maintenance  of  effort  requirements 
of  §  96.24,  participants  may  be  used  in 
home  repair  and  winterization  activities. 
Such  activities  shall  be  limited  to  dwell¬ 
ings  of  economically  disadvantaged  per¬ 
sons  that  are  privately  owned  and  owner 
occupied,  privately  owned  by  a  nonprofit 
organization,  or  units  of  public  housing. 

In  §  96.24,  Maintenance  of  Effort,  para¬ 
graphs  (c)  and  (d)  have  been  modified 
to  indicate  that  the  provisions  apply  to 


paragraph  has  been  revised  to  allow  any- 
public  service  employment  programs 
under  all  titles.  Paragraph  (d)  has  added 
language  indicating  that  concerted  ef¬ 
forts  should  be  made  to  find  another 
situation  for  CETA  participants  affected 
by  a  layoff  of  regular  employees  before 
laying  them  off  or  terminating  them. 
Paragrai^  (e)  has  been  renumbered  as 
(i).  Paragraph  (o)  now  details  the  con¬ 
ditions  imder  which  rehlres  of  regular 
employees  on  layoff  will  be  approved. 
New  paragraphs  (f),  (g),  and  (h)  have 
been  added,  concerning  hiring  freezes, 
required  notification  to  RA’s  and  modi¬ 
fications  of  grants  with  reference  to 
maintenance  of  effort  requirements. 

In  §  96.25,  Responsibility  for  selecting 
participants,  in  section  (a) ,  it  has  been 
clarifi^  that,  in  accordance  with  §  98.18 
(a),  the  ultimate  responsibility  for  the 
selection  of  participants  and  the  main¬ 
tenance  of  participant  records  rests  with 
the  eligible  applicant  which  in  turn  may 
delegate  this  responsibility  to  program 
agents,  other  subgrantees  and  employing 
agencies. 

In  §  96.26,  Place  of  residence  for  par¬ 
ticipants.  paragraph  (a)(l>  has  been 
changed  to  clarify  that  at  the  time  of 
both  application  and  selection,  progd'am 
participants  shall  reside  in  an  area  of 
substantial  unemployment  within  the 
jurisdiction  (eligible  applicant  or  pro¬ 
gram  agent)  for  which  funds  have  been 
designated. 

Paragraph  (a)  (2)  has  been  changed 
to  indicate  that  a  program  agent  as  well 
as  an  eligible  applicMit  may  receive 
funds  as  a  subgrantee  of  another  eligible 
applicant  or  program  agent  to  hire  res- 
iclents  of  the  other’s  jiu’isdiction. 

In  $  96.27,  Eligibility  for  participation 
in  a  title  II  program,  paragraph  (b)  has 
been  chang^  to  indicate  that  only  vet¬ 
erans  who  were  in  the  U.S,  Armed 
Forces  diulng  the  Vietnam  era  are 
eligible  for  immediate  employment  under 
Title  n.  provided  such  veterans  have  not 
obtained  full-time,  permanent  employ¬ 
ment  between  the  time  of  discharge  and 
the  time  of  application  for  a  Title  II  pro¬ 
gram. 

Paragraph  (d)  (2)  has  been  revised  to 
indicate  that  Title  VI  participants 
affected  by  the  Emergency  Supplemental 
Appropriations  Act  of  1976  may  be 
transferred  to  Title  n  without  qualify¬ 
ing  under  the  length  of  unemployment 
and  residency  requirements  of  Title  n. 

Paragraph  (g)  has  been  changed  at 
the  recommendation  of  the  U.S.  Depart¬ 
ment  of  Justice,  to  read  as  follows:  “Citi¬ 
zenship  may  not  be  used  as  a  criterion 
to  prevent  persons  from  participating  in 
a  Title  II  program.  However,  program 
participation  shall  be  limited  to  na¬ 
tionals  of  the  United  States  and  aliens 
who  have  been  accorded  the  privilege  of 
residing  in  the  United  States  as  lawful 
permanent  residents  or  are  otherwise 
legally  available  for  work  in  the  United 
States.” 

In  S  96.30,  Groups  to  be  provided  spe¬ 
cial  consideration,  in  paragraph  (a) 
those  jobs  into  which  CETA  participants 
are  being  transferred  are  made  exempt 
from  the  mandatory  48  hour  listing  with 


the  State  Employment  Service.  Also,  the 
one — not  just  the  employment  service — 
to  refer  veterans  during  the  48-hour 
period. 

In  paragraph  (C) ,  dealing  with  former 
manpower  trainees,  the  words  “special 
consideration”  have  been  changed  to 
“due  consideration”  to  bring  the  word¬ 
ing  in  line  with  that  of  the  Act. 

In  §  96.31,  Training  and  supportive 
services,  the  wording  on  the  sources  of 
fimds  the  eligible  applicant  may  use  for 
training  and  supportive  services  has 
been  clarified. 

In  i  96.34,  Compensation  for  partici¬ 
pants,  in  paragraph  (a)  (1),  clarification 
has  been  added  to  indicate  that  the  only 
exceptions  to  section  6(a)  (1)  of  the  Fair 
Labor  Standards  Act  are  where  a  par¬ 
ticipant  is  exempt  under  section  13,  or 
those  pertaining  to  the  Commonwealth 
of  Puerto  Rico,  the  Virgin  Islands,  and 
American  Samoa  and  that  wages  paid  to 
participants  in  the  Trust  Territory  of 
the  Pacific  Islands  shall  be  consistent 
with  local  law,  except  on  Eniwetok  Atoll 
and  Kwajalein  Atoll  where  sec.  6(a)  (1) 
of  the  FLSA  is  aiH>licable. 

A  new  paragraph  (a)  (5)  has  been 
added  to  indicate  that  for  participants 
involved  in  employment  covered  by  the 
Davis-Bacon  Act  the  prevailing  wage 
rate  established  by  the  Secretary  in  ac¬ 
cordance  with  the  Davis-Bacon  Act.  as 
amended,  applies. 

In  S  96.45,  Comment  and  publication 
procedures  relating  to  submission  of 
Indian  grant  applications,  a  new  para¬ 
graph  (d)  has  been  added  requiring  the 
Director,  Division  of  Indian  and  Native 
American  Programs,  to  notify  A-95 
clearinghouses  of  any  applications  from 
Federally  recognized  tribes. 

In  S  98.2,  Payment,  an  additional  para¬ 
graph  has  been  added  to  encourage 
grantees  to  use  minority  banks  when¬ 
ever  possible. 

In  S  98.5,  Financial  management  sys¬ 
tem,  language  has  been  added  to  para¬ 
graph  (a)  to  specify  that  the  standards 
provided  in  PMC  74-7  Attachment  O  are 
applicable  to  all  grantees. 

In  paragraph  (c)  language  has  been 
added  to  specify  that  all  entries  hi  the 
required  financial  reports  are  to  be  based 
on  an  accrual  system  as  required  by 
PMC  74-7  Attachment  H. 

In  §  98.6,  Audit,  the  requirement  for 
audits  of  subgrantees  and  contractors  by 
the  grantee  has  been  revised.  Grantees 
shall  now  be  required  to  audit  every  sub- 
grwtee  and  contractor  receiving 
$100,000  or  more  at  least  once  every  two 
years  beginning  with  Fiscal  Year  1976. 
Additionally,  at  least  25  percent  of  the 
remaining  subgrantees  and  contractors 
must  also  be  audited  during  the  same 
periods.  The  language  of  this  section  was 
clarified  to  specify  that  grantee  audits 
may  be  conducted  by  certified  or  licensed 
public  accountants. 

In  §  98.7,  Reporting  requirements  in 
general,  an  additional  reporting  require¬ 
ment  has  been  added.  Prime  sponsors 
are  required  to  sulxnit  a  mimthly  list 
of  all  p^icipants  receiving  wages,  to  the 
central  o£Dce  of  the  State  Employment 
Security  Agency  only  upon  request. 
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In  S  98.8,  Program  Status  Summary, 
Financial  Status  Report  and  Monthly 
Report.  lanRiiage  has  been  added  to 
paragraph  (d)  to  require  that  all  reports 
be  submitted  within  the  thirty  day  period 
after  the  last  day  of  the  fiscal  quarter. 

In  S  98.12,  Allowable  Federal  Costs,  the 
language  has  been  revised  in  paragraph 
(a)  clarifying  the  definition  of  direct  and 
indirect  costs.  Additionally,  the  require¬ 
ment  tliat  all  indirect  cost  allocation 
plans  be  approved  in  advance  has  been 
changed  to  require  only  States  to  obtain 
prior  approval  for  these  plans. 

In  paragraph  (b)  Restriction  on  use 
of  fimds,  language  has  been  added  to 
prohibit  the  use  of  funds  authorized  un¬ 
der  one  title  of  the  act  to  support  costs 
for  another  title. 

In  paragraph  (c)  language  was  added 
to  specify  that  costs  for  winterization 
programs  under  Title  I  are  allowable. 

In  paragraph  (d)  Allowable  cost  cate¬ 
gories.  language  has  been  added  to  re¬ 
quire  grantees  to  assure  that  all  sub¬ 
grantees  and  ccmtractors  plan,  control 
and  report  expenditures  against  the  six 
cost  categories  defined  in  i  98.12(e)  and 
plan  for  xmemployment  insurance  costs 
to  be  incurred  during  the  grant  year. 

In  paragraph  (e)  (2) ,  the  language  has 
been  changed  to  allow  grantees  to  charge 
the  cost  of  insurance  policy  prCTilums 
Incurred  to  provide  comparable  insur- 
;&nce  to  worlonen’s  compensation  for 
classroom  training  or  se^ces  to  par¬ 
ticipant  enrollees,  to  the  cost  categories 
of  Titdning  or  Services. 

In  paragraph  (e)(6),  language  has 
been  added  to  define  administration  costs 
as  all  indirect  and  direct  costs  identified 
with  the  management  of  the  grant  in¬ 
cluding  subgrantee  and  contractors,  and 
supervision. 

In  paragraph  (e)(7),  language  has 
been  added  to  allow  grantees  to  charge 
single  imlt  charges  to  the  dominant  cost 
category  if  the  cumulative  amount  of 
common  charges  such  as  doctor’s  bills 
or  tuition  fees  will  not  exceed  $25,000 
during  the  grant  year,  and  clarify  that 
for  such  charges  as  tuition  fees  in  excess 
of  the  $25,000  for  which  details  cannot 
be  obtained,  benefits  can  be  charged  to 
cost  categories  based  on  estimates. 

In  paragraph  (f)  (1)  Wages,  language 
has  been  added  to  specify  that  cost  of 
living  Increases  are  to  be  considered 
wages. 

In  paragraph  (f)  (2)  Fringe  benefits, 
language  has  been  added  to  prohibit 
the  charging  of  cost  of  living  increases 
to  fringe  benefits  and  to  require  grantees 
to  charge  xmemployment  insurance  costs 
as  they  are  incurred. 

In  paragraph  (f)  (4)  Training,  the 
language  has  been  revised  to  allow 
grantees  to  charge  the  costs  of  classroom 
space  and  utilities,  instructor’s  equip¬ 
ment  and  cterical  support  to  the  cost 
category  of  Training. 

m  paragraph  (f)  (5)  Services,  language 
has  been  added  to  allow  grantees  to 
charge  the  travel,  equipment,  space  and 
utilities  costs  identified  with  such  posi¬ 


tions  as  Job  developers,  counselors,  and 
outreach  workers.  Additionally,  trans¬ 
portation  of  participants  will  be  an  al¬ 
lowable  cost  under  Services. 

Li  paragraph  (f)  (6)  Administrative 
cost,  the  language  has  been  revised  to 
refiect  the  changes  made  in  allowable 
costs  for  the  cost  categories  of  Training 
and  Services.  The  language  on  the  20 
percent  limit  on  administrative  costs  has 
been  tightened,  requiring  grantees  to 
justify  all  administrative  costs  if  the 
amount  for  this  category  exceeding  20 
percent.  This  change  refiects  the  shifts 
of  certain  chargeable  costs  from  Ad¬ 
ministration  to  Training  and  Services, 
which  may  amount  to  3  to  4  percent  of 
grant  funds. 

In  §  98.13,  Allocation  of  allowable  costs 
among  program  activities,  language  has 
been  added  to  allow  grantees  to  charge 
allowances  to  the  cost  category  of  on- 
the-Job  training,  public  service  employ¬ 
ment  or  work  experience,'  and  wages  and 
fringe  benefits  to  classroom  training 
when  the  option  provided  in  §  95.33(d) 
(7)  was  exercised. 

In  §  98.14,  Personnel  standards,  the 
language  has  been  changed  to  require 
those  prime  sponsors  which  have  not  yet 
had  their  personnel  systems  certified,  to 
submit  a  plan  to  the  BA  detailing  how 
they  intend  to  bring  their  systems  into 
compliance  and  the  date  by  which  this 
shall  be  accomplished.  'Ihese  plans  are 
to  be  submitted  within  90  days  of  the 
effective  date  of  the  grant. 

In  i  98.19,  Program  income,  language 
was  added  to  paragraph  (b)  to  require 
prime  sponsors  to  return  interest  earned 
from  program  funds  within  30  days  of 
the  end  of  each  grant  quarter  and  para¬ 
graph  (e)  to  require  that  ncm-interest 
program  income  be  expended  according 
to  the  appropriate  title  of  the  Act. 

Section  98.20  has  been  revised  to  in¬ 
clude  both  procurement  and  property 
management  standards.  The  language  on 
procurement  standards  has  been  rewrit¬ 
ten  to  include  a  definition  of  subgrant 
and  ccmtract  and  to  require  grantees  to 
follow  the  procurement  principle  estab¬ 
lished  in  FMC  74-7  Attachment  O.  Lan¬ 
guage  was  also  added  on  property  man¬ 
agement  standards  requiring  grantees  to 
comply  with  FMC  74-7  Attachment  N 
and  obtain  prior  approval  for  all  nonex¬ 
pendable  property  acquisitions  with  a 
cost  of  $1,000  or  more. 

In  !  98.23  Special  limitations  on  par¬ 
ticipant  activities,  language  has  been 
added  to  paragraph  (a)  to  prohibit  the 
outstationing  or  employment  of  partici¬ 
pant  in  legislators’  offices  and  political 
positions  in  the  offices  of  other  elected 
officials.  A  new  paragraph  (c)  was  added 
to  pn^bit  grantees  from  placing  or 
leaving  participants  in  any  position 
\rhich  is  affected  by  a  labor  dispute. 

In  §  98.24,  General  benefits  and  work¬ 
ing  conditions  for  program  participants. 
langiiage  has  been  added  to  require  par¬ 
ticipants  to  have  the  same  rights  imder 
collective  bargaining  agreements  as  those 
similarly  «nployed. 

In  !  98.26  Procedures  for  resolving 
issues  between  grantees  and  complain¬ 


ants,  the  language  was  revised  to  allow 
for  complaint  procedures  which  notify 
participants  in  writing  at  the  same  time 
as  the  adverse  action  is  taken. 

A  new  section,  98.29  Applicability  of 
Davis-Bacon  wage  rates  to  projects  un¬ 
der  the  Act.  has  been  added  to  Part  98 
incorporating  the  language  of  the  Act. 

Accordingly,  29  CPR  Parts  94,  95,  96 
and  98  are  revised,  effective  July  26, 1976, 
for  both  the  planning  and  operation  of 
Fiscal  Year  1977  grants,  to  read  as 
follows; 

PART  94 — GENERAL  PROVISIONS  FOR 

PROGRAMS  UNDER  THE  COMPREHEN¬ 
SIVE  EMPLOYMENT  AND  TRAINING  ACT 

Sec. 

94.1  Scope  and  purpose  of  the  Act. 

94.2  Format  for  the  regulations  promulgated 

under  the  Act. 

94.3  Consolidated  table  of  contents  for 

Parts  94-99. 

94.4  Definitions. 

Aothoritt  :  Comprehensive  Employment 
and  Training  Act  of  1973,  as  amended  (Pub. 
L.  93-203,  87  Stat.  839,  Pub.  L.  93-567,  88  Stat. 
1845),  sec.  702(a)  unless  otherwise  noted. 

§  94.1  Scope  and  purpose  of  the  Act. 

(a)  It  is  the  purpose  of  the  Act  to  pro¬ 
vide  Job  training  and  employment  op¬ 
portunities  for  economically  disadvan¬ 
taged,  unemployed  and  underemployed 
persons,  and  to  assure  that  training  and 
other  services  lead  to  maximum  employ¬ 
ment  opportunities  and  enhance  self- 
sufficiency.  ’The  purpose  of  the  Act  is  to 
be  accomplished  by  the  establishment  of 
a  fiexlble  and  decentralized  system  of 
Federal,  State  and  local  programs. 

(b)  The  Act  is  comprised  of  seven 
titles,  as  follows: 

(1)  ’Title  I  establishes  a  program  to 
provide  comprehensive  manpower  serv¬ 
ices  throughout  the  Nation,  Including  the 
development  and  creation  of  Job  oppor¬ 
tunities,  and  the  training,  education  and 
other  services  needed  to  enable  individ¬ 
uals  to  secure  and  retain  employment  at 
their  maximum  capacity. 

(2)  Title  n  authorizes  public  service 
employment  and  manpower  training  pro¬ 
grams  for  imemployed  and  ilnderem- 
ployed  persons  in  areas  of  substantial 
unemployment. 

(3)  Title  m  provides  for  the  estab¬ 
lishment  and  administration  by  the  Sec¬ 
retary  of  Labor  of : 

(i)  Special  programs  for  Indians,  sea¬ 
sonal  farmworkers  both  migratory  and 
non-migratory; 

(ii)  Manpower  services  for  youth,  of¬ 
fenders,  older  workers,  persons  of  limited 
English-speaking  abili^  and  other  spe¬ 
cial  target  groups;  and 

(iii)  Research,  training  and  evalua¬ 
tion  of  programs  and  activities  con¬ 
ducted  imder  the  Act. 

(4)  ’Title  IV  establishes  a  Job  Corps 
within  the  Department  of  Labor  to  pro¬ 
vide  residential  cmd  non-residenUal 
manpower  services  for  low-income  dis¬ 
advantaged  young  men  and  women. 

(5)  ’Title  V,  establishes  a  National 
Commission  for  Manpower  Policy.  The 
responsibilities  of  the  Commission  in¬ 
clude  the  examination  of  national  man¬ 
power  issues,  the  suggestions  of  ways  and 
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meam  of  dealing  with  such  Issues  and 
advising  the  Secretary  on  national  man¬ 
power  Issues. 

(6)  Title  VI.  authorizes  additional 
public  service  Jobs  and  training  programs 
for  unemployed  and  xmderemployed  per¬ 
sons  and  provides  special  provisions  for 
programs  in  areas  of  excessively  high 
unemployment.  Title  I  of  the  Emergency 
Jobs  and  Unemployment  Assistance  Act 
of  1974,  Pub.  L.  93-567,  88  Stat.  1845 
amended  the  Comprehensive  Employ¬ 
ment  and  Training  Act  of  1973,  Pub.  L. 
93-203,  87  Stat.  839,  by  Inserting  the 
new  Title  VI  described  here  and  redes¬ 
ignating  the  existing  Title  VI  as  Title 

vn. 

(7)  Title  vn,  formerly  Title  VI.  sets 
forth  the  general  provisions.  Including 
applicable  definitions,  imder  the  Act. 

(c)  (1)  At  the  beginning  of  each  pro¬ 
gram  yecu:,  the  Department  of  Labor  has 
establl^ed  major  program  emphases  on 
wUch  prime  sponsors  as  well  as  Federal 
staff  have  been  encouraged  to  focus  their 
attention  for  the  coming  year. 

(2)  In  reviewing  Pascal  Year  1976  and 
looking  ahead  to  Fiscal  Year  1977  it  is 
apparent  that  the  natimial  unemploy^ 
ment  situation  has  substantially  im¬ 
proved  and  that  the  outlook  for  the  tran¬ 
sition  to  full-time,  vmsubsidlzed  employ¬ 
ment  for  all  CETA  participants  has  also 
greatly  Improved.  While  the  degree  of 
improvement  may  vary  from  Jurisdiction 
to  Jurisdiction,  most  areas  have  already 
experienced  a  reduction  in  levels  of  un¬ 
employment.  Accordingly,  the  Depart¬ 
ment  during  Fiscal  Year  1977  urges  ma¬ 
jor  efforts  in  the  following  areas: 

(I)  Improvement  of  program  perform¬ 
ance  for  maximiun  impact  on  those  most 
in  need; 

(II)  Elimination  of  duplication  so  that 
resoiuoes  are  effectively  made  available 
to  local  communities; 

(i&)  High  priority  on  linking  the  pleui- 
nlng  and  operation  of  the  local  CETA 
programs  with  opportunities  in  the  pri¬ 
vate  sector  for  maximum  employment 
opportunity.  Methods  to  effectuate  bet¬ 
ter  coordination  between  CETA  prime 
sponsors  and  the  private  sector  may  in¬ 
clude  involving  members  of  local  CTham- 
bers  of  Commerce,  the  National  Alliance 
of  Businessmen  or  other  appr(H>rlate  pri¬ 
vate  sector  employers  on  the  Manpower 
Planning  Coimclls.  Their  increased  par¬ 
ticipation  should  lead  to  the: 

(A)  Placement  of  work  experience  and 
public  service  employment  participants 
into  unsubsidized  Jobs; 

(B)  Increased  utilization  of  on-the- 
job  training  as  an  effective  skill  traixilng 
techniques;  and 

(O  Placement  of  participants  who 
have  completed  classroom  training  pro¬ 
grams  into  permanent  Jobs. 

During  Fiscal  Year  1977,  the  Department 
of  Labor  Intends  to  assist  prime  sponsors 
in  establishing  better  relationships  with 
the  private  sector  by  developing  specific 
operational  models;  and 

(Iv)  The  transition  of  CETA  partici¬ 
pants  into  full-time  unsubsldlzed  «n- 
ployment.  During  the  last  12  months. 


private  sector  employment  has  expanded 
by  4  percent  compared  to  less  than  2.5 
percent  in  the  public  sector.  Therefore, 
the  Department  urges  special  emphasis 
on  the  placement  of  CTETA  participants 
in  the  private  sector. 

(3)  These  areas  of  major  emphasis 
refiect  the  Department’s  concern  with 
redirecting  the  programs’  preoccupation 
with  work  experience  and  public  service 
employment  during  the  recent  period  of 
high  unemployment,  back  to  an  empha¬ 
sis  on  employability,  training  and  tran¬ 
sition  to  meaningful  employment  at  the 
soonest  possible  point. 

(4)  To  ensure  that  these  areas  of  em¬ 
phases  are  fully  Implemented  dining  the 
coming  year,  the  Department  has  estab¬ 
lished  the  following  goals  and  objectives. 

(1)  To  develop  program  performance 
standards  for  use  in  reviewing  prime 
sponsor  plans  and  assessment  of  accom¬ 
plishments; 

(li)  To  encourage  and  support  transi¬ 
tion  from  an  emphasis  on  work  experi¬ 
ence  and  public  service  employment  to 
comprehensive  employment  and  training 
programming; 

(iii)  To  provide  technical  assistance, 
with  emphasis  on  service  delivery  and 
program  management; 

(iv)  To  refine  the  role  and  assess  the 
performance  of  State  Bianpower  Serv- 
Ives  Councils; 

(v)  To  develop  and  implement  linkages 
between  national  programs  fimded  under 
UUes  in  and  IV  of  CETA  and  Utle  IX  of 
the  Older  Americans  Act  and  title  I  and 
U  prime  sponsor  programs ; 

(Vi)  To  encourage  coordination  of  the 
plsumlng  and  operation  of  the  local 
CETA  program  with  employment  op¬ 
portunities  identified  in  the  private  sec¬ 
tor  to  ensiu-e  maximum  potential  for 
placement. 

(vii)  To  increase  local  planning  capa¬ 
bilities  so  that  management  systems  can 
more  effectively  plan  and  manage  en¬ 
rollment  and  expenditure  levels ; 

(vlil)  To  encourage  the  Interaction  of 
CETA  and  economic  development  staff 
at  the  local  level  so  that  the  use  of  C?ETA 
funds  will  have  the  maximiun  Impact  on 
the  local  public  sector,  and  the  use  of 
C^ETA,  EDA.  and  HUD/CDA  funds  to 
further  economic  development; 

(lx)  To  encoiuage  better  coordination 
between  the  programs  and  services  pro¬ 
vided  by  prime  sponsors  to  youth  and 
the  career  aspirations  of  those  youths; 

(x)  To  encourage  more  effective  rela¬ 
tionships  between  CETA  prime  sponsors 
and  the  State  employment  service  agen¬ 
cies  through  pilot  programs,  review  of 
plans,  etc.;  and 

fxl)  To  develop  and  implement  plans 
to  serve  workers  who  were  displaced  by 
-foreign  industry  and  thereafter  became 
beneficiaries  imder  title  n  of  the  Trade 
Act  of  1974. 

S  94.2  Format  for  the  regulations  pn^ 
mulgated  under  the  Act. 

(a)  The  regulations  promulgated  to 
carry  out  the  Act  are  set  forth  in  Parts 
94  through  99  of  Title  29,  Code  of  Federal 
Regulations. 


(b)  As  each  substantive  Title  of  the 
Act  provides  for  the  establishment  of  a 
specific  type  of  program,  the  regulations 
promulgated  in  Parts  94  through  99  pro¬ 
vide  for  a  separate  part  for  each  basic 
type  of  activity  (e.g..  Part  95  deals  with 
comprehensive  manpower  programs; 
Part  96  deals  with  Title  n  programs). 
Two  parts  are  also  Included  which  deal 
with  general  matters  relating  to  the  Act: 
Part  94  deals  with  basic  explanatory  and 
definitional  matters,  and  Part  98  deals 
with  general  administrative  matters. 

(c)  Statutory  authority  for  the  regula¬ 
tions  contained  in  Parts  94  through  99 
may  be  found  in  section  702(a)  of  the 
Act,  as  well  as  in  other  substantive  pro¬ 
visions  of  the  Act.  Applicable  statutory 
provisions,  other  than  section  702(a), 
are  noted  generally  in  these  regulations. 

§  94.3  Consolidated  table  of  contents  for 
Parts  94-99. 

The  table  of  contents  for  Parts  94-99 
is  as  follows: 

Past  94 — Oenxbai.  Paonsioifs  rou  ntooBAica 
UNOra  THE  COKFSXHZirSIVX  KMPLOTMEirt 
AND  TBAINIMa  ACT 

Sec. 

94.1  Scope  and  purpose  of  the  Act. 

94.2  Format  tor  the  regulattona  promul¬ 

gated  under  the  Act. 

94.3  Consolidated  table  of  contents  foi 

Parts  94-99. 

94.4  Definitions. 

Past  95 — Pboosaics  Undeb  Titlx  1  or  the 
Comprehensive  Employment  and  Training 
Act 

BUBPABT  A - general 

95.1  Scope  and  purpose  of  Part  95. 

95.2  Allocation  of  funds. 

95.3  EllglbUlty  for  funds. 

95.4  Data  base  for  determining  ellglbUlty. 

SUBPART  B — GRANT  PLANNINO,  APPLICATION  AND 
MODinCATIOK  PROCEDURES 

95.10  General. 

96.11  Preappllcation  for  Federal  Assistance; 

consortium  agreements. 

95.12  Prime  sponsor  designation. 

95.13  Planning  process;  advisory  councils. 

95.14  Content  and  description  grant 

Implication. 

95.15  Comment  and  publication  procedures 

relating  to  submission  of  grant 
application. 

96.16  Submission  of  grant  application. 

96.17  Standards  for  reviewing  grant  appli¬ 

cations. 

96.18  Application  approval;  grant  agree¬ 

ment. 

96.19  Application  disapproval. 

9620  Use  of  alternative  prime  sponsors; 

services  by  the  Secretary. 

9521  Modifications. 

SUBPART  C — PROGRAM  OPERATION 
9620  General. 

96.31  Basic  responslbUlties  of  prime  spon¬ 

sors. 

96.32  EllglbUlty  for  participation  In  a  Title 

I  Program. 

96.33  Types  of  manpower  program  activities 

available. 

9624  Training  allowances. 

9525  Wages. 

96.86  Minimum  duration  of  training  and 
reasonable  expectation  of  Mnploy- 
ment. 

96.37  Training  for  lower  wage  Industrlea; 
relocation  of  Industries. 
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95.38  Cooperative  relatlonshlpa  between 

{Mime  sponsor  and  other  manpower 
agencies. 

95.39  Federal  Supplemental  Benaftt  Claim¬ 

ants;  beneflolaiiea  tmdsr  Title  IZ 
of  the  Trade  Act. 

SUBPAST  D - SPCCIAI,  GRANTS  TO  GOVXRNOS8 

95A0  General. 

95.51  Distribution  of  funds. 

95A2  Grant  application. 

95.53  Application  approval  and  disapproval; 

grant  agreement. 

95.54  Modifications. 

95.55  Governor’s  distribution  of  vocational 

education  fimds. 

95.56  Program  operations. 

95A7  Funding;  grant  administration. 

95.58  Nonfinanclal  agreement  between 

prime  sponsor  and  State  Vocational 
Education  Board. 

95.59  Coordination  with  prime  sponsor. 

Part  96 — Programs  Under  Title  n  or  the 

COACPREHENSIVE  EMPLOTMENT  AND  TRAIN¬ 
ING  Act 

SUBPART  A - GENERAL 

96.1  Scope  and  purpose. 

96.2  Allocation  of  funds. 

968  ^iglbillty  for  funds. 

SUBPART  B — GRANT 'application 

96.10  General. 

96.11  “Preapplication  for  Federal  Asslst- 

tance";  consortium  agreements, 
consortium  agreements. 

96.12  Eligible  applicant  designation. 

96.13  Planning  process;  advisory  councils. 

96.14  Content  and  description  of  grant 

plicatlon. 

96.15  Comment  and  publication  procedures 

relating  to  submission  of  grant  ap¬ 
plication. 

96.16  Submission  of  grant  implication; 

standards  for  reviewing  grant  ap¬ 
plications. 

96.17  Application  improval;  application  dis¬ 

approval;  grant  agreement. 

96.18  Use  of  alternative  eligible  applicant; 

services  by  the  Secretary. 

96.19  Modifications. 

SUBPART  C — program  OPERATION 

96.20  General. 

96.21  Basic  responsibilities  of  ell^ble  ap¬ 

plicants. 

9682  Basic  responsibilities  of  program 
agents;  relationship  with  eligible 
applicants. 

96.23  Acceptable  public  employment  posi¬ 

tions. 

96.24  Maintenance  of  effort. 

96.25  Re^>onsibllity  for  selecting  partici¬ 

pants. 

9686  Place  of  residence  for  participants. 

96.27  Eligibility  for  participation  in  a  Title 

II  Program. 

96.28  Special  consideration  for  most  severely 

disadvantaged  persons. 

96.29  Serving  significant  segments  ot  the 

population. 

96.30  Groups  to  be  provided  special  c<Hi- 

sideratlon. 

96.31  Training  and  supportive  services. 

96.32  Linkages  with  other  manpower  pro¬ 

grams. 

96.33  Placement  goals. 

96.34  Compensation  for  participants. 

96.36  Administrative  staff. 

9686  Limitation  on  funds. 

9687  Use  of  Title  n  ftmds  f<»'  programa 

under  Titles  I  and  m — ^A. 


SUBPART  D  SPECIAL  CONDITtONS  FOB  GRANTS 
TO  INDIAN  TRIBES  ON  FEDERAL  AND  STATE 
RESERVATIONS 

Sec. 

96.40  General. 

96.41  Distribution  of  funds. 

96.42  Eligibility  for  funds. 

96.48  Funding  of  eligible  applicants. 

96.44  Planning  process;  advisory  ooimclls. 

96.45  Comment  and  publication  procedures 

relating  to  submission  of  Indian 
grant  applications. 

96.46  Assistance  by  the  Director.  Division  of 

Indian  and  Native  American  Pro¬ 
grams. 

96.47  Participant  eligibility. 

96.48  Nepotism. 

96.49  Nondiscrimination. 

96.50  Subgrants. 

96.51  Travel  requirements. 

Part  97 — Special  Federal  Programs  and  Re- 

SPONSIBILTITES  UNDER  THE  COMPREHENSIVE 

Employment  and  Training  Act 

SUBPART  A — SUMMER  PROGRAMS  FOR  ECjONOMI- 
CALLT  DISADVANTAGED  TOUTH  UNDB  TITLE 
m  OF  THE  COMPREHENSIVE  EMPLOTMENT 
AND  TRAINING  ACT 

97.1  Scope  and  purpose. 

97.2  Allocation  of  funds. 

97.3  Use  of  PY  1975  Summer  Program 

funds. 

97.4  Eligibility  for  funds. 

97.5  Preapplication  for  Federal  assistance. 

97.6  Program  planning;  planning  council. 

97.7  Application  for  grants;  standards 

for  reviewing  grant  applications. 

97.8  Assistance  by  the  Director,  Division 

of  Indian  and  Native  American 
Programs. 

97.9  Application  approval  and  disap¬ 

proval. 

97.10  Use  of  alternative  sponsor  and  serv¬ 

ices  by  the  Secretary. 

97.11  Content  and  description  of  grant 

application. 

97.12  Exemption  from  comment  and  pub¬ 

lication  procedures  relating  to 
submission  of  grant  application. 

97.13  Modification  of  the  grant  agree¬ 

ment;  modification  of  the  CETA 
Summer  Plan. 

97.14  Basic  responsibilities  of  sponsors. 

97.15  Eligibility  for  participation. 

97.16  Types  of  manpower  services  avail¬ 

able  in  the  Summer  Program. 

97.17  Participant  benefits. 

97.18  Worksite  standards. 

97.19  Training  for  lower  wage  Industries 

and  relocation  of  Industries. 

97.20  Cooperative  relationships  between 

sponsors  and  other  manpower 
services. 

9781  Nepotism.  . 

9782  Nondiscrimination  in  Indian  Pro¬ 

grams  under  this  Subpart. 

97.23  Subgrants  in  Indian  Programs  un¬ 
der  this  Subpart. 

9784  Reporting  requirements. 

97.25  Termination  date  for  the  Summer 
Program. 

SUBPART  B — INDIAN  EMPLOTMENT  AND  TRAINING 
PROGRAMS 

General 

97.101  Scope  and  purpose  of  Title  m,  sec¬ 
tion  302,  programs. 

07.102  Sc(^  and  purpose  ot  this  subpart. 

97.103  Definitions. 

97.104  Eligibility  for  funds;  allocation  of 

funds. 


Grant  Planning.  Application  and  Modiflca- 
^  tipn  Proceduret 

Sec. 

97.110  Grant  planning,  application  and  mo¬ 

dification  procedures  in  general. 

97.111  Notifications  of  Intent  to  apply  for 

prime  sponsorship;  consortium 
agreements. 

97.112  Prime  sponsor  designation. 

97.113  Planning  process;  advisory  councils. 

97.114  Content  and  description  of  grant 

application. 

97.115  Comment  and  publication  procedures 

relating  to  submission  of  grant  ap¬ 
plication. 

97.116  Submission  of  grant  application. 

97.117  Standards  for  reviewing  grant  ap¬ 

plication. 

97.118  Application  approval,  grant  applica¬ 

tion. 

97.119  Application  disapproval. 

97.120  Use  of  alternative  prime  sponsors; 

services  by  the  Secretary. 

97.121  Modification  of  grant  agreement. 

97.122  Modification  of  Comprehensive  Man¬ 

power  Plan. 

ProgrcCm  Operation 

97.130  Program  operation  In  general. 

97.131  Basic  responsibilities  of  prime  spon¬ 

sors. 

97.132  Eligibility  for  participation  In  a  Title 

III,  section  302,  program. 

97.133  Types  of  manpower  program  activity 

available. 

97.134  Training  allowances. 

97.135  Wages;  minimum  duration  of  train¬ 

ing  and  reasonable  expectation  of 
employment. 

97.136  General  benefits  and  working  condi¬ 

tions  toe  program  participants. 

97.137  Prime  sponsor  review. 

97.138  Non-Federal  status  of  participants. 

97.139  Retirement  benefits  for  participants. 

97.140  Training  for  lower  wages  Industries; 

relocation  of  Industries. 

97.141  Prime  sponsor  contracts  and  sub¬ 

grants. 

97.142  Cooperative  relationships  between 

prime  sponsor  and  other  manpower 
agencies. 

Grant  Administration  * 

97.150  Grant  administration  In  general. 

97.151  Payment. 

97.152  Letter  of  credit. 

97.153  Payment  by  Treasury  check. 

97.154  Financial  management  systems. 

97.155  Audit  and  evaluation. 

97.156  Reporting  requirements  in  general. 

97.157  Quarterly  Progress  Report. 

97.158  Summary  of  Client  Characteristics 

Report. 

97.159  Report  of  Federal  Cash  Transactions. 

97.160  Reallocation  of  funds. 

97.161  Allowable  Federal  costs. 

97.162  Allocation  of  allowable  costs  among 

program  activities. 

97.163  Basic  personnel  standards  for  prime 

sponsors. 

97.164  Adjustments  In  payments. 

97.165  Termination  of  grant. 

97.166  Grant  closeout  procedures. 

97.167  Maintenance  and  detention  of 

records. 

97.168  Program  Income. 

97.169  Procurement  standards. 

97.170  Nondiscrimination  and  equal  em¬ 

ployment  opportunities. 

Assessment  and  Evaluation 

97.180  Assessment  and  evaluation  in  gen¬ 
eral. 
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97.181  ResponslbUltles  ot  the  prime  spoii< 
eor. 

97.183  RespooslblUties  of  Uie  Secretary. 

97.183  Limitation. 

97.184  Oonaultatioq  with  the  Secretary  of. 

Health.  Education,  and  Welfare. 

Hearings  and  Judicial  Review 

97.190  Purpose  imd  pcdlcy. 

97.191  Review  of  plans  and  applications; 

violations. 

97.192  Complaints;  flUng  of  formal  allega¬ 

tion;  dismissal. 

97.193  Form. 

97.194  Contents  of  formal  allegations; 

amendment. 

97.196  Investigations. 

97.196  Opportunity  for  bearings;  when  re¬ 

quired. 

67.197  Hearings. 

67.198  Initial  certification,  decisions  and 

notices. 

SUBPART  C — MIGRANT  AND  OTHER  SEASONAIXT 
EMPLOYED  FARMWORKER  PROGRAMS 

General 

97.201  Scope  and  purpose  of  Title  III,  sec¬ 

tion  303,  programs. 

97.202  Scope  and  piupose  of  this  subpart. 

97.203  Definitions. 

97.204  Allocation  of  funds. 

97.205  Eligibility  for  allocable  funds. 

Grant  Planning  and  Application  Procedures 

97210  Grant  planning  and  application  pro¬ 

cedures  In  general. 

97211  Announcement  of  Invitation  to  sub¬ 

mit  Quallficfitlons  Statement. 

97212  Preappllcatlon  for  Federal  Assistance. 
97218  Content  and  description  of  Funding 

Requests. 

67214  Submission  of  Funding  Requests. 

67215  Review  of  Funding  Requests. 

97216  Notification  of  selection. 

97217  Negotiation  of  final  grant. 

97218  Grant  award. 

97219  Annual  competition. 

97220  Modification  of  grant  agreement. 

97221  Modification  of  Comprehensive  Plan 

for  Farmworkers. 

Program  Operations 

97230  General. 

97231  Basic  responsibilities  of  grantees  un¬ 

der  Section  303. 

97232  Eligibility  for  participation  In  Sec¬ 

tion  303  programs. 

97233  Type  of  program  activities  available. 

97234  Complaint  procedure. 

97286  Training  for  lower  wage  Industries; 
relocation  of  industries. 

97236  Cooperative  relationships  between 

grantee  and  other  manpower  agen¬ 
cies. 

97237  Performance  standards. 

Grant  Administration 

97250  Grant  administration  In  general. 
97261  Private  nonprofit  organizations;  fl- 
.  nancial  management  systems. 

97252  Audit. 

97253  Reporting  requirements. 

97264  Reallocation  of  funds. 

97265  Allowable  Federal  costs. 

97.366  ^lowances,  wages,  general  benefits, 
and  WOTklng  conditions  for  pro¬ 
gram  participants. 

97267  Allocation  of  allowable  costs  among 

program  activities. 

97268  Bond  coverage  of  officials. 

97269  Basic  personnel  standards  for 

grantees  and  subgrantees. 

97260  Non-Federal  status*  of  particlpcmts. 

97261  Grantee  contracts  and  subgrants. 

97262  Adjustments  In  payments. 
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97263  Termination  of  a  grant. 

97.364  Grant  closeout  procedures. 

67266  Maintaining  and  retention  of  rec¬ 
ords. 

97.266  Program  Income  and  limitations  on 
program  expenditures. 

97267  Procurement  standards. 

67.268  Labor  standards. 

67  269  Allowances  and  reimbursements  for 
board  and  advisory  council  mem¬ 
bers. 

Assessment  and  Evaluation 
97.280  Assessment  and  evaluation. 

Administration  Review 

97.290  Purpose  and  policy. 

97291  Procedure  for  complaints  by  eligible 
individuals  and  program  partici- 
I>ants. 

97.292  Procedure  for  complaints  arising 
from  the  selection  of  potential 
grantees. 

SUBPART  D — SPECIAL  TARGET  CBOI7P8  AND  YOUTH 
PROGRAMS  AND  OTHER  SPECIAL  PROGRAMS 

General 

97.301  Scope. 

97.302  Purpose. 

97.303  Definitions. 

Allocation  of  Available  Resources 

97.304  General. 

97.305  Allocation  planning. 

67.306  Public  notification. 

Award  of  Federal  Funds 

97.307  General. 

97208  Eligibility  for  funds. 

97.309  Soliciting  applications  for  Federal 
funds. 

97210  Submitting  a  proposal  or  application. 

67.311  Prc^osal  or  application  format  and 

content. 

97.312  Review. 

97.313  Rejection  of  a  proposal  or  applica¬ 

tion. 

97.314  Negotiation. 

67.315  Award. 

Program  Operation 

97.317  General. 

97.318  Basic  responsibilities  of  program 

sponsors. 

97219  Cooperative  relationships. 

97.320  Eligibility  for  participation. 

97.321  Permissible  activities. 

97.322  Services  to  persons  of  limited  Eng¬ 

lish-speaking  ability.  * 

97223  Services  to  offenders. 

97.324  Training  for  lower  wage  Industries 
and  relocation  of  Industries. 

97225  Non-Federal  status  of  participants. 

97226  ITalnlng  allowances. 

97.327  Wages,  mlmlmum  duration  of  train¬ 

ing,  and  reasonable  expectation  of 
employment. 

97.328  General  benefits  and  working  condi¬ 

tions  for  program  participants. 
67229  Adverse  actions. 

97230  Labor  standards. 

9^7231  Nondiscrimination  and  equal  em¬ 
ployment  opportunities. 

67.332  Nepotism. 

97.333  Special  limitations  on  participant 

activities. 

97.334  Maintenance  of  effort. 

97236  Limitations  on  Federal  fimds. 

67.336  Subagreements. 

Administrative  Requirements  for  Program 
Grants  to  State  and  Local  Governments 

97241  General. 

97242  Cash  depositories. 

97243  Bonding  and  insurance. 
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97.344  Records  maintenance. 

97245  Single  State  agency  not  required. 
97.346  Program  Income. 

97247  Matching  share. 

97.348  Standards  for  grantee  financial  man¬ 

agement  systems. 

97.349  Financial  reporting  requirements. 
97260  Monitoring  and  reporting  program 

performance. 

97.351  Pa3rment  procedures. 

97.352  Budget  revision  procedures. 

67.353  Grant  closeout  procedures. 

97.354  Property  management  standards. 

97.355  Procurement  standards. 

Administrative  Standards  for  Program  Agree¬ 
ments  With  Public  and  Private  Institutions 
of  Higher  Education,  Public  and  Private 
Hosptals  and  other  Public  and  Private  Non¬ 
profit  Organisations 

67.361  General. 

67.362  Cash  depositories. 

97263  Bonding  and  insurance. 

67.364  Records  maintenance. 

97.365  Program  Income. 

67.366  Matching  share. 

67.367  Standards  for  recipient  financial 

management  systems. 

97.368  Financial  reporting  requirements. 

97.369  Monitoring  and  reporting  program 

performance. 

67.370  Payment  procedures. 

97.371  Budget  revision  procedures. 

67272  Closeout  procedures. 

97273  Suspension  and  termination  proce¬ 

dures. 

97274  Property  management  standards. 

97275  Procurement  standards. 

Private  Profitmaking  Organizatiohs — Con¬ 
tract  Administration 

97.381  Administration. 

Interagency  Agreements 
97.386  Administration. 

Assessment  and  Evaluation 

67.391  General. 

97.392  Responsibilities  of  the  Secretary. 

97.393  Limitation. 

Consultation  with  the  Secretary  of  Health, 
Education,  and  Welfare 

97.396  General. 

97.397  Youth  Programs. 

Part  97a — Job  Corps  Program  Under  'Rtlx 
IV  or  THE  Comprehensive  Employment 
AND  Training  Act 

SUBPART  A - ^PURPOSE  AND  SCOPE 

97a.l  Purpose  and  scc^. 

SUBPART  B — DEITNrnOMS 
97a.  10  Definitions. 

SUBPART  C — ^PUMDING,  BITX  SELXCTION  AND 
FACILinXS  MANAGEMENT 

97a20  Available  funds. 

97a21  Eligibility  for  funds  and  eligible 
deliverers. 

07a22  Funding  procedures. 

97a23  Center  performance  measurement. 
97a.24  Site  selection  and  facilities  man¬ 
agement. 

67a26  Ciqjital  Improvement. 

67a26  Protection  and  maintenance  of  fa¬ 
cilities. 

67a27  Facilities  surveys. 

■ubpart  d— job  corps  participant  enroll¬ 
ment,  TRANSrXRS,  TBlMINATIONS  AND  PLACE¬ 
MENT 

97a.S0  Recruitment  and  screening  of  oorps- 
members. 

07a.31  Selection,  assignment  and  enroll¬ 
ment  of  corpsmembers. 
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Sec. 

97a.32  Enixrtlment  bj  readmlsskm. 

97a.33  TniuferB. 

97a.34  Kztenaions  of  exmdlment. 

97a.35  Federal  status  of  oorpsmembers. 

97a  .36  Termlnatl<ms. 

97a.37  Exit  procedures. 

97a.38  Cwtlflcate  of  attainment. 

97a.39  Transportation. 

97a.40  Placement  and  Job  development. 

SUBPART  E - CENTEX  OPERATIONS 

97a.50  Reception  and  orientation. 

97a.51  Corpsmember  handbook. 

97a.52  Job  Corps  basic  education  program. 
97a.53  Vocational  training. 

97a.54  Occupational  explm'atlon  program. 
97a.55  Off-center  training. 

97a. 56  Scheduling  of  training. 

97a.57  Certification  and/or  licensing. 

97a.58  Purchase  of  tools  by  corpsmembers. 
97a.59  Work  experience. 

97a.60  Leisure  time  employment. 

97a.61  Health  care  and  services. 

97a.62  Physical  standards  and  medical 
evaluations. 

97a.63  Ocular  care. 

97a.64  Immunization.  * 

97a .65  Communicable  disease  control. 

97a.66  Dental  care. 

97a.67  Pregnancy. 

97a. 68  Mental  health. 

97a.69  Drug  use  and  abuse. 

97a.70  Sex  related  Issues. 

97a.71  Death. 

97a.72  Reporting  critical  medical  situa¬ 
tions. 

97a  .73  Residential  support  services. 

97a.74  Recreaticm/avocational  programs. 
97a.75  Laundry,  mail,  and  telephone  serv- 
.  ice. 

97a.76  Counseling. 

97a.77  Intergroup  relations  program. 

97a.78  Incentives  system. 

97a.79  Corpsmember  government  and  leaa- 
ershlp  program. 

97e.80  Corpsmember  welfare  association. 
97a.81  Evaluation  of  corpsmember  progress 
(maximum  benefits  system) . 

97a.82  Food  service. 

97a.83  Allowances  and  allotments. 

97a.84  Clothing. 

97a.85  Tort  and  other  claims. 

97a.86  Federal  employee’s  compensation. 
97a.87  Social  sectirity. 

97a.88  Income  taxes. 

97a.89  Emergency  \ise  of  personnel,  equip¬ 
ment  and  facilities. 

97a.90  Limitations  on  the  use  of  coips- 
members  In  emergency  projects. 
97a.91  Cwpamember  absences. 

97a.92  Legal  services  to  enrollees. 

97a.93  Voting  rights. 

97a.94  Rights  relative  to  religion. 

97a.96  Right  to  privacy. 

97a.96  Disclosure  of  information. 

97a.97  Disciplinary  procedures  and  appeals. 
97a.98  Civil  rights  and  equal  opportunity. 
97a.99  Cooperation  with  agencies  and  In¬ 
stitutions. 

SUBPART  F - APPLUm  VOCATIONAL  SKILLS  TRAIN¬ 

ING  (VST)  THROUGH  WORK  PROJECTS  AT 
CIVILIAN  CONSERVATION  CENTERS 

97a.l00  Applied  vocational  skllle  training 
(VOT)  projects. 

97a.l01  Annual  VBT  plans. 

97a.  102  VST  project  proposals. 

97a.l03  VST  project  review  and  approval. 
97a.l04  Modification  of  approved  VST  pro¬ 
jects. 

97a.l05  Cancellation  or  defeiment  of  ap¬ 
proved  VST  projects. 

97a.l06  VST  budgeting.  - 
97a.l07  Monitoring  of  VBT  project  progress. 
97a.l06  Public  identification  of  VST  proj¬ 
ects. 


Sec. 

97a.l09  Sui^lementatlon  of  VST  project 
funds. 

SUBPART  G - ^ADMINISTRATION  PROVISIONS 

97a.ll0  Basic  Personnel .  standards  for  oper¬ 
ators. 

97a.lll  Non-discrimination  and  equal  op¬ 
portunity. 

97a.l  12  Limitation  on  political  activities. 

97a.  113  Staff  training. 

97a.ll4  Corpsmember  records  management. 
97a. 115  Safety. 

97a.  116  Environmental  health. 

97a.ll7  Security 

97a.ll8  Job  Corps  forms  and  documents. 

97a. 119  Property  management  and  procure¬ 
ment. 

97a. 120  Imprest  and  pretty  cash  funds. 

97a. 121  Contract  center  financial  manage¬ 
ment  and  reporting. 

97a.l22  Federally  operated  CCC’s  financial 
management  and  reporting. 

97a.  123  Audit. 

97a.l24  General  reporting  requirements. 
97a.l25  Review  and  evaluation.  , 

Part  98 — ^Administrative  Provisions  for 
Programs  Under  the  Comprehensive  Em¬ 
ployment  AND  Training  Act 

SUBPART  A — GRANT  ADMINISTRATION 

98.1  General. 

98.2  Pairment. 

98.3  Letter  of  credit. 

98.4  Payment  by  Treasury  check. 

98.5  Financial  mfuiagement  systems. 

98.6  Audit. 

98.7  Reporting  requirements  in  general. 

98.8  Program  Status  Summary.  Financial 

Status  Report  and  Monthly  Progress 
Report. 

98.9  Quarterly  Summary  of  Participant 

Characteristics. 

98.10  Report  of  Federal  Cash  Transactions. 

98.11  Reallocation  of  funds. 

98.12  Allowable  Federal  costs. 

98.13  AUixiatlon  of  allowable  costs  among 

program  activities. 

98.14  Basic  personnel  standards  for  grant¬ 

ees. 

98.15  Adjustments  in  payments. 

98.16  Termination  of  grant;  su^ension  of 

grant  In  emergency  situations. 

98.17  Grant  closeout  procedures. 

98.18  Maintenance  and  retention  of  records. 

98.19  Program  Income. 

98.20  Procurement  and  property  manage¬ 

ment  standards. 

98.21  Nondiscrlmlnaticm  and  equal  employ- 

«  ment  opportunities. 

98.22  Nepotism. 

98.23  fecial  limitations  on  pcirticipant  ac¬ 

tivities. 

98.24  General  benefits  and  working  condi¬ 

tions  for  program  partldpante. 

98.25  Retirement  programs. 

98.26  Procedures  for  resolving  Issues  be¬ 

tween  grantees  and  complainants- 

98.27  Grantee  contracts  and  subgrants. 

98.28  Non-Federal  status  of  participants. 

98.29  Applicability  of  Davls-Bacon  wage 

rates  to  projects  under  the  Act. 

SUBPAXT  B — ASSESSMENT  AND  EVALUATION 
/ 

98.30  Gen«al. 

98.31  Responsibilities  of  the  prime  sponsor 

or  eligible  applicant. 

98.82  Responsibilities  of  the  Secretary. 

98.33  Limitation. 

98.34  CcmsultatioQ  with  the  Secretary  of 

Health,  Education,  and  Welfare. 

SUBPART  C - HEARINGS  AND  JUDK^AL  REVIEW 

98.40  Purpose  and  policy. 

98.41  Review  of  plans  and  applications; 

violations. 


Sec. 

98.42  Complaints;  filing  oi  fmmal  allega¬ 

tions;  dismissal. 

98.43  Forms. 

98.44  Contents  of  formal  allegation;  amend¬ 

ment. 

98.45  Investigations.  « 

98.46  Opportunity  for  hearings;  when  re¬ 

quired. 

98.47  Hearings. 

98.48  Initial  certification,  decisions  and 

notices. 

98.49  Judicial  review. 

Part  99 — Programs  Under  Title  VI  or  the 
Comprehensive  Employment  and  Training 
Act 

'  SUBPART  A — GENEHAL 

99.1  Scope  and  purpoeeof  Part  99. 

99.2  Allocation  of  funds. 

99.3  Eligibility  for  funds. 

SUBPART  B - GRANT  APPLICATION 

99.10  General. 

99.11  Program  planning. 

99.12  Initial  funding. 

99.13  Comments  and  publication  pro¬ 

cedures  relating  to  submission  of 
application  for  initial  funding. 

99.14  Review  and  approval  of  application 

for  initial  funding. 

99.15  Full  funding. 

99.16  Comments  and  publication  pro¬ 

cedures  on  modification  for  full 
funding. 

99.17  Standards  for  reviewing  grant  ap¬ 

plication.  • 

99.18  Application  approval  and  disiqiproval. 

99.19  Use  of  alternative  eligible  applicants. 

99.20  Modification  of  grant  agreements. 

99.21  Modification  bf  an  employment  plan. 

SUBPART  C - PROGRAM  OPERATION  REQUIREMENTS 

FOR  ELIGIBLE  APPLICANTS 

99.30  General. 

99.31  Basic  responsibilities  of  eligible  ap¬ 

plicants. 

99.32  Program  performance  requirements 

for  eligible  applicants. 

99.33  Basic  responsibilities  of  program 

agents;  relationship  with  appli¬ 
cants. 

99.34  Public  service  Job  activities  that  may 

be  founded  under  Title  VI. 

99.35  Maintenance  of  effort;  responsibility 

for  selecting  participants;  special 
limitation  on  programs  and  par¬ 
ticipant  selection. 

99.36  Eligibility  for  participation  in  a  Title 

VI  program. 

99.37  Eligibility  considerations  for  special 

groups. 

99.38  Serving  significant  segments  of  the 

population. 

99.39  Linkages  with  other  manpower  pro¬ 

grams. 

99.40  Placement  goals. 

99.41  Compensation  and  working  condi¬ 

tions  for  participants. 

99.42  Worksite  standards  for  public  service 

Jobs  funded  under  Title  VI. 

99.43  Retirement  benefits  for  public  serv¬ 

ice  Job  participants. 

SUBPART  D - SPECIAL  PROVISIONS  FOR  AREAS  OP 

EXCESSIVELY  HIGH  UNEMPLOYMENT 

99.60  General. 

99.51  Basic  responsibilities  of  eligible  ap¬ 

plicants. 

99.52  Public  service  Job  activities  that  may 

be  funded  In  areas  of  excessively 
high  unemployment. 

99.63  Eligibility  for  participation  In  a 
project  or  program  In  a  Utle  VI 
area  6f  excessively  high  unemploy¬ 
ment. 
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Sec. 

99.70  Oeneral. 

99.71  Payments,  financial  management  sys¬ 

tems  and  audit. 

99.72  Reporting  requirements. 

99.73  Reallocation  of  funds. 

99.74  Allowable  Federal  costs. 

99.76  Eligible  applicant  contracts  and  sub¬ 

grants. 

99.76  Allocations  of  allowable  costs  among 

program  activities. 

99.77  Basic  personnel  standards  for  eligible 

applicants. 

99.78  Adjustments  in  payments. 

99.79  Termination  of  grant  and  grant 

closeout  procedures. 

99.80  Retention  of  records. 

99.81  Program  income  and  procurement 

standards. 

99.82  Nondiscrimination,  equal  employ¬ 

ment  opportunities,  nepotism  and 
restriction  on  political  activities. 

99.83  Assessment  and  evaluation. 

99.84  Hearing  and  Judicial  review. 

SUBPART  r - SPECIAL  CONDITIONS  FOB  GRANTS  TO 

INDIAN  TRIBES  ON  FEDERAL  OR  STATE  RESERVA¬ 
TIONS 

99.90  Oeneral. 

99.91  Orant  responsibility. 

99.92  Distribution  of  funds. 

99.93  Eligibility  for  funds. 

99.94  Funding  of  prime  sponsors. 

99.95  Participant  eligibility. 

99.96  Comments  and  publication  proce¬ 

dures  relating  to  submission  of  ap- 
pllcatons  for  funding. 

99.97  Planning  process;  advisory  councils. 

99.98  Travel  requirements. 

99.99  Nepotism. 

99.100  Non-dlscrlmlnation. 

99.101  Subgrants. 

§  94.4  Definitions. 

The  following  definitions  consistent 
with  section  701(a)  of  the  Act  apply 
to  Parts  94  through  99,  inclusive  ex¬ 
cept  as  otherwise  set  forth  in  Parts  94 
through  99; 

(a)  "Act”  shall  mean  the  Cwnprehen- 
sive  Elmployment  and  Training  Act  of 
1973,  as  amended  (Pub.  L.  93-203, 87  Stat. 
839;  Pub.  L.  93-567,  88  Stat.  1845). 

(b)  "Allocation”  shall  mean  the  dis¬ 
tribution  of  funds  among  prime  sponsors 
or  eligible  applicants  suicordlng  to  the 
formulas  contained  in  the  Act. 

(c)  (1)  "Area  of  substantial  unemploy¬ 
ment”  shall  mean  for  Title  n  any  area 
within  a  prime  sponsor’s  Jurisdiction, 
other  than  in  relation  to  an  Indlsm  tribe: 

(1)  which  has  a  population  of  at  least 
10,000  persons: 

(11)  which  qualifies  for  a  minimum  al¬ 
location  of  $25,000  under  Title  11  of  the 
Act; 

(ill)  which  has  a' rate  of  unemploy¬ 
ment  of  at  least  6.5  percent  for  a  period 
of  three  consecutive  months,  as  deter¬ 
mined  by  the  Secretary  of  Labor  at  least 
once  ea<^  fiscal  year;  and 

(Iv)  where  such  units  comprising  the 
area  (census  tracts,  census  divisions, 
cities,  coimtles,  etc.)  are  contiguous. 

(2)  "Area  of  substantial  unemploy¬ 
ment”  shall  mean  for  Title  n,  in  relation 
to  an  Indian  tribe,  an  Indian  reserva¬ 
tion.  as  a  wh(de,  with  a  rate  of  unem¬ 
ployment  of  at  least  0.5  percent  for  a 
period  of  three  consecutive  months,  as 
determined  by  the  Secretary  of  Labor  at 
least  once  each  fiscal  year. 
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(d)  "Audit”  shall  mean  a  systematic 
review  or  appraisal  to  determine  fund  re¬ 
port  whether: 

(1)  Financial  operations  are  being 
properly  conducted; 

(2)  Financial  reports  are  presented 
fairly;  and 

(3)  Applicable  laws  and  regulations 
are  being  complied  with.  A  selected  num¬ 
ber  of  operational  audits  will  include  a 
review  of  economy  and  efficiency  and/or 
program  results  of  programs  under  the 
Act. 

(e)  “Audit  Standards”  shall  mean 
those  standards  set  forth  in  The  Stand¬ 
ards  for  Audit  of  Government  Organiza¬ 
tions,  Programs,  Activities  and  Functions 
promulgated  by  the  Comptroller  General 
of  the  United  States. 

(f  >  “Balance  of  county”  shall  mean  the 
area  within  the  jurisdiction  of  a  coimty, 
as  a  prime  sponsor  or  eligible  applicant, 
that  is  not  included  in  the  comprehensive 
manpower  plan  of  another  prime  sponsor 
or  eligible  applicant. 

<g)  “Balance  of  State”  shall  mean  the 
area  within  the  Jurisdiction  of  a  State,  as 
a  pi'ime  sponsor  or  eligible  applicant, 
which  is  not  included  in  the  comprehen¬ 
sive  manpower  plan  of  another  prime 
sponsor  or  eligible  applicant. 

(h)  “Capital  Improvement”  shall  mean 
any  modification,  addition,  or  restora¬ 
tion  which  increases  the  value,  useful¬ 
ness,  productivity,  or  serviceable  life  of 
an  existing  building,  structure,  or  major 
item  of  equipment  which  is  classified  for 
accounting  purposes  as  "fixed  asset”  and 
the  recorded  value  of  which  is  Increased 
by  the  cost  of  the  Improvement  and  sub¬ 
ject  to  depreciation. 

(i)  “Certification”  shall  mean  a  legally 
binding  statement  that  certain  require¬ 
ments  have  been  fulfilled. 

(j)  “Chief  elected  ofificial”  and  "chief 
executive  officer”  shall  include  their  des¬ 
ignees. 

(k)  “Community -based  organizations” 
shall  mean  organizations  which  are  rep¬ 
resentative  of  communities  or  significant 
segments  of  communities  and  which  pro¬ 
vide  manpower  services  (for  example  Op¬ 
portunities  Industrialization  Centers,  Ur¬ 
ban  League,  Jobs  for  Progress,  Main¬ 
stream,  Commimity  Action  Agencies  and 
other  community  organizations). 

(l)  "Compensation”  as  applied  to  a 
participant  in  a  Title  n  program  shall 
mean  the  wages  and  salary  pajrable.  but 
does  not  include  fringe  benefits  or  sup¬ 
portive  services. 

(m)  “Consortium”  shall  mean  an  en¬ 
tity  formed  by  an  agreement  among  local 
units  of  government,  consistent  with  the 
requirements  of  8  95.3,  to  plan  and  oper¬ 
ate  a  comprehensive  manpower  program 
under  the  Act. 

(n)  “Contractor”  shall  mean  any  per¬ 
son,  corporation,  partnership,  or  similar 
entity  or  a  public  agency,  which  enters 
into  a  contract  with  ttie  Department, 
with  a  grantee,  or  with  a  subgrantee  un¬ 
der  the  Act. 

(o)  “Construction”  shall  mean  the 
erectlcm.  Installation,  or  assembly  of  a 
new  facility  or  a  major  additicm,  expan¬ 
sion,  or  extenslcm  of  an  existing  facility, 
and  the  related  site  preparation,  excava- 
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tion,  filling  and  landscaping  or  other  land 
improvements. 

(p)  “Department”  shall  mean  the 
United  States  Department  of  Labor  and 
includes  each  of  its  operating  agencies 
and  other  organizational  units. 

(q)  “Dependent”  shall  mean: 

(1)  Any  relative  for  whom  the 
participant  has  assumed  a  responsibility 
for  support;  and  who  is  either:  (1)  a 
member  of  the  immediate  household,  or 
(ii)  one  of  the  following  relatives: 

(A)  A  parent  of  the  participant; 

<B)  A  child  of  the  participant; 

(C)  A  relative  of  the  participant  who 
is  unemployed  because  of  a  physical  or 
mental  disability;  or 

(2)  Any  individual  who  is  currently 
being  supported  by  the  participant,  is  a 
member  of  the  participant’s  immediate 
household;  and  during  the  preceding 
twelve  months,  earned  less  than  $750. 

(r)  "Disabled  veteran”  shall  mean  a 
person  who  served  in  the  Armed  Forces 
and  who  was  discharged  or  released 
therefrom  with  other  than  a  dishonor¬ 
able  discharge  and  who  has  been  given  a 
disability  rating  of  30  per  centum  or 
more,  or  a  person  whose  discharge  or  re¬ 
lease  from  active  duty  was  for  a  disability 
incurred  or  aggravated  in  the  line  of 
duty. 

(s)  “Econcanically  disadvantaged” 
shall  mean  a  person  who  is  a  member  of 
a  family  which: 

(1)  receives  cash  welfare  payments;  or 

(2)  has  a  total  annual  income  for  the 
12  months  prior  to  application,  in  rela¬ 
tion  to  family  size  that  does  not  exceed 
the  poverty  level  determined  in  accord¬ 
ance  with  criteria  established  by  the  Of¬ 
fice  of  Managemrat  and  Budget  (OMB). 

(t)  "Eligible  applicant”  for  purposes  of 
Title  n  shall  mean  a  prime  sponsor  or 
an  Indian  tribe  on  a  Federal  or  State 
reservation  which  includes  an  area  or 
areas  of  substantial  imemployment. 

(u)  “Employing  agency”  for  purposes 
of  public  service  employment  programs 
shall  mean  any  employer  designated  by 
an  eligible  applicant,  program  agent,  or 
other  subgrantee,  or  by  the  Secretary  of 
Labor,  to  employ  partlclpcmts  pursuant 
to  public  service  emplojonent  programs 
under  the  Act.  The  term  shall  Include  an 
eligible  applicant,  program  agent,  or 
other  subgrantee  when  acting  as  em¬ 
ployer.  Private  for  profit  organizations 
shall  not  be  considered  emplojdng  agen¬ 
cies  under  the  Act.  The  administrative 
arm  of  a  consortium  may  be  an  employ¬ 
ing  agency  only  for  the  purpose  of  hir¬ 
ing  participants  as  administrative  staff. 

(V)  “Family”  shall  mean  one  person, 
or  more  than  one  person  living  in  a 
single  household  who  are  related  to  each 
other  by  blood,  marriage,  or  adoption.  A 
stepchild  or  foster  child  who  receives  at 
least  50  percent  of  his/her  support  from 
the  stepparent  or  foster  parents  shall  be 
counted  as  a  member  of  the  stepparent’s 
or  foster  parents’  family.  A  member  of  a 
hotisehold: 

(1)  Who  is  18  or  older,  and 

(2)  Who  receives  less  than  50  percent 
(50%)  of  his/her  maintenance  from  the 
family,  shall  not  be  considered  to  be  a 
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member  of  the  family.  Such  an  Individ¬ 
ual  shall  be  considered  as  a  family  resid¬ 
ing  alone  or  in  group  quarters. 

(w>  “Federal  Audits’*  Shan  mean  those 
audits  conducted  by  the  U.S.  Department 
of  Labor  and  Its  agents. 

(x)  “Piederal  reservation”  shall  mean 
lands  which  have  been  set  aside  for  In¬ 
dian  tribes  and  for  which  the  United 
States  is  trustee,  as  Identified  by  the  Bu¬ 
reau  of  Indian  Affairs,  including  non¬ 
trust  land  under  the  tribal  jurisdiction. 

(y)  “Governor”  shall  mean  the  chief 
executive  oflBcer  of  a  State  or  his 
designee. 

(z)  “Grantee”  shall  mean  any  indi¬ 
vidual  or  organization.  Including  a  prime 
^jonsor  under  Title  I  or  Title  in  of  the 
Act,  or  an  eligible  apfdicant  imder  Title 
n  or  Title  VI  of  the  Act  which  receives 
a  grant  from  the  Department  to  estab¬ 
lish  or  cerate  any  program  or  activity 
under  the  Act. 

(aa)  “Grant  Allotment”  shall  mean 
the  total  amount  of  funds  planned  at 
any  given  time  to  be  granted  to  a  prime 
sponsor  or  eligible  applicant  for  any 
fiscal  year  under  Title  I  or  Title  n  of 
the  Act. 

(bb)  “Health  care”  includes  but  is  not 
limited  to  preventive  and  clinical  med¬ 
ical  treatment,  voluntary  family  plan¬ 
ning  services,  nutritional  services,  and 
appropriate  psychiatric,  psychological 
and  prosthetic  services,  to  the  extent  any 
such  treatment  or  services  are  necessary 
to  enable  a  participant  to  obtain  or  re¬ 
tain  employment  under  the  Act. 

(cc)  “Indian  tribe”  shall  mean  a  tribe, 
group  or  band  of  American  Indians  or 
Alaska  natives  Identified  on  the  basis  of 
historical,  geographical  or  cultural 
characteristics,  or  subpart  of  such  a 
tribe,  group  or  band. 

(dd>  “Low-income  level.”  which  is  a 
definition  used  cmly  in  the  allocaUon  of 
fimds  under  Title  I;  shall  mean  an  an- 
nxial  Income  of  $7,000  with  respect  to 
income  in  1969;  for  any  later  year  it 
shall  mean  that  amount  which  bears  the 
same  re^tionship  to  $7,000  as  the  Con¬ 
sumer  Price  Index  for  that  year  bears 
to  the  Consumer  Price  Index  for  1969, 
roimded  to  the  nearest  $1,000. 

(ee)  “Manpower  AUotment”  means 
sums  received  by  a  prime  sponsor  dis¬ 
tributed  under  Secs.  103(a)(1):  103(a) 

(2) ;  103(a)  (4) ;  and  those  potions  of 
103(f)  of  the  Act  which  provide  each 
prime  sponsor  with  an  amount  for  any 
fiscal  year  equal  to  90  percent  of  such 
area’s  maipower  allotment  in  the  pre¬ 
ceding  fiscal  year. 

(ff)  “Multijurisdictional  Agreement” 
shall  mean  an  agreement,  consistent 
with  the  requirements  of  §  95.3,  between 
a  State  and  any  unit  of  general  local 
government  within  the  State  that  has  a 
population  of  at  least  100,000  persons, 
to  plan  and  operate  a  comprehensive 
manpower  program  under  the  Act. 

(gg)  “Non-Federal  Audits”  shall  mean 
those  audits  conducted  by  State,  county, 
and  city  governments  or  their  agents. 

(hh)  “Obligation"  shall  mean  the 
amount  of  funds  which  a  grantor  has 
legally  commtUed  and  authorized  a 
grantee,  subgrantee,  or  contractor  to 
expend. 


(11)  “Offender”  shall  mean:  (A)  any 
person  vriio  Is  or  has  been  confined  in 
any  type  of  correctional  Institution,  or 
assigned  to  a  cwnmunlty-bnaed  facility, 
or  who  is  or  has  been  subject  to  any 
stage  of  the  judicial,  correctional  or  pro¬ 
bationary  process  where  manpower 
training  and  services  may  be  beneficial, 
as  determined  by  the  Secretary  of  Labor, 
after  consultation  with  judicial,  correc¬ 
tional,  probationary  or  other  appropriate 
authorities;  or  (B)  any  adult  or  juvenile 
who  is  confined  in  any  type  of  correc¬ 
tional  institution  and  also  includes  any 
individual  or  juvenile  assigned  to  a  com- 
miinity  based  facility  or  subject  to  pre¬ 
trial,  probationary,  or  parole  or  other 
stages  of  the  judicial  correctional  or  pro¬ 
bationary  process  where  manpower 
training  and  services  may  be  beneficial, 
as  determined  by  the  Secretary,  after 
consultation  with  judicial,  correctional, 
probationary,  or  other  ai^ropriate  au¬ 
thorities. 

(jj)  “OMB”  shall  mean  the  OflQce  of 
Management  and  Budget. 

(kk)  “Participant”  shall  mean  an  in¬ 
dividual  who  qualifies  and  receives  serv¬ 
ices  except  for  an  individual  who  receives 
only  outreach  and  intake  (including  as¬ 
sessment)  services.  An  Individual  appli¬ 
cant  becomes  a  participant  when: 

(1)  The  individual  is  declared  eli¬ 
gible  upon  Intake;  and 

(2)  The  individual  receives  employ¬ 
ment,  training  or  services  funded  under 
the  Act  following  intake,  except  for  an 
individual  who  receives  only  outreach 
and  intake  (including  assessment)  serv¬ 
ices. 

(11)  “Participant  conununity”  shall 
mean  the  group  or  groups  of  people  to 
be  served  by  a  program  or  program  ac¬ 
tivity;  for  example,  the  unemployed, 
persons  of  limited  English  speaking  abil¬ 
ity,  seasonal  farmworkers  either  migra¬ 
tory  or  non- migratory,  non-reservation 
Indians,  and  economically  disadvan¬ 
taged. 

(mm)  “Placement”  shall  mean  the 
hiring  into  unsubsidized  employment  by 
an  employer  of  an  individual  referred 
by  the  prime  sponsor  or  its  subgrantee 
or  contractor  for  a  job  or  an  interview, 
];Mx>vldtng  that  the  prime  sponsor,  sub¬ 
grantee  or  ccrntractor  competed  all  of 
the  following  steps: 

(1)  Made  prior  arrangements  with  the 
employer  fOT  referral  of  an  individual 
or  individuals; 

(2)  Referred  an  individual  who  has 
not  been  specifically  designated  by  the 
employer; 

(3)  Verified  from  a  reliable  source, 
preferably  the  employer,  that  the  indi¬ 
vidual  had  entered  on  a  job;  and 

(4)  Recorded  the  transactkm  on  an 
employer  form  or  other  impregnate 
form. 

(mm-l)  There  are  three  levels  of 
I^acunent  based  on  the  expected  dura¬ 
tion  of  the  job: 

(1)  Short-term  placements  in  jobs 
which  are  expected  to  have  a  duration  of 
three  days  or  less; 

(2)  MSd-term  placements  in  jobs 
adiich  are  expected  to  have  a  duration 
from  four  days  to  one-hundred-flfty 
days;  and 


(3)  Long-term  idacements  in  jobs 
which  are  expected  to  have  a  duration  of 
more  than  one-hundred-flfty  days. 

Placement  does  not  include  referral  to 
another  program  activity,  enrollment  in 
education  or  training  courses  not  sup¬ 
ported  under  the  Act,  or  entrance  into 
the  Armed  Forces. 

(nn)  “Poverty  level”  shall  mean  the 
annual  income  threshold  below  which 
families  are  considered  to  live  in  pov¬ 
erty,  as  determined  in  accordance  with 
criteria  established  by  the  Director  of 
the  Office  of  Management  and  Budget. 

(oo)  “Prime  sponsor"  shall  mean  a 
unit  of  government,  combinations  of 
units  of  government,  or  a  rural  Concen¬ 
trated  Employment  Program  grantee,  as 
set  forth  in  S  95.3,  which  has  entered 
into  a  grant  with  the  Department  to  pro¬ 
vide  comprehensive  manpower  services 
under  Title  I  of  the  Act. 

(pp)  “Professional  work”  shall  mean 
w'ork  performed  by  an  individual  acting 
in  a  bona  fide  professional  capacity,  as 
such  term  is  used  in  section  13(a)  (1)  of 
the  Fair  Labor  Standards  Act. 

(qq)  “Program  agent”' for  piuroses  of 
Title  n  shall  mean  a  subgrantee  within 
the  jurisdiction  of  an  eligible  applicant 
which  is  a  unit  of  general  local  govern¬ 
ment  or  a  combination  of  such  units 
having  a  population  of  50,000  or  more 
which  contains  an  area  of  substantial 
unemployment  or  is  part  of  an  area  of 
substantial  unemployment.  In  determin¬ 
ing  whether  a  combination  of  units  of 
general  local  government  qualifies  as 
a  program  agent,  the  eligible  applicant 
shall  use  the  following  standards: 

(1)  The  combination  of  units  as  a 
subgrantee  possesses  the  legal  author¬ 
ity  to  receive  Federal  funds,  and  to 
transact  business  as  a  representative  of 
the  population  within  its  jurisdiction; 
and 

(2)  The  combination  of  units  as  a 
subgrantee  possesses  the  administrative 
capability  to  plan,  administer,  and  op¬ 
erate  a  manpower  program;  in  making 
this  determination,  the  eligible  applicant 
may  consider  whether  a  combination  of 
imlts  of  general  local  governments  which 
consists  of  units  which  are  not  contigu¬ 
ous  to  each  other  is  capable  of  planning, 
administering  and  operating  a  man¬ 
power  program. 

(rr)  “Program  of  demonstrated  effec¬ 
tiveness”  shall  mean  a  manpower  pro¬ 
gram,  including  a  program  ccmducted  by 
a  community-based  organization,  which 
has  a  history  of  providing  manpower 
services  to  the  economically  disadvan¬ 
taged,  which  has  demonstrated  the 
capacity  to  meet  contractural  goals  at 
reasonable  costs,  and  is  either  (Da  pro¬ 
gram  which  has  demonstrated  to  the 
prime  sponsor  that  It  has  performed 
effectively  within  the  prime  sponsor’s 
jurisdiction,  or  (2)  a  program  which  can 
demonstrate  to  the  prime  sponsor  that 
ft  has  carried  out  effectively  a  similar 
program  imder  similar  clrctunstances 
in  other  jurisdictions  and  can  carry  out 
such  a  program  effectively  within  the 
prime  sponsor’s  jurisdiction. 

(ss)  “Public  assistance”  shall  mean 
supplemental  Income  or  money  pajrments 
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received  pursuant  to  a  State  plan  ap¬ 
proved  under  the  Social  Security  Act, 
Title  IV  (Aid  to  Families  with  Depend¬ 
ent  Children) ,  or  under  the  Social  Secu¬ 
rity  Act,  Title  XVI  (Supplemental  Secu¬ 
rity  Income  for  the  Aged,  Blind,  and  Dis¬ 
abled).  and  pursuant  to  the  Indochina, 
Migration  and  Refugee  Assistance  Act  of 
1975,  Pub.  li.  94-23. 

(tt)  ‘Tublic  service”  shall  mean  serv¬ 
ice  normally  provided  by  government 
and  includes,  but  is  not  limited  to,  work 
in  such  fields  as  beautification,  conserva¬ 
tion,  crime  prevention  and  control,  edu¬ 
cation,  child  care,  environmental  quality, 
fire  protection,  health  care,  housing  and 
neighborhood  Improvements,  man];}Ower 
services,  parks,  street  and  other  public 
safety,  recreation,  rural  development, 
solid  waste  removal,  transportation,  vet¬ 
erans  outreach,  and  other  fields  of  hu¬ 
man  betterment  and  community  im¬ 
provement.  It  includes  part-time  work 
for  individuals  who  are  unable  to  work 
full-time  because  of  age,  handicap  or 
other  factors.  It  excludes  building  and 
highway  construction  work  (except  that 
which  is  normally  performed  by  the 
prime  sponsor  or  eligible  applicant)  and 
other  work  which  inures  primarily  to 
the  benefit  of  a  private  profit-making 
organization. 

(uu)  “RA”  shall  mean  the  Department 
of  Labor’s  Regional  Administrator  for 
Employment  and  Training  Administra¬ 
tion  or  his  designee,  having  the  respon¬ 
sibility  for  the  area  in  which  a  prime 
sponsor  or  eligible  applicant  is  located. 

(w)  “Rate  of  unemployment”  shall 
mean  the  munber  of  unemployed  per¬ 
sons,  as  a  percentage  of  the  total  num¬ 
ber  of  persons  in  the  civilian  labor  force, 
as  determined  by  the  Secretary. 

(ww)  “Secretary”  shall  mean  the  Sec¬ 
retary  of  the  United  States  Department 
of  Labor,  or  his  designee. 

(xx)  “SESA”  shall  mean  a  State 
employment  security  agency  affiliated 
with  the  United  States  Emplosrment 
Service,  established  by  the  Wagner-Pey- 
ser  Act  of  1933,  as  amended.  The  term 
shall  include  the  State  public  employ¬ 
ment  services  offices  and  Unemployment 
Insurance  offices. 

(yy)  “Significant  segments”  shall  mean 
those  groups  of  people,  to  be  charac¬ 
terized,  if  appropriate  by  racial  or  ethnic, 
sex,  age,  occupational  or  veteran  status, 
which  causes  them  to  generally  experi¬ 
ence  unusual  difficulty  in  obtaining  em¬ 
ployment  and  who  are  most  in  need  of 
the  service  provided  by  the  Act.  Other 
descriptive  categories  may  be  used  to 
define  a  “significant  segment,”  if  appro¬ 
priate. 

(zz)  “Special  veteran”  shall  mean  an 
individual  who  served  in  the  Armed 
Forces  in  Indochina  or  Korea,  including 
the  waters  adjacent  thereto,  between 
Allgust  5, 1964,  and  May  7. 1975,  who  re¬ 
ceived  other  than  a  dishonorable  dis¬ 
charge. 

(aaa)  “State”  includes  the  fifty  states. 
District  of  Columbia,  the  Commonwealth 
of  Puerto  Rico,  the  Virgin  Islands,  Ouam, 
American  Samoa,  and  the  Trust  l^rrl- 
tory  of  the  Pacific  Islands. 


(bbb)  “State  reservation”  shall  mean 
an  Indian  reservation  recognized  by  the 
State  in  which  it  is  locate. 

(ccc)  “Subgrantee”  shall  mean  any 
governmental  unit  or  private  nonprofit 
agency  which  receives  a  grant  from  a 
prime  sponsor,  grantee,  or  eligible  appli¬ 
cant  under  the  Act 

(ddd)  “Sufficient  size  and  scope”  shall 
mean  for  Title  n  an  area  or  combinatlmi 
of  areas,  other  than  an  Indian  reserva¬ 
tion,  which  has  a  population  of  10,000  or 
more  persons  and  qualifies  for  a  mini¬ 
mum  allocation  under  Title  n  of 
$25,000. 

(eee)  “Supportive, or  manpower  serv¬ 
ices”  shall  mean  services  which  are  de¬ 
signed  to  contribute  to  the  employability 
of  participants,  enhance  their  employ¬ 
ment  opportunities,  assist  them  to  retain 
employment,  and  facilitate  their  move¬ 
ment  into  permanent  employment  not 
subsidized  under  the  Act. 

(fff)  “Underemployed  person”  shall 
mean 

(1)  A  person  who  is  working  part- 
time  but  has  been  seeking  full-time 
work,  and  who  is  a  member  of  a  family 
whose  total  annual  Income  during  the 
12  months  prior  to  application,  in  rela¬ 
tion  to  his  or  her  family  size,  does  not 
exceed  the  poverty  level  determined  in 
accordance  with  criteria  established  by 
OMB. 

(2)  A  person  who  is  working  full-time 
and  who  is  a  member  of  a  family  whose 
total  annual  income  during  the  12 
months  prior  to  applicatiixi  in  relation 
to  his  or  her  family  size,  does  not  exceed 
the  poverty  level  determined  in  accord¬ 
ance  with  criteria  established  by  OMB. 

(ggg)  “Unemployed  person”  shall 
mean  for  Title  I  activities  except  in  the 
case  of  welfare  recipients ; 

(I)  A  person  who  is  without  a  Job  and 
who  wants  and  is  available  for  work, 
defined  as  follows: 

(1)  A  person  who  is  without  a  Job  is 
a  person  who  did  not  work  dining  the 
calendar  week  preceding  the  week  in 
which  the  determination  of  his  eligibility 
for  participation  is  made.  Except  in  the 
case  of  persons  described  in  paragraph 
(ggg)  (2)  of  this  section,  the  determina¬ 
tion  of  who  wants  and  is  availatfie  for 
work  will  be  made  by  the  prime  sponsor 
or  his  designee.  Persons  who  have  been 
discouraged  from  seeking  work  but  are 
currently  available  for  work,  shall  not 
be  excluded  from  eligibility. 

(II)  If  a  person  is  confined  in  a  Jail, 
penitentiary,  or  other  institution  and 
there  is  a  reasonable  expectation  that 
release  will  follow  the  completion  of 
training  within  a  reasonable  time,  the 
individual  shall  be  considered  unem¬ 
ployed. 

(iii)  A  person  is  not  to  be  considered 
to  be  available  for  work  if  that  individual 
is  without  a  Job  because  of  participa¬ 
tion  in  an  on-going  strike  or  lock-out 
at  his  usual  place  of  employment. 

(2)  In  the  case  of  welfare  recipients, 
and  except  for  purposes  of  sections  103 
and  202  of  the  Act,  the  term  “unem¬ 
ployed  person”  shall  mean  an  adult  who> 
or  whose  family,  receives  supplemental 


security  income  or  money  payments  pur¬ 
suant  to  a  State  plan  approved  under 
the  Social  Security  Act,  Title  IV  (Aid 
to  Families  with  Dependent  Children), 
or  under  Uie  Social  Security  Act,  Title 
XVI  (Supplemental  Security  Inc(»ne  for 
the  Aged.  Blind  and  Disabled) ,  or  would 
be  eligible  for  such  payments  according 
to  the  standards  set  forth  at  45  CFR 
Part  233  and  20  CiTTft  Part  416  if  both 
parents  were  not  present  in  the  home, 
and 

(1)  Who  is  available  for  work,  and 

(ii)  Who  is  either  without  a  Job  or 

working  in  a  Job  providing  insufficient 
income  to  enable  such  a  person  and  his 
family  to  be  self-supporting  without  wel¬ 
fare. 

(3)  A  veteran  serving  on  active  duty 
in  the  U.S.  Armed  Forces  for  a  period  of 
more  than  180  days  or  discharged  or  re¬ 
leased  from  active  duty  for  a  service - 
connected  disability,  shall  be  eligible, 
immediately  upon  disci^arge,  for  partici¬ 
pation  in  a  program  under  Title  I  of  the 
Act  without  regard  to  the  previous  cal¬ 
endar  week  unemployment  requirement 
which  would  otherwise  pertain.  This  pro¬ 
vision  is  not  applicable  if  the  individual 
obtains  employment  subsequent  to  dis¬ 
charge  (P.L.  92-540,  sec.  2013) . 

(hhh)  “Unemployed  person”  shall 
mean  for  Title  n  activities: 

(DA  person  who  is  without  a  Job  and 
who  wants  and  is  available  for  work.  Ex¬ 
cept  in  the  case  of  persons  described  in 
(2)  below,  the  determination  of  who 
wants  and  is  available  for  work  will  be 
made  by  the  prime  sponsor  or  his  desig¬ 
nee.  Persons  who  have  been  discouraged 
from  seeking  work  but  are  currently 
available  for  work,  shall  not  be  excluded 
from  eligibility. 

(2)  Except  for  the  purposes  of  sec¬ 
tions  103  and  202  of  the  Act,  an  adult 
who,  or  whose  family,  receives  supple¬ 
mental  security  income  or  money  pay¬ 
ments  pursuant  to  a  State  plan  approved 
under  the  Social  Security  Act,  Title  IV 
(Aid  to  Families  with  Dependent  Chil¬ 
dren)  ,  or  under  the  Social  Security  Act. 
Title  XVI  (Supplemental  Security  In¬ 
come  for  the  Ag^,  Blind  and  Disabled) 
or  would  be  eligible  for  such  payments 
according  to  the  standards  set  forth  at 
45  C7FR  Part  233  and  20  CFR  Part  416 
if  both  parents  were  not  present  in  the 
home,  and 

(1)  Is  available  for  work,  and 

(il)  Who  is  either  without  a  Job  or 
working  on  a  Job  providing  insufficient 
income  to  enable  such  a  person  and  his 
family  to  be  self-supporting  without  wel¬ 
fare  assistance. 

(3)  A  person  is  “without  a  Job”  if, 
during  the  30  days  preceding  his  appli¬ 
cation,  he  has  worked  no  more  than  a 
total  of  10  hours  or  has  earned  no  more 
than  $30  in  any  calendar  week  during 
the  30  days. 

(4)  A  person  is  not  to  be  considered 
available  for  work  if  he  is  without  a  Job 
because  of  participation  In  an  ongoing 
strike  or  lock-out  at  his  usual  place  of 
emplosrment. 

(5)  A  veteran  serving  on  active  duty 
In  the  U.S.  Armed  Forces  for  a  period 
of  more  than  180  days  or  discharged  or 
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released  frcHn  active  duty  for  a  service- 
connected  disability,  shall  be  Immedi¬ 
ate  eglMe,  upon  dlscharBe,  for  par¬ 
ticipation  in  a  program  under  Tltte  n 
of  the  Act,  without  regard  to  the  30  day 
unemployment  requirement  which  would 
otherwise  pertain.  This  provision  Is  not 
apfdlcaMe  if  the  individual  obtains  «n- 
ph^ment  subsequent  to  discharge  (PIj. 
92-540,  sec.  2013). 

(iil)  “Unanployment  compensation’* 
shall  mean  the  compensation  payable  in 
accordance  with  the  provisions  of  a 
State  or  Federal  unemployment  compen¬ 
sation  law,  and  payments  of  unemploy¬ 
ment  assistance  in  accordance  with  the 
provisions  of  the  Dlsasta'  Relief  Act, 
trade  readjustment  allowances  in  ac¬ 
cordance  with  the  provisions  of  the 
Trade  Expansicm  Act  or  the  Trade  Act 
of  1974,  and  payments  or  similar  assist¬ 
ance  XX  allowances  in  accordance  with 
the  provisions  of  any  other  Federal  law. 

(jjj)  "Unit  of  general  local  govern¬ 
ment”  shall  mean  any  city,  municipality, 
county,  town,  township,  parish,  village 
or  other  general  purpose  political  sub¬ 
division  which  has  the  power  to  levy 
taxes  and  spend  funds,  as  well  as  general 
corporate  and  police  powers. 

(kkk)  “Unsubsidized  emplojnnent” 
shall  mean  employment  not  financed 
from  funds  provided  under  the  Act. 

(Ill)  “Veteran”  shall  mean  a  person 
who: 

(1)  Served  on  active  duty  for  a  period 
of  more  ^an  180  das^s,  and  was  dis¬ 
charged,  separated,  or  released  there¬ 
from  with  other  than  a  dishonorable  dls- 
-  charge,  or 

(il)  Was  discharged  or  released  from 
active  duty  for  a  service-connected  dis- 
abUlty. 

(mmm)  “Wagner-Pesrser  Act”  shall 
mean  “An  act  to  provide  for  the  estab- 
Itdiment  ot  a  national  emptosrment  sys¬ 
tem  and  for  cooperation  with  the  States 
In  the  iHomotion  of  such  system,  and  for 
other  purposes,”  approved  Jime  6,  1933, 
(48  Stat  113),  as  amended  (29  U.S.C. 
49etseq.). 
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95.1  Scope  and  purpose  of  Part  95. 

95.8  AUoeatton  of  funds. 
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See. 
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ment.  * 

95.19  Application  dlsapprovaL 

9660  Use  of  alternative  prime  sponsors: 

services  by  the  Secretary. 

96.31  Modifications. 

Subpart  C — Program  Operation 

95.30  Oeneral. 

95.31  Basic  responsibUlUes  of  prime  spon¬ 

sors. 

05.33  Eligibility  for  participation  In  a  Title 
I  Program. 

95.33  Types  of  manpower  program  activi¬ 

ties  svailaMe. 

95.34  Training  allowances. 

05.36  Wages. 

0566  Minimum  duration  of  training  and 
reasonable  expectation  of  employ¬ 
ment. 

65.37  Training  for  lower  wage  industries; 

relocation  of  Industries. 

95.38  Cooperative  relationships  between 

prime  sponsor  and  other  manpower 
agencies. 

95.39  Federal  Supplemental  Benefit  Claim¬ 

ants;  beneficiaries  under  Title  n  ot 
the  Trade  Act. 

Subpart  D— Special  Grants  te  Governors 
65.50  Oeneral. 

65.61  Distribution  of  funds. 

85.53  Orant  application. 

85.53  Api^lcatlon  approval  and  disapproval; 

grant  agreement. 

65.54  Modifications. 

85.55  Governor’s  dlstrlbutlod  of  vocational 

education  funds. 

65.56  Program  operations. 

65.57  Funding;  grant  administration. 
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prime  sponsor  and  State  Vocational 
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85.56  Coordination  with  prime  sponsor. 

Authobitt:  Comprehensive  Bknployment 
and  IVainlng  Act  of  1673,  as  amended  (Pub. 
L.  83-303, 87  Stst.  836;  Pub.  L.  63-567, 88  Stat. 
1845),  Sec.  703(a)  unless  otherwise  noted. 

Subpart  A — General 
§  95.1  Scope  and  purpose  of  Part  95. 

(a)  This  Part  95  contains  the  Depart¬ 
ment  of  Labor’s  regulatitms  for  the  es¬ 
tablishment  and  provision  of  comprehen¬ 
sive  manpower  services,  inchidlng  public 
service  nnplosrment,  under  Title  I  xjl  the 
Act. 

(b)  This  Part  95  should  be  read  in  con¬ 
junction  with  Parts  94  through  99  of  this 
Tltte  29.  (Tode  c/t  Federal  Regulations. 
These  parts,  in  total,  comprise  the  regu- 
latiouA  pnxnulgated  by  the  Securtary 
pursuant  to  the  authority  In  the  Act. 

(c)  Definitions  for  acronyms  and  ma¬ 
jor  terms  may  be  found  in  Part  94. 

(d)  Statutory  authority  for  the  regu¬ 
lations  contained  In  this  Part  95  may  be 
found  in  section  702(a)  of  the  Act,  as 
well  as  other  substantive  iwovlslons  of 
the  Act.  AppUcabte  statuti^  provisions, 
other  than  sectl(m  702(a) .  are  noted  gen¬ 
erally  in  these  regulations. 

§  95.2  AllocaUon  of  funds. 

(a)  GeneraL  (1>  This  i  96.2  sets  out 
the  procedures  txx  allocating  funds  un¬ 
do*  Title  I  of  the  Act.  Of  the  funds  avail¬ 
able  for  Tltte  I  in  any  fiscal  year,  80 
percoit  Shan  be  allocated  acc(X'ding  to 
tlw  procedures  set  f  ortii  In  paragraph  (b) 
of  tills  section.  The  remaining  20  percent 


shall  be  allocated  as  set  out  In  para¬ 
graphs  (c)  and  (d)  of  this  section,  (sec. 
103) 

(2)  Allocations  made  to  prime  Q)on- 
sors  under  this  section  shall  be  puUli^ed 
in  the  Federal  Register  as  soon  as  pos¬ 
sible  after  the  enactment  of  any  fiscal  ^ 
year  appropriation.  The  Secretary  may ' 
publish  preliminary  allocations  to  assist 
prime  spcmsors  in  planning  for  programs 
imder  Title  1  of  the  Act. 

(3)  The  Secretary  may  reallocate  Title 
I  funds  as  provided  in  i  98.11. 

(b)  Prime  sponsor  basic  allocations. 

(1)  Eighty  percent  of  the  funds  avail¬ 
able  under  Title  I  of  the  Act  shall  be  al¬ 
located  as  provided  in  this  paragraph 
(b).  Funds  provided  pursuant  to  this 
paragraph  are  for  prime  sponsors,  as  de¬ 
fined  in  §  95.3,  except  for  prime  sponsors 
which  are  rural  Concentrated  Employ¬ 
ment  Programs  (CTEP).  This  paragraph 
(b)  does  not  apply  to  rural  CTT^’s. 

(2)  One  percent  of  the  amount  avail¬ 
able  under  this  paragraph  (b)  shall  be 
allocated  by  the  Secretary  to  State  prime 
sponsors  for  the  costs  Incurred  in  stafBng 
and  servicing  State  Manpower  Services 
Councils.  If  such  funds  exceed  the 
amount  needed  for  these  costs,  the  excess 
may  be  used  to  carry  out  State  services 
under  Section  106  of  the  Act.  Allocations 
under  this  paragrf^h  shall  be  made  ac¬ 
cording  to  the  paragraph  (b)  (4)  and  (5) 
(i)  allocation  formula. 

(3)  Not  less  than  $2,000,000  of  the 
funds  under  this  paragraph  (b)  shall  be 
allocated  among  Guam,  the  Virgin  Is¬ 
lands,  American  Samoa,  and  the  Trust 
Territory  of  the  Pacific  Islands,  consist¬ 
ent  with  the  factors  set  out  In  paragri^ 
(b)  (4)  of  this  section. 

(4)  Subject  to  the  requirements  of  par¬ 
agraph  (b)  (5)  of  this  subsection,  funds 
remaining  after  apidlcation  of  para¬ 
graphs  (b)  (2)  and  (3)  shall  be  allocated 
to  prime  sponsors  according  to  the  fol¬ 
lowing  basic  formula: 

(i)  Fifty  percent  of  the  funds  subject 
to  formula  allocation  shall  be  allocated 
on  the  basis  of  each  prime  qxHisor  area’s 
proportkxi  of  the  manpower  allotment 
for  all  prime  sponsor  areas  in  the  prior 
fiscal  year; 

(ii)  Thli^-sevMi  and  one-half  percent 
of  the  funds  subject  to  formula  alloca¬ 
tion  itiiall  be  allocated  on  the  baste  of  a 
prime  sponsor’s  proportion  of  the  total 
number  of  unemployed  persons  (as  de¬ 
fined  by  the  Bureau  of  Labor  Statistics) 
in  all  prime  sponsor  areas; 

(iU)  Twelve  and  cme-half  percent  of 
the  funds  subject  to  the  allocation  for¬ 
mula  shall  be  allocated  on  the  baste  of 
a  prime  sponsor’s  proportion  of  the  num- 
hn  of  adults  in  low  Income  famflles  in 
aU  prime  sponsm*  areas. 

(6)  (1)  No  prime  sponsor  shaD  be  allo¬ 
cated  an  amount  under  the  paragrai^ 
(b)  (4)  allocation  f(»inala  udil^  te  more 
than  150  percent  of  the  amount  of  the 
manpower  allotment  obligated  by  the 
RA  in  the  prkx  fiscal  year  txx  the 
area  served  by  the  ixline  sponsor;  except 
that  U  the  amount  so  allocated  te  less 
than  50  percent  of  the  amount  of  man¬ 
power  fimds  to  which  It  Is  entitled  under 
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the  (b)  (4)  allocation  formula,  such  al¬ 
location  shall  be  Increased  to  50  percent 
of  Its  entltlnnent  under  the  formula. 

(11)  If  any  prime  sponsor,  pursuant  to 
the  paragraph  (b)  (4)  and  (5)  allocation 
formxila.  Is  allocated  less  than  90  per¬ 
cent  of  the  manpower  allotment  that 
was  obligated  by  the  RA  to  that  area 
In  the  previous  fiscal  year,  that  prime 
sponsor  shall,  to  the  extent  feasible,  be 
provided  an  amount  fnnn  the  Secretary's 
discretionary  fund,  set  out  In  paragraph 
(d>  of  this  section,  that  will  bring  Its 
funding  dming  the  cmrent  fiscal  year  to 
the  90  percent  level. 

(c)  Additional  prime  sponsor  alloca- 
tions.  This  paragraph  describes  those 
prime  sponsor  allocations  that  are  not 
subject  to  the  basic  allocation  proce¬ 
dure  of  paragrai^  (b) . 

(1)  Consortia  incentive  funds.  In  or¬ 
der  to  encourage  consortia,  as  defined  In 
S  95.3.  that  also  comprise  substantial 
portions  (e.g..  75  percent)  of  labor  mar¬ 
ket  areas,  the  Secretary  may  use  up  to  5 
percent  of  the  funds  available  for  Title 
I  of  the  Act  to  provide  additional  fund¬ 
ing  for  such  consortia.  Consortia  which 
do  not  serve  such  areas  shall  not  be  eli¬ 
gible  for  additional  funds.  Prior  to  mak¬ 
ing  decisions  concerning  these  funds,  the 
RA  shall  consult  with  the  Governors  of 
the  appropriate  States  and  afford  them 
an  opportunity  to  make  recommen¬ 
dations. 

(2)  State  manpower  services  alloca~ 
tions.  The  Secretsj^  shall  allocate  to  the 
States,  according  to  the  paragraph  (b) 
(4)  and  (5)  (1)  allocation  formula,  4 
percent  of  the  funds  available  imder 
Title  I  of  the  Act,  to  enable  the  States 
to  provide  services,  as  set  out  in  Sub¬ 
part  Dof  this  Part  95. 

(3)  Allocations  for  prime  sponsors 
which  were  rural  CEP’s,  The  Secretary 
shall  fund  a  limited  number  of  prime 
sponsors  which  were  rural  CEP’s  from 
any  funds  available  to  carry  out  Title  I, 
except  funds  allocated  under  paragraph 

(b). 

(4)  Vocational  education  allocation. 
The  Secretary  shall  allocate  to  the  Gov¬ 
ernors,  according  to  the  paragraph  (b) 
(4)  and  (5)  (1)  allocation  formula,  6 
percent  of  the  funds  available  under 
Title  I  to  provide  financial  assistance 
for  vocational  education.  Each  Governor 
shall  allocate  these  funds  as  required  in 
Subpart  D  of  this  Part  95. 

(d)  Secretary’s  discretionary  fund. 
Any  funds  available  under  Title  I  that 
are  not  allocated  imder  paragraphs  (b) 
and  (c)  shall  be  first  utilized  by  the  Sec¬ 
retary  to  sissure  each  prime  sponsor,  in¬ 
cluding  rural  CEP  prime  sponsors,  of 
fimdlng  at  the  90  percent  level,  as  set  out 
In  paragraph  (b)(5)  (11)  of  this  (95.2. 
The  Secretary  shall  utilize  the  re¬ 
mainder  of  the  funds  available  under 
this  paragraph  at  his  discretion,  taking 
into  consideration  (1)  the  provision  of 
incentive  fimds  for  multljurlsdictional 
agreements  entered  into  by  States,  as  set 
out  in  95.3(b)  and  (d);  (2)  continued 
fimding  through  prime  sponsors  of  pro¬ 
grams  of  demonstrated  effectiveness; 
and  (3)  other  factors  the  Secretary 
deems  necessary  to  the  carrying  out  of 
his  responsibilities  under  the  Act. 


§  95.3  Eligibility  for  funds. 

(a)  Funds  may  be  allocated  by  the 
Secretary  to  prime  sponsors  (sec.  102). 
Prime  sponsors  are: 

(1)  States; 

(2)  Units  of  general  local  government 
which  have  a  population  of  100,000  or 
more  persons; 

(3)  (1)  Consortia  consisting  of  general 
local  governments  which  are  (A)  located 
In  reasonable  proximity  to  each  other; 
(B)  each  of  which  retains  responsibility 
for  operation  of  the  program;  (C)  at 
least  one  of  which  has  a  population  of 
100,000  or  more  persons;  and  (D)  which, 
as  a  consortium,  can  plan  and  operate  a 
comprehensive  manpower  program  that 
provides  administrative  and  program¬ 
matic  advantage  over  the  other  methods 
of  delivering  services  under  the  Act; 

(II)  A  consortium,  under  this  para¬ 
graph  (3) ,  which  consists  of  units  of  lo¬ 
cal  government  In  more  than  one  State, 
may  be  approved  by  the  RA  after  the 
approval  of  the  Governors  of  the  States 
Involved  has  been  obtained. 

(III)  No  consortium  agreement  will  be 
approved  If  one  of  the  parties  to  the 
agreement  is  a  unit  of  local  govemmoit 
which  Is  not  eligible  to  be  a  prime  spon¬ 
sor  imder  the  Act  and  If,  In  addition,  the 
effect  of  the  agreement  Is  to  render  In¬ 
eligible  the  prime  sponsor  otherwise  re¬ 
sponsible  for  serving  the  area  of  the  In¬ 
eligible  local  government;  provided, 
however,  that  nothing  In  this  paragraidi 
shall  prohibit  the  otherwise  responsible 
prime  sponsor  from  granting  Its  consent 
to  such  a  consortium  agreement; 

(4)  Any  unit  of  general  local  govern¬ 
ment,  or  any  combination  of  such  units, 
without  regard  to  p<g>ulation,  which,  in 
exceptional  circumstances.  Is  determined 
by  the  Secretary,  after  giving  serious 
consideration  to  comments  frcnn  the 
prime  sponsor  otherwise  responsible  for 
the  area' and  the  Governor,  (1)  to  serve 
a  substantial  portion  (e.g..  75  percent) 
of  a  functioning  labor  market  area  or  to 
be  a  rural  area  with  a  high  level  of  un¬ 
employment,  and  (11)  to  have  demon¬ 
strated  that  (A)  It  has  the  capability  for 
effectively  carrying  out  a  comprehensive 
manpower  program  under  the  Act,  evi¬ 
denced  by  Its  effective  operati(»i  of  pro¬ 
grams  such  as  CEP  or  other  multicmn- 
ponent  programs,  (B)  there  Is  a  special 
need  for  services  provided  by  the  Act 
(e.g.,  the  area  has  a  high  proportion  of 
such  groups  within  the  population  as 
older  workers,  high  school  dropouts,  or 
has  a  high  unemployment  rate,  substan¬ 
tial  outmigration  or  unique  commuting 
problems,  and  (C)  it  will  afford  ad¬ 
ministrative  and  programmatic  advan¬ 
tages  over  other  methods  of  delivering 
services  under  the  Act;  and 

(5)  A  limited  number  of  CEP  grantees 
existing  at  the  time  of  the  enactment 
of  the  Act,  serving  rural  areas  having  a 
high  level  of  imemployment  which  the 
Secretary  determines  have  demonstrated 
through  prior  performance  a  special  ca¬ 
pability  for  carrying  out  programs  In 
such  areas  and  are  designated  for  that 
purpose. 

(b)  (1)  A  State  may  enta*  into  a  multi- 
jurisdictional  agreement  with  any  unit 


of  local  government  within  the  State  that 
has  a  population  of  at  least  100,000  per¬ 
sons  In  order  to  provide  services  within 
a  designated  area.  Such  an  agreement 
may  be  apiumved  by  the  RA  wh^  to 
the  extent  consistent  with  State  and  lo¬ 
cal  law.  each  party  signatory  to  the  con¬ 
sortium  agreement  accepts  responsibility 
for  the  operation  of  the  program,  and 
the  RA  believes  that  the  pc^ies  will, 
pursuant  to  the  agreement,  plan  and  op¬ 
erate  a  comprehensive  manpower  pro¬ 
gram  which  provides  administrative  and 
programmatic  advantages  over  other 
methods  of  delivering  services  under  the 
Act.  All  requirements  for  consortia  In 
Parts  94  through  99  apply  to  sxich  State 
multijurisdlctlonal  agreements  uniftsa 
otherwise  stated. 

(2)  Incentive*  funds  may  be  provided 
for  an  agreement  under  paragraph  (1), 
If  the  agreement  Includes  every  eligible 
prime  sponsor  in  the  State. 

(c)  A  consortium  which  comprises  a 
substantial  portion  of  a  functioning  la¬ 
bor  market  (e.g..  75  percent)  shall  be 
eligible  for  Incentive  funds,  as  provided 
In  i  95.2(c)(1).  The  RA  shall  make 
such  determinations,  taking  Into  con¬ 
sideration  the  definition  and  listing  of 
labor  market  areas  published  by  the  De¬ 
partment,  and  the  recommendatlcms  of 
the  Governors. 

(d)  Incentive  funds  for  consortia  or 
State  multijurisdlctlonal  agreements 
shall  be  nationally  uniform  percentage 
Increase  of  the  amount  doe  them  under 
i  95.2(b)  (4) .  but  Shan  not  exceed  10  per¬ 
cent  of  the  amoimt. 

(e)  No  State,  unit  of  general  local  gov¬ 
ernment.  or  consortium  may  «>ply  to 
be  deslgnateditf  a  prime  sponsor  for  any 
area  within  Its  Jurisdiction  that  Is  also 
within  the  Jurisdiction  of  another  prime 
sponsor  unless  that  other  prime  spon¬ 
sor  consents  or  fails  to  submit  an  ap- 
provable  Comprehensive  Manpower 
Plan,  or  has  Its  plan  terminate  In 
whole  or  In  part,  by  the  Secretcuy. 

(f)  Any  unit  of  general  local  govern¬ 
ment  that  does  not  Intend  to  be  served 
by  the  prime  sponsor  which  wotild  nor¬ 
mally  serve  It  under  Title  I  shall  Inform 
that  prime  sponsor  of  Its  determination. 
S  95.4  Data  base  for  delemtining  eligi- 

bilhj. 

In  order  to  determine  prime  sponsor 
eligibility,  the  Secretary  shall  use  the 
1970  official  Census  as  published  by  the 
UJS.  Bureau  of  the  Census  or  Bureau  of 
the  Census  certified  updates  which  are 
satisfactory  to  the  Secretary  of  Labor. 

Subpart  B — Grant  Planning,  Application, 
and  Modification  Procedures 

§  95.10  General. 

This  Subpart  B  provides  the  proce¬ 
dures  for  obtaining  and  modifying  a 
grant  to  operate  programs  under  Title 
I  of  the  Act.  Specifically,  this  subpari 
describes  the  procedines  In  the  grant 
award  process — ^from  preapplication 
through  the  grant  application  process, 
to  review  by  the  Department,  approval 
or  disapproval  of  the  grant,  and  modi¬ 
fication.  This  subpart  also  describes  the 
functions  of  prime  sponsor  manpower 
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planning  councils  and  State  Manpower 
Services  Councils. 

§95.11  IVeappUcation  for  Federal  Aa* 
siatance;  conaortiom  agreements. 

(a)  (1)  Hie  Secretary  of  Labor, 
through  a  notice  In  the  Federal  Regis¬ 
ter,  shall  annually  Inform  all  potential 
prime  sponsor  applicants  of  their  eligi¬ 
bility  to  receive  fimds  under  Title  L  A 
prime  sponsor  applicant  interested  In 
receiving  financial  assistance  shall  sub¬ 
mit  by  a  date  specified  liy  the  Secretary 
In  the  Federal  Register  notice  and  not 
later  than  30  days  prior  to  the  submis¬ 
sion  of  its  completed  grant  application  to 
the  cleculnghouses  for  formal  review,  as 
specified  in  9  95.15(c).  a  preapplication 
to  the  RA.  the  Governor  >and  the  appro¬ 
priate  State  and  areawide  A-95  clearing¬ 
houses  (See  Part  I  of  Attachment  A. 
OMB  Circular  A-95) .  The  preapplication 
shall  consist  of  Standard  P\>rm  424  as 
prescribed  by  Federal  Management  Cir¬ 
cular  (FMC)  74-7,  with  an  attachment 
giving  the  following  information: 

(i)  Population  of  area(s)  to  be  served; 

(ii)  Certification  that  the  prime  spon¬ 
sor  applicant,  except  for  CEP  and  con¬ 
sortia  prime  sponsor  applicants,  has  the 
required  general  government  authority 
as  defined  in  9  94.4; 

(iU)  Name  of  any  ineligible  unit  of 
general  local  government  located  within 
the  prime  sponsor  applicant’s  jurisdic- 
tirni  that  has  informed  the  prime  sponsor 
iq>pUcant  that  it  will  not  be  participating 
in  the  prime  sponsor  applicant’s  plan. 

(iv)  Certification  that  the  develop¬ 
ment  of  the  prime  sponsor  applicant’s 
plan  will  be  in  accordance  with  the  re¬ 
quirements  of  the, Act  and  regulations; 
and 

(V)  The  signature  of  the  chief  elected 
official (s)  or  chief  executive  officer(s), 
as  appropriate,  of  each  prime  sponsor 
applicant.  For  a  newly  formed  consor¬ 
tium,  and  for  a  consortium  in  which  one 
or  more  members  have  joined  or  with¬ 
drawn,  the  signatxire  of  the  chief  elected 
official  or  chief  executive  officer  of  each 
consortiiun  member  is  required.  In  the 
case  of  an  established  consortium  with 
no  membership  changes,  the  preapplica¬ 
tion  may,  with  the  consent  of  all  c(xi- 
sortium  members,  be  signed  by  the  con¬ 
sortium’s  chief  executive  officer. 

(a)  (2)  State  and  areawide  clearing¬ 
houses  may  request  information  in  ad¬ 
dition  to  that  fiumished  on  the  preappli- 
caticm  form.  Such  a  request  shall  be 
made  within  a  reasonable  period  of  time 
In  order  to  avoid  delay  in  a  prime  sponsor 
applicant’s  preparation  of  its  grant  ap¬ 
plication. 

(a)(3)  The  A-95  clearinghouses  shall, 
within  30  days  of  receiving  the  preappli- 
caticm.  inform  the  prime  sponsor  appU- 
cant  of  any  actual  or  potential  problems 
with  the  preapplication  and  notify  the 
prime  spcmsor  applicant  If  they  wish  to 
review  t  le  ccxnpleted  application.  If  the 
prime  sponsor  applicant  receives  no 
such  notification,  the  prime  sponsor  ap¬ 
plicant  has  fulfilled  its  obligation  under 
A-95  and  It  may  submit  its  applicattcm 
to  the  RA  without  submitting  It  to*  the 
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A-95  clearinghouses  as  specified  in  9  95.- 
15(d)  of  these  regulations. 

(b)  In  addition  to  the  preapplication, 
each  (xmsortium  of  local  governments 
shall,  at  a  date,  established  by  the  RA. 
submit  for  RA  approval  an  agreement 
covolng  programs  funded  under  Title  I 
and  Title  n.  The  agreonent  shall  include 
the  items  required  by  this  paragraph  (b) . 
The  agreement  shall  be  signed  by  the 
chief  elected  official  or  chief  executive 
officer  of  each  consortium  member.  The 
agreement  shall  include  the  following; 

(1)  A  statement  that  the  agreement 
has  been'formed  under  the  Compreher  - 
sive  Employment  and  Training  Act  of 
1973,  as  amended,  and  the  dates  through 
which  the  consortium  takes  effect.  An 
agreement  shall  be  written  to  establish 
a  c(msortium  arrangonent  for  the  ex¬ 
press  purpose  of  conducting  a  program 
imder  the  Act  or  an  existing  Joint  pow¬ 
ers  or  other  agreement  shall  be  amended 
to  include  reference  to  the  Act  as  part 
of  the  agreement. 

(2)  A  listing  of  the  units  of  govern¬ 
ment  which  are  parties  signatory  to  the 
agreement  (i.e.,  the  governmental  units 
which  are  members  of  a  consortium;  not 
those  governmental  units  merely  served 
by  a  consortimn) ; 

(3)  A  listing  of  any  ineligible  govern¬ 
mental  unit  which  would  normally  be 
within  the  jurisdiction  of  the  consortium 
but  has  informed  the  members  of  the 
agreement  of  its  desire  not  to  have  serv¬ 
ices  provided  through  the  consortium; 

(4)  A  description  of  the  geographical 
areas  which  will  be  served  through  the 
agreement; 

(5)  The  population  to  be  served;' 

(6)  A  certification  that  State  and  local 
law  permits  services  under  the  consor- 
tiiun  agreement  to  be  provided  within 
the  entire  geographical  area  covered  by 
the  agreement,  including  the  jiu-isdiction 
of  any  local  government  located  within 
the  geographical  area  covered  by  the 
agreement  (i.e.,  that  the  agreement  is 
not  prevented  by  State  or  local  law  from 
taking  effect  in  the  entire  geographical 
area  which  it  intends  to  serve) ; 

(7)  An  attached  letter  from  each  unit’s 
chief  legal  officer  assuring  that  each 
party  signatory  has  the  legal  authority, 
imder  State  or  local  law.  to  enter  into 
the  consortium  agreement  (these  letters 
are  mside  part  of  the  agreement) ;  ' 

(8)  A  statement  that  one  of  the  follow¬ 
ing  procedures  shall  be  used  for  sigming 
grant  agreements  with  the  Department: 

(1)  That  grant  agreements  with  the 
Department  shall  be  signed  by  the  chief 
elected  official  or  chief  executive  officer 
of  each  party  to  the  consortium  agree¬ 
ment;  or 

(ii)  That,  pursuant  to  a  specific  desig¬ 
nation  in  the  consortium  agreement, 
grant  agreements  with  the  Department 
shall  be  signed  by  the  chief  elected  offi¬ 
cial  or  chief  executive  officer  of  one  or 
more  of  the  parties  to  the  consortium 
agreem^t,  or  by  the  chief  executive  offi¬ 
cer  of  the  administrative  unit  established 
under  paragnqih  (e)  (1)  of  this  section; 

(9)  A  certificaticm  that  to  the  extent 
consistent  with  State  or  local  law,  each 


party  signatMir  to  the  consortium  agree¬ 
ment  acc^ts  responsibility  for  the  (^ra- 
tlcxi  of  tte  program  (l.e.,  each  member 
ot  the  (xmsortlum,  rather  than  any  ad¬ 
ministrative  arm.  has  ultimate  responsi¬ 
bility  for  the  program’s  operation  and 
success) ; 

(10)  A  description  of  the  i)owers,  func¬ 
tions  and  respKmslbilities  reserved  by  the 
p)arties  to  the  consortium  agreement 
sp>ecifying  the  process  by  which  decisions 
will  be  made,  the  process  by  which  each 
party  to  the  agreement  will  review  and 
approve  the  Comprehensive  Manpower 
Plan,  and  the  procedure  by  which  chief 
elect^  officials  will  participate  in  the 
planning  and  opieration  of  the  program, 
if  they  so  desire.  However,  no  agreement 
that  has  been  validly  entered  into  prior  ^ 
to  the  establishment  of  this  requirement 
by  the  regulations  for  this  Act  pmblished 
March  19,  1974,  need  be  modified  to  in¬ 
clude  this  provision. 

(11)  A  statement  of  the  i>owers,  func¬ 
tions  and  resp>onsibilitles  which  wiU  be 
delegated  to  an  administrative  entity  to 
operate  the  program  and  the  name  and 
organizational  structure  of  that  entity. 

(c)  An  established  consortium  which 
submitted  an  agreement  in  a  prior  year 
shall  attest  in  writing  that  the  agreement 
remains  the  same  or  has  been  changed  in 
certain  sp>eciffc  resp>ects  which  it  shall  set 
forth  in  the  attestation  and  this  attesta¬ 
tion  shall  be  signed  by  the  chief  elected 
official  or  chief  executive  officer  of  each 
consortium  member. 

(d)  In  signing  grant  agreements  with 
the  Department,  the  authorized  consor¬ 
tium  signator(s)  shall  certify  that  the 
procedures  described  in  the  consortium 
agreement  pursuant  to  paragraph  (b) 
(10)  of  this  section  have  been  utilized. 

(e) (1)  The  consortiiun  shall  be  the 
prime  sponsor  under  the  Act.  An  admin¬ 
istrative  unit  or  one  member  of  the  con¬ 
sortium  must  be  designated  to  operate 
the  program. 

(2)  The  division  of  powers,  functions, 
and  resp>onsibilities  between  the  consor¬ 
tium  members  and  the  administrative 
unit  shall  be  workable  and  clearly  deline¬ 
ated.  The  administrative  unit  may  be 
delegated  the  pwwer  to  enter  into  con¬ 
tracts  and  subgrants  and  other  neces¬ 
sary  agreements,  to  receive  and  expiend 
funds,  to  employ  pjersonnel  including 
particii>ants  under  the  Act  for  the  pur- 
ix>ses  of  administering  the  program  only, 
to  organize  and  train  staff,  to  develop 
procedures  for  program  planning,  op)er- 
ation,  assessment  and  fiscal  manage¬ 
ment,  to  evaluate  program  p>erformance 
and  determine  resulting  need  to  reallo¬ 
cate  resources,  and  to  modify  the  grant 
agreement  with  the  Department.  The 
administrative  arm  of  the  consortium 
should  have  respx)nsibility  for  the  entire 
opieration  of  the  program,  but  the  con¬ 
sortium  members  shall  reserve  to  the 
consortium  the  right  of  evaluation  and 
the  decision  to  reprogram  funds. 

(f)  A  consortium  established  under 
these  regulations  shall  have  a  stated  du¬ 
ration  at  least  equal  to  the  period  of  the 
grant. 
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(g)  All  preapplications  from  applicants 
which  are  ell^ble  only  In  exceptional 
circumstances,  as  defln^  in  i  95.3(a)  (4) 
shall,  in  addition  to  the  requlr^nents  of 
paragraph  (a) ,  include  In  their  prea]n>li- 
catlons  a  statement  and  justification 
that  they  meet  the  requirements  of 
S  95.3(a)  (4).  Consortia  formed  In  excep¬ 
tional  circumstances  shall  also  sutailt 
an  agreement  as  required  In  para¬ 
graph  (b). 

§  95.12  Prime  sponsor  designation. 

Upon  receipt  (rf  a  completed  preappli¬ 
cation,  the  RA  shall  determine  whether 
the  applicant  Is  eligible  to  be  designated 
as  a  prime  sponsor  and  shall  notify  the 
applicant  of  the  determination.  Exhibit 
M-2,  Notice  of  Preai^llcation  Review 
Action,  PMC  74-7  will  be  used.  A  grant 
application  package  (§  95.14(b) )  shall  be 
sent  to  each  applicant  designated  as 
being  eligible. 

8  95.13  Planning  process;  advisory  coon* 
cils. 

(a)  General.  An  applicant  for  finan¬ 
cial  assistance  shall  submit  an  iq>prov- 
able  Comphehenslve  Manpower  Plan,  as 
set  out  In  8  95.14.  In  develc^lng  and 
modifying  such  a  plan,  an  applicant  shall 
utilize  the  advisory  councils  set  out  In 
this  section  (sections  104,  105,  and  107) . 

(b)  Planning  process.  (1)  The  prime 
sponsor  shall  have  a  planning  process  for 
the  development  of  Its  Comprehensive 
Manpower  Plan.  That  process  shall  uti¬ 
lize,  as  appropriate,  the  advisory  coun¬ 
cils  establlkied  In  this  section  and  shall 
also  assure  the  participation  in  program 
planning  of  community-based  organiza¬ 
tions  and  the  population  to  be  served. 

(2)  In  planning  the  methods  for  pro¬ 
viding  services  that- will  be  fimded  un¬ 
der  the  Act,  the  prime  sponsor  shall  re¬ 
view  existing  services  and  facilities  In  the 
community  and  give  due  consideration 
to  the  utilization  of  these  facilities  which 
are  available  from  Federal,  State,  and 
local  agencies.  Including  community 
based  organizations.  In  reviewing  the  ex¬ 
isting  services  and  facilities,  considera¬ 
tion  shall  be  given  to  the  costs,  respon¬ 
siveness.  adequacy,  and  effectiveness 
of  each  agency’s  services  to  assure  that 
\innecessary  duplication  has  been  avoid¬ 
ed. 

(c)  Prime  sponsor  Manpower  Plan-- 
ning  Council.  (1)  Each  prime  sponsor 
shall .  appoint  a  Manpower  Planning 
Council  representative  of  the  geographic 
area  to  be  served.  The  Planning  Coun¬ 
cil  fvmctlon  Is  advisory.  The  Council’s 
advisory  authority  does  not  free  the 
prime  sponsor  from  Its  final  decision¬ 
making  responsibilities  under  the  Act. 

(2)  The  Planning  Council  shall  advise 
the  prime  sponsor  in  the  setting  of  basic 
goals,  policies,  and  procedures  for  Its  pro¬ 
gram  under  Title  I  and  Title  n  of  the 
Act  It  shall  make  recommendation  re¬ 
garding  program  plans,  and  provide  for 
continuing  analyses  of  needs  for  em¬ 
ployment,  training  and  related  services 
In  such  areas.  Planning  Cotmcils  shall 
monitor  all  manpower  programs  funded 
imder  Title  I  and  ’Title  n  of  the  Act  and 
provide  for  objective  evaluation  of  other 


msmpower  and  related  programs  oper¬ 
ating  In  the  prime  sponsor’s  areas,  for 
the  purpose  of  Improving  the  utilization 
itnrt  coordination  of  the  delivery  of  such 
services.  Ihe  procedures  for  evaluating 
programs  not  funded  under  Title  I  and 
Title  n  of  the  Act  will  be  developed  In 
cooperation  with  the  agenlces  affected. 
Ihe  Planning  Council  shall  make  recom¬ 
mendations  based  upon  Its  analyses  to 
the  prime  sponsor,  which  will  consider 
them  In  the  cont^t  of  Its  overall  de¬ 
cisionmaking  responsibllitir. 

(3)  Each  prime  sponsor  shall,  to  the 
extent  practical.  Include  as  appK)intment8 
to  Its  Planning  Council  members  who  are 
representative  of  the  participant  cwn- 
munlty  (e.g.,  women,  persons  of  limited 
Ekigllsh-speaklng  ability  and  other  mi¬ 
nority  groups)  and  of  community-based 
organizations,  the  SESA.  education' and 
training  agencies  and  Institutions,  busi¬ 
ness  (e.g.,  representatives  of  a  locally- 
based  business  firm,  the  National  Alli¬ 
ance  (rf  Businessmen  or  CThamber  of 
Commerce)  organized  labor,  and  where 
appit^rlate,  agriculture.  (3enerally,  staff 
of  State  or  local  government  agencies 
would  not  provide  «>proprlate  repreaen- 
tatlon  of  the  participant  community 
their  agency  serves.  Persons  repre¬ 
sentative  of  other  Interested  groups 
may  also  be  appointed.  The  prime  spon¬ 
sor  shall  appoint  a  chairperson  of  the 
Planning  Coimcil  and  provide  profession¬ 
al,  clerical,  and  technical  staff  to  serve 
it.  Funds  for  supportive  services  and 
related  staff  costs  for  the  Planning 
Council  may  be  made  available  from  a 
prime  sponsor’s  basic  allocation. 

(4)  No  member  of  the  Planning  Coun¬ 
cil  shall  cast  a  vote  on  any  matter  which 
has  direct  bearing  on  services  to  be  pro¬ 
vided  by  that  member  (or  any  organiza¬ 
tion  with  which  that  member  Is  asso¬ 
ciated). 

(d)  State  Manpower  Services  Council. 
(1)  A  State  prime  sponsor  shall  establish. 
In  addition  to  Its  Planning  Council  under 
paragraph  (c) .  a  State  Manpower  Serv¬ 
ices  Coimcil  (SMSC)  representative  of 
the  geographic  area  to  be  served.  Ihe 
SMSC  function  Is  advisory  and  does  not 
relieve  the  State  of  Its  final  decisionmak¬ 
ing  responsibilities  under  the  Act. 

(2)  Consistent  with  the  requirements 
of  Section  107  of  the  Act,  the  Governor 
shall  appoint  Council  members,  as  fol¬ 
lows: 

(I)  At  least  one-third  oi  the  member¬ 
ship  of  the  Council  shall  be  cmnposed  of 
representatives  of  prime  sponsors  who 
have  been  designated  In  accordance  with 
procedures  agreed  upon  by  the  chief  ex¬ 
ecutive  ofQcers  of  such  prime  sponsors. 
(All  prime  sponsors  within  the  State 
need  not  be  represented;  whatever  the 
size  of  the  Council,  one-third  of  its  mem¬ 
bership  shall  be  representatives  of  prime 
sponsors  within  the  State). 

(II)  One  representative  shall  be  ap¬ 
pointed  from  each  of  the  following;  the 
State  Board  of  Vocational  Education,  the 
State  employment  service,  and  any  State 
agency  the  Governor  believes  has  an  In¬ 
terest  In  manpower  or  manpower-related 
services  within  the  State. 


(ill)  Representatives  shall  be  appointed 
from  organized  labor,  business  and 'in¬ 
dustry.  the  general  public,  community- 
based  organizations,  and  from  the  popu- 
laticm  to  he  served  under  the  Act  (Includ¬ 
ing  representation  of  wmnen,  isersons  of 
limited  English-speaking  ability,  and 
other  minority  groups  when  such  per¬ 
sons  represent  a  significant  portion  of 
the  participant  population).  Generally, 
staff  of  State  or  local  government  agen¬ 
cies  would  not  provide  i^roprlate  rep¬ 
resentation  under  this  paragraph. 

(3)  ’Ihe  Governor  shall  appoint  a 
chairman  for  the  Council  and  provide 
the  Council  with  professional,  technical, 
and  clerical  staff.  ’Ihe  Council  shall  meet 
as  it  deems  necessary. 

(4)  Council  re^mnslbllltles  shall  In¬ 
clude,  but  not  be  limited  to: 

(I)  Reviewing  prime  sponsor  plans, 
proposed  modifications,  and  comments 
thereon; 

(II)  Reviewing  State  agency  plans  for 
providing  services  to  prime  sponsors; 

(Ui)  Making  recommendations  to 
prime  sponsors,  agencies  providing  man¬ 
power  services,  the  Governor,  and  the 
general  public  on  Improving  the  coordi¬ 
nation  and  effectiveness  of  manpower 
services  within  the  State; 

(Iv)  Monitoring  continuously  (A)  the 
operation  of  programs  conducted  by 
prime  sponsors  hi  the  State  and  (B)  the 
availability,  responsiveness,  adequacy, 
and  effective  coordination  of  State  serv¬ 
ices  provided  by  aU  manpower-related 
agencies.  ’The  monitoring  conducted  by 
SMSC’s  shall  include  an  ^phasls  upon 
reviewing  statewide  and  Inter-mime 
sponsor  Issues  of  utilization  and  coordi¬ 
nation  of  manpower  resources  of  State 
agencies,  and  the  coordination  of  plans 
and  operations  in  contiguous  areas.  The 
extent  and  procedures  for  monitoring 
prime  sponsors  and  State  agencies  must 
be  defined  by  the  SMSC  and  publicized 
to  all  prime  sponsors  and  State  agmcles 
affected  prior  to  their  being  Imple¬ 
mented;  and 

(v)  Submitting  an  annual  report  to 
the  Governor  vdilch  will  be  a  public  doc¬ 
ument,  and  Issuing  such  other  studies, 
reports  or  documents  to  the  Governor 
and  prime  sponsors  as  the  SMSC  believes 
necessary  to  effectively  carry  out  the  Act. 
This  report  shall  be  sulxnltted  no  later 
than  90  days  after  the  end  of  the  Fed¬ 
eral  fiscal  year. 

(e)  Combined  planning  and  services 
councils.  In  any  State  where  the  State  Is 
the  only  prime  sponsor,  the  prime  spon¬ 
sor  planning  council  may  also  perform 
the  functions  of  the  State  Manpower 
Services  Council.  In  such  Instances,  the 
membership  of  the  prime  sponsor’s  plan¬ 
ning  council  shall  refiect  the  member¬ 
ship  requirements  of  the  State  Man¬ 
power  Services  Coimcil,  In  addition  to 
meeting  the  membership  requirements  of 
a  prime  sponsor  planning  council,  except 
that  the  provision  of  8  95.13(d)  (2)  (1)  is 
not  required. 

§  95.14  Content  and  description  of  grant 
application. 

(a)  General.  (1)  This  section  describes 
the  grant  application  which  prime  spon- 
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sor  applicants  wiU  use  to  apply  for  their 
grant  allotment  of  funds  under  Title  I  of 
the  Act.  A  single  grant  document  may 
be’  provided  by  the  RA  for  obtaining 
funds  under  Titles  I  and  n.  Such  a  doc¬ 
ument  shall  contain  all  the  requirements 
set  out  for  such  grants  in  these  regula¬ 
tions.  Procedures  for  special  State 
grants  under  Title  I  are  in  Subpart  D  of 
this  Part  95  (sec.  105> . 

(2)  Copies  of  all  forms  and  instruc¬ 
tions  are  contained  in  the  Forms  Prep¬ 
aration  Handbook.  The  specific  details 
of  the  requirements  of  these  forms  are 
included  in  the  Handbook. 

(b)  Grant  application  forms — (1) 
Application  for  Federal  Assistance.  The 
^plicaticm  for  Federal  Assistance  iden¬ 
tic  the  applicant  and  the  amount  of 
funds  requested;  it  provides  information 
concerning  the  area  to  be  served  and  the 
number  of  people  expected  to  benefit 
from  the  program.  Standard  Form  424 
contained  in  FMC  74-7  is  being  used. 

(2)  Title  I  Comprehensive  Manpower 
Plan.  The  Title  I  Compr^ensive  Man¬ 
power  Plan  consists  of  the  Narrative  De¬ 
scription  of  the  Title  I  Program,  the 
Proeram  Planning  Summary,  Budget  In¬ 
formation  Summary,  and  Occupational 
Summary,  all  described  below.  For  con¬ 
sortia  the  approved  consortium  agree¬ 
ment  shall  be  a  part  of  the  plan. 

(1)  Narrative  Description  of  Title  I 
Program.  The  Narrative  Descriptimi  of 
the  Title  I  Program  provides  for  a  nar¬ 
rative  outline  of  the  proposed  program 
imder  the  Act.  It  identifies  and  explains 
the  manpower  problems  within  the  ap¬ 
plicant’s  jurisdiction,  describes  proposed 
program  activities  and  delivery  systems 
to  deal  with  those  problems,  and  pro¬ 
jects  the  results  which  may  expected 
fnxn  the  program.  The  Narrative  De- 
scripti(m  of  the  Title  I  Program  requires 
a  detailed  statement  on  the  program  in¬ 
cluding  the  following  items.  The  Forms 
Preparation  Handbook  gives  detailed  in¬ 
structions  for  these  items  required  in  the 
Narrative  Description  of  the  Title  I 
Program. 

(A)  Objectives  and  Needs  for  the  As¬ 
sistance.  (f)  Program  Purpose. 

(2)  Analysis  of  Needs. 

(t)  A  brief  description  of  the  geo¬ 
graphic  area  to  be  served. 

Hi)  A  description  of  the  economic  con¬ 
dition  of  the  area. 

(iii)  A  description  of  the  labor  force 
in  the  area  to  be  served. 

Hv)  An  assessment  of  job  opportuni¬ 
ties  in  the  area. 

(o)  A  description  of  the  population 
groups  or  significant  segments  which  are 
most  in  need  of  services. 

(B)  Results  and  Benefits  Expected. 
(1)  A  statement  of  the  specific  client, 
training,  and  occupational  goals  and  ob¬ 
jectives  the  prime  sponsor  intends  to  ac¬ 
complish. 

(2)  A  discussion  of  the  planned  place¬ 
ment  goals  as  well  as  a  description  of 
the  plac^nent  and  follow-up  mechanisms 
and  procediu’es  to  be  used. 

(C)  Approach.  (1)  Program  Activities 
and  Services. 


(1)  A  statement  of  the  reasons  for  the 
selection  of  activities  and  services  to  be 
provided. 

(ii)  A  description  of  the  activities  and 
services  to  be  provided. 

(in)  A  description  of  the  recruitment 
and  selectiMi  methods  to  be  used. 

(io)  A  description  of  the  participant 
flow  and  the  relationship  among  the  ac¬ 
tivities  to  be  provided. 

(v)  A  description  of  the  special  con¬ 
sideration  that  will  be  given  to  the  needs 
of  eligible  disabled  veterans,  special  vet¬ 
erans,  and  veterans  who  served  in  the 
Armed  Forces  and  received  other  than 
a  dishonorable  discharge  within  4  years 
before  the  date  of  their  application. 

(vi)  For  newly  eligible  prime  sponsors, 
prime  sponsors  operating  independently 
for  the  first  time,  and  prime  sponsors 
serving  geograi^ical  aroas(s)  in  addi¬ 
tion  to  that  served  in  the  previous  pro¬ 
gram  year,  a  description  of  the  continuity 
of  service  to  be  provided. 

(2)  Delivery  Agents,  (i)  An  explana¬ 
tion  of  the  methods  and  criteria  to  be 
used  in  the  selection  of  deliverers  of 
service. 

(it)  A  discussion  of  the  consideration 
given  to  continued  funding  of  programs 
of  demonstrated  effectivoiess. 

(3)  Discussion  of  PPS  and  BIS. 

(1)  An  explanation  of  the  participant 
enrollment  data  on  the  PPS. 

(ii)  An  explanation  of  how  costs  were 
determined  for  the  BIS. 

(4)  Linkages,  (i)  A  description  of  the 
method  used  to  Identify  other  programs 
which  provide  manpower  and  related 
supportive  services  within  the  prime 
sponsor’s  jurisdiction. 

(ii)  A  description  of  the  linkages 
established. 

(5)  Prime  Sponsor  Planning,  (i)  A  list 
of  the  members  of  the  planning  council. 

(ii)  A  description  of  the  role  and  pro¬ 
cedures  of  the  planning  council. 

(iii)  A  description  of  the  staff  support 
of  the  coimcil. 

(iv)  A  description  of  the  participation 
of  community  based  organizations  and 
groups  in  the  program  plan. 

(D)  Management  and  Administrative 
Plan.  (1)  Organizational  Structure.  A  de¬ 
scription  of  the  prime  sponsor’s  organi¬ 
zational  structure. 

(2)  Administrative  Controls.  A  de¬ 
scription  of  the  internal  administrative 
contrcfis  including: 

(t)  accoxmtii^  system; 

(it)  fiscal  reixtrting  and  participant 
tracking  system  (s) ; 

(iii)  monitoring  system; 

(iv)  evaluation  system; 

(r)  personnel  or  merit  system ; 

(vi)  property  management  procedures. 

(2)  Allowance  Payments.  A  description 
of  the  details  of  the  allowance  payments 
system. 

(4)  Un«nployment  Insurance.  A  de¬ 
scription  of  the  provisions  for  payment  of 
unemployment  compensation,  as  appli¬ 
cable. 

(5)  Grievance  Procedures.  A  descrip¬ 
tion  of  the  procedures  for  resolving  an 
issue  between  the  prime  sponsor  and  a 


participant,  contractor,  or  subgrantee 
prior  to  the  Department’s  hearings 
process. 

(6)  Equal  Employment  Opportunity. 

A  description  of  the  mechanisms  which 
will  be  used  to  assure  nondiscrimination 
and  equal  employment  opportimitles. 

(E)  Public  Service  Employment  Pro¬ 
gram.  (1)  Description  of  Unmet  Public 
Service  Needs. 

(2)  Results  and  Benefits  Expected. 

(i)  A  statement  of  specific  piuticipant 

and  occupational  goals. 

(U)  An  explanation  of  how  the  public 
service  employment  program  is  in¬ 
tegrated  with  other  activities  and  serv¬ 
ices. 

(iii)  A  discussion  of  the  placement 
goals  as  well  as  a  discussion  of  the  place¬ 
ment  and  f<dlow-up  mechanisms  and 
procedures  to  be  used. 

(3)  Approach. 

(i)  A  description  by  employing  agency 
of  the  types  of  jobs  to  be  fimded  in¬ 
cluding: 

(A)  An  explanation  of  how  these  jobs 
relate  to  the  target  group  needs  identi¬ 
fied  above; 

(B)  An  explanation  of  how  these  jobs 
relate  to  the  public  service  needs  iden¬ 
tified  above; 

(C)  A  description  of  determination  of 
rates  of  compensation  when  they  differ 
from  what  is  normally  paid  by  the 
employer; 

(D)  A  descripticm  of  actions  to  insure 
compliance  with  personnel  procedures 
and  collective  bargaining  agreements  for 
jobs  in  other  than  the  entry  level; 

(E)  A  description  of  the  education, 
training,  and  supportive  services  to  par¬ 
ticipants: 

(F)  A  maintenance  of  effort  veri¬ 
fication; 

(G)  A  description  of  the  training  for 
supervisory  personnel; 

(H)  A  description  of  efforts  to  remove 
artificial  barriers;  and 

(I)  A  description  of  plans  to  improve 

and  expand  employment  and  advance¬ 
ment  opportunities  of  the  target  popu¬ 
lation.  j 

(ii)  A  narrative  explanation  for  the  ! 

basis  of  funding  and  job  allocatl(Xi  to  j 
each  local  government  and  agency.  < 

(iii)  A  description  of  the  recruitment 
and  selection  methods  to  be  used. 

(iv)  A  description  of  the  specific  steps 
to  be  undertaken  to  provide  considera¬ 
tion  'to  special  veterans,  disabled  vet¬ 
erans,  those  veterans  who  have  received 
other  than  a  dishonorable  discharge 
within  4  years  prior  to  application,  wel¬ 
fare  recipients,  and  former  manpower 
trainees. 

(e)  A  description  of  the  ^lAiasis 
which  will  be  placed  on  the  develop¬ 
ment  of  jobs  for  veterans  which  will  uti¬ 
lize  skills  acquired  through  their  mili¬ 
tary  experience. 

(11)  Program  Planning  Summary.  The 
Program  Planning  Summary  requires  a 
prime  sponsm:  to  provide  a  quantitative 
stat^ent  of  plaimed  enrollment  levels, 
the  participcuits  to  be  served  by  each 
program  activity  (classroom  training, 
on-the-job  training,  public  service  em- 
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ployment,  work  experience,  and  other 
actlTltlee)  and  outccHnes  for  program 
participants.  It  also  requires  an  identlfl- 
cation  of  the  significant  segments  of  the 
population  and  the  niunber  of  individuals 
to  be  served  in  each. 

(ill)  Budget  Information  Summary. 
The  Budget  Information  Summary  re¬ 
quires  a  prime  sponsor  to  provide  a  quan¬ 
titative  statement  of  planned  expendi¬ 
tures  and  obligations  by  the  grantee.  It 
requires  prime  sponsors  to  indicate 
yearly  planned  expendltiires  by  cost  cate¬ 
gory  (administration,  allowances,  wages, 
fringe  benefits,  training,  and  services) ; 
the  prime  sponsor  is  to  refiect  planned 
quarterly  obligations,  and  planned  quar¬ 
terly  expenditures  by  program  activity. 

(Iv)  Public  Service  Employment  Occu¬ 
pational  Summary,  ‘nie  Public  Service 
Employment  Occupational  Summary  re¬ 
quires  a  prime  sponsor  operating  a 
public  service  empl03nnent  program 
under  the  Act  to  provide  a  description 
of  proposed  Job  opportunities,  occu¬ 
pations  and  wages,  includixig  a  compari¬ 
son  of  such  wages  with  wages  for  similar 
nonsubsldized  Jobs  in  the  employing 
agency. 

(3)  Assurances  and  Certifications.  The 
Assurances  and  Certifications  form  is 
a  signature  sheet  on  which  the  prime 
sponsor  assures  and  certifies  that  it  will 
comply  with  the  Act,  the  regulations  of 
the  Department,  other  applicable  laws, 
and  aiH>llcalde  Federal  Management 
Circulars  and  OfiBce  of  Management  and 
Budget  (OMB)  circulars.  The  Assur¬ 
ances  and  Certifications  form  appears 
in  the  Forms  Preparation  Handbook. 
Following  is  a  summary  of  the  items 
which  are  described  in  detail  on  that 
form: 

(i)  General  Assurances: 

(A)  Compliance  with  the  Act  and 
regulations,  including  conformance  to 
amendments: 

(B)  Compliance  with  FMC  74-4  and 
74-7  and  OMB  Circular  A-95; 

(C)  Legal  authority  to  apply  for  the 
grant  (secs.  102(a),  701(a)  (9)  and  (10) ; 

(D)  Compliance  with  Title  VI  of  the 
Civil  Rights  Act  of  1964; 

(E)  Non-discrimination  (secs.  703(1) 
and  712) ; 

(F)  Compliance  with  the  Uniform 
Relocation  Assistance  and  Real  Property 
Acquisitions  Act  of  1970  (FMC  74-7) ; 

(O)  Compliance  with  the  Hatch  Act 
as  amended  and  restrictions  on  political 
activities  (sec.  710) ; 

(H)  Prohibition  on  use  of  position  for 
private  gain  (sec.  702(a) ) ; 

(I)  Access  of  Comptroller  General  and 
Secretary  to  records  and  documents  per¬ 
taining  to  the  Act  (secs.  713(2) ) ; 

(J)  Non-support  of  religious  facili¬ 
ties  (sec.  703(4) ) ; 

(K)  Maintenance  of  required  health 
and  safety  standards  (sec.  703(5)); 

(L)  Provision  of  appropriate  employ¬ 
ment  and  training  condltl<ms  in  regard 
to  type  of  work,  geographical  region  and 
proficiency  of  the  participant  (sec.  703 

(4) ) ; 

(M)  Provision  of  workmen’s  compen¬ 
sation  protection  to  participants  in  on- 
the-Job  training,  work  experlmce,  or 


public  service  employment  programs  un¬ 
der  the  Act  at  the  same  level  and  to  the 
same  extent  as  other  employees  of  the 
emi^oyer  ^niu>  are  covered  by  a  State  or 
indus^  workmen’s  compensation  stat¬ 
ute;  and  provision  of  workmen’s  c<xn- 
pensation  insurance  or  medical  and  ac¬ 
cident  lns\irance  for  injury  or  disease  re¬ 
sulting  fr«n  their  participation  to  those 
individuals  oigaged  in  any  program  ac- 
tlvlly  imder  the  Act.  l.e.,  work  experi¬ 
ence.  (m-the-job  training,  public  service 
^plojrment,  classro<Hn  tridning,  services 
to  pe^cipants,  and  other  activities, 
where  others  simllarhr  engaged  are  not 
covered  by  an  applicable  woilnnen’s  com¬ 
pensation  statute  (secs.  703(6)  and  208 
(4)); 

(N)  Use  of  funds  under  the  Act  to 
supplement,  rather  than  supplant  funds 
otherwise  available,  pn^dbltion  on  dis¬ 
placement  of  employed  workers  by  pcu*- 
tlcipants  employed  imder  the  Act,  and 
prohibition  on  Impairment  of  exlsttng 
(xmtracts  for  services  (secs.  703(11)  and 
703(7)); 

(O)  Training  only  in  occupations 
which  require  two  or  more  weeks  of  pre¬ 
employment  training,  unless  these  are 
immediate  employment  opportunities 
(secs.  703(8),  and  105(a)(6)); 

(P)  Training  which  has  a  reasonable 
expectation  to  lead  to  unsubsidized  em¬ 
ployment  and  whlOh  provides  for  the  de¬ 
velopment  of  participants’  potential  con¬ 
sistent  with  their  capabilities  (secs.  703 
(9),  105(a)(6),  and  703(10)); 

(Q)  Use  of  funds  to  supplement  rather 
than  supplant  the  level  of  funds  other¬ 
wise  avafiable  for  the  planning  and  ad¬ 
ministration  of  the  program  (sec.  703 
(ID); 

(R)  Compliance  with  reporting  and 
recordkeeping  requirements  of  the  Act 
and  regulations  (secs.  703(12)  and  311 
(O); 

(S)  Contribution  to  the  occupational 
development  or  upward  mobility  of  indi¬ 
vidual  participants  (sec.  703(13)) ; 

(T)  Provision  of  required  administra¬ 
tive  and  accounting  controls  (sec.  703 

(14) ); 

(U)  Provision  for  the  manpower  needs 
of  youth  in  the  area  served  (sec.  70S 

(15) ); 

(V)  Compliance  with  minimum  wage 
requirements  specified  under  the  Act 
(secs.  Ill  (a)  and  (b)  and  208(a)(2)); 

(W)  Compliance  with  applicable  labor 
standards  pertaining  to  the  worksite  or 
training  facility  (sec.  111(b)  and  706); 

(X)  Services  and  activities  provided 
under  this  Act  will  be  administered  by  or 
under  the  supervision  of  the  applicant 
(sec.  105(a)(1)(B)); 

(Y)  No  funds  shall  be  used  for  lobby¬ 
ing  activities  in  violation  of  18  USCA 
1913. 

(Z)  Compliance  with  Department  of 
Treasury  Regulations  found  at  31  C!F7El 
205. 

(AA)  Compliance  with  the  provisions 
in  the  Clean  Air  Act  and  Federal  Water 
Pollution  Contnd  Act. 

(11)  Additional  assurances  for  Title  I 
programs,  as  required  by  the  Act: 

(A)  Provlshm  of  manpower  smdoes  to 
those  most  in  need  of  them,  and  consid- 


eratlcm  of  the  need  fix'  continued  fund¬ 
ing  of  programs  of  demonstrated  ef¬ 
fectiveness  to  serve  them  (sec.  105 
(a)(1)(D)); 

(B)  Desl^  of  programs  of  institu¬ 
tional  skill  training  for  skill  shortage 
occupations  (sec.  105(a)(6)); 

(C)  Submission  of  a  comprehensive 
plan  in  accordance  with  section  105(a) 
and  compliance  with  the  provisions  of 
section  105(b) ; 

(D)  Arrangements  to  assist  the  Secre¬ 
tary  in  carrying  out  his  responsibilities 
under  sections  105  and  108  of  the  Act 
(sec.  105(a)(7)); 

(E)  Special  c(xislderation  given  to  the 
needs  of  unemployed  disabled  veienms, 
£g>eclal  veterans  and  veterans  discharged 
within  four  years  of  the  date  of  iqH>llca- 
tlon  and  special  outreach  and  coordina¬ 
tion  efforts  to  serve  such  veterans  (secs. 
205(c)  (5),  205(c)  (26)  and  104(b)  of  the 
Emergency  Jobs  and  Unemployment  As¬ 
sistance  Act  of  1974  (PX.  93-567) ). 

(ill)  Additional  assurances  relating  to 
public  service  employment  programs  as 
follows^ 

(A)  Special  consideration  be  given  to 
the  fining  of  Jobs  which  provide  pros¬ 
pects  for  advancement  or  continued  em¬ 
ployment  by  providing  complementary 
training  and  manpower  sondces  in  ac¬ 
cordance  with  procedures  established  in 
section  205(c)  (4) ; 

(B)  Provision  of  pubUc  service  Jobs,  to 
the  extent  feasible,  in  occui>atk>nal  fields 
most  likely  to  expand  wltiiln  the  public 
or  private  sector  as  the  unemployment 
rate  recedes  (sec.  2e5(c)  (6) ) ; 

(C)  Special  consideration  in  filling 
transitiimal  public  service  Jobs  be  given 
to  persims  most  severely  disadvantaged 
in  terms  of  loigth  of  unemployment  and 
prospects  for  finding  employment  un¬ 
assisted,  but  not  authorize  the  hiring  of 
any  person  when  another  person  is  on 
lay-off  from  the  same  or  equivalent  Job 
(sec.  205(c)(7)); 

(D)  Pnhlbltton  against  the  use  of 
funds  to  hire  any  person  to  fill  a  Job 
opening  created  by  the  action  of  an  em¬ 
ployer  in  laying  off  or  terminating  the 
employment  of  any  other  regular  em¬ 
ployee  not  supported  under  the  Act  in 
antlclpatkm  of  filling  such  vacancy  by 
hiring  an  employee  to  be  supported  un¬ 
der  the  Act  (sec.  205(c) (8) ) ; 

(E)  Consideration  of  persons  who  have 
participated  in  manpower  training  pro¬ 
grams  (sec.  205(c) (9) ) ; 

(F)  Compliance  with  periodic  review 
procedures  pursuant  to  section  207(a)  of 
the  Act  (sec.  205(0(17); 

(G)  Removal  of  artificial  barriers  to 
public  employment  by  agencies  and  in¬ 
stitutions  receiving  financial  assistance 
and  contributing,  to  the  maximum  ex¬ 
tent  feasible,  to  the  elimination  of  arti¬ 
ficial  barriers  to  employment  and  occu¬ 
pational  advancement  (secs.  205(c)  (18) 
and  205(0)  (21)); 

(H)  Maintenance  or  provision  oi  link¬ 
ages  with  upgrading  and  other  man¬ 
power  programs  to  assist  persons  em¬ 
ployed  in  public  employment  programs 
to  fulfill  their  career  goals  (sec.  205(c) 
(19)); 
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(1)  Emidoyment  of  not  more  than  (me- 
thlrd  of  the  participants  in  a  bona  fide 
professional  capacity  except  in  the  case 
of  classrown  teachers;  the  Secretary  may 
waive  this  limitaticm  in  exceptional  cir- 
ciunstances  (sec.  205(c)  (22) ) ; 

( J)  Allocation  of  jobs  equitably  to  local 
governments  and  agencies  (sec.  205(c) 
23)) ; 

(K)  Provisions  of  jobs  in  each  job  cate¬ 
gory  which  will  not  infringe  upon  the 
promotional  opi>ortunities  of  unsubsi¬ 
dized  current  employees  and  provision 
of  jobs  only  at  the  entry  level  in  each  job 
category  until  applicable  personnel  pro¬ 
cedures  and  collective  bargaining  agree¬ 
ments  have  been  met  (sec.  205(c)  (24) ) ; 

(L)  Provision  of  jobs  in  addition  to 
those  that  would  otherwise  be  fimded 
by  the  prime  sponsor  without  assistance 
under  the  Act  (sec.  205(c)  (25)); 

(iv)  Special  certification  for  State 
grantees:  Compliance  with  requirements 
and  provisions  of  sections  106  and  107 
of  the  Act. 

(4)  Grant  Signature  Sheet.  The  Grant 
Signatxire  Sieet  records  the  acceptance 
by  the  grantee  and  grantor  of  the  terms 
and  conditions  of  the  grant  and  any 
changes  to  the  grant.  It  records  the  time 
period  for  which  the  grant  is  effective, 
the  grant  allotment,  the  amount  of  funds 
obligated  by  the  RA  to  the  grantee,  the 
title  of  the  act  imder  which  the  funding 
is  authorized  and  the  name,  title  and 
signature  of  the  approving  official  on 
both  sides. 

§  95.15  Comment  and  publication  pro¬ 
cedures  relating  to  submission  of 
grant  application. 

(a)  (1)  Prime  sponsor  applicants  are 
required  to  make  public,  provisions  of  the 
proposed  Comprehensive  Manpower  Plan 
prior  to  submission  to  the  RA  (Secs. 
105(c)(2)  and  108). 

(2)  Hie  requirement  to  make  the  plan 
public,  which  is  necessary  to  create  pub¬ 
lic  awareness  of  the  proposal  and  to  ob¬ 
tain  comments  from  Interested  parties, 
may  be  fulfilled  through  public  hearings 
on  the  plan  dk*  through  public  notice  in 
newspapers,  bulletins,  or  other  media 
sources.  At  a  minimum,  each  prime  sp<m- 
sor  applicant  shall  make  the  proposed 
plan  public  as  provided  in  paragrai^ 

(b),  (c).  and  (d)  of  this  section. 

(b)  (1)  Each  prime  sponsor  (appli¬ 
cant)  shall  publish  in  a  minimum  of  one 
issue  of  a  newspaper  or  newspapers  (in¬ 
cluding  minority  newspaper  (s) ,  where 
feasible)  vdilch  will  pro^de  for  a  general 
clnnilation  throuidiout  the  area  to  be 
served  by  the  prime  sponsor’s  plan,  a 
statement  Indicating  the  following  in¬ 
formation: 

(1)  The  source  of  funds  under  which 
the  grant  is  requested; 

(ii)  The  amotmt  of  grant  allotment; 

(ill)  A  brief  summary  of  the  purpose 
of  the  grant,  e.g..  an  explanation  ^  the 
employment  and  training  opportunities 
which  are  proposed  for  funding;  and 

(It)  me  location  and  hours  when  the 
complete  grant  awllcatlon  and  a  com¬ 
parison  of  performance  against  prior 
year's  plan  through  the  most  recent 
(juarter  can  be  reviewed  and  the  address 


and  phone  number  where  questions  and 
commits  may  be  directed. 

(2)  me  publication  shall  be  made  30 
days  prior  to  the  submission  of  the  ap- 
pUcation  to  the  RA.  A  copy  of  the  news¬ 
paper  article  shall  be  transmitted  to  the 
RA. 

(c)  Each  prime  sponsor  applicant  shall 
provide  a  copy  of  its  application  for  the 
piupose  of  commenting  thereon,  to  the 
Governor  30  days  prior  to  its  submission 
to  the  RA.  At  the  same  time  it  shall  pro¬ 
vide  a  summary  to  appropriate  units  of 
general  local  government  within  its 
jurisdiction  with  a  population  of  at  least 
25,000  persons,  to  appropriate  Indian 
prime  sponsors,  and  to  labor  organiza¬ 
tions  representing  employees  engaged  in 
similar  work  in  the  same  areas  as  that 
for  which  enroUees  will  receive  sub¬ 
sidized  employment  or  training. 

(d)  Each  applicant  that,  in  response 
to  the  submittal  of  its  preapplication, 
has  received  notification  from  the  ap¬ 
propriate  State  and  sub-State  clearing¬ 
house  (s)  that  it  wishes  to  review  the 
completed  application  (see  S  95.11(a) 

(3))  should  also  provide  a  copy  of  its 
application  to  such  clearinghouse  (s)  30 
days  prior  to  its  submission  to  the  RA. 

(e)  Comments  pursuant  to  paragraph 
(b),  (c)  and  (d)  shall  be  made  to  the 
prime  sponsor  applicant  and  the  RA 
within  30  days  of  publication.  A  prime 
sponsor  applicant  shall  acknowledge  any 
v^tten  comment  made  pursuant  to  this 
section.  It  shall  inform  any  party  sub¬ 
mitting  a  substantive  written  comment 
of  whether  any  plan  revislcm  will  be 
made  in  response  to  the  ccnnment  and 
the  reasons  for  the  prime  sponsor  appli¬ 
cant’s  determinaticm.  The  prime  spon¬ 
sor  applicant  shall  provide  copies  of  all 
written  comments  to  the  Planning  Coim- 
cil  and  the  Governor.  In  addition,  all 
substantive  written  comments  and  re¬ 
sponses  will  be  transmitted  to  the  RA 
with  the  grant  application,  unless  the 
comments  which  were  made  during  the 
30  day  period  are  received  after  the  ap¬ 
plication’s  submission,  in  which  case 
they  will  be  sent  separately  to  the  RA. 

(f )  Where  no  comments  have  been  re¬ 
ceived  frwn  an  A-95  clearinghouse,  or 
where  the  clearinghouse  has  not  re¬ 
quested  to  review  the  grant  appllcatlcm, 
the  prime  sponsor  applicant  shall  so 
indicate  in  the  appropriate  item  on 
Standard  Form  424,  noting  clearing¬ 
houses  which  sent  no  response  after  re¬ 
viewing  the  application,  and  cleaxlng- 
houses  which  did  not  request  to  review 
the  appUcation  after  receiving  the  pre- 
applicaticm. 

§  95.16  Submission  of  grant  application. 

(a)  Each  prime  sponsor  iq)pllcant  shall 
submit  its  grant  application  to  the  RA 
on  or  before  a  date  set  by  the  Secre¬ 
tary. 

(b)  A  grant  application  shall  Include 
an  items  set  out  in  8  95.14. 

§  95.17  Standards  for  reviewing  grant 
apfdicationa. 

(a)  A  grant  application  wfil  be  re¬ 
viewed  to  determine  if  It  meeta  the  re- 
qulremoits  of  the  Act,  the  regulations 


promulgated  under  the  Act,  and  other 
ac^licable  law. 

(b)  In  reviewing  a  grant  ap^lcatton 
as  provided  in  paragraph  (a) ,  of  this  sec¬ 
tion,  the  RA  shaU  detennine  whether: 

(1)  The  application  is  complete; 

(2)  The  needs  and  priorities  identified 
in  the  application  are  supported  and  jus¬ 
tified  by  the  documentation  provided  by 
the  prime  sponsor; 

(3)  The  planned  expenditures  for  pro¬ 
gram  activities  are  substantiated  by 
documentation  of  the  needs  and  prior¬ 
ities  identified  in  the  ai^lication; 

(4)  Ihe  performance  goals  identified 
in  the  application  are  reasonable  in  light 
of  past  program  experience  in  the  same 
or  similar  activities  and  the  documenta¬ 
tion  provided  by  the  prime  sponsor; 

(5)  Documentation  is  presented  that 
reasonable  arrangements  have  been 
made  to  involve  the  population  to  be 
served  and  community-based  organiza¬ 
tions  in  the  planning  process,  through 
representation  cm  the  Prime  Sponsor 
Manpower  Planning  Council  or  through 
participation  in  the  specific  planning  of 
the  program; 

(6)  The  prime  sponsor  applicant’s  se¬ 
lection  of  the  method  of  delivery  of  serv¬ 
ices  is  supported  by  adeqtiate  doemnen- 
tatlon  based  on  availability  and  capabil¬ 
ity  of  delivery  agents  and  appropriate¬ 
ness  of  services  for  the  population  to  be 
served  and  provides  evidence  that  due 
consideration  has  been  given  to  the  util¬ 
ization  of  those  services  and  facilities 
available  from  Federal,  State,  and  local 
agencies  (sec.  105(a)  (3)  (B) ) ; 

(7)  Maximum  efforts  have  been  made 
to  meet  the  goals  of  the  prior  year’s  plan; 
such  efforts  shall  include  monitoring, 
evaluation,  and  remedial  activities,  such 
as.  but  not  limited  to,  modification  of  the 
plan  to  reflect  significant  economic 
changes  within  the  jurisdiction  (sec. 
105(c) (3)); 

(8)  The  administrative  costs  in  the  ap¬ 
plication  are  reasonable  and  provide,  to 
the  maximiun  extent  feasible,  for  Federal 
funds  to  be  expended  for  direct  program 
activities  and  services,  and,  if  adminis¬ 
trative  costs  exceed  20  percent  of  non 
public  service  employment  activities 
whether  the  prime  sponsor  has  cited  an 
adequate  reason  and  provided  supporting 
documentation.  Costs  for  public  service 
employment  other  than  wages  and  fringe 
tenefits  may  not  exceed  10  percent  (secs. 
108(d)(2)  and  203(b)); 

(9)  The  prime  spopsor  has  adequate 
Internal  administrative  controls,  ac¬ 
counting  requirements,  personnel  stand¬ 
ards,  monitoring  and  evaluation  proce¬ 
dures,  availability  of  in-service  training 
and  t^hnlcal  assistance,  and  such  other 
policies  as  may  be  necessary  to  promote 
the  effective  use  of  funds  provided  imder 
Title  I  of  the  Act; 

(10)  All  parties  required  to  be  afforded 
an  opportunity  to  comment  on  compre¬ 
hensive  manpower  plans  have  been  af¬ 
forded  such  an  opportunity; 

(11)  Any  comment  on  a  comprdien- 
slve  manpower  plan  evldoices  noncom¬ 
pliance  with  the  Act,  the  regulatimis 
promulgated  pursuant  to  the  Act,  or  any 
other  applicable  law; 
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(12)  Documentation  is  presented  that 
programs  of  Institutional  training  are  df 
signed  for  oocupaticms  in  which  skOl 
shortages  exist  (sec.  105(a)(6));  and 

(IS)  Ihe  public  service  employment 
Job  opportunities  satisfy  the  require¬ 
ments  set  forth  in  S  96.23  with  the  ex¬ 
ception  of  S  96.23(b)  (13) ; 

§  95.18  Application  approval ;  grant 
agreement. 

(a)  An  application  for  a  grant  shall  be 
approved  if  it  meets  the  requirements  of 
the  Act,  the  regulations  promulgated 
under  the  Act,  other  applicable  law,  and 
if  the  RA  determines  that  the  prime 
sponsor  has  demonstrated  maximum  ef¬ 
forts  to  meet  the  goals  of  the  prior  year’s 
plan. 

(b)  An  application  for  a  grant  from  a 
consortium,  or  pursuant  to  a  State  multl- 
Jiirlsdlctional  agreement,  shall  be  ap¬ 
proved  if,  in  addition,  to  meeting  the 
specifications  in  paragraph  (a) ,  an 
agreement  among  the  parties  has  been 
submitted  to  and  approved  by  the  RA. 

(c)  (1)  A  prime  sponsor  iqiplicant,  the 
Oovemor,  and  the  A-95  clearinghouse 
shall  be  notified  by  the  RA  within  7  days 
after  taking  action  on  the  application. 
Hie  Standard  FV>rm  424,  as  prescribed  by 
FMC  74-7,  shall  be  used  for  this  purpose. 
If  any  party  commenting  to  the  RA  pur¬ 
suant  to  the  A-95  clearinghouse  review 
process  recommends  disapproval  of  the 
grant  in  whole  or  in  part  and  if  the  RA 
after  review  of  the  recommendation  de¬ 
termines  that  the  grant  should  be  ap¬ 
proved,  the  RA  shall  inform  the  party 
making  the  comment  of  the  reasons  for 
the  RA’s  determination  on  the  Standard 
Form  424,  along  with  the  notification  of 
action  taken. 

(2)  Where  a  clearinghouse  has  recom¬ 
mended  against  approval  of  an  applica¬ 
tion  because  it  confiicts  with  or  dupli¬ 
cates  another  Federal  or  federally  as¬ 
sisted  project,  the  RA  shall  consult  with 
the  agency  assisting  the  referenced  proj¬ 
ects  prior  to  taking  action  on  the  appli¬ 
cation. 

(3)  If  an  application  is  approved,  the 
RA  shall  provide  the  prime  sponsor  with 
a  grant  agreement,  consisting  of  the 
Grant  Signature  Sheet  and  the  Assur¬ 
ances  and  Certification  Form,  and  the 
Comprehensive  Manpower  Plan  which  is 
included  by  reference.  The  Comprehen¬ 
sive  Mai^wer  Plan  shall  be  attached  to 
the  granTagreement. 

(d)  The  grant  agreement  for  the  sub¬ 
sequent  program  year  may  be  effectuated 
by  a  modification  to  the  existing  grant. 
In  such  cases  all  of  the  requirements  in 
Subpart  B  of  this  Part  95  apply. 

§  95.19  Application  disapproval. 

(a)  An  application  for  a  grant  shall 
be  disapproved  if  it  falls  to  meet  any  re¬ 
quirement  of  the  Act,  the  regulations 
promulgated  under  the  Act,  or  any  other 
applicable  law  (secs.  105  and  108) . 

(b)  No  application  shall  be  disapprov¬ 
ed  solely  because  of  the  percentage  of 
total  funds  devoted  to  any  allowable  pro¬ 
gram  activity. 

(c)  No  application  for  a  grant  shall  be 
disapproved  imtU: 


(1)  The  prime  sponsor  i^plicant  has 
been  notified  that  its  application  falls  to 
meet  a  requirement  of  the  Act,  regula¬ 
tions  promulgated  under  the  Act,  or  other 
applicable  law;  and 

(2)  The  prime  sponsor  applicant  Is 
provided  with  suggestions  as  to  those 
corrective  steps  which  may  be  utilised  to 
remedy  any  defect  found  in  the  applica¬ 
tion;  and 

(3)  The  prime  sponsor  applicant  has 
been  provided  a  reasonable  opportunity, 
but  not  less  than  30  days,  to  remedy  any 
defect  found  in  the  application,  but  has 
failed  to  do  so. 

(d)  When  an  application  is  disapprov¬ 
ed,  a  notice  of  disapproval  shall  be  trans¬ 
mitted  to  the  prime  sponsor  and  the  Gov¬ 
ernor,  accompanied  by  a  statement  of 
the  grounds  of  the  disapprovaL  Such 
disapproval  shall  not  be  effective  until 
notice  and  opportunity  for  a  hearing  has 
been  provided,  as  required  in  Subpart  C 
of  Part  98. 

§  95.20  LVe  of  alternative  prime  spon¬ 
sors  ;  services  by  the  Secretary. 

If  an  application  is  not  filed,  as  re¬ 
quired,  or  is  denied,  or  if  a  grant  is  ter¬ 
minated  in  whole  or  in  part  during  a 
fiscal  year,  the  Secretary  may  make  pro¬ 
vision  for  the  funds  so  released  to  be  used 
by  the  State  or  another  alternative  prime 
sponsor  to  service  the  area  originally  to 
be  served  by  the  primary  prime  sponsor, 
or  the  Secretary  may  ^rve  such  8ui  area 
directly.  In  so  doing,  the  Secretary  shall 
make  every  effort  to  minimize  or  prevent 
any  disruption  in  participant  activities 
(sec.  110(a)). 

§  95.21  Modifications. 

(a)  Major  modifications.  A  major 
modification  to  the  grant  is  required  un¬ 
der  any  of  the  following  conditions; 

(i)  change  in  duration  of  the  grant; 

(il)  change  in  grant  allotment; 

(ill)  change  in  the  assurances  and  cer¬ 
tifications; 

(iv)  substantial  change  in  program  de¬ 
sign  and/or  program  goals  defined  as 
follows: 

(A)  When  the  cumulative  number  of 
individuals  to  be  served,  planned  enroll¬ 
ment  levels  for  program  activities, 
planned  placement  terminations,  indi¬ 
viduals  to  be  served  within  significant 
segments,  is  to  be  increased  or  decreased 
by  15  percent  or  more. 

(B)  For  grants  of  $100,000  or  less, 
when  the  ciunulatlve  transfer  of  funds 
among  program  activities  or  cost  cate¬ 
gories  exceeds  $15,000. 

(C)  For  grants  of  over  $100,000,  when 
the  cumulative  transfer  of  fimds  among 
program  activities  or  cost  categories  ex¬ 
ceeds  $50,000  or  15  percent  of  the  total 
grant  budget  whichever  is  greater. 

(D)  When  the  program  design  is  al¬ 
tered  significantly  such  as  when  ttiere  is 
a  change  In  the  allowance  payment  S3rs- 
tem  (e.g.,  provisions  for  allowance  waiv¬ 
ers),  developmoit  or  elimination  of  a 
program  activity,  or  when  10%  or  more 
of  the  public  service  employmoit  posi¬ 
tions  are  to  be  used  for  rehlrlng  lald-oll 
employees. 


(V)  at  the  initiation  of  the  RA,  after 
consultation  with  the  prime  sponsor,  to 
Insure  compliance  with  the  regulations 
and/or  to  Insure  responsiveness  to  chang¬ 
ing  economic  conditions.  A  prime 
sponsor  is  responsible  for  assuring  that 
its  programs  are  responsive  to  the 
changing  economic  situation  in  its 
jurisdiction  and  for  making  appropriate 
modifications  to  its  plan.  The  RA  may 
request  a  reassessment  and  appropriate 
modification  when  the  RA  believes  that 
the  changing  economic  situation  in  a 
jurisdiction  makes  such  a  reassessment 
ai^ropriate.  If  the  prime  sponsor  dis¬ 
agrees  with  the  RA’s  request  for  a  modi¬ 
fication  pursuant  to  the  ccmditions  in 
this  paragraph  (v),  it  may  initiate  a 
hearing  pursuant  to  9  98.47. 

(2)  Major  grant  modificati(ms  will  not 
be  initiated  solely  to  adjtist  planned  per¬ 
formance  to  meet  actual  performance. 

(b)  A-95  Clearance.  (1)  Modifications 
require  clearance  through  the  A-95 
clearinghouses  only  under  the  following 
conditions: 

(1)  there  is  a  cumulative  increase  or 
decrease  in  fimds  equal  to  or  more  than 
15  percent  of  the  grant  allotment  for  the 
current  program  year  and/or; 

(11)  the  grant  is  extended  for  a  period 
of  more  than  3  calendar  months  and/or 

(ill)  the  RA  directs  that  A-95  clear¬ 
ance  is  required  for  a  particular  medi¬ 
cation. 

(2)  (i)  When  A-95  clearance  is  re¬ 
quired,  the  prime  sponsor,  whenever  pos¬ 
sible,  shall  provide  notification  to  the 
appropriate  A-95  State  and  areawide 
clearinghouses  of  its  intent  to  modify  its 
grant  60  days  prior  to  submisslim  of  the 
formal  modification  to  the  RA.  The  noti¬ 
fication  of  Intent  should  consist  of  a 
revised  form  SF  424  and  a  brief  descrip¬ 
tion  of  the  anticipated  modification.  If 
within  30  days  frcnn  submission  of  such 
notification,  the  prime  sponsor  receives 
no  notification  from  the  A-95  clearing¬ 
houses  that  they  wish  to  review  the  mod¬ 
ification,  the  prime  sponsor  has  fulfilled 
its  obligation  under  A-95  and  may  sub¬ 
mit  its  modification  to  the  RA  without 
submitting  it  to  the  A-95  clearinghouses 
as  specified  In  paragraph  (b)(2)  (11)  of 
this  section. 

(il)  When  a  prime  sponsor  has  not 
provided  notification  as  specified  in 
paragraph  (b)(2)(l)  of  this  sectlcm,  or 
when  it  has  provided  this  nottficatiim 
and  the  clearinghouses  have  re<iuested 
to  review  the  completed  modification,  the 
prime  sponsor  shall  In  all  cases  submit 
a  copy  of  its  modification  to  the  clear¬ 
inghouses  for  comment  30  days  prior  to 
its  submission  to  the  RA. 

(Ui)  Where  no  comments  have  been 
received  from  A-95  clearinghouses,  or 
where  the  clearinghouses  have  not  re¬ 
quested  to  review  the  completed  modi¬ 
fication,  the  prime  spcmsOT  shall  so  indi¬ 
cate  in  the  appropriate  Item  on  the  re¬ 
vised  Standard  Form  424,  noUng  clear¬ 
inghouses  which  sent  no  response  after 
receiving  the  modificatiim  and  clearing¬ 
houses  which  did  not  request  to  review 
the  cmnpleted  modlficatloa  after  being 
notified  of  the  prime  sponsor’s  intent  to 
modify. 
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(c)  Format.  Modifications  pursuant  to 
paragraphs  (a)  and  (b)  of  this  secUon 
shall  (xxislst  of  the  following: 

( 1 )  Revised  form  SF  424  (if  A-95  clear¬ 
ance  is  required) ; 

(2)  Revised  Program  Planning  Sum¬ 
mary  and  Budget  lnformatl(xi  Summary 
for  current  and  future  quarters  only;  ex¬ 
cept  that  a  modification  not  involv^  a 
change  in  the  grant  allotment  must  be 
received  in  the  regloiud  office  within  30 
days  of  the  beginning  of  the  current 
quarter  in  order  to  include  changes  to 
the  current  quarter  goals. 

(3)  Revised  Signature  Sheet; 

(4)  Narrative  description  of  the 
changes  made  and  certification  that  the 
review  and  comment  procedures  in  para¬ 
graph  (d)  have  been  complied  with. 

(5)  A  copy  of  the  newspaper  an- 
noimcement  required  in  paragraph  (d). 

(6)  Revised  portions  of  the  program 
narrative  description,  if  ain>ropriate. 

(7)  Revised  Occupational  Summary,  if 
appropriate. 

(d)  Publication  and  Comment.  (1)  No 
later  than  the  date  of  submission  to  the 
RA,  a  copy  of  any  pr(^x>sed  modification 
pursuant  to  paragraphs  (a)  and  (b) 
above  shall  be  forwarded  to  the  Governor 
and  smnmaries  of  the  modifications  shall 
be  provided  to  appr(H>riate  units  of  gen¬ 
eral  local  government  with  a  population 
of  25,000,  to  afipropriate  Indian  spcmsors, 
and  to  later  organizations  representing 
employees  engaged  in  similar  work  in  the 
same  area  as  that  for  which  participants 
will  receive  subsidized  employment  or 
training;  and  the  prime  sponsor  shall 
publish  in  a  minimum  of  one  issue  of  a 
newspaper  or  newspapers  (including 
minority  newspaper (s).  where  feasible) 
of  general  circulation  throughout  the 
area  to  be  served  a  notice  of  the  prime 
sponsor’s  Intent  to  request  a  modifica- 
ticm,  a  brief  summary  of  the  purpose  of 
the  pn^posed  modification,  and  the  loca- 
ti(xi  and  hours  when  the  complete  modi- 
ficatkm  can  be  reviewed  and  the  phcme 
niunb^  where  questicms  and  commits 
may  be  directed. 

(2)  Cmnments  pursuant  to  paragrai^ 

(b)  (2)  (li)  and  (d)  (1)  shall  be  made  to 
the  prime  sponsor  and  the  RA  within  30 
days  of  publication.  All  substantive 
written  ccunments  and  responses  will  be 
transmitted  to  the  RA  with  the  modl- 
ficatiMU  unltfBM  comments  are  received 
after  the  modification’s  submission,  in 
which  case  they  will  be  sent  separately 
to  theRA. 

(3)  A  prime  sponsor  shall  acknowl¬ 
edge  any  written  comment  made  pur¬ 
suant  to  this  section.  It  shall  Inform  any 
party  submitting  a  substantive  wrlttm 
omnment  of  whether  any  idan  revision 
will  be  made  in  re^xmse  to  the  cmn- 
ment  the  reasmis  for  the  prime  spon¬ 
sor's  detmnlnatlon. 

(e)  Notmcation  of  Action..  (1)  RA 
whmii  take  action  on  approval  or 
disapiHtival  of  any  proposed  modification 
within  SO  days  at  receipt.  Within  T-days 
after  ***^3  actton,  the  RA  shall  notify 
the  prime  tpoDaot  and  the  Oovemm'  of 
ttie  actton. 

!  (3)  A  denial  at  a  prime  spcmsor’s  re- 

^  Vioet  for  a  modification  shall  be  subject 


to  the  appeal  procedures  set  out  in  Part 
96* 

(3)  The  procedures  in  §  95.18(c)(1) 
and  (2)  shall  apply  to  modifications  un¬ 
der  paragraiffi  (b)  of  this  section. 

(f)  Incremental  Funding.  When  the 
grant  allotment  is  obligated  by  the  RA  in 
incrunents,  each  subsequent  obligation 
by  the  RA  requires  a  new  grant  signature 
sheet  to  be  signed  by  an  authorized  re¬ 
presentative  of  the  Department  of  Later. 
Such  a  signature  sheet  does  not  require 
a  revised  Comprehensive  Manpower  Plan, 
and  does  not  require  publication,  com¬ 
ment  or  A-95  clearance  procedures  to  be 
followed. 

(g)  Minor  modifications.  A  prime  spon¬ 
sor  may  make  any  change,  consistent 
with  the  regulations  in  this  Part  and 
Part  98,  in  its  E*rogram  Planning  Sum¬ 
mary,  Budget  Information  Siunmary,  or 
narrative  description  which  is  not  set  out 
in  paragraph  (a)  of  this  sectiem  without 
prior  approval,  but  must  show  any  such 
change  in  the  First  Program  Status  Sum¬ 
mary  and  Financial  Status  Report,  as 
appropriate,  submitted  to  the  Depart¬ 
ment  after  the  change  has  been  made. 
At  the  same  time  this  report  is  submitted, 
an  updated  Program  Planning  Summary, 
Budget  Information  Summary,  or  narra¬ 
tive  description,  as  appropriate,  shall  also 
be  sumittte  to  the  RA.  Only  those  lines 
and  columns  or  portions  of  the  narrative 
affected  by  the  modification  need  be  sub¬ 
mitted.  Comments  and  publication  re¬ 
quirements  do  not  apply  to  minor  mod¬ 
ifications.  Minor  modifications  shall  not 
be  initiated  solely  to  adjust  planned  per¬ 
formance  to  meet  actual  performance. 

Subpart  C — Program  Operations 
§  95.30  General. 

This  Subpart  sets  out  the  program  op¬ 
eration  requirements  for  comprehensive 
manpower  services  under  Title  I  of  the 
Act.  The  utilization  of  funds  under  Title 
I  Is  conditioned  upon  adherence  to  the 
Act.  the  regulations  promulgated  imder 
the  Act,  and  other  ai^licable  law. 

§  95.31  Basic  responsibilities  of  prime 
sponsors. 

A  prime  spwnsor  shall  be  responsible 
for: 

(a)  Cmnpllance  with  approved  plans 
and  assurances; 

(b)  Compliance  with  Part  98  of  this 
tiUe; 

(c)  Establishing  {xiorlUes  for  receipt 
of  assistance  authorized  under  the  Act 
taking  into  account  the  priorities  iden¬ 
tified  by  the  Secretary  and  the  sig¬ 
nificant  segments  represented  among 
the  econmnically  disadvantaged,  unem¬ 
ployed.  and  underemployed  residing 
within  its  jurisdiction; 

(d)  Designing  program  operating  ac¬ 
tivities  which  are,  to  the  maximum  ex¬ 
tent  feasible,  consistent  with  every  par¬ 
ticipant’s  fullest  capabilities  and  which 
wfll  lead  to  emidoyment  opportunities 
enabling  every  participant  to  bec(xne 
ecmKxnlcally  self-sufficient,  and  which 
win  contribute  to  the  occupational  de- 
v^pment  or  upward  mobility  of  every 
participant  (sec.  101  and  703(9) ) . 


(e)  Advising  all  participants  of  their 
rights  and  responsibilities  prior  to  en¬ 
tering  the  program  and  granting  the  op¬ 
portunity  for  an  Informal  hearing  as 
provided  in  f  98.26;  and 

(f)  Making  maximum  efforts  to 
achieve  the  provisions  of  its  plan. 

§  95.32  Eligibility  for  participation  in  a 
Title  1  program. 

(a)  A  person  who  is  economically  dis¬ 
advantaged,  unemployed,  or  underem¬ 
ployed  (as  defined  in  S  94.4)  may,  sub¬ 
ject  to  paragraph  (b)  of  this  section,  par¬ 
ticipate  in  a  program  offered  by  the  prime 
sponsor  under  Title  I  of  the  Act  (secs. 
105(a).  and  108(d)). 

(b)  For  the  purpose  of  participating  in 
a  public  service  employment  program 
under  Title  I  of  the  Act,  participation  is 
permitted  for  persons  who: 

(1)  Reside,  as  defined  in  paragraph  (c) 
of  this  section,  anywhere  within  the  geo¬ 
graphical  area  covered  by  the  prime 
sponsor’s  comprehensive  maenpower  plan; 
and 

(2)  Are  unemployed  (as  defined  for 
Title  I  in  S  94.4) ,  or  underemployed  (as 
defined  in  9  94.4) ,  or  economically  dis¬ 
advantaged  (as  defined  in  9  94.4) ;  and 
are  otherwise  eligible  for  particitetion 
consistent  with  the  requirements  of  sec¬ 
tions  205(c)  and  208  of  the  Act  (sec.  105 
(a) (5)). 

(c)  For  the  purpose  of  defining  resi¬ 
dence  in  paragraph  (b)  of  this  Lection, 
the  term  residence  shall  mean  am  indl- 
vidual’s  permanent  dwelling  place  or 
home,  both  at  the  time  the  individual 
applies  and  is  selected  for  pairticipation 
in  a  public  service  Employment  prograun 
imder  Title  I  of  the  Act.  In  determining 
whether  a  particular  plaice  is  am  indi- 
viduad’s  dwelling  place  or  home,  the  in¬ 
tention  of  the  Individual  Is  the  key  ele¬ 
ment.  Maintenance  of  an  “address”  Is 
not  necessarily  the  same  ais  maintenance 
of  a  dwelling  place  or  home. 

(d)  Citizenship  shall  not  be  used  ais  a 
criterion  to  prevent  persons  from  par¬ 
ticipating  in  a  program.  However,  pro¬ 
gram  participation  shadl  be  limited  to  na¬ 
tionals  of  the  United  States  and  aliens 
who  have  be«i  accorded  the  privilege  of 
residing  in  the  United  Stated  as  lawful 
permanent  residents  or  are  otherwise 
legally  available  for  work  in  the  United 
States. 

(e)  (1)  Prime  sponsors  shall  give 
special  consideration  to  the  needs  of  ell- 
eible  disabled  veterans,  special  veterans, 
and  veterems  Who  served  in  the  Armed 
Forces  and  who  received  other  than  a 
dishonorable  discharge  within  4  years 
before  the  date  of  their  application.  Each 
prime  spimsor  in  selecting  participants 
for  programs  funded  under  Title  I  of  the 
Act,  shall  take  into  consideration  the 
ext«it  that  such  veterans  are  available 
in  the  area.  Specific  effort  should  be 
made  to  develop  appropriate  full  or  part- 
time  opportunities  for  such  veterans.  The 
prime  sponsor  should  utilize  the  assist¬ 
ance  of  the  State  and  local  veterans  ^- 
ployment  service  representative  in  for¬ 
mulating  its  program  objectlvee. 

(2)  Each  prime  sponacn*  shall,  on  a 
continuing  and  timdy  basis,  provide  In- 
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formation  on  Job  vacancies  and  training 
opportimltles  fimded  under  Title  I  of  the 
Act  to  the  State  and  local  veterans  em¬ 
ployment  service  representative  for  the 
purpose  of  disseminating  Information  to 
eligible  veterans  (sec.  104(b)  of  Emer¬ 
gency  Jobs  and  Unemployment  Assist¬ 
ance  Act  of  1974) . 

(f)  Since  all  Title  n.  Title  VI.  and 
Emergency  Employment  Act  (EEA)  par¬ 
ticipants  would  have  also  qualified  at 
time  of  enrollment  for  Title  I,  a  Title  II. 
Title  VI.  or  EEA  partlclc>ant.  for  whom 
maximum  efforts  have  been  made  to  And 
imsubsldlzed  employment,  or  for  whom 
supplemental  training  or  services  Is 
needed  as  a  prerequisite  to  a  job,  may 
be  transferred  into  or  concurrently  en- 
n^ed  in  a  program  offered  by  the  prime 
sponsor  imder  Title  I  of  the  Act  without 
an  intervening  period  of  unemployment. 
Title  m  participants  who  met  the  eligi¬ 
bility  criteria  for  Title  I  at  the  time  of 
their  enrollment  may  also  be  transferred 
Into  or  enrolled  concurrently  In  the  Title 
I  program  (secs.  205(c)  (14)  and  (19), 
and  105(a) (2)). 

(g)  While  the  selection  of  eligible  full¬ 
time  students  for  participation  in  pro¬ 
grams.  including  summer  programs, 
funded  under  Title  I  of  the  Act  is 
not  prohibited,  prime  sponsors  should 
exercise  caution  in  providing  for  such 
participation  and  should  provide  for  such 
participation  only  in  accordance  with 
the  relations  in  this  Part.  Prior  to  pro¬ 
viding  for  such  participation,  prime  spon¬ 
sors  should  give  special  consideration  to 
those  most  in  need  of  service,  including 
economically  disadvantaged  persons  of 
an  age  groups. 

§  95.23  Types  of  manpower  program 
activities  available. 

(a)  A  prime  sponsor  may  provide  any 
type  of  manpower  program  activity 
which  is  consistent  with  the  purposes  of 
Title  I  of  the  Act.  Such  program  activi¬ 
ties  include  but  are  not  limited  to  the 
develoixnent  and  creation  of  job  oppor¬ 
tunities.  and  the  training,  education,  and 
other  services  needed  to  enable  an  indi¬ 
vidual  to  secmre  and  retain  employment 
at  the  indlvlduars  maximum  capacity. 
Program  activities  should  be  primarily 
directed  toward  the  placement  of  in¬ 
dividuals  In  unsubsldlzed  employment, 
either  directly  at  the  outset  of  pro¬ 
gram  participation  as  a  result  of  Intake 
and  assessment  or  Indirectly  through 
provision  of  training  or  services  (sec. 
101) .  As  provided  In  the  nondlscrimlna- 
tl(m  provisions  of  these  regulations,  the 
prime  sponsor  shall  not  include  in  the  de¬ 
sign  of  its  program  traditional  hiring 
practices  which  result  In  discrimination 
based  (xi  race,  creed,  color,  handicap,  na¬ 
tional  origin,  sex.  age.  political  aSUlatton, 
or  beliefs,  and  shall  not  permit  such  hir¬ 
ing  practices  to  limit  Its  respmisireness 
to  the  needs  of  the  economically  disad¬ 
vantaged.  unemployed,  and  imderem- 
ployed  population  In  the  locality. 

(b)  A  prime  sponsor  may,  consistent 
with  these  regulations,  determlue  the  oi>- 
eratlng  levels  and  program  activities  In 
Its  area.  It  may  select  any  of  the  program 


activities  described  In  paragraph  (d)  of 
this  section  or  devise  other  activities 
within  the  framework  of  the  Act.  No 
prime  sponsor  plan  will  be  disapproved 
solely  because  of  the  percentage  of  funds 
devoted  to  a  particular  program  activity 
(sec.  108(c)). 

(c)  A  prime  sponsor  shall  develop  spe¬ 
cial  program  provisions  for  persons  of 
limited  English-speaking  ability  when 
such  persons  constitute  a  significant  por¬ 
tion  of  a  prime  sponsor’s  program.  The' 
prime  sponsor  shall  establish  operating 
procedures  for  (sec.  301(b) ) : 

( 1 )  Teaching  occupational  skills  in  the 
primary  language  of  such  ijersons  for 
occupations  which  do  not  require  a  high 
proficiency  in  English; 

(2)  Developing  new  employment  op¬ 
portunities  for  persons  limited  in  Eng¬ 
lish-speaking  ability; 

(3)  Developing  opportimities  for  pro¬ 
motion  within  existing  employment  sit¬ 
uations  for  such  persons; 

(4)  Disseminating  appropriate  infor¬ 
mation  and  providing  job  placement  and 
coimseling  assistance  in  the  primary 
language  of  such  persons; 

(5)  Conducting  training  and  employ¬ 
ment  programs  in  the  primary  language 
of  such  persons;  and 

(6)  Conducting  programs  designed  to 
increase  the  Engllsh-si)eaking  ability  of 
such  persons. 

(d)  The  basic  types  of  manpower  ac¬ 
tivities  available  to  a  prime  sponsor  in¬ 
clude,  but  are  not  limited  to  the  fol¬ 
lowing: 

(1)  Classroom  training.  (1)  This  pro¬ 
gram  activity  is  any  training  conducted 
in  an  institutional  setting  designed  to 
provide  individuals  with  the  technical 
skills  and  information  required  to  per¬ 
form  a  specific  job  or  group  of  jobs.  It 
may  also  Include  training  designed  to 
enhance  the  employability  of  individuals 
by  upgrading  basic  skills,  through  the 
provision  of  courses  in,  for  Instance,  re¬ 
medial  education,  training  in  the  primary 
langiiage  of  persons  of  limited  English- 
speaking  ability,  or  EngUsh-as-a-second- 
language  training. 

(il)  Occupational  training  shall  be  de¬ 
signed  for  occupations  in  which  skills 
shortages  exist  (sec.  105(a)  (6) )  and  for 
which  there  is  reasonable  expectation  of 
employment  (sec.  703(10)).  In  making 
these  determinations,  a  prime  sponsor 
shall  utilize  available  commimity  re¬ 
sources  such  as  the  local  SE8A  office,  the 
National  Alliance  of  Businessmen,  etc. 

(lii)  Participants’  benefits.  Allowances 
and  other  benefits  shall  be  provided  in 
accordance  with  §  95.34  and  8  98.24  to 
participants  receiving  training  or  edu¬ 
cation. 

(iv)  Vocational  education  services  may 
be  supported  with  funds  provided 
through  (A)  the  prime  sponsor’s  ntle  I 
grant  or  (B)  special  grants  to  Oovernors 
for  vocational  education  and  services  In 
prime  sponsor  areas.  In  order  to  obtain 
services  under  (B)  of  this  paragraph  the 
prime  sponsor  will  negotiate  n<»iflnancial 
agreements  with  State  Vocational  Edu- 
catl(m  Boards  utilizing  the  procedures 
described  In  Subpart  D  of  this  Part  95. 


(2)  On-the-job  training.  (1)  On-the- 
job  training  (OJT)  is  training  conducted 
in  a  work  envlrmunent  designed  to  en¬ 
able  individuals  to  learn  a  bona  fide  skill 
and/or  qualify  for  a  particular  occupa¬ 
tion  through  demonstration  and  practice. 
Such  training  may  be  conduct^  on  a 
"hire  first,  train  later’’  basis,  or  with  ulti¬ 
mate  placement  with  the  training  orga¬ 
nization  or  an  employer  other  than  the 
training  organization.  OJT  may  Involve 
individuals  at  the  entry  level  of  employ¬ 
ment  or  be  used  to  upgrade  present  em¬ 
ployees  into  occupations  requiring  higher 
skills.  Training  shall  be  designed  to  lead 
to  the  maximum  development  of  partici¬ 
pants’  potentials  and  to  their  economic 
self-sufficiency. 

(il)  Inducements  to  employers.  Prime 
sponsors  may  provide  payments  or  other 
inducements  to  public  or  private  employ¬ 
ers  for  the  bona  fide  training  and  re¬ 
lated  costs  of  enrolling  individuals  In  the 
program;  provided  that  payments  to  em¬ 
ployers  organized  for  profit  are  only 
made  for  the  costs  of  recruiting,  train¬ 
ing  and  supportive  services  which  are 
over  and  above  those  normally  provided 
by  the  employer.  Use  of  a  formula  which 
incorporates  the  trainee’s  wage  as  a  fac¬ 
tor  and  fixed  unit  cost  contracting  are 
acceptable  methods  of  reimbursement  to 
private-for-profit  employers  for  extraor¬ 
dinary  training  costs  associated  with 
providing  on-the-job  training.  When 
using  a  formula,  the  prime  sponsor  can 
reimburse  the  employer  for  extraordi¬ 
nary  training  costs  for  training  on  the 
job,  up  to  a  level  not  to  exceed  50  per¬ 
cent  of  entry  level  wages.  Prime  spon¬ 
sors  may  design  other  methods  of  cost 
reimbursement  provided  that  payments 
refiect  only  extraordinary  traliilng  costs. 

(Ill)  Direct  subsidization  of  wages  for 
participants  employed  by  private  em¬ 
ployers  organized  for  profit  is  not  an  al¬ 
lowable  expenditure  (sec.  101(5)). 

(iv)  Labor  organization  consultation. 
Appropriate  labor  organizations  should 
be  consulted  in  the  design  and  conduct 
of  on-the-job  training  programs  where 
collective  bargaining  agreements  exist 
with  the  employer. 

(V)  Participants  benefits.  Wages  and 
other  benefits  provided  to  OJT  pcurtlc- 
Ipants  shall  be  in  accordance  with  con- 
ditlcms  specified  in  |  95.35  of  this  Sub¬ 
part  and  8  98,24. 

(3)  Public  Service  Emplojnnent.  (1) 

Public  service  employment  Is  subsidized 
employment  with  puUlc  employers  and 
private  non-profit  employers  who  pro¬ 
vide  public  services  as  defined  In  8  94.4. 
This  program  activity  may  also  Include 
training,  manpower  services,  and  other 
services  incident  to  such  subsidized  em¬ 
ployment.  Conditions  for  participation 
in  public  service  employment  imder  Title 
I  are  contained  in  8  95.32(b).  Operating 
(xmdiUons  and  allowable  expenditures 
i4>pllcable  when  Title  I  funds  are  used 
for  this  activity  are  the  same  as  those 
used  for  this  activity  when  Title  n  fimds 
are  used,  as  enumerated  in  Subpart  C  of 
Part  98  with  th6  following  exceptions; 
88  96.20,  96.22,  96.33(b)  (13) ,  96.26(a)  (1), 
(b),  and  (c),  96.27,  96.35(a),  96.36(c), 
and  96.37  (sec.  105(a)  (5) ) .  ’ 
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(11)  Partlclpcuits’  benefits.  Wages  and 
benefits  for  persons  In  a  public  service 
emploiunent  program  shall  be  as  pro¬ 
vide  In  Part  96  and  §  98.24. 

(4)  Work  Experience.  (1)  (A)  Work  ex¬ 
perience  Is  a  short-term  and/m*  part- 
time  work  assignment  with  a  public  em- 
rdover  or  a  private  nonprofit  employ¬ 
ing  agency  and  Is  designed  to  enhance 
the  employability  of  Individuals  who 
have  either  never  worthed  or  who  recently 
have  not  been  working  In  the  competi¬ 
tive  labor  populati(xi  for  an  extoided 
period  of  time.  Le.,  new  or  recent  entrants 
into  the  latKM*  force  and  re-entrants  into 
the  labor  force.  The  work  experience  ac¬ 
tivity  is  designed  to  Increase  the  employ- 
ability  of  such  Individuals  by  providi^ 
them  with  experience  on  a  Job,  an  oppor¬ 
tunity  to  develop  occupational  skills  and 
good  work  habits  and  an  oppcntunlty  to 
develop  specific  occupational  goals 
throui^  exposure  to  various  occupational 
opportunities. 

(B)  In  addition,  work  experience  may 
include  a  short-term  work  assignment 
while  an  appropriate  classroom  training, 
on-the-j(rt}  training,  or  public  service 
employment  cqiportunity  fimded  imder 
this  Act  is  bel]^  developed.  Prime  spon¬ 
sors  are  encouraged  to  limit  the  partici¬ 
pation  of  individuals  placed  in  work  ex¬ 
perience  while  an  appropriate  activity  is 
being  developed  to  90-days. 

(C)  Participation  in  work  experience 
for  purposes  other  than  that  indicated  in 
paragraph  (d)  (4)  (1)  (B)  of  this  section 
shall  be  for  a  reasonable  length  of  time 
determined  in  accordance  with  the  needs 
of  the  participant. 

(D)  Except  as  provided  above,  the  par- 
ticipati(xi  in  work  experience  of  individ¬ 
uals  whose  (mly  manpower  need  is  for 
employment,  e.g.,  unemployed  individ- 
luils  who  have  occupaticmal  skills  and 
good  -work,  habits,  is  generally  inai^ro- 
priate. 

(ii)  Prime  sponsors  shall  describe  In 
their  comprehensive  manpower  plan  the 
basic  design  of  their  woric  experience 
activity,  including  the  characteristics  of 
participants  who  will  participate  in  the 
work  experience  activity,  the  objectives 
of  the  activity  and  the  duration  and 
planned  outcomes  of  work  experience.  In 
addition,  prime  sponsors  shall  differenti¬ 
ate  work  experience  programs  from  any 
public  service  nnployment  provided  by 
the  prime  sponsor. 

(iii)  Work  experience  activities  for 
youth  include  part-time  emplosrment  for 
stiidents  attending  school,  short-term 
employment  for  students  during  sum¬ 
mer,  short-term  employment  for  out-of¬ 
school  youth  adjusting  to  a  work  set¬ 
ting  and  In  transition  from  school  to 
employment,  short-term  employment  for 
recent  graduates,  and  short-term  or 
part-time  emplosrment  for  those  youth 
who  have  no  definite  occupational  goal. 

(Iv)  Work  experience  for  adults  In¬ 
cludes  part-time  or  short-term  employ¬ 
ment  for  the  chronically  unemployed, 
retired  persoos,  recently  discharged  mil¬ 
itary  Individuals,  handicapped  individ¬ 
uals,  Institutional  residents  and  Inmates 
and  others  who  recaiUy  have  not  been 


w(M*klng  in  the  competitive  labm*  popu- 
lati(m  for  extoided  periods  of  time. 

(V)  Prime  sponsors  shall  periodically 
review  the  progress  of  each  work  experi¬ 
ence  participant  to  determine  whether 
continued  participation  in  work  e:q>erl- 
^ce,  transfer  to  another  activity  funded 
under  this  Part,  placement  In  unsubsl- 
dized  employment  or  stxne  other  action 
is  most  appnnirlate.  The  prime  sponsor 
shall  make  this  determination  based  on 
whether  the  purposes  of  the  work  experi¬ 
ence  activity  described  In  paragraph 
(d)  (4)  (1)  of  this  sectlm  have  been 
achieved. 

(vl)  Program  outccanes  for  work  ex- 
periaice  participants  Include  (A)  return 
to  school;  (B)  enroUmoit  In  post  sec¬ 
ondary  education;  (C)  enlistment  in  the 
military  services;  (D)  enrollment  in 
classroom  training,  on-the-Job  training 
or  other  manpower  training  and  (E) 
placement  in  public  service  employment 
or  unsubsidized  employment. 

(vli)  Work  experience  in  the  private 
for  profit  sector  is  pnAlbited. 

(vlii)  Participant  benefits.  Each  par¬ 
ticipant  In  a  work  experience  activity 
shall  receive  wages.  Wages  shall  be  com¬ 
mensurate  with  such  factors  as  the  type 
of  work  performed,  the  geographic  re¬ 
gion  of  the  program,  and  the  skill  pro¬ 
ficiency  of  the  participant.  (A)  In  no 
event  shall  the  rate  be  less  than  the 
highest  of  the  following:  (1)  The  mini¬ 
mum  wage  rate  specified  in  Section 
6(a)  (1)  of  the  Fair  Labor  Standards  Act 
of  1938,  as  amended.  The  exceptions  to 
Sectim  6(a)  (1)  shall  not  apply  to  work 
experience  participants  except  as  pro¬ 
vided  in  paragraph  (B) . 

(2)  The  minimum  wage  prescribed  by 
State  or  local  law  for  similar  employ¬ 
ment; 

(3)  For  participants  on  Federally 
fimded  or  P^erally  assisted  construc- 
ti(m  projects,  the  prevailing  rate  estab¬ 
lished  by  the  Secretary,  in  accordance 
with  the  Davis-Bacon  Act,  as  amended, 
when  such  rates  are  required  by  the  Fed¬ 
eral  Statute  under  which  the  assistance 
was  provided. 

(B)  Wages  in  the  Commonwealth  of 
Puerto  Rico,  the  Virgin  Islands,  and 
American  Samoa  shall  be  consistent  with 
provisions  of  Federal,  State  or  local  law 
otherwise  applicable.  Wages  in  the  Trust 
Territory  of  the  Pacific  Islands  shall  be 
consistent  with  local  law  except  on  Ekil- 
wetok  Atoll  and  KwaJalein  Atoll  where 
Section  6(a)  (1)  of  the  Fair  Labor  Stand¬ 
ards  Act  applies. 

(C)  Participants  in  work  experience 
activities  shall  be  provided  workmen’s 
compensation  and  other  fringe  benefits 
as  specified  in  §  98.24. 

(ix)  Work  experi^ice  participants  may 
be  outstationed  at  worksites,  including 
Federal  agencies  and  private  nonprofit 
agencies.  Outstationed  participants  are 
still  to  be  considered  employees  of  the 
prime  sponsor  and  shall  be  assured  of 
the  same  working  conditions  and  bene¬ 
fits,  as  specified  in  |  98.24,  as  received  by 
other  similarly  employed  employees  of 
the  prime  sponsor  (not  the  outstationed 
worksite) . 


(X)  Work  experience  participants  may  ' 
be  used  in  home  repair  and  winterization 
activities  as  provided  in  1 96.23(15). 

(5)  Services  to  participants.  This  pro¬ 
gram  activity  is  designed  to  provide  sui>> 
portive  and  manpower  services  which  are 
needed  to  enable  individuals  to  obtain 
employment  or  retain  employment 
through  the  postplacement  services  de¬ 
scribed  in  paragraph  (d)  (5)  (Iv)  of  this 
section  or  to  participate  in  other  man¬ 
power  program  activities  funded  under 
this  Act  or  any  other  Act,  leading  to 
their  eventual  placement  in  unsubsidized 
employment.  Such  services  Include  but 
are  not  limited  to  the  following; 

(i)  Services  to  applicants.  (A)  Out¬ 
reach; 

(B)  Intake:  This  includes  screening 
for  eligibility,  completion  of  Parts  A,  B. 
and  C  of  the  Participant  Record,  the  ini¬ 
tial  assessment  process  to  determine 
whether  the  program  can  benefit  the  in¬ 
dividual  and  to  determine  the  aiH>ropri- 
ate  manpower  activity  to  which  the  in¬ 
dividual  should  initially  be  referred,  a 
determination  as  to  the  availability  of 
an  appropriate  manpower  activity;  a  de¬ 
cision  on  selection ;  and  dissemination  of 
information  on  the  program; 

(ii)  Manpower  Services.  (A)  Orienta¬ 
tion  to  the  world  of  work; 

<B)  (Counseling:  This  includes  em¬ 
ployment  related  counseling,  testing,  and 
vocational  or  career  exploration ; 

(C)  Job  develoixnent; 

(D)  Job  placement;  and 

(iii)  Supportive  Services:  (A)  Health’ 
care  and  medical  services; 

(B)  Child  care:  Day  care  programs 
shall  meet  Federal  Interagency  Day  Care 
Standards  and  comply  with  applicable 
State  standards  Including  State  licensing 
requirements. 

(C)  Transportation; 

(D)  Residential  support; 

(E)  Assistance  in  securing  bonds; 

(F)  Family  planning  services,  pro¬ 
vided  that  such  services  are  made  avail¬ 
able  to  a  participant  only  on  a  voluntary 
basis,  and  are  not  to  be  a  prerequisite  for 
participation  In,  or  receipt  of,  any  serv¬ 
ices  or  benefit  from  the  program;  and 

(O)  Legal  services.  ’ 

(iv)  Post-placement  services.  Man¬ 
power  and  supportive  services,  as  de¬ 
scribed  in  paragraph  (d)  (5)  (li)  and 
(iii)  of  this  section,  may  be  provided  as 
appn^riate  to  terminated  participants 
who  have  been  placed  in  unsubsidized 
employment.  These  services  may  be  pro¬ 
vided  at  the  discretiim  of  the  prime  spon¬ 
sor  in  order  to  enable  the  terminated 
participant  to  retain  mployment  Such 
services  may  be  provided  during  the  30 
day  period  following  a’  participant’s  ter- 
minatlixi  from  the  program. 

(V)  Participant  benefits.  Allowances 
as  described  in  S  95.34  may  be  paid  to  a 
participant  enrolled  in  manpower  serv¬ 
ices  (e.g..  orientation  and  counseling), 
as  described  in  this  paragraph  (5)  when 
such  services  are  a  cixnponent  of  an¬ 
other  activity  as  described  in  S  95.33(d) 
or  when  such  services  are  provided  on  a 
regularly  scheduled  basis. 
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(6)  Other  manpower  activities.  (D 
These  activities  are  manpower  activities 
not  described  In  the  categories  above, 
or  manpower  related  activities  designed 
to  expand  Job  opportunities  and  enhance 
the  participation  of  individuals  who  are 
eligible  to  participate  In  programs  fund¬ 
ed  under  the  Act.  The  approved  Compre¬ 
hensive  Manpower  Plan  must  describe 
the  basic  design  of  activities  undertaken 
as  “other  manpower  program  activities,” 
and  the  manpower  objectives  to  be  ac¬ 
complished  through  these  activities. 
These  program  activities  do  not  fit  Into 
any  of  the  above  categories,  and  include, 
but  are  not  limited  to,  the  following: 

*  (A)  Removal  of  artificial  barriers  to 

employment; 

(B)  Job  restructuring; 

(C)  Revision  or  establishment  of  merit 
systems;  and 

(D)  Development  and  implementation 
of  affirmative  action  plans. 

(11)  Participant  benefits.  Allowances 
as  described  in  S  95.34  may  be  paid  to  a 
participant  enrolled  In  other  manpower 
activities  as  described  In  this  paragraph 
(6)  when  such  activities  are  a  com¬ 
ponent  of  another  activity  described  In 
§  95.33(d)  or  when  such  activities  are  pro¬ 
vided  on  a  regularly  scheduled  basis  and 
are  described  in  the  approved  Compre¬ 
hensive  Manpower  Plan. 

(7)  Combined  activities.  (1)  A  partici¬ 
pant  enrolled  in  any  activity  funded  un¬ 
der  the  Act  may  be  enrolled  simulta¬ 
neously  in  any  other  activity  as  a  com¬ 
ponent  of  the  participant’s  primary 
activity.  The  primary  activity  constitutes 
any  activity  in  which  the  participant  Is 
enrolled  for  more  than  50  percent  of  the 
scheduled  time. 

(ii)  Participant  benc/lfs.  A  participant 
enrolled  in  a  primary  activity  for  which 
wages  are  payable  and  simultaneously  In 
an  activity  for  which  allowances  are  pay¬ 
able  may,  at  the  prime  sponsor’s  (H>tion, 
be  paid  wages  for  all  hours  of  participa¬ 
tion.  A  participant  enrolled  in  a  primary 
activity  for  which  allowances  are  payable 
may,  at  the  prime  sponsor’s  option,  be 
paid  allowances  for  all  hours  of  partici¬ 
pation.  However,  in  this  latter^  case,  be¬ 
fore  placing  any  Individual  In  such  an 
activity,  the  prime  sponsor  shall  request 
a  determination  from  the  Internal  Reve¬ 
nue  Service  as  to  whether  Income  from 
the  non-primary  component  is  taxable. 

§  95.3 1  Training  allowances. 

(a)  The  payment  system.  To  assure 
accountability  and  uniformity,  and  to  fa¬ 
cilitate  the  necessary  codrdinatlon  with 
other  programs,  the  system  for  payment 
of  allowances  under  the  Act  shall  be 
maintained  as  a  standard  pasmient  sys¬ 
tem  which  will  insure  prompt  and  effi¬ 
cient  payment  to  all  participants  (sec. 
111(a)).  A  standard  payment  system  is 
one  which  consists  of  a  uniform  set  of 
procedures,  but  which  may  be  operated 
by  one  or  more  delivery  agents.  ’The  pay¬ 
ment  system  shall  Include  the  following 
elements : 

(1)  Determination  of  entitlement  and 
computatlcm  of  amoimt  to  be  paid; 

(2)  Issuance  and  distribution  of  pay¬ 
ments: 


(3)  Maintenance  of  payment  records 
and  prepsuation  of  required  reports; 

(4)  Maintenance  of  a  system  to  detect 
and  collect  overpayments;  and 

(5)  Arrangements  with  other  agaicles 
to  obtain  necessary  information  to  min¬ 
imize  payments  which  are  unauthorized 
under  this  section.  ’This  shall  Include 
arrangements  with: 

(1)  The  State  employment  security 
agency  to  develop  a  procedure  for  ob¬ 
taining  information  concerning  the  re¬ 
ceipt  and  verification  of  unemplojonrat 
compensation  benefits  by  partlcipsmts; 

(ii)  Appropriate  agencies  for  verifica¬ 
tion  of  public  assistance  payments  (e.g., 
local  welfare  agencies) ;  and 

(ill)  ’Training  facilities  for  submittal 
of  payment  requests  and  certification  of 
attendance. 

(b)  Selection  of  delivery  agent.  ’The 
prime  sponsor  Is  required  to  provide  a 
standard  allowance  payment  system 
either  directly  or  throiigh  contract  with 
an  organization  or  organizations  It  con¬ 
siders  appropriate  for  Its  particular  cir¬ 
cumstances.  The  prime  sponsor  In  select¬ 
ing  the  delivery  agent  for  the  payment 
of  participant  allowances  should  give 
consideration  to  the  use  of  existing 
agencies  which  have  experience  In  oper¬ 
ating  an  allowance  payment  system,  e.g., 
the  Unemplosrment  Insurance  Service. 

(c)  Eligibility  tor  allowances.  (1)  Sub¬ 
ject  to  paragrai^  (J)  of  this  section  and 
S  95.33(d)  (7)  (11),  allowances  shall  be 
paid  to  participants  for  time  spent  In 
classroom  training.  In  addition,  allow¬ 
ances  may  be  paid  for  time  spent  in  other 
activities  as  specified  In  8  95.33(d)  (6) ,  or 
manpower  services  such  as  orlentaticm 
and  coimsellng.  However,  allowances  for 
partlclpatlmi  in  manpower  services  or 
other  activities  shall  be  provided  only  In 
accordance  with  8  95.33(d)  (5)  (v)  and 

(d)  (6)  (11). 

(2)  Furthermore,  allowances  shall  not 
be  paid  for  any  course  of  training  having 
a  duration  In  excess  of  104  weeks  (sec. 
111(a)). 

(d)  Application  for  unemployment 
compensation.  Participants  should  be  en¬ 
couraged  to  apply  for  and  claim  unem¬ 
ployment  compensation  benefits,  as  de¬ 
fined  In  8  94.4,  If  they  are  not  already 
receiving  such  benefits. 

(e)  Basic  allowances.  (DA  basic  al¬ 
lowance  for  (me  week  shall,  except  under 
the  provisions  of  paragraphs  (1)  and  (J) 
of  this  se(;tion.  equal  the  highest  of: 

(1)  The  minimum  hourly  wage  pre¬ 
scribed  by  State  or  local  law  for  employ¬ 
ment  in  the  prime  sponsor’s  area,  mul¬ 
tiplied  by  the  number  of  hours  of  par¬ 
ticipation  in  which  the  trainee  attends  as 
required,  or  is  absent  for  good  cause;  or 

(ii)  The  mlnlmiun  hourly  wage  spec¬ 
ified  in  Section  6(a)  (1)  of  the  Fair 
Labor  Standards  Act  of  1938,  as 
amended,  multiplied  by  ^e  number  of 
hours  of  particlpati<m.  which  the  trainee 
attends  as  re(iuii^  or  Is  absent  frean  for 
good  cause  provided  that  tenr  the 
CTommonwealth  of  Puerto  Rico,  the  Vir¬ 
gin  Islands  and  American  Samoa, 
the  rate  shall  be  consistent  with  the  Fed¬ 
eral.  State,  or  l(x»l  law  otherwise  ap¬ 
plicable.  Wages  in  the  Trust  Territory  of 


the  Pacific  Islands  shall  be  consistait 
with  local  law  excqit  on  Enlwetok  At(^ 
and  Kwajaleln  Atoll  where  the  rate  In 
Section  6(a)  (1)  of  the  Fair  Labor  Stand¬ 
ards  Act  applies. 

(2)  To  compute  the  number  of  hours 
of  participation,  the  prime  sponsor  shall 
count  the  time  spent  in  classroom  train¬ 
ing.  and  may  count  the  time  spent  in 
manpower  services  or  other  activities  as 
specified  in  8  95.33(d). 

(3)  Dependents  allowances,  incentive 
allowances,  and  additional  allowances  as 
described  in  8  95.34  (f ) ,  (g) ,  and  (h)  are 
not  to  be  included  as  a  part  of  the  basic 
allowances. 

(f)  Dependents  allowances.  Depend¬ 
ents  allowances  of  $5  per  week  for  each 
dependent  over  two,  up  to  a  maximum  of 
four  additional  dependents,  for  a  total 
maximum  of  $20  for  six  or  more  depend¬ 
ents  shall  be  provided  to  partldpahts  re¬ 
ceiving  basic  allowances  or  who  would  be 
receiving  basic  allowances  were  It  not  for 
their  receipt  of  unemployment  compen¬ 
sation  pa3rment8.  Participants  eligible  for 
dependents  allowances  who  also  receive 
dependents  allowances  from  other 
soinxes  shall  not  be  precluded  from  re¬ 
ceiving  dependents  allowances  funded 
imder  the  Act. 

(g)  Incentive  allowances  tor  persons 
receiving  public  assistance  or  who  are  in 
institutions.  (1)  Incentive  allowances.  In 
the  amo\mt  of  $30  per  week.  In  lieu  of 
basic  allowances,  shall  be  paid  to  pcuticl- 
pants  receiving  public  assistance,  as  de¬ 
fined  in  8  94.4.  or  whose  needs  or  Income 
are  taken  Into  account  In  determining 
such  public  assistance  payments  to 
others. 

(1)  Incentive  allowances  shall  be  re¬ 
duced  pro  rata  only  for  absences  without 
g(X)d  cause.  ’The  reduction  of  the  weekly 
incentive  allowance  shall  be  based  on 
the  ratio  ot  the  number  of  hours  of 
absence  without  go(xl  catase  to  the  num¬ 
ber  of  hemrs  which  the  Individual  Is 
scheduled  to  participate  In  activities  for 
which  he/she  receives  allowances. 

(11)  Incentive  allowances  shall  be  dis¬ 
regarded  In  determining  the  amount  of 
public  assistance  pasmaents  Individuals 
are  entitled  to  receive  under  Federal  or 
federally  assisted  public  assistance  pro¬ 
grams  (sec  111(a) ). 

(2)  Incentive  allowances.  In  lieu  of 
basic  allowances,  but  not  in  excess  of 
such  allowances,  may  be  paid  institu¬ 
tionalized  persons,  including  prison  In¬ 
mates  participating  In  program  activi¬ 
ties.  The  determination  as  to  whether 
such  allowances  will  be  paid,  and  the 
amounts  thereof,  shall  be  made  by  the 
prime  sponsor  In  consultation  with  offi¬ 
cials  of  the  Instltutlcms.  In  the  case  of 
prison  Inmates,  all  or  part  of  such  pay¬ 
ments,  as  determined  by  the  prime  spon¬ 
sor  and  the  head  of  the  Institution,  may 
be  held  in  reserve  and  delivered  upon  the 
participant’s  release  from  the  Instltutloa 

(h)  Additional  allowances.  Additional 
reasonable  allowances  may  be  paid  to 
participants  to  cover  extraordinary  costs 
associated  with  participation  In  an  ac¬ 
tivity.  ’The  circumstances  In  which  addi¬ 
tional  allowances  will  be  paid  shall  be  de¬ 
scribed  In  the  approved  Comprehensive 
Manpower  Plan. 
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(i)  Adjustments  in  Allowances.  (1)  The 
basic  allowance  shall  be  reduced,  on 'a 
weekly  basis,  by  the  amount  of  imon- 
ployment  compensation  pasunents,  if  any, 
received  by  participants  provided  that 
such  allowance  is  not  reduced  for  any 
unemployment  compensation  received  by 
an  individual  for  a  week  or  weeks  prior 
to  enrollment.  If  the  unemployment  com¬ 
pensation  is  paid  on  a  bi-weekly  basis, 
the  compensation  shall  be  prorated  over 
the  two  weeks  before  the  allowance  is 
reduced. 

<2)  No  basic  allowance  to  which  an  in¬ 
dividual  may  otherwise  be  entitled  shall 
be  diminished  in  any  respect  because  of 
receipt  of  a  separation  pajTnent  provided 
under  any  collective  bargaining  agree¬ 
ment. 

(3>  The  basic  allowance  may  be  ad¬ 
justed  upward  to  the  degree  that  the  lo¬ 
cal  cost  of  living  exceeds  the  national 
norm,  if  conditions  for  such  increases  are 
described  in  the  approved  plan. 

(4)  Periodic  increases  to  the  basic  al¬ 
lowance  may  be  provided  as  an  incentive 
to  participation  when  such  increases  are 
described  in  the  approved  plan. 

(5)  (i)  The  basic  allowance  may  be  re¬ 
duced,  at  the  option  of  the  prime  spcmsor, 
on  a  weekly  basis,  by  the  total  amoimt  of 
any  Basic  Education  Opportunity  Grant 
«BEX)G)  entitlement  which  is  received 
by  the  participant,  dxiring  the  period  in 
which  he/she  is  enrolled  in  the  classromn 
training  program,  divided  by  the  munber 
of  weeks  in  which  the  participant  is  en¬ 
rolled  in  a  classroom  training  program. 

(ii)  The  prime  spcMisor  may,  however, 
make  arrangements  with  the  training 
institution  to  apply  BEOG  payments  to 
tuition,  books  and  related  training  costs 
normally  funded  by  the  prime  sponsor. 
The  prime  sp<msor  should  then  pay  the 
training  institution  the  difference,  if  any, 
between  the  actual  training  costs  and 
the  BEOG.  No  BEOG  adjustments  to  al¬ 
lowance  payments  shall  be  made  when 
this  procediu^  is  used. 

(j)  Waivers  of  allowance  payments. 
Q)  The  payment  of  all  or  part  of  the 
basic  allowance,  described  in  paragraph 
(e)  of  this  section,  may  be  waived  only 
in  accordance  with  paragraphs  (J)  (2)  or 
i3)  of  this  section  tmder  the  conditions 
described  in  the  approved  Comprehensive 
Manpower  Plan  or  approved  modifica¬ 
tions  to  the  plan. 

(2>  Waivers  of  basic  allowance  pay¬ 
ments,  as  provided  in  paragraph  (j)(l) 
of  this  section,  shall  be  allowable  only 
under  the  following  conditions: 

(i)  That  the  waiver  will  be  applied 
to  the  total  ^irollment  in  a  course  and 
win  not  be  imposed  on  an  individual 
basis,  exc^t  as  provided  in  paragraph 
(j)  (3)  of  this  section; 

(ii)  That  the  waiver  wlU  not  have  the 
effect  of  denying  participation  to  individ¬ 
uals  who  could  not  paiUclpate  without 
receipt  of  the  aUowances; 

(ill)  That  the  waiver  wiU  Increase  the 
munber  of  individuals  served; 

(iv)  That  the  waiver  wlU  otherwise 
promote  the  purposes  of  the  Act;  and 

(t)  That  all  participants  for  whCMn  al¬ 
lowances  are  waived  wlU  be  so  notified 
in  writing. 


(3)  In  exceptional  circumstances,  in¬ 
dividual  waivers  when  described  in  the 
approved  plan  or  approved  modifications 
to  the  plan,  may  be  granted  under  the 
following  conditions: 

(i)  The  waiver  is  at  the  written  agree¬ 
ment  of  the  participant;  and 

(ii)  Individual  waivers  may  only  be 
granted  when  all  of  the  funds  allocated 
in  the  Budget  Information  Summary  for 
aUowances  have  been  obligated  and 
training  opportunities  are  still  available 
and  are  unfilled. 

(4)  The  dependents  allowances  de¬ 
scribed  in  paragraph  (f)  of  this  section 
may  not  be  waived,  except  in  cases  where 
the  entire  basic  allowance  is  waived. 

(5)  Allowance  payments  may  not  be 
waived  solely  because  a  participant  is  a 
veteran  and  receives  benefits  through  the 
Vietnam  Era  Veteran’s  Readjustment 
Assistance  Act,  as  amended. 

(k>  Repayments.  Prime  sponsors  shall 
require  participants  to  repay  the  amoimt 
of  any  overpayment  of  aUowances  under 
this  part,  except  if  the  overpayment  was 
made  in  the  absence  of  fault  on  the  part 
of  the  participant,  in  which  case  repay¬ 
ment  shall  be  waived  where  such  recov¬ 
ery  would  be  against  equity  and  good 
conscience  or  would  otherwise  defeat  the 
purposes  of  the  program.  Any  overpay¬ 
ment  not  repaid  may  be  set  off  against 
any  future  allowance  or  other  benefits 
under  the  Act  to  which  the  participant 
may  become  entitled. 

§  95.35  Wages. 

(a)  Participants  in  public  seiwice  em¬ 
ployment  programs  shall  be  paid  wages 
as  required  by  Part  96  of  these  regula¬ 
tions. 

(b)  Participants  in  work  experience 
shall  be  paid  wages  as  required  by  S  95.33 
(d)(4) (viU). 

(c)  Participants  in  on-the-job  train¬ 
ing  shaU  be  compensated  by  the  employer 
at  such  rates,  including  periodic  in¬ 
creases,  as  are  reasonable  considering 
such  factors  as  industry,  geographical 
region,  and  trainee  proficiency  (sec.  Ill 
(b) ) .  In  no  event  shall  the  rate  be  less 
than  the  highest  of  the  following: 

(1)  The  minimum  wage  rate  specified 
in  Section  6(a)(1)  of  the  Fair  Labor 
Standards  Act  of  1938,  as  amended.  The 
exceptions  to  section  6(a)(1)  shaU  not 
apply  to  cm-the-job  training  partici¬ 
pants,  except  as  provided  in  para- 
grai^  (c). 

(2)  The  State  or  local  minimum  wage 
for  the  most  nearly  comparable  covered 
employment; 

(3)  The  prevailing  rates  of  pay  for  per¬ 
sons  employed  in  simUar  occupations  by 
the  same  employer;  or 

(4)  The  minimum  entrance  rate  for  in¬ 
experienced  woriEers  in  the  same  occupa¬ 
tion  in  the  establishment  or,  if  the  oc¬ 
cupation  is  new  to  the  estabUshment,  the 
prevailing  entrance  rate  for  the  occupa¬ 
tion  amimg  other  establishments  in  the 
ccmununlty  or  area  or,  any  minimum  rate 
required  by  an  applicable  collective  bar¬ 
gaining  agreement. 

(5)  For  participants  on  Federally 
funded  or  Federally  assisted  construction 
projects,  the  prevailing  rate  established 


by  the  Secretary,  in  accordance  with  the 
Davis-Bacon  Act,  as  amended,  when  such 
rates  are  required  by  the  Federal  statute 
under  which  the  assistance  was  provided. 

(d)  For  hours  spent  in  the  production 
of  goods  or  services,  the  rate  of  compen¬ 
sation  to  be  paid  to  trainees  by  employ¬ 
ers,  public  or  private,  shall  be  specified 
in  a  written  agreement  entered  into  by 
the  training  or  employing  facility  and 
the  prime  sponsor. 

(e)  Wages  in  the  Commonwealth  of 
Puerto  Rico,  the  Virgin  Islands,  and 
American  Samoa  shall  be  consistent  with 
provisions  of  the  Federal,  State  or  local 
law,  otherwise  applicable.  Wages  in  the 
Trust  Territory  of  the  Pacific  Islands 
shall  be  consistent  with  local  law,  except 
on  Eniwetok  Atoll  and  Kwajalein  Atoll, 
where  Section  6(a)  (1)  of  the  Pair  Labor 
Standards  Act  applies. 

§  95.36  Minimum  duration  of  training; 
reasonable  expeetation  of  employ¬ 
ment. 

(a)  Duration  of  training.  An  individ¬ 
ual  shall  not  be  referred  for  training  in 
an  occupation  which  requires  less  than 
two  weeks  of  preemployment  training 
unless  there  are  immediate  employment 
opportunities  available  in  that  occupa¬ 
tion  (sec.  703(8) ). 

(b)  Reasonable  expectation  of  employ¬ 
ment.  An  individual  shall  not  be  referred 
to  training  unless  the  prime  sponsor  de¬ 
termines,  after  utilizing  available  and 
appriHsriate  community  resources,  that 
there  is  a  reasonable  expectation  of  em¬ 
ployment  for  such  an  individual  in  the 
occupation  for  which  the  person  is  be¬ 
ing  trained  (sec.  703(10) ) . 

§  95.37  Training  for  lower  wage  indus¬ 
tries;  relocation  of  industries. 

(a)  No  pcu-tlcipant  may  be  enrolled  in 
any  activity  or  service  under  this  Act  in 
any  lower  wage  industry  in  Jobs  where 
prior  skill  or  training  is  typically  not  a 
prerequisite  to  hiring  and  where  labor 
turnover  is  high.  One  such  example  is  the 
occupation  of  sewing  machine  operator 
and  related  occupations  when  such  oc¬ 
cupations  are  in  the  garment  or  apptarel 
industry,  unless  the  prime  sponsor  can 
provide  evidence  that  in  its  area,  the 
industry  is  not  lower  wage,  that  the  occu¬ 
pation  is  not  high  turnover,  and  that  at 
least  two  weeks  of  preemployment  train¬ 
ing  is  necessary. 

(b)  Funds  under  this  Act  may  not  be 
used  to  assist  in  any  relocation  of  an 
establishment  from  one  area  to  another 
unless  the  Secretary  determines  that 
such  relocaticm  will  not  result  in  an  in¬ 
crease  in  unemployment  in  the  area  of 
original  location  or  any  other  area  where 
it  conducts  business  operations  (sec.  704 
(a)). 

§  95.38  Cooperative  relationships  be¬ 
tween  prime  sponsor  and  other  man¬ 
power  agencies. 

(a)(1)  Each  prime  sponsor  shall,  to  the 
extent  feasible,  establish  cooperative  re¬ 
lationships  or  linkages  with  other  man¬ 
power  and  manpower  related  agmeies  In 
the  area  within  Its  jurisdiction,  in  par¬ 
ticular,  with  agencies  operating  pro- 
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grams  funded  through  the  Department 
(sec.  lOS(a)  (3)  (D) ),  e.g.,  Job  Corps. 

(2)  Prime  sponsors  are  required  to  es¬ 
tablish  cooperative  linkages  with  SESAs 
in  order  to  serve  Federal  Supplemental 
Benefit  claimants  and  persons  eligible 
under  Title  II  of  the  Trade  Act  of  1974. 

(b)  Prime  sponsors  shall,  to  the  ex¬ 
tent  feasible,  notify  the  appropriate  tq)- 
prenticeship  agency  of  training  activi¬ 
ties  in  apprenticeable  occupations  (sec. 
105(a)(3)(D)). 

(c)  Any  prime  sponsor  which  Intends 
to  provide  services  under  the  Act  to  re¬ 
cipients  of  Aid  to  Families  with  Depend¬ 
ent  Children  (AFDC)  should  coordinate 
such  services  with  the  local  sponsor  of 
the  Work  Incentive  Program,  if  any,  to 
assure  that  the  delivery  of  services  im- 
der  this  Act  is  consistent  with  the  WIN 
requirements.  The  provision  of  compre¬ 
hensive  manpower  services  to  recipients 
of  AFEX)  who  are  required  to  register  for 
the  WIN  program  may  be  affected  by 
provisions  of  Title  IV  of  the  Social  Se¬ 
curity  Act.  Limitations  on  length  of 
training,  requirements  to  accept  work  in 
lieu  of  training,  and  other  regulatory  re- 
qiUrements  may  affect  the  AFDC  recip¬ 
ient’s  participation  in  programs  imder 
the  Act. 

§  95.39  Federal  Supplemenlal  Benefit 
claimantfi;  beoeficiaries  under  Title 
II  of  the  Trade  Act  of  1974. 

(a)  (1)  As  outlined  in  the  notice  in  the 
Federal  Register  (40  FR  49540)  on  Oc¬ 
tober  22,  1975,  each  prime  sponsor  is  re¬ 
sponsible  for  entering  into  a  cooperative 
agreement  with  the  employment  service 
In  order  to  provide  training  and  other 
opportimities,  as  appropriate,  to  FSB 
claimants. 

(2)  If  an  individual  receiving  FSB  is 
enrolled  in  a  classroom  training  program 
and  subsequently  defers  his  or  her  FSB 
payments,  the  prime  sponsor  may: 

(i)  Permit  the  individual  to  remain  in 
the  training  opr>ortimity  which  was  de¬ 
veloped  per  the  cooperative  agreement 
for  an  FSB  recipient;  however,  the  prime 
sponsor 'is  not  obligated  to  pay  allow¬ 
ances  in  such  an  instance  b^ause  the 
opportunity  was  developed  on  the  basis 
that  the  Individual  was  receiving  FSB 
and  would  therefore,  receive  no  or  mini¬ 
mal  allowances,  or 

(il)  Terminate  the  individual  as  he/ 
she  is  filling  a  training  opportunity  cre¬ 
ated  for  FSB  claimants  but  is  not  receiv¬ 
ing  FSB  payments.  Such  an  individual 
may  reapply  for  participation  as  an  ap¬ 
plicant  who  is  not  in  FSB  status. 

(b)  Prime  sponsors  should,  to  the  ex¬ 
tent  feasible,  make  training  opportuni¬ 
ties  available  to  workers  who  have  been 
adversely  affected  by  United  States  trade 
policy  and  who  have  been  found  eligible 
under  Title  n  of  the  Trade  Act  of  1974. 

Subpart  D — Special  Grants  to  Governors 
§  95.50  General. 

(a)  Funds  shall  be  allocated  to  each 
State  through  a  special  grant  for  the  sup¬ 
port  of: 

(1)  Vocational  education  services  for 
prime  sponsors; 


(2)  The  State  Manpower  Services 
Council;  and 

(3)  State  manpower  services. 

(b)  Funds  available  imder  paragraph 

(a)  shall  be  granted  to  each  Governor  in 
accordance  with  the  formula  allocation 
set  out  in  §  95.2  of  these  regulations.  Each 
Governor  shall  distribute  these  fimds  as 
provided  in  S  95.55.  (secs.  103,  106,  107, 
and  112). 

(c)  Provisions  generally  applicable  in 
parts  94  through  99  of  these  regulations 
shall  apply  ta  special  grants  under  this 
subpart  unless  otherwise  provided. 

§  95.51  Distribution  of  funds. 

(a)  Five  percent  of  the  funds  available 
under  Title  I  of  the  Act  shall  be  allocated 
to  the  Governors  of  the  States  to  provide 
needed  vocational  education  and  services 
for  prime  sponsors  through  State  Voca¬ 
tional  Education  Boards  as  set  out  in 
§  95.2.  These  services  are  to  be  provided 
to  participants  enrolled  in  Title  I  pro¬ 
grams  in  prime  sponsor  areas. 

(b)  State  Manpower  Services  Coimcils 
shall  be  supported  with  funds  as  set  forth 
in  §  95.2(b)(2). 

(c)  State  manpower  services  provided 
under  Section  106  of  the  Act  shall  be 
funded  as  set  forth  in  S  95.2(c)  (2) . 

§  95.52  Grant  application. 

(a)  (1)  Upon  notification  by  the  Secre¬ 
tary  of  the  amount  of  funds  available 
for  a  special  grant  to  the  State,  the  Gov¬ 
ernor  shall  submit  a  Special  Grant  Ap¬ 
plication  to  the  RA  on  a  date  set  by  the 
Secretary.  Copies  of  all  forms  and  in¬ 
structions  for  the  application  for  Special 
Grants  are  contained  in  the  Forms 
Preparation  Handbook. 

(b)  The  Special  Grant  Application 
shall  contain  the  following: 

(1)  Application  tor  Federal  Assistance. 
Standard  Form  424  as  prescribed  by  FMC 
74-7  shall  comply  with  the  preapplication 
and  comment  and  publication  require¬ 
ments  specified  in  S  95.11  and  S  95.15,  ex¬ 
cept  that  in  providing  siunmaries  of  the 
grant  application  as  specified  in  §  95.15 

(c) .  such  summaries  shall  be  provided  to 
each  prime  sponsor  in  the  State  and  to 
units  of  general  local  government  within 
the  Balance  of  State  with  a  population 
of  25,000.  The  Governor  shall  also  pro¬ 
vide  summaries  to  appropriate  Indian 
sponsors  and  labor  organizations  as 
specified  in  §  95.15(c). 

(2)  The  Governor  is  being  used  for 
the  application  for  the  sp>ecial  grant. 

(2)  Special  Grant  Plan.  Tills  plan  con¬ 
sists  of : 

(i)  Special  Grant-Program  Planning 
Summary.  The  Special  Grant-Program 
Planning  Summary  is  a  multiprogram 
form  providing  for  statistical  entries  on 
numbers  of  participants  served  by  voca¬ 
tional  education  projects  and  State  Man¬ 
power  Services. 

(ii)  Special  Grant-Budget  Informa¬ 
tion  Summary.  The  Special  Grant- 
Budget  Information  Summary  is  a 
multiprogram  -form  providing  for  entries 
on  funds  planned  to  be  obligated  and 
expended  in  vocational  education  proj¬ 
ects,  State  Manpower  Services  Council, 
and  State  manpower  services. 


(iii)  Special  Grant  Program.  Narrative. 
The  narrative  for  the  special  grant  will 
be  composed  of  three  separate  sections. 
The  Program  Narrative  form  contained 
in  the  Forms  Preparation  Handbook  re¬ 
quires  a  detailed  statement  on  the  pro¬ 
gram  Including  the  following  items: 

(A)  Vocational  Education  Services 
Program  Narrative.  (1)  An  explanation 
of  the  method  used  to  allocate  fimds  to 
prime  sponsor  areas  and  the  rationale  for 
the  me^od  used; 

(2)  An  explanation  for  any  nonfinan- 
cial  agrreeihent  which  was  not  reached 
between  a  prime  sponsor  and  Vocational 
Education  Board; 

(3)  A  summary  of  all  agreements  re¬ 
quired  in  S  95.56  between  individual 
prime  sponsors  and  the  State  Vocational 
Education  Board; 

(4)  A  copy  of  each  such  agreement. 
The  summary  should  follow  the  proce¬ 
dures  established  for  the  development  of 
individual  program  narratives  support¬ 
ing  each  nonfinanclal  agreement.  If  all 
of  the  nonfinanclal  agreements  are  not 
available  when  the  application  is  sub¬ 
mitted.  the  Governor  shall  describe  the 
training  and  services  which  he  expects 
to  be  supplied  by  the  State  Vocational 
Education  Board  to  each  prime  spon¬ 
sor.  Nonfinanclal  agreements  received 
after  the  grant  is  made  will  be  forwarded 
to  the  RA;  and 

(5)  An  explanation  of  administrative 
costs  which  exceed  20  percent. 

(B)  State  Manpower  Services  Council 
Program  Narrative.  (I)  A  listing  of  mem¬ 
bers  of  the  Council,  identifying  the  group 
each  member  represents ; 

(2)  Identification  of  the  chairman. 

(3)  A  statement  of  the  procedures 
which  will  be  followed  in  reviewing 
prime  sponsor  plans  and  plans  of  State 
agencies  and  making  recommendations 
which  will  provide  more  effective  overall 
coordination  of  manpower  services  in  the 
State; 

(4)  A  description  of  the  system  to  be 
used  in  monitoring  other  prime  sponsors 
and  State  manpower  services ; 

(5)  A  description  of  the  types  of  data, 
materials,  and  information  which  will 
be  included  in  the  annual  report  to  the 
Governor; 

(6)  If  the  Governor  plans  to  use  part 
of  the  funds  authorized  for  the  Coun¬ 
cil  under  Section  103(d)  of  the  Act  (one 
percent  of  the  allocation)  for  Section 
106  (State  services),  the  specific  use  of 
the  funds  shall  also  be  described,  includ¬ 
ing  the  amount  of  fimds  and  objectives 
to  be  accomplished. 

(7)  A  breakdown  of  staff  and  other 
council  costs.  This  breakdown  should  in¬ 
clude  administration,  wages,  and  fringe 
benefits. 

(C)  State  Manpower  Services  Program 
Narrative,  il)  Explanation  of  steps  taken 
to  assure  cooperation  of  State  agencies 
with  prime  sponsors  in  implemen(ting  the 
program; 

(2)  Description  of  State  plan  for  shar¬ 
ing  of  manpower  resources  and  facilities 
for  most  efficient  and  economical  opera¬ 
tion; 

(3)  Coordination  of  programs  financed 
under  Wagner-Peyser  Act  to  provide  as- 
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sistance  to  individuals  in  accordance 
with  policies  of  this  Act; 

(4)  An  explanation  of  the  arrange¬ 
ments  made  by^the  State  to  assist  the 
Secretary  in  carrying  out  the  Secretary’s 
mandatory  listing  responsibilities  tmder 
section  2012(a)  of  title  38  U.S.  Code. 
Such  arrangements  shall  be  explained 
in  the  State  Comprehensive  Manpower 
Plan  and  shall  relate  only  to  Federal 
contractors  and  subcontractors  and 
should  not  be  Interpreted  to  Include  the 
grantee,  subgrantees,  or  contractors 
under  the  Act; 

(5)  A  description  of  any  arrangements 
for  planning  areas  (see  Part  V  of  Attach¬ 
ment  A,  OMB  Circular  A-95)  to  serve 
geographical  regions  within  the  State; 

(6)  A  description  of  provisions  for  co¬ 
ordination  of  the  manpower  and  related 
services  to  be  provided  by  the  State  in 
areas  to  be  served  by  prime  sponsors 
other  than  the  State,  Including  the  ex¬ 
change  of  information  and  coordination 
of  manpower  plans; 

(7)  A  description  of  any  of  the  activi¬ 
ties  allowable  imder  Section  106(c)  of 
the  Act,  that  the  State  chooses  to  pro¬ 
vide,  detailing  those  activities  to  be  un- 
dert^en  and  the  costs  and  goals  of  such 
activities,  including: 

(i)  A  description  of  allowable  serv¬ 
ices  being  delivered'  under  the  Act 
throughout  the  State,  by  State  agencies 
responsible  for  anplosment,  training, 
and  related  services  (sec.  106(c)(1)); 

(U)  A  description  of  fecial  programs 
and  services  for  rural  areas  outside  ma¬ 
jor  labor  market  areas;  (sec.  106(c)  (2) ) ; 

(Ui)  A  description  of  the  extent  to 
which  Information  will  be  developed  and 
published  regarding  economic,  industrial, 
and  labor  market  conditions; 

(iv)  A  description  of  Information  and 
technical  assistance  to  be  provided  to 
prime  sponsors  in  the  State;  and 

(V)  A  description  of  any  model  train¬ 
ing  and  employment  programs. 

(3)  Assurances  and  cerUflcatUms.  The 
assursmces  and  certifications  form  ap¬ 
plicable  to  Title  I  and  Title  n  grants 
shall  be  Included  in  the  special  grant 
aivUcation  and  agreement. 

(4)  Special  Grant  to  Governors  Signa¬ 
ture  Sheet.  The  Special  Grants  to  Gov¬ 
ernors  Signature  Sheet  records  the  ac¬ 
ceptance  by  the  grantee  and  grantor  of 
the  terms  and  conditions  of  the  grant 
and  any  changes  to  the  grant.  It  records 
the  time  period  of  which  the  grant  is 
effective,  the  grant  allotment,  and 
amoxmt  of  funds  obligated  by  the  RA 
to  the  grantee,  the  section  the  Act 
(i.e.,  103(c),  103(d),  103(e))  under 
which  the  funding  is  authorized  and  the 
name,  title,  and  signatime  of  the  approv¬ 
ing  of^al  on  both  sides. 

§  95.53  AppUcation  approval  and  dis¬ 
approval  ;  grant  agreement. 

(a)  In  reviewing  the  grant  application, 
the  RA  shall  utilize  the  standards  speci¬ 
fied  in  95.17  (a)  and  (b)  (1),  (4).  (7). 

(8),  (9),  (10),  (11),  (12),  and  (13). 

(b)  The  RA  shall  approve  any  grant 
application  which  meets  the  following 
standards  and  requirements; 


(1)  It  contains  all  the  required  forms. 
Information,  and  certifications  required 
by  the  regulations; 

(2)  It  meets  the  requirements  of  the 
Act.  the  regulations  promulgated  under 
the  Act,  other  applicable  law,  and  if  the 
RA  determines  that  the  Governor  has 
demonstrated  maximum  efforts  to  meet 
the  goals  of  the  prior  year’s  plan. 

(c)  Section  95.18(c)  (1)  and  (2)  ap¬ 
plies  to  grants  funded  under  subpart  D 
of  this  Part  95. 

(d)  If  an  application  is  approved,  the 
RA  shall  provide  the  Ctovemor  with  a 
grant  agreement,  consisting  of  the  Spe¬ 
cial  Grant  to  Governors  Signature  Sheet 
and  an  Assurances  and  Certifications 
Form  and  the  Special  Grant  Plan  which 
is  included  by  reference.  The  l^seclal 
Grant  Plan  shall  be  attached  to  the  grant 
agreement. 

(e)  An  application  for  a  special  grant 
shall  be  di^pproved  if  it  fails  to  meet 
any  requirement  of  the  Act,  the  regula¬ 
tions  promulgated  under  the  Act,  or  any 
other  applicable  law.  All  other  conditions 
set  forth  in  §  95.19  shall  apply  to  the  dis¬ 
approval  of  special  grants. 

(f )  Upon  iqjproval,  the  Governor  shall 
provide  a  summary  ot  the  Special  Grant 
to  each  prime  sponsor  in  the  State. 

§  95.54  Modifications. 

(a)  Major  modifications.  (DA  major 
modification  to  a  Governor’s  special 
grant  is  required  under  any  of  the  fol¬ 
lowing  conditions: 

(1)  change  in  duration  of  the  grant; 

(ii)  change  in  grant  allotment; 

.  (lii)  change  in  the  assurances  and 
certifications; 

(Iv)  substantial  change  in  program  de¬ 
sign  and/or  program  goals  defined  as 
follows: 

(A)  When  the  cumulative  niunber  of 
individuals  to  be  served  or  the  planned 
placement  terminations  is  to  be  in¬ 
creased  or  decreased  by  15  percent  or 
more. 

(B)  When  the  cumulative  transfer  of 
funds  among  program  activities  or  cost 
categories  exceeds  $50,000  or  15  percent 
of  the  total  grant  bu^et  whichever  is 
greater. 

(C)  When  the  program  design  is  al¬ 
tered  significantly  (see  §  95.21(a)  (1)  (iv) 

(D) 

(2)  Major  grant  modifications  shall 
not  be  initiated  solely  to  adjust 
planned  performance  to  meet  actual 
performance. 

(b)  A-95  Clearance.  (1)  Modifications 
require  (delete  “d”)  clearance  through 
the  A-95  clearinghouse  only  under  the 
following  conditions: 

(1)  there  is  a  cumulative  Increase  or 
decrease  in  fimds  equal  to  or  more  than 
15  percent  of  the  grant  allotment  for 
the  current  program  year  and/or ; 

(11)  the  term  of  the  grant  is  extended 
for  a  period  of  more  than  3  calendar 
months  and/cH*; 

(ill)  the  RA  directs  that  A-95  clear¬ 
ance  is  required  for  a  particular  modi¬ 
fication. 

(2)  (1)  When  A-95  clearance  is  re¬ 
quired,  the  Governor,  whenever  possible, 


shall  provide  notification  to  the  appro¬ 
priate  A-9S  State  and  areawide  clearing¬ 
houses  of  its  intent  to  modify  its  grant 
60  days  prior  to  submission  of  the  for¬ 
mal  modification  to  the  RA.  The  notifi¬ 
cation  of  Intent  should  consist  of  a  re¬ 
vised  form  SF  424  and  a  brief  description 
of  the  anticipated  modification.  If  with¬ 
in  30  days  from  submission  of  such  noti¬ 
fication.  the  Governor  receives  no  notifi¬ 
cation  from  the  A-95  clearinghouses  that 
they  wish  to  review  the  modification,  the 
Governor  has  fulfilled  its  obligation  un¬ 
der  A-95  and  may  submit  the  modifica¬ 
tion  to  the  RA  without  submitting  it  to 
the  A-95  clearinghouses  as  specified  in 
paragraph  (b)  (2)  (ii)  of  this  section. 

(li)  When  the  Governor  has  not  pro¬ 
vided  notification  as  specified  in  para¬ 
graph  (b)  (2)  (i)  of  this  section  or  when 
the  Governor  has  provided  this  notifica¬ 
tion  and  the  clearinghouse  (s)  have  re¬ 
quested  to  review  the  completed  modifi¬ 
cation.  the  Governor  shall  in  all  cases 
submit  a  copy  of  its  modification  to  the 
clearinghouses  for  comment  30  days 
prior  to  its  submission  to  the  RA. 

(ill)  Where  no  comments  have  been 
received  from  A-95  clearinghouses  or 
where  the  clearinghouses  have  not  re¬ 
quested  to  review  the  completed  modifi¬ 
cation,  the  Governor  shall  so  indicate 
in  the  appropriate  item  on  the  revised 
SF  424,  noting  clearinghouses  which  sent 
no  response  after  receiving  the  modifi¬ 
cation,  and  clearinghouses  which  did  not 
request  to  review  the  ccunpleted  mod¬ 
ification  after  being  notified  of  the 
Governor’s  Intent  to  modify. 

(c)  Format.  Modifications  pursuant  to 
paragraphs  (a)  and  (b)  above  shall  con¬ 
sist  of  the  following: 

(1)  Revised  Form  SF  424  (if  A-95 
clearance  is  required) ; 

(2)  Revised  Special  Grant  Program 
Planning  Summary  and  Budget  Infor¬ 
mation  Summary  for  current  and  future 
quarters  only;  except  that  a  modification 
not  involving  a  change  in  the  grant  al¬ 
lotment  must  be  received  in  the  regional 
office  within  30  days  of  the  beginning  of 
the  current  quarter  in  order  to  include 
changes  to  the  current  quarter  goals. 

(3)  Revised  Signature  Sheet; 

(4)  Narrative  description  of  the 
changes  made  and  certification  that  the 
review  and  comment  procedures  in  para¬ 
graph  (d)  have  been  complied  with. 

(5)  A  c<H)y  of  the  newspaper  an¬ 
nouncement  required  in  paragraph  (d). 

(6)  Revised  portions  of  the  program 
narrative  description,  if  appropriate. 

(d)  Publication  and  Comment.  (1)  No 
later  than  the  date  of  submission  to  the 
RA,  the  Governor  shall  provide  a  sum¬ 
mary  of  any  modification  pursuant  to 
paragraphs  (a)  and  (b)  above  to  each 
prime  sponsor  in  the  State  and  unite  of 
general  local  government  within  the  Bal¬ 
ance  of  State  with  a  population  of  25,000, 
to  appropriate  Indian  sponsors,  and  to 
labor  organizations  representing  employ¬ 
ees  engaged  In  similar  work  in  the  same 
area  as.  that  for  which  participants  will 
receive  subsidized  emplo3unent  or  train¬ 
ing;  and  the  Governor  shall  publish  in  a 
minimum  of  one  Issue  of  a  newspaper  or 
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newspapers  (including  minority  news- 
paper(s) ,  where  feasible)  of  general  cir¬ 
culation  throughout  the  area  to  be  served 
a  notice  of  the  intent  to  request  a  modi¬ 
fication,  a  brief  summary  of  the  purpose 
of  the  proposed  modification,  and  the 
location  and  hours  when  the  cwnpletc 
modification  can  be  reviewed  and  the 
phone  number  where  questions  and  com¬ 
ments  may  be  directed. 

(2)  Comments  piu^uant  to  paragraphs 
(b)(2)(ii)  and  (d)(1)  shall  be  made  to 
the  <3ovemor  und  the  RA  within  30  days 
of  publication.  All  substantive  written 
comments  and  responses  shall  be  trans¬ 
mitted  to  the  RA  with  the  modification, 
unless  comments  are  received  after  the 
modification’s  submission,  in  which  case 
they  shall  be  sent  separately  to  the  RA. 

(3)  The  ^vernor  shall  acknowledge 
any  written  comment  made  pursuant  to 
this  section,  and  shall  inform  any  party 
submitting  a  substantive  written  com¬ 
ment  of  whether  any  plan  revision  will 
be  made  in  response  to  the  comment  and 
the  reasons  for  such  determination. 

(e)  Notification  of  Action.  (1)  The  RA 
shall  take  final  action  on  approval  or 
disapproval  of  any  proposed  modification 
within  30  days  of  receipt.  Within  7-days 
after  taking  action,  the  RA  shall  notify 
the  Governor  of  the  action. 

(2)  A  denial  of  a  Governor’s  request 
for  a  modification  shall  be  subject  to  the 
appeal  procedures  set  out  in  Part  98. 

(3)  ’The  procedures  in  §  95.18(c)  (1) 
and  (2)  shall  apply  to  modifications 
xmder  paragraph  (b)  of  this  section. 

(f)  The  procedures  for  incremental 
funding  and  minor  modifications  are  the 
same  as  those  sf>ecified  in  §  95.21  of  Sub¬ 
part  A. 

§  95.55  Governor's  distribution  of  voca¬ 
tional  education  funds. 

(a)  Upon  notification  of  the  fimds 
available  to  the  State  for  vocational  edu¬ 
cation,  the  Governor  shall  Inform  in 
writing  the  State  Vocational  Education 
Board  and  each  prime  sponsor  of  the 
amoimt  of  fimds  available  to  be  spent  in 
each  prime  sponsor’s  area  and  the  meth¬ 
odology  used  to  determine  that  amount. 
If  a  prime  sponsor  elects  not  to  use  all  or 
part  of  the  funds  provided  for  its  area, 
it  shall  notify  the  Governor  who  will  re¬ 
distribute  the  funds  among  other  elig¬ 
ible  prime  sponsors. 

(b)  The  Governor  shall  determine  the 
amount  of  funds  to  be  made  available  in 
each  prime  sponsor’s  area  assuring  that 
such  funds  do  not  increase  by  more  than 
20  percent  the  amount  of  funds  available 
to  that  prime  sponsor’s  area  under  the 
basic  allocation  formula  set  out  in  §  95. 
2(b)  (Sec.  103(c)). 

§  95.56  Program  operations. 

(a)  Vocational  education  services  and 
activities.  (1)  The  Governor  shall  pro¬ 
vide  vocational  education  funds  re¬ 
ceived  by  special  grant  to  the  State  Vo¬ 
cational  Education  Board  as  described  in 
I  95.55  of  this  Subpart  D.  The  State  Vo¬ 
cational  Education  Board  will  then  pro¬ 
vide  the  training  and  services  detailed 
in  a  nonfinanclal  agreement  with  the 
prime  sponsor  as  described  in  S  95.58  of 


this  Subpart  D.  This  agreement  will  be 
developed  at  the  local  level  between 
prime  sponsors  and  the  State  Vocational 
Education  Board  to  provide  vocational 
education  and  services  which ‘are  con¬ 
sistent  with  provisions  of  the  prime 
sponsors’  comprehensive  plan  to  partici¬ 
pants  enrolled  in  Title  I  programs  in 
prime  sponsor  areas.  This  agreement  will 
then  be  forwarded  to  the  Governor,  to 
become  part  of  the  special  grant  applica¬ 
tion  which  shall  be  submitted  to  the  RA. 

(2)  (i)  Vocational  education  services 
which  may  be  provided  by  a  State  Voca¬ 
tional  Education  Board  include,  but  are 
not  limited  to,  basic  or  general  educa¬ 
tion,  educational  programs  conducted  for 
offenders,  institutional  training,  and 
supportive  services  as  defined  in  §  95.33 
(d)  (5)  or  as  authorized  as  supportive 
services  in  vocational  education  programs 
administered  by  a  State  Vocational  Edu¬ 
cation  Board.  The  services  provided  must 
be  consistent  with  the  provisions  of  the 
Act  and  regulations.  Vocational  educa¬ 
tion  funds  allocated  under  this  Subpart 
D  may  also  be  utilized,  as  appropriate, 
for  the  paj'ment  of  allowances  to  par¬ 
ticipants  in  vocational  education  train¬ 
ing  and  for  administrative  costs  incurred 
for  the  vocational  education  progranis 
funded  under  the  Act. 

(ii)  Vocational  education  funds  allo¬ 
cated  imder  this  Subpart  D  shall  not  be 
used  for  activities  to  be  carried  out  with 
the  State  manpower  services  funds  or  by 
the  State  Manpower  Services  Council. 

(3)  If  no  Vocational  Education  Board 
exists  within  a  State,  the  Governor  may 
provide  financial  assistance  to  an  alter¬ 
nate  agency  which  serves  the  same  pur¬ 
pose  as  a  State  Vocational  Education 
Board. 

(b)  State  Manpower  Services  Council. 
(1)  ’The  Governor  shall,  from  funds  avail¬ 
able  under  §  95.2(b)(2),  provide  staff 
and  other  necessary  services  in  support 
of  the  Manpower  Services  Council  in  per¬ 
forming  its  functions  under  §  95.13(d). 

(2)  Funds  for  State  Manpower  Serv¬ 
ices  Councils  may  be  used  for  State  man¬ 
power  services  to  the  extent  such  funds 
are  not  nbeded  for  this  council. 

(c)  State  manpower  services.  Funds 
provided  under  §  95.2(c)  (2)  of  these  reg¬ 
ulations  are  to  be  used  for  the  following: 

(1)  Activities  required  to  be  per¬ 
formed  by  the  State  (sec.  106(b) )  are  as 
follows : 

(i)  Assurance  that  the  State  agencies 
providing  manpower  and  manpower- 
related  services  either  independently  or 
as  subgrantees  or  contractors  will  co¬ 
operate  with  prime  sponsors  and  eligible 
applicants  in  implementation  of  the  pro¬ 
gram. 

(ii)  Development  of  methods  for  the 
sharing  of  resources  and  facilities  in  or¬ 
der  to  carry  out  manpower  programs 
throughout  the  State.  The  administra¬ 
tion  of  such  programs  will  be  designed  to 
meet  the  needs  of  the  area  with  mini¬ 
mum  duplication  and  in  the  most  effi¬ 
cient  and  economical  manner. 

(ill)  Coordination  of  programs  fi¬ 
nanced  imder  the  Wagner-Peyser  Act  in 
accordance  with  such  rules,  regulations, 
and  guidelines  as  the  Secretary  deter¬ 


mines  necessary  for  the  punxwe  of  pro¬ 
viding  coordinated  and  comprehensive 
assistance  to  those  individuals  requiring 
manpower  and  manpower-related  serv¬ 
ices  to  achieve  their  full  occupational 
potential  in  accordance  with  the  policies 
of  the  Act; 

(iv)  Arrangements  made  by  the  State 
to  assist  the  Secretary  in  carrying  out 
the  Secretary’s  mandatory  listing  re¬ 
sponsibilities  under  section  2012(a)  of 
title  38  U.S.  Code.  Such  arrangements 
shall  be  explained  in  the  State  Compre¬ 
hensive  Manpower  Plan  and  shall  relate 
only  to  Federal  contractors  and  subcon¬ 
tractors  and  should  not  be  interpreted  to 
include  grantees,  subgrantees  or  con¬ 
tractors  under  the  Act  (sec.  106(b)  (5) . 

(v)  Arrangements  for  any  planning 
areas  (see  Part  V  of  Attachment  A,  OMB 
Circulai  A-95,  to  service  geographical 
regions  within  the  State,  including  a 
description  of  the  roles  and  responsi¬ 
bilities  of  the  planning  area  with  par¬ 
ticular  emphasis  on  the  steps  t^en 
to  assure  that  plans  of  aU  State  agencies 
for  delivery  of  services  have  been  effec¬ 
tively  coordinated. 

(vi)  Coordination  of  the  manpower 
and  related  services  to  be  provided  by 
the  State  in  areas  to  be  serviced  by  prime 
sponsors  other  than  the  Stat^,  and  that 
provision  has  been  made  for  the  estab¬ 
lishment  of  mechanisms  to  (A)  provide 
for  the  exchange  of  information  between 
States  and  local  governments  on  State, 
intrastate,  and  regional  planning  in 
areas  such  as  economic  development,  hu¬ 
man  resource  development,  education, 
and  such  other  areas  that  may  be  rele¬ 
vant  to  manpower  planning;  and  (B) 
promote  the  coordination  of  all  man¬ 
power  plans  in  a  State  so  as  to  eliminate 
conflict,  duplication,  and  overlapping  be¬ 
tween  manpower  services  under  the  Act 
and  manpower  services  provided  under 
other  statutory  authority. 

(2)  Activities  which  may  be  provided 
at  the  option  of  the  State  (sec.  106(c) ) 
are  as  follows ; 

(i)  Provision  of  allowable  services  un¬ 
der  the  Act  which  are  being  delivered 
throughout  the  State  by  State  agencies 
responsible  for  employment  and  training 
and  related  services; 

(ii)  The  provision  of  financial  assist¬ 
ance  for  special  programs  and  services 
designed*  to  meet  the  needs  of  rural  areas 
outside  major  labor  market  areas; 

(iii)  Development  and  publication  of 
information  regarding  economic,  indus¬ 
trial,  and  labor  market  conditions,  in¬ 
cluding  but  not  limited  to  job  opportuni¬ 
ties  and  skill  requirements,  labor  supply 
in  various  skills,  occupations,  and  eco¬ 
nomic  and  business  development  and 
location  trends; 

(iv)  Prwision,  without  reimbursement 
and  upon  request,  to  any  prime  sponsor 
serving  an  area  within  the  State,  of  such 
information  and  technical  assistance  to 
assist  any  such  prime  sponsor  in  develop¬ 
ing  and  implementing  its  programs  un¬ 
der  the  Act;  and 

•  (v)  Development  of  special  model 
training  and  employment  programs  and 
related  services,  including  programs  for 
offenders  similar  to  programs  described 
in  Section  301(c)  of  this  Act. 
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(3)  When  usii%  funds  provided  under 
95.2(c)  (2)  for  manpower  activities  (e.g., 
wcH-k  experience,  classroom  training, 
public  service  onployment) ,  the  require¬ 
ments  of  Subpart  C  of  Part  95,  and  of 
Part  96,  as  iq>propriate,  ai^ly. 

§  95.57  Funding;  grant  adniinistratJon. 

(a)  Funding.  Special  grants  will  be 
fxuided  in  the  same  way  as  basic  grants 
under  this  Part  95. 

(b)  GroTit  administration.  The  re¬ 
quirements  related  to  grant  administra¬ 
tion  contained  in  Part  98  are  applicable 
to  special  grants  to  Governors,  except  as 
provided  in  Subpart  D  of  Part  95. 

(1)  The  overall  20  percent  limitation 
on  funds  used  for  administraticm  as  set 
out  in  $  98.12(f)  (6)  shall  not  apply  to 
the  special  grant. 

(1)  Funds  provided  for  vocational 
education  services  through  the  special 
grant  are  subject  to  the  provisions  of  the 
20  percent  limitation  on  use  of  funds 
f  98.12(f)  (6).  At  least  fifty  percent 
(50%)  of  the  vocaticmal  education  funds 
allocated  to  admintstration  shall  be  made 
available  to  local  prime  spmisor  areas 
unless  adequate  Justiflcaticoi  for  not 
doing  so  is  provided  to  the  RA  by  the 
Ckjvemor. 

(ii)  Thpre  is  no  administrative  cost 
limitation  on  funds  for  State  Manpower 
Services  Councils  or  State  manpower 
services. 

(2)  Whoi  funds  for  vocational  educa¬ 
tion  services  are  used  for  the  payment  of 
allowances  to  participants,  the  method 
of  payment  utihxed  must  that  of  the 
prime  sponsor  whose  participants  are  re¬ 
ceiving  such  allowances. 

(1)  Where  the  prime  sponsor  has  an 
established  deliv^  system  for  the  pay¬ 
ment  of  allowances  pursuant  to  S  95.34, 
the  State  Vocational  Education  Board 
shall  utilize  the  agency  or  agencies  ad¬ 
ministering  that  system. 

(ii)  Where  the  prime  sponsor  has  no 
allowance  payment  delivery  syston,  the 
method  of  payment  shall  be  developed 
between  the  ixime  sponsor  and  the  State 
Vocational  Education  Board,  subject  to 
the  reqxiirements  of  S  95.34. 

(c)  Reports  for  special  grants.  (1)  The 
following  reports  are  required: 

(1)  A  Special  Grant-Program  Status 
Summary. 

(ii)  A  i%>ecial  Grant-Financial  Status 
Report. 

(IID  A  Quarterly  Summary  of  Partici¬ 
pant  Characteristics  (QSE*C) .  The  QSPC 
Kha-Ti  be  required  for  participants  pro¬ 
vided  Vocational  Education  services  and 
in  Instances  where  the  State  Manpower 
Services  funds  are  utilized  to  fund  train¬ 
ing  and  employment  opportunities.  The 
prime  sponsor  ^all  submit  a  QSPC  on  its 
Title  I  participants  receiving  Vocational 
Education  services  to  the  Governor  so 
that  a  summary  QSPC  can  be  compiled. 
The  Governor  shall  make  arrangements 
to  Insure  that  local  agencies  re^x>nslble 
for  Intake  of  any  participants  receiving 
employment  and  training  opportunities 
fxmded  under  1 95.2(c)  (2)  supply  the 
data  requhed  by  the  QSPC  to  the  Gov¬ 
ernor  so  that  a  summary  QSPC  can  be 
completed. 


(2)  The  Governor  shall  supply  to  each 
prime  sponsor  to  which  vocational  edu¬ 
cation  services  are  provided  a  Special 
Grant  Program  Status  Summary  and  a 
Special  Grant  Financial  Status  Report 
for  funds  expended  in  the  sponsor’s  area, 
and  shall  submit  a  summary  Special 
Grant-Program  Status  Summary  and  a 
Special  Grant-Financial  Status  Repmi; 
with  copies  of  the  individual  prime  spon¬ 
sor  reports  attached,  to  the  RA. 

(3)  Each  of  the  three  reports  shall  be 
submitted  to  the  RA  no  later  than  30 
days  after  the  end  of  the  reporting  pe¬ 
riod.  If  a  Governor’s  period  ends  at  a 
date  other  than  the  Federal  fiscal*  year 
quarter,  a  fifth  set  of  reports,  covering 
the  entire  grant  period  will  be  required. 
Instruction  for  completion  of  these  re¬ 
ports  are  in  the  Forms  Preparation 
Handbook. 

§  95.58  Nonflnanrial  agreement  be¬ 
tween  prime  sponsor  and  State  Voca¬ 
tional  Education  Board. 

(a)  (1)  Upon  notification  of  the  funds 
available  for  its  area,  the  prime  Qxxisor 
shall  develop  a  financial,  statistiesd,  and 
narrative  plan  for  the  expenditure  of 
such  funds  by  the  Vocational  Education 
Board  in  the  prime  sponsor’s  area.  This 
plan  shall  be  developed  in  conjunction 
with  the  Vocational  Education  Board 
consistent  with  the  prime  sponsor’s  Com¬ 
prehensive  Manpower  Plan.  ’The  plan  will 
be  signed  by  both  the  prime  sponsor  and 
the  Board  and  when  signed,  will  consti¬ 
tute  a  nonfinancial  agreement. 

(2)  (i)  If.  within  90  days  after  notifica¬ 
tion  of  available  funds  for  the  area  has 
been  provided,  the  prime  sponsor  and  the 
Board  are  \mable  to  reach  an  agreement, 
the  Governor  shall  mediate  the  dispute, 
with  the  intent  of  Insuring  that  the  local 
vocational  education  needs  of  the  prime 
sponsor’s  area  are  met.  The  Governor 
retains  the  authority  to  determine,  in 
consultation  with  the  prime  ^;x>nsor,  the 
purposes  for  which  the  funds  should  be 
used.  If  mediation  by  the  Governor  does 
not  result  in  a  solution  acceptable  to 
both  parties,  it  is  Inciunbent  upon  the 
Governor  to  take  action  necessary  to 
expeditiously  and  properly  utilize  those 
funds,  including  miitidng  other  arrange¬ 
ments  to  insure  that  the  prime  qx>n60r’s 
area  is  served  or  if  such  arrangements 
cannot  be  made,  the  Governor  may  then 
redistribute  the  fimds  to  another  prime 
sponsor  area.  The  affected  parties  shall 
be  informed  prior  to  any  action  taken 
by  the  Governor. 

(ii)  If,  within  120  days  after  notifica¬ 
tion  of  available  funds  for  the  area  has 
been  provided,  the  nonfinancial  agree- 
mmt  still  has  not  been  finalized,  the  RA 
shall  arbitrate  the  dispute. 

(b)  The  Vocational  Education  Board 
shall  provide  services  to  the  prime  spon¬ 
sor  upon  receipt  of  the  necessary  funds 
from  the  Governor.  ’The  nonfinancial 
agreement  will  consist  of  the  following 
four  sections: 

(1)  Prime  sponsor  vocational  educa¬ 
tion  nonfinancial  agreement  signature 
sheet; 

(2)  Part  I  of  the  Special  Grant-Pro¬ 
gram  Planning  Summary; 


(3)  Appropriate  coltunns  of  the  Spe¬ 
cial  Grant-Budget  Information  Sum¬ 
mary; 

(4)  Vocational  education  program  nar¬ 
rative,  which  shall  include  the  identifl- 
cation  of  the  potential  recipient  (s)  of 
the  funds  specified  in  S  95.57(b)  (1)  (i) 
for  program  administration. 

(c)  After  the  agreement  is  signed,  a 
copy  will  be  sent  to  the  Governor  for 
his  review  and  approval. 

(d)  The  Governor  shall  develop  pro¬ 
cedures  for  the  prime  spbnsors  and  the 
V(x;ational  Education  Board  to  follow 
when  they  desire  to  modify  the  nonfi¬ 
nancial  agreement. 

(e)  The  Governor  shall  develop  pro¬ 
cedures  to  assure  that  the  Vocational  Ed¬ 
ucation  Board  provides  services  consist¬ 
ent  with  the  Governor’s  Special  Grant 
plan  for  vocational  education  services 
and  the  nonfinancial  agreements  be¬ 
tween  the  Board  and  the  primie  spon¬ 
sors. 

§  95.59  Coordinatian  with  prime  spon¬ 
sor. 

(a)  The  financial  and  statistical  In¬ 
formation  from  the  approved  Nonfinan¬ 
cial  Agreement  Program  Planning  Sum¬ 
mary  and  Budget  Information  Summary 
will  be  entered  into  the  relevant  columns 
of  the  prime  ^x>nsor’s  basic  grant  Pro¬ 
gram  Planning  Summary  and  Budget 
Information  Summary  as  provided  in 
the  Forms  Preparation  Handbook.  If  the 
Comprehensive  Manpower  grant  has 
been  signed  prior  to  final  approval  of 
the  Vocational  Educotiem  Agreement,  a 
modified  prime  sponsor’s  grant  Program 
Planning  Summary  and  Budget  Infor¬ 
mation  Summary  will  be  submitted  when 
the  vocational  ^ucation  information  is 
available. 

(b)  Information  provided  by  the  Vo¬ 
cational  Education  Program  Status  Re¬ 
port  and  Financial  Status  Report,  sup¬ 
plied  to  the  prime  sponsor  from  the 
Governor,  will  be  entered  In  the  prime 
spemsor’s  basic  grant  Program  Status  Re¬ 
port  and  Financial  Status  Report 
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Subpart  C — Program  OparaMoii 

Sec.  * 

96.20  General. 

06.21  Basic  responsibilities  of  eligible  appll* 
cants. 

96.22  Basic  responslbtlltlea  of  peognoa 

agents;  relstlonslUp  with  eUglMs 
applicants. 

96.23  Aoceptsbl#  pubUe  employment  posi¬ 

tions. 

96.24  Maintenance  of  effort. 

96.25  Responsibility  for  selecting  partici¬ 

pants. 

96.26  Place  of  residence  for  participants. 
96.37  EllglbUlty  for  partlclpatlcm  In  a  Title 

II  program. 

96.28  Special  consideration  for  most  se¬ 
verely  disadvantaged  persons. 

06.29  Serving  significant  segments  of  the 
population. 

06.30  Groups  to  be  provided  special  con¬ 
sideration. 

96.81  Training  and  supportive  services. 

96.32  Linkages  with  other  manpower  pro¬ 

grams. 

96.33  Placement  goals. 

0634  Compensation  lor  participants. 

0635  Administrative  staff. 

06.36  Limitation  on  funds. 

96.37  Use  of  Title  n  funds  for  programs  un¬ 
der  Titles  I  and  III — A 

Subpart  D — Special  Conditions  for  Grants  to 
Indian  Tribes  on  Federal  and  State  Reservations 

96.40  General. 

96.41  Distribution  of  funds. 

96.42  eligibility  for  funds. 

06.43  Funding  of  eligible  applicants. 

96.44  Planning  process;  advisory  councils. 

96.45  Comment  and  publication  procedures 

relating  to  aubmlsslon  of  Indian 
grant  ^plications. 

96.46  Assistance  by  the  Director,  Division  of 

Indian  and  Native  American  Pro¬ 
grams. 

96.47  Participant  eligibility. 

96.48  Nepotism. 

96.40  Nondiscrimination. 

96.50  Subgrants. 

96.51  Travel  requirements. 

Authoritt:  Comprehensive  Employment 
and  Training  Act  of  1973,  as  amended  (Pub. 
L.  03-203,  87  Stat.  839;  Pub.  L.  93-667,  88 
Stat.  1846),  sec.  702(a),  unless  otherwise 
noted. 

Subpart  A — Gereral 
§  96.1  Scope  and  purpose. 

(a)  This  part  contains  the  Deimrtment 
of  Labor’s  regulations  iHtivlding  for  the 
establishment  and  operation  of  public 
service  employm«ii  programs,  and  other 
manpower  programs,  imder  Title  n  of 
tee  Act. 

(b)  Prdvlsioiis  for  Title  n  programs  for 
Indian  tribes  on  Federal  and  State  res¬ 
ervations  are  found  In  Subpeurt  D  of  this 
Part  96.  The  provisions  oi  Subparts  A.  B, 
and  C  apply  only  to  non-Indian  eligible 
applicants  exc^  as  otherwise  noted  in 
Subpart  D. 

(c)  Definitions  for  every  abbreviation 
and  major  term  may  be  found  hi  Part  94 
of  these  regulations. 

(d)  Statutory  authority  for  the  regula¬ 
tions  contained  In  this  Part  96  may  be 
found  In  section  702(a)  of  tee  Act,  as 
well  as  In  other  substantive  provisions  of 
tee  Act.  Applicable  statutory  provisions, 
other  tean  section  103(a>  are  noted  vm- 
erally  In  these  regnlatlom 


S  96i,3  ADocadoc  of  foadb. 

(a)  Funds  a]H>roprlated  under  Title  n 
of  tee  Act  are  available  only  for  areas  of 
substantial  unemployment  and  may  be 
allocated  by  the  Secretary  only  to  eligible 
applicants  (secs.  204(a)  and  204(c)). 

(b)  (1)  At  least  80  percent  of  tee  funds 
available  under  Title  n  shall  be  allocated 
among  ^glble  applicants  In  accordance 
with  a  ratio  comparing  the  number  of 
imemployed  parsons  residing  hi  areas  of 
substantial  unemployment  within  each 
eligible  applicant’s  Jurisdiction  to  the 
number  of  unemployed  persons  residing 
in  all  areas  of  substantial  unemployment 
(sec.  202(a)). 

(2)  Funds  not  allocated  as  provided 
in  paragraph  (b>  (1)  of  this  section,  may 
be  distributed  by  tee  Secretary  at  his 
discretion  taking  into  accoimt  the  se¬ 
verity  of  imemplo3mient  in  such  areas 
and  may  include  additional  areas  of  sub¬ 
stantial  unemplojrment  designated  by  the 
Secretary  after  the  fiscal  year  allocation 
of  Title  n  funds  (sec.  202(b)). 

(c)  Except  as  provided  in  §  96.36(c) , 
an  eligible  applicant  shall  distribute  to  a 
program  agent  through  a  formal  sub¬ 
grant  agreement  those  funds  that  are 
allotted  to  the  eligible  applicant  imder 
the  formula  specified  In  paragraph  (b) 
(1)  for  use  within  the  program  agent’s 
jurisdiction  unless  the  progrram  agent 
declines  to  operate  a  program  under 
Title  n  of  the  Act,  in  which  case,  the 
eligible  applicant  will  make  other  ar¬ 
rangements  to  serve  that  jurisdiction 
(sec.  204(d)(1)). 

§  96.3  Eligibility  fw  fuwda. 

(a)  Funds  shall  be  allocated  by  the 
Secretary  only  to  eligible  applicants. 
Eligible  applicants  are  those  prime  spon¬ 
sors  and  Indian  tribes  on  Federal  or 
State  reservations,  as  defined  in  $  94.4, 
which  Include  areas  of  substantial  un¬ 
employment  (see.  204(a)). 

(b)  For  tee  piupose  of  allocating 
funds,  tee  term  **eligible  aimllcant”  shall 
include  any  entity  which  is  ellgdble  to 
be  a  prime  sponsor  under  Title  I  of  tee 
Act  and  Indian  tribes  on  Federal  or  State 
reservations  as  described  in  S  96.42  (sec. 
204(b) ) . 

(c)  A  State  teall  not  qualify  as  an 
dlgltde  applicant  for  any  geographical 
area  within  tee  jurisdiction  of  any  other 
eligible  applicant  within  tee  State  unless 
tee  n<Hi-State  digilde  applicant  has  not 
submitted  an  approvable  application  for 
Title  n  funds  (secs.  204(a)  (1)  and 
102(b)(1)). 

(d)  A  unit  oi  general  local  government 
shall  not  qualify  as  an  eligible  applicant 
with  respect  to  any  area  within  tee  Ju¬ 
risdiction  of  another  eligible  unit  of  gen¬ 
eral  local  government  unless  such  smaller 
unit  has  not  submitted  an  approvaUe  ap¬ 
plication  for  such  areas  (sec.  204  (b>  and 
102(a) (b)(2)). 

(c)  (1)  Eligible  aiH^cants  shall  distrib¬ 
ute  funds  to  program  agents,  as  pro¬ 
vided  In  i  96.3(e>  (sec.  204(d)(1)). 

(2)  (D  No  program  agent  shall  receive 
or  continue  to  receive  funds  for  any  area 
of  substantial  unemployment  wlteln  the 


jurisdiction  of  another  prognun  agent 
unless  the  RA  determines  thsit  tee 
smaller  program  agent  has  not  carried 
out  its  adriBdnlstratlva.jTepoiniiail1ty  for 
develcming,  tendtiig..  giVBeeetDg;  and 
monitoring  firogxamg  irtteln  tts  area, 
consistent  with  the  Application  for  fi¬ 
nancial  assistance  developed  by  the  eli¬ 
gible  applicant  In  cooperation  with  the 
program  agent  (secs.  204(d)  (3)  and  102 
(b)(2>). 

(11)  No  eligible  applicant  may  make 
other  arrangements,  as  specified  in 
5  96.22(d),  for  serving  an  area  of  sub¬ 
stantial  unemploirment  being  served  by  a 
program  agent,  which  the  eligible  ap¬ 
plicant  determines  is  not  carrying  out  Its 
administrative  responsibility  for  develop¬ 
ing,  funding,  overseeing,  and  monitoring 
programs  within  Its  area,  consistent  with 
the  application  for  financial  assistance 
devdoped  by  the  eligible  applicant  In  co¬ 
operation  with  the  program  agent,  ex¬ 
cept  with  the  review  and  the  concur¬ 
rence  of  the  RA  (sec.  204(d)(2)). 

(f)  (1)  An  eligible  applicant  or  pro¬ 
gram  agent,  other  than  a  State,  whose 
entire  jurisdiction  qualifies  as  an  area  of 
substantial  unemidoyment  shall,  to  tee 
extent  feasible,  allocate  funds  for  iden¬ 
tifiable  subareas  which  meet  tee  unem¬ 
ployment  rate  requirement  of  areas  of 
substantial  unemptoyment  in  I  94.4.  Such 
allocation  to  subareas  shall  be  based  on 
tee  ratio  of  the  number  of  unemployed 
persons  residing  in  each  subarea  to  tee 
total  number  of  unemployed  persons 
within  tee  eligible  applicant  or  program 
agent’s  jurisdiction. 

(2)  Where  the  eligible  applicant  is  a 
State  that  has  an  unemployment  rate  for 
tts  jurlsdictl(xi  at  least  6.5  percmit,  tee 
State  shall,  to  the  extent  feasible,  allo¬ 
cate  Its  funds  under  Title  H  to  Individ¬ 
ual  areas  of  substantial  unempkonnent 
wlteln  its  jurlsdictlan.  Such  allocatloos 
shall  be  based  on  tee  ratio  of  tee  num¬ 
ber  of  unemployed  persons  residing  In 
each  individual  area  of  substantial  un¬ 
employment  to  tee  sum  of  unemployed 
persons  residing  in  all  such  areas  of  sub¬ 
stantial  unemployment  wlteln  tee 
State’s  jurisdiction. 

(3)  An  eligible  apiHlcant  or  program 
agent  with  an  overall  unemployment  rate 
of  less  tean  6.5  percent  shall  allocate  Its 
funds  only  for  those  areas  of  substantial 
imemployment  specified  by  tee  Secre¬ 
tary  (secs.  201  and  202(a) ) . 

(g)  If  an  eligible  applicant  finds  that 
there  Is  an  area  of  substantial  unemploy¬ 
ment  within  its  jm-isdlctlon  that  has  not 
been  designated  by  the  Secretary  to  re¬ 
ceive  assistance.  It  may  recommend  teat 
such  area  be  considered  for  assistance  by 
the  Secretary.  In  making  any  such  rec¬ 
ommendation.  the  eligible  applicant  must 
Include  s  precise  geographical  definition 
of  the  area  to  tee  served  and  its  p<^iula- 
tlon.  Such  a  recommendation  shall  be 
submitted  to  tee  RA.  The  Secretary  shaU, 
wlteln  a  reasonable  time,  make  a  deter¬ 
mination  on  the  recommendation  and  ta- 
focm  the  dlgflile  i4>phcant  of  the  deter¬ 
mination  and  the  reasons  therefor. 
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Subpart  B — Grant  Application 
S  96tl0  GcnenL 

Tlila  Subpart  B  provides  the  procedures 
for  obtaining  grants  to  operate  programs 
under  Title  n  of  the  Act. 

§  96.11  IVeapplication  for  Federal  As¬ 
sistance;  consortium  agreements. 

Potentially  eligible  applicants,  includ¬ 
ing  consortia  formed  under  {  95.11  of 
these  regulations,  shall  be  notified  of 
their  eligibility  to  apply  for  grants  under 
Title  IL  At  that  time  such  applicants 
Shan  submit  a  preappUcatlon  following 
the  procedures  set  forth  in  S  95.11(a)  of 
thlstitie. 

§  96.12  Eligible  applicant  designation. 

Upon  receipt  of  a  completed  preappli¬ 
cation  the  RA  shaU  determine  vdiether 
the  applicant  is  eligible  to  operate  a  pro¬ 
gram  under  Title  n  of  the  Act.  The  RA 
shaU  notify  the  appUcant  of  the  deter¬ 
mination  according  to  the  procedures  set 
forth  in  S  95.12  of  this  tiUe. 

§96.13  Planning  process;  advisory 
councils. 

To  receive  financial  assistance  under 
Title  n  of  the  Act,  eligible  applicants 
shaU  submit  an  ai^rovable  compr^en- 
sive  Title  n  plan,  as  set  out  in  |  96.14. 
In  devel(H>ing  and  modifying  such  a  plan, 
an  eligible  applicant  shaU  utilize  the 
planning  process  and  the  advisory  coun¬ 
cils  as  set  out  in  §  95.13(b),  (c),  (d)  and 
(e)  of  this  title. 

§  96.14  Content  and  description  of  grant 
apidication. 

(a)  General.  (1)  This  section  describes 
the  grant  cppUcation  which  the  appU¬ 
cant  wlU  use  to  aiH>ly  for  its  grant  aUot- 
ment  of  funds  under  Title  n  of  the  Act. 
A  single  grant  document  may  be  pro¬ 
vided  by  the  RA  for  Obtaining  ftmds  un¬ 
der  Titles  I  and  n.  The  document  shaU 
contain  aU  the  requirements  set  out  for 
such  grants  in  these  regtilations. 

(2)  Copies  of  aU  forms  and  instruc¬ 
tions  are  contained  in  the  Forms  Prepa¬ 
ration  Handbook. 

(b)  Grant  application  forms — (1)  Ap¬ 
plication  for  Federal  Assistance.  The 
Application  fm:  Federal  Assistance  iden¬ 
tifies  the  eligible  appUcant  and  the 
amount  ot  funds  requested;  it  provides 
information  concerning  the  area  to  be 
served  and  the  number  ot  people  ez'^ 
pected  to  benefit  freun  the  m'ogram.  The 
Standard  Form  424  contained  in  FMC 
74-7  is  being  ;ised. 

(2)  The  Comprehensive  Title  II  Plan. 
The  Comprehensive  Title  n  Plan  is  a 
statement  (d  how  the  eligible  appUcant 
Intends  to  use  Title  n  funds  and  to  co¬ 
ordinate  its  activities  with  other  man¬ 
power  programs  and  services  <H)erating 
within  its  Jurisdiction.  The  Comprehen¬ 
sive  Title  n  Flan  consists  of  the  Nar¬ 
rative  of  the  TlUe  n  Program,  the  Pro¬ 
gram  Planning  Summary,  the  Budget  Zn- 
fonnation  Summary,  the  Monthly 
Schedule,  the  Public  Service  Employ¬ 
ment  Occupational  Summary,  and  the 
Program  Summary  aU  described  bdow. 
For  consortia,  the  consortia  agreement 


approved  pursuant  to  |  95.11(b)  wfll  be 
a  part  of  the  plan. 

(D  Narrative  Description  of  the  Title 
II  Program.  The  Narrative  DeMrlpUon  of 
the  Title  n  program  identlfles  and 
explains  the  manpower  problems  within 
the  eligible  appUcant’s  Jurisdiction,  de¬ 
scribes  proposed  program  activities  and 
deUvery  systems  to  deal  with  those  prob¬ 
lems,  and  projects  the  results  which  may 
be  expected  from  the  program.  The  Nar¬ 
rative  Description  of  the  Title  n  pro¬ 
gram  requires  a  detailed  statement  on 
the  program  including  the  foUowlng 
items: 

(A)  Objectives  and  Needs  for  the  As¬ 
sistance. 

(1)  Program  piupose. 

(2)  Analysis  of  needs. 

(»)  A  brief  description  of  the  geo¬ 
graphic  area  to  be  served. 

(ii)  A  description  of  the  economic  con¬ 
dition  of  the  area. 

(«»)  A  description  of  the  labor  force 
in  the  area  to  be  served. 

(iv)  An  assessment  of  Job  opportuni¬ 
ties  in  the  area. 

(V)  A  description  of  the  population 
groups  or  significant  segments  which  are 
most  in  need  of  services. 

(B)  Results  and  Benefits  Expected. 

(f)  A  statement  of  the  specific  client, 

training,  and  occupational  goals  and  ob¬ 
jectives  the  eligible  appUcant  Intends  to 
accomplish. 

(2)  A  discussion  of  the  planned  place¬ 
ment  goals  as  weU  as  a  description  of  the 
placement  and  follow-up  mechanisms 
and  procedures  to  be  used. 

(C)  Approach. 

(1)  PubUc  Service  Employment  Pro¬ 
grams 

(i)  A  description  of  unmet  pubUc  serv¬ 
ice  needs. 

(ii)  A  description  of  the  types  of  Jobs 
including: 

(A)  An  explanation  of  how  these  Jobs 
relate  to  the  target  group  needs  and  the 
pubUc  service  needs  identified  above; 

(B)  A  description  of  determination  of 
rates  of  compensatiem  when  they  differ 
from  what  is  normaUy  paid  by  the 
employer; 

(C)  A  description  of  actions  to  Insure 
compliance  with  personnd  procedures 
and  coUective  bargaining  agreements  for 
Jobs  in  other  than  the  entry  level; 

(D)  A  description  of  the  education, 
training,  and  8uiH>ortive  services  to 
participants; 

(E)  A  maintenance  of  effort  verifica¬ 
tion; 

(F)  A  description  of  the  training  for 
supervisory  persoimel; 

(G)  A  descrlpticm  of  efforts  to  remove 
artificial  barriers;  and 

(H)  A  description  of  plans  to  Improve 
and  expand  ^ployment  and  advance¬ 
ment  opportunities  of  the  target 
population. 

(Hi)  An  explanatlim  of  how  the  pubUo 
service  employm^t  program  will  be  In¬ 
tegrated  with  other  activities  and  serv¬ 
ices. 

(to)  An  explanation  for  the  basis  of  the 
funding  and  Job  allocation  to  each  local 
government  and  agency. 


(e)  A  description  of  the  recruitment 
and  selection  methods  to  be  used. 

(Pi)  A  descrlptioa  of  the  plan  for  pro¬ 
viding  services  to  disabled,  special,  and 
recently  discharged  veterans,  wdfare 
recipients,  and  former  manpower 
trainees. 

ivii)  A  description  of  the  strategy  for 
serving  and  matching  Jobs  to  special  vet¬ 
erans’  skills. 

(2)  Program  Activities. 

(i)  A  statement  of  the  reasons  for  the 
selection  of  activities  and  services  to  be 
provided. 

(ii)  A  description  of  the  activities  and 
services  to  be  provided. 

(fii)  A  description  of  the  recruitment 
and  selection  methods  to  be  used. 

(to)  A  description  of  the  participant 
fiow  and  the  relationship  among  the 
activities  to  be  provided. 

(p)  A  description  of  the  special  con¬ 
sideration  that  wlU  be  given  to  the  needs 
of  eUgible  disabled  veterans,  special  vet¬ 
erans,  and  veterans  who  served  in  the 
Armed  Forces  and  received  other  than  a 
dishonorable  discharge  within  4  years 
before  the  date  of  their  application. 

(pi)  For  newly  eUgible  applicants, 
eUgible  appUcants  operating  ind^end- 
ently  for  the  first  time,  and  eUgible  ap¬ 
pUcants  serving  geographical  area(8)  in 
addition  to  that  served  in  the  previous 
progrsun  year,  a  description  of  the  con¬ 
tinuity  of  ser^ce  to  be  provided. 

(3)  DeUvery  Agents. 

(i)  An  explanation  of  the  methods  and 
criteria  to  be  used  in  the  selection  of 
deliverers  of  service. 

(ii)  A  discussion  of  the  consideration 
given  to  continued  fimding  of  programs 
of  demonstrated  effectiveness. 

(D)  Discussion  of  PPS  and  BIS. 

(1)  An  explanation  of  the  participant 
enroUment  data  on  the  PPS. 

(2)  An  explanation  of  how  costs  were 
determined  for  the  BIS. 

(E)  Linkages. 

(DA  description  of  the  method  used 
to  identify  other  programs  which  provide 
manpower  and  related  supportive  serv¬ 
ices  within  the  diglble  appUcant’s  Juris¬ 
diction. 

(2)  A  description  of  the  linkages 
established. 

(F)  Management  and  Administrative 
Plan. 

(1)  Organizational  Structure.  A  de¬ 
scription  of  the  eUgible  appUcant’s  or¬ 
ganizational  structure. 

(2)  Administrative  Controls.  A  de¬ 
scription  of  the  internal  administrative 
controls  including: 

(i)  accounting  system; 

(ii)  fiscal  reporting  and  participant 
tracking  system (s) ; 

(Hi)  monitoring  system; 

(to)  evaluation  syst^n; 

(V)  personnel  or  merit  system; 

(Vi)  property  manag^ent  procedures. 

(3)  Allowance  Payments.  A  descrip¬ 
tion  of  the  details  ot  the  aUowance  pay¬ 
ments  system. 

(4)  Unemidoymcnt  Insurance.  A  de¬ 
scription  of  the  proytolcms  for  payment 
of  unemployment  compoisatlon,  as 
appUcable. 
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(5)  Grievance  Procedures.  A  descrip> 
tlon  of  the  procedures  for  resolving  an 
Issue  between  the  prime  sponsor  and  a 
participant,  contractor,  or  subgrantee, 
prior  to  the  DOL  hearings  process. 

(6)  Equal  Emplojrment  Opportunity. 
A  description  of  the  mechanisms  which 
will  be  used  to  assure  nondiscrimination 
and  equal  employment  opportimities. 

(ii)  Program  Planning  Summary.  The 
Program  Planning  Summary  requires  a 
prime  sponsor  to  provide  a  quantitative 
statement  of  planned  enrollment  levels; 
the  participants  to  be  sewed  by  each 
program  activity  (classroom  trsdning,  on- 
the-job-training,  public  service  employ¬ 
ment,  work  experience,  and  other  activi¬ 
ties)  ;  and  outcomes  for  program  partici¬ 
pants.  It  also  requires  an  identification 
of  the  significant  segments  of  the  popu¬ 
lation  and  the  niunber  of  individuals  to 
be  served  In  each. 

(iii)  Budget  Information  Summary. 
The  Budget  Information  Summary  re¬ 
quires  a  prime  sponsor  to  provide  a  quan¬ 
titative  statement  of  planned  expend¬ 
itures  and  obligations.  It  requires  prime 
sponsors  to  indicate  yearly  planned  ex¬ 
penditures  by  cost  category  (adminis¬ 
tration,  allowances,  wages,  fringe  bene¬ 
fits,  training,  and  services).  The  prime 
sponsor  is  to  reflect  planned  quarterly 
obligations  and  planned  expenditures  by 
program  activity. 

(iv)  Monthly  Schedule.  A  monthly 
estimate  of  total  individuals  enrolled  at 
the  end  of  the  month  and  total  cumula¬ 
tive  expenditures  shall  be  provied.  Such 
monthly  schedule  will  reflect  the  activ¬ 
ity  for  each  mcmth  during  the  grant 
period  under  Title  II. 

(v)  Public  Service  Employment  Occu¬ 
pational  Summary.  The  Public  Service 
Employment  Occupational  Summary  re¬ 
quires  an  eligible  applicant  (grating  a 
public  service  employment  program  un¬ 
der  Title  n  of  the  Act  to  provide  a 
description  of  proposed  Job  opportunities, 
occupations  and  wages,  including  a  c(xn- 
parison  of  such  wages  with  wages  for 
similar  nonsubsldlzed  jobs  In  the  em¬ 
ploying  agency. 

(vl)  Program  Summary.  The  Program 
Summary  presents  a  distribution  of  jobs, 
training  slots,  and  funds  to  be  provided 
to  eligible  applicants  and  subgrantees.  It 
designates  the  areas  to  be  served,  the 
population  and  employing  agencies  of 
each  area. 

(3)  Assurances  and  Certifications.  The 
Assiirances  and  Certifications  form  Is  a 
sigmature  sheet  on  which  the  eligible  ap¬ 
plicant  assures  and  certifies  that  It  win 
cc»nply  with  the  Act,  the  regulations  of 
the  Department,  other  applicable  laws, 
and  applicable  Pi^eral  Management  Cir¬ 
culars  and  Ofllce  of  Management  and 
Budget  (OMB)  circulars.  Hie  Assurances 
and  Certifications  form  appears  In  the 
Forms  Preparation  Handbook.  Assur¬ 
ances  for  Titles  I  and  H  are  submitted 
on  the  same  form.  The  assurances  are 
summarized  In  S  95.14(b)  (3)  dl  this  title. 
In  addition  to  these  assurances,  the  as¬ 
surances,  summarized  below,  are  idso 
required  tat  Title  n: 


(I)  Hiring  of  residents  of  areas  of  sub¬ 
stantial  unemplosmaent  for  all  jobs 
created  imder  Title  U  and  providing 
services  to  benefit  residents  of  such  areas. 

(II)  Selection  of  other  than  necessary 
technical,  supervisory  and  administra¬ 
tive  personnel  from  the  unemployed  and 
underemployed  population. 

(ill)  Special  consideration  for  eligible 
disabled  veterans,  special  veterans,  and 
veterans  who  served  in  the  Armed  Forces 
and  who  received  other  than  a  dishonor¬ 
able  discharge  within  four  years  before 
the  date  of  their  application. 

(4)  Grant  Signature  Sheet.  The  Grant 
Signature  Sheet  records  the  acceptance 
by  the  grantee  and  grantor  of  the  terms 
and  conditions  of  the  grant  and  any 
changes  thereto.  It  records  the  time  peri¬ 
od  for  which  the  grant  is  effective,'  the 
grant  allotment,  the  amount  of  funds 
obligated  by  the  RA  to  the  grantee,  the 
title  of  the  act  under  which  the  funding 
is  authorized,  and  the  name,  title  and 
signature  of  the  approving  official  on 
both  sides. 

§  96.15  Comment  and  publication  pro- 
redurea  relating  to  submission  of 
grant  application. 

Each  eligible  applicant  shall  provide 
an  opportunity  for  c(xnment  on  the  ap¬ 
plication  as  set  out  in  §  95.15  of  this 
title. 

§  96.16  Submission  of  grant  applica¬ 
tion;  standards  for  reviewing  grant 
applications. 

(a)  Each  eligible  applicant  shall  sub¬ 
mit  its  grant  application  to  the  RA  on 
or  before  a  date  set  by  the  Secretary. 

(b)  A  grant  application  shall  include 
all  lte'..s  set  out  in  S  96.14  of  this  Part  96. 

(c)  A  grant  application  will  be  re¬ 
viewed  to  determine  if  It  meets  the  re¬ 
quirements  of  the  Act,  the  regulations 
prwnulgated  imder  the  Act,  and  other 
applicable  law.  In  reviewing  a  grant  ap¬ 
plication.  the  RA  shall  use  the  standards 
set  forth  In  S  95.17(b)  of  this  title. 

§96.17  Application  approval;  applica¬ 
tion  disapproval ;  grant  agreement. 

The  procedures  set  forth  in  9  95.18  and 
9  95.19  shall  apply  for  Title  n  applica¬ 
tions  and  grant  agreements. 

§  96.18  Use  of  alternative  eligible  ap¬ 
plicant;  services  by  the  Secretary. 

The  provlslcms  detailed  In  9  95.20  shall 
apply  to  applications  and  grants  made 
ptirsuant  to  Title  n  of  the  Act 

§  96.19  Modifications. 

The  modlficatioD  procedures  set  fturth 
In  9  95.21  of  this  title  shall  iqmly  to  Title 
n  grants. 

Subpart  C — Program  Operation 
§  96.20  GeneraL 

This  Subpart  C  sets  out  the  program 
operatltm  requirements  for  eligible  ap¬ 
plicants  and  subgrantees.  The  utlllzatlcm 
of  funds  under  Title  n  of  the  Act  Is  con¬ 
ditioned  upon  adherence  to  the  require¬ 
ments  of  the  Act,  other  applicate  law, 
and  other  terms  and  c<mdltl(ms  at  the 
regulations  promulgated  In  this  Part 


§  96.21  Basic  responsibiBtiea  of  digible 
applicants. 

An  eligible  applicant  is  responsible 
for: 

(a)  Requesting,  receiving  and  admin¬ 
istering  funds  within  its  jurisdiction 
(secs.  203(a)  and  205(c)  (1) ) ; 

(b)  Allocating  fimds  and  jobs  equi¬ 
tably  among  public  agencies  within  its 
jurisdiction  (sec.  205(c)  (23) ) ; 

(c)  Developing  a  plan  to  effectively 
implement  a  program  of  transitional 
public  service  employment  and  related 
training  and  manpower  services  (sec. 
203(a)) ; 

(d)  Developing,  to  the  greatest  extent 
possible,  new  careers  and  opportunities 
for  career  advancement  for  participants 
(sec.  205(c)(4)); 

(e)  Performing  reviews  at  6-month 
intervals  on  the  status  of  each  partic¬ 
ipant  to  assure  that  the  participant’s  job 
h^  potential  for  advancement  or  suit¬ 
able  continued  employment  (sec.  207 

(a) ) ; 

(f)  Administering  or  supervising  all 
activities  under  its  approved  plan  in¬ 
cluding  the  establishment  of  hearing 
procedures,  as  set  out  in  Part  98  of  this 
title  (sec.  205(c)(1)); 

(g)  Undertaking  analysis  of  job  de¬ 
scriptions  and  reevaluations  and,  where 
showm  necessary,  revisions  of  qualifica¬ 
tion  requirements  at  all  levels  of  employ¬ 
ment,  including  recommendations  to 
State  or  local  civil  service  commissions 
on  needed  revisions  in  civil  service  re¬ 
quirements  and  practices  relating 
hereto,  with  a  view  toward  removing 
artificial  barriers  to  public  emplosunent 
of  those  whcHn  it  is  the  purpose  of  Title 
n  to  assist,  as  specified  in  99  96.27,  96.28, 
96.29,  and  96.30  (205(c)  (18)). 

(h)  Assuring  that  employing  agmeies 
provide  information  regarding  their  «n- 
ployment  (^portunltles  fimded  imder  the 
Act  to  the  local  State  employmoit  serv¬ 
ice  and  that  such  vacancies  are  filled,  as 
specified  in  9  96.30(a). 

(1)  Requiring  that  all  employing  agen¬ 
cies  maintain  and  make  available  for  re¬ 
view  by  all  interested  parties  job  descrip¬ 
tions  on  all  PSE  positions. 

§  96.22  Basie  responsibilities  of  pro* 
gram  agents;  relationship  with  di- 
gible  applicants. 

(a)  A  program  agent,  as  defined  in 
994.4,  shall  be  delegated  by  the  eligible 
applicant  through  a  formal  subgrant 
agreement  the  administrative  respon¬ 
sibility  for  develoi^g,  funding,  oversee¬ 
ing  and  monitoring  programs  with  re¬ 
spect  to  the  funds  made  availaUe  to  it 
under  Title  n  of  the  Act. 

(b)  A  program  agent  shall  carry  out 
its  functions  ccmslstent  with  the  grant 
application  develcped  by  the  eligible  ap- 
p^cant  in  coiperatlcm  with  the  mngram 
agent  and  shall  be  responsible  to  the  eli¬ 
gible  applicant  for  carrying  out  Its  pro¬ 
gram  in  a  manner  consistent  with  the 
application  (sec.  204(d)  (2) ) . 

(c)  Unreconciled  differences  between 
an  digiUe  applicant  and  a  program 
agent  shall  be  snbmlted  to  the  RA. 
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(d)  If  a  program  agent  fails  to  comply 
with  paragraph  (b) ,  it  is  the  responsibil¬ 
ity  of  the  eligible  applicant.  cMisistent 
with  the  regulations,  to  initiate  whatever 
action  is  necessary  to  assure  iHX>gram 
agent  compliance.  Such  action  may  in¬ 
clude  the  eligible  api^cant  reallocating 
fimds  to  an  alternative  program  agent  to 
serve  the  original  area  or  deciding  to 
serve  the  area  itself.  However,  no  such 
action  shall  be  taken  by  an  eligible  appli¬ 
cant  except  with  the  review  and  concur¬ 
rence  of  the  RA. 

§  96.23  .4ccrptable  public  cmplovniont 
positions. 

(a)  Funds  provided  under  Title  II 
which  are  used  for  public  service  employ¬ 
ment  shall  <mly  be  used  to  fimd  public 
service  needs  which  have  not  been  met 
and  to  implement  new  public  ^rvices 
(sec.  201). 

(b)  In  developing  job  opportunities 
under  this  Paft  96  the  following  require¬ 
ments  shall  apply : 

(1)  The  jobs  provided  must  meet  pub¬ 
lic  service  needs  as  defined  in  the  Act  and 
the  regulations  promulgated  in  this  Part 
96  (sec.  205(a)); 

(2)  Program  emphasis  shall  be  on 
transitional  employment:  jobs  which  are 
likely  to  lead  to  regular,  unsubsidized 
employment  or  opportimities  for  con¬ 
tinued  training  (secs.  201.  205(b)(4). 
(b)(6).  (b)(ll).  and  205(0  (26)). 

(3)  Jobs  shall  be  provided,  to  the  ex¬ 
tent  feasible,  in  occupational  fields  which 
are  most  llk^  to  expand  within  the  pub¬ 
lic  or  private  sector  as  the  unemploy¬ 
ment  rate  recedes  (sec.  205(c)  (6) ) ; 

(4)  Jobs  shall  be  allocated  among 
State  and  local  public  agencies  and  sub¬ 
divisions  thereof,  such  as  educational 
agencies,  within  Uie  applicant’s  jurisdic¬ 
tion,  taking  into  account  the  number  of 
unemploired  perscms  within  each  area, 
their  needs  and  skill  levels,  the  needs  of 
the  agencies  and  the  ratio  of  jobs  in  the 
area  at  each  governmental  level.  The 
eligible  applicant  has  the  ultimate  re¬ 
sponsibility  for  determining  the  equitable 
distribution  and  for  selection,  job  struc¬ 
ture.  i^rticipant  benefits,  and  all  other 
aspects  of  the  jobs  funded  imder  this 
Part  (sec.  205(c) (23)). 

(5)  To  the  extent  consistent  with  the 
maintenance  of  effort  requirements  of 
S  96.24  and  with  personnel  procedures 
and  collective  bargaining  agreements  ot 
the  eligible  ai4>licant  and  the  private 
nonpn^t  agencies,  jobs  may  also  be  allo¬ 
cated  to  private  nonprofit  agencies  which 
provide  public  service  employment,  such 
as  educaticmal,  social  service  and  health 
agencies,  within  an  eligible  ai^licant’s 
jurisdiction  where  jobs  in  such  agencies 
may  best  serve  the  unemployed  popula¬ 
tion  based  on  the  considerations  stated  in 
S  96.23(b)(4).  Such  jobs  may  Include 
positions  in  Job  Corps  Goiters  c^ierated 
by  private  nonprofit  organlzati(ms. 

(6)  TO  the  extent  consistent  with  the 
maintenance  of  effort  requlremoits  of 
section  96.24,  Title  n  pcurtlcipants  may 
be  outstatl<Hied  at  wm-ksites,  including 
Federal  agencies,  such  as  JOb  Corps 
Civilian  Conservation  (Tenters  and  pri¬ 
vate  nonprofit  agencies,  provided  the  em¬ 


ployment  is  geared  to  the  skills  and 
abilities  of  the  participant  and  is  con¬ 
sistent  with  these  regulations.  Outsta- 
tioned  participants  are  still  to  be  con¬ 
sidered  employees  of  the  employing 
agency  and  shall  be  assured  of  the  same 
working  conditions  and  benefits,  as  spe¬ 
cified  by  section  98.24,  as  received  by 
other  similarly  employed  employees  of 
the  employing  agency  (not  of  the  out- 
stationM  worksite) .  However,  maximum 
efforts  should  be  made  by  the  employing 
agency  to  accommodate  the  outstationed 
worksite  by  coordinating  work  hours  and 
holidays. 

(7)  Jobs  may  be  located  only  within 
the  eligible  applicant’s  or  program 
agent’s  jurisdiction  unless  the  eligible 
applicant  or  program  agent  determines 
that' the  effective  operation  of  its  pro¬ 
gram  under  Title  II  is  possible  only  by 
creation  of  some  jobs  outside  of  its  juris¬ 
diction.  In  such  cases,  the  jobs  created 
must  employ  residents  of  the  eligible 
applicant’s  or  program  agent’s  jurisdic¬ 
tion  and  be  within  reasonable  commut¬ 
ing  distance  of  the  residents  of  the 
eligible  applicant’s  or  program  agent’s 
jurisdiction. 

(8)  Jobs  will  not  be  “deadend,”  but 
will  contribute  to  career  advancement 
and  the  development  of  the  employment 
potential  of  participants.  Opportunities 
for  continued  training  are  to  be  provided 
to  support  the  upward  mobility  of  par¬ 
ticipants  (secs.  205(a).  205(c)(4),  and 
208(a)(6)). 

(9)  No  more  than  one- third  of  the 
participants  in  any  program  may  be 
employed  in  a  bona  fide  professional 
capacity  as  defined  in  29  CFR  541.3  is¬ 
sued  pursuant  to  section  13(a)  (1)  of  the 
Fair  Labor  Standards  Act  of  1938,  as 
amended.  The  exception  to  this  limita¬ 
tion  is  the  hiring  of  classroom  teachers. 
(Generally,  according  to  the  F.L.S.A..  a 
professional  is  an  individual  (i)  with  a 
professional  education,  usually  requiring 
more  education  than  a  Bachelor’s  degree 
or  whose  work  is  original  and  creative  in 
an  artistic  field,  (li)  at  least  80  percent 
of  whose  work  requires  discretion  and 
judgment  and  is  Intellectual  in  nature, 
and  (ill)  who  earns  at  least  (170  a  week 
($150  in  Puerto  Rico.  Virgin  Islands,  or 
American  Samoa) .  A  less  stringent  test 
applies  to  individuals  earning  $250  or 
more  a  week.  Lawyers,  doctors  and  teach¬ 
ers  working  as  such  are  professional 
without  regard  to  their  earnings  (for 
further  explanation  see  29  CFR  541.3) 
(sec.  205(0(22)); 

(10)  The  program  excludes  employ¬ 
ment  in  building  and  highway  construc¬ 
tion  work  (except  that  which  is  nor¬ 
mally  performed  by  the  prime  sponsor 
or  eligible  applicant)  and  other  work 
which  inures  primarily  to  the  benefit  of  a 
private  profit-making  organiaztion. 

(11)  Jobs  in  each  Job  category  shall  in 
no  way  infringe  up<m  the  promotional 
opportunities  which  would  otherwise  be 
available  to  persons  currently  employed 
in  public  service  jobs  not  subsidized  im- 
der  Title  n.  In  accordance  with  i  98.24, 
wh^  a  promoti<«al  freeze  affects  n(m- 
CETA  employees.  It  shall  also  apply  to 
CETA  participants  similarly  employed  in 


the  same  work  situation  (sec.  205(c) 
(24) ) ; 

(12)  No  job  will  be  filled  in  other  than 
an  entry  level  position  in  each  job  cate¬ 
gory  imtil  applicable  personnel  proce- 
dines  and  collective  b^gaining  agree¬ 
ments  have  been  complied  with  (sec.  205 

(c) (24)) ; 

(13)  To  the  extent  feasible,  the  public 
services  provided  by  the  jobs  should  be 
designed  to  serve  the  residents  of  the 
areas  of  substantial  unemployment 
designated  for  Title  n  funds  (sec.  205(c) 
(3) ) ;  and, 

(14)  Part-time  jobs  shall  be  allowed 
only  for  those  individuals  who,  because 
of  age,  handicap,  or  other  personal  fac¬ 
tors,  are  unable  to  work  full-time. 

(15)  Consistent  with  the  maintenance 
of  effort  requirements  of  S  96.24,  partici¬ 
pants  may  be  used  in  home  repair  and 
winterization  activities  where  such  activ¬ 
ities  are  considered  to  be  services  nor¬ 
mally  provided  by  government  and  where 
work  performed  will  not  inure  primarily 
to  the  benefit  of  a  profit-making  organi¬ 
zation.  Construction  of  new  homes  (in¬ 
cluding  major  additions  or  extensions  to 
existing  facilities)  as  defined  in  §  94.4  is 
excluded  as  a  public  service  employment 
activity.  Home  repair  and  winterization 
activities  shall  be  limited  to  dwellings  ol 
economically  disadvantaged  (as  defined 
in  fi  94.4)  persons  that  are  privately 
owned  and  owner-occupied,  privately 
owmed  by  a  non-profit  organization,  or 
units  of  public  housing. 

§  96.24  Maintenanrr  of  effort. 

(a)  Public  Service  Employment  funded 
under  the  Act  shall  only  be  in  addition 
to  employment  which  would  otherwise  be 
financed  by  the  eligible  applicant  with¬ 
out  assistance  under  this  Act  (sec.  205 
(c) (25)). 

(b)  To  aksure  maintenance  of  effort, 
a  public  service  employment  program 
under  the  Act: 

(1)  Shall  result  in  an  increase  in  em¬ 
ployment  opportunities  over  those  which 
would  otherwise  be  available; 

(2)  Shall  not  result  in  the  displace¬ 
ment  of  currently  employed  workers,  in¬ 
cluding  partial  displacement  such  as  a 
reduction  in  hours  of  non-overtime  work, 
wages,  or  employment  benefits; 

(3)  Shall  not  impair  existing  contracts 
for  service  or  result  in  the  substitution 
of  Federal  funds  for  other  fimds  in  con¬ 
nection  with  work  that  would  otherwise 
be  performed;  and 

(4)  Shall  not  substitute  public  service 
jobs  for  existing  federally  assisted  jobs 
(sec.  208(a)(1)). 

(c)  Eligible  applicants,  program  agents 
and  other  subgrantees  may  not  termi¬ 
nate.  lay-off  or  reduce  the  working  hours 
of  an  employee  for  the  purpose  of  hiring 
an  Individual  with  funds  available  under 
this  Act. 

(d)  These  regulations  do  not  author¬ 
ize  the  hiring  of  any  person  when  any 
other  person  is  on  lay-off  from  the  same 
or  any  substantially  equivalent  job  (sec. 
205(c)  (7)  (8) ) .  If  lay-offs  of  regular  em¬ 
ployees  occur  during  the  grant  period, 
participants  may  not  remain  w(»‘klng  in 
the  same  or  substantially  equivalent  job 
within  the  employing  agency  that  is  af- 


FEOERAL  REGISTER,  VOL  41,  NO.  124 — FRIDAY,  JUNE  25,  1976 


RULES  AND  REGULATIONS 


26367 


fected  by  the  lay-off.  Under  these  circum¬ 
stances,  the  participants  would  either  be 
transferred  to  positions  not  affected  or 
be  laid  off  or  terminated.  Prime  sponsors 
shall  try  to  transfer  CETA  parUclpants 
to  non-affected  positions,  transfer  them 
to  Title  I,  if  appropriate,  or  attempt  to 
place  them  into  unsubsidized  employ¬ 
ment  before  laying  them  off  or  terminat¬ 
ing  them  (sec.  205(c)(8)). 

(e)  The  hiring  of  former  employees 
who  lost  their  jobs  due  to  bona  fide  lay¬ 
off  into  positions  supported  under  the 
Act  is  not  pr(^ibited  if  it  does  not  con¬ 
stitute  a  violation  of  the  maintenance  of 
effort  provisions  of  the  Act  and  these 
regulations. 

(1)  The  percentage  of  public  service 
employment  positions  which  may  be  used 
for  the  hiring  of  laid-off  employees  shall 
be  reasonably  consistent  with  that  per¬ 
centage.  of  the  total  unemployed  popula¬ 
tion  in  the  Jurisdiction  which  the  laid-off 
employees  comprise.  In  determining  the 
reasonable  percentage  of  positions  to  be 
made  available  for  rehiring  laid-off  em¬ 
ployees,  eligible  applicants  shall  assess 
the  appropriateness  of  serving  such  per¬ 
sons  by  considering  the  following  factors ; 

(1)  The  needs  of  the  laid-off  workers 
relative  to  the  needs  of  other  groups 
specified  in  the  Act  for  special  considera¬ 
tion,  as  well  as  the  groups  identified  as 
significant  segments  by  tJie  prime  spon¬ 
sor  in  its  plan,  including  length  of  unem¬ 
ployment  and  prospects  of  obtaining 
employment. 

(ii)  The  size  of  the  public  service  em¬ 
ployment  program  and  the  availability  of 
funds  to  support  rehires  without  dis¬ 
ruption  of  services  to,  or  termination  of, 
regular  participants. 

(2)  Eligible  applicants  shall  docu¬ 
ment  such  assessment  of  equitability  and 
need  in  the  Grant  Narrative  Description. 
RA’s  shall  approve  the  rehire  of  laid-off 
employees  only  upon  determining  that 
the  maintenance  of  effort  provisions  of 
the  Act  and  these  regulations  have  not 
been  violated  and  that  sufficient  Justi¬ 
fication  of  equitability  and  need  has  been 
provided. 

(f )  (1)  In  most  Jurisdictions  where  an 
eligible  applicant  lays  off  some  of  its  em¬ 
ployees,  the  total  number  of  individuals 
laid  off  by  the  eligible  applicant  consti¬ 
tutes  less  than  ten  percent  of  imemployed 
persons  in  the  eligible  applicant’s  Juris¬ 
diction.  In  such  Jurisdictions,  an  eligible 
applicant  may,  consistent  with  the  re¬ 
quirements  of  paragraph  (e) ,  allocate  up 
to  ten  percent  of  its  Public  Service  Em¬ 
ployment  positions  for  the  rehlring  of 
such  laid  off  employees,  even  if  the  num¬ 
ber  of  laid  off  employees  is  less  than  ten 
percent  of  the  total  unemployed  popula¬ 
tion  in  the  Jurisdiction. 

(2)  Any  eligible  applicant  which  is 
subject  to  the  ten  percent  limitation  of 
paragraph  (1),  may  submit  a  major 
modification  to  the  Regional  Adminis¬ 
trator  requesting  that  the  eligible  appli¬ 
cant  be  permitted  to  allot  more  than  ten 
percent  of  the  eligible  applicant’s  Pub¬ 
lic  Service  Employment  positions  to  the 
itdiiring  of  its  laid  off  employees.  The 
major  modificatlmi  shall  be  supported  by 
necessary  documentation  and  ^all 
demonstrate  that  approval  of  the  request 


would  further  the  purposes  and  policies 
of  the  Act,  including  the  provision  of 
special  consideration  to  the  most  severely 
disadvantaged  individuals  in  the  Juris¬ 
diction,  and  that  the  eligible  applicant 
has  a  compelling  need  for  such  a  modi¬ 
fication.  If  the  Regional  Administrator 
believes  that  these  requirements  have 
been  satisfied,  he  shall  certify  the  matter 
to  the  Assistant  Secretary,  who  shall 
make  the  final  decision.  If  the  l^gional 
Administrator  does  not  believe  fhat  the 
requirements  have  been  satisfied,  he 
shall  deny  the  request  and  so  inform  the 
ehgible  applicant. 

(g)  No  participant  may  be  placed  or 
remain  working  in  any  position  substan¬ 
tially  equivalent  to  a  position  which  is 
vacant  due  to  a  hiring  freeze  luiless  the 
eligible  applicant  can  demonstrate  that; 

(1)  The  freeze  resulted  from  a  lack  of 
funds  to  sustain  former  staff  levels  and 
was  not  established  because  of  the  avail¬ 
ability  of  funds  under  the  Act,  and 

(2)  The  promotional  opportunities  of 
regular  employees  are  not  Infringed 
upon. 

(h)  Eligible  applicants  shall  notify  the 
RA  in  writing  of  the  occurrence  of  any 
layoff  or  hiring  freeze  in  a  department 
or  agency  where  participants  are  em¬ 
ployed  in  positions  substantially  equiv¬ 
alent  to  those  affected  by  the  layoff  or 
freeze. 

(i) (l)  When  the  total  number  of 
planned  or  actual  rehires  equals  or  ex¬ 
ceeds  ten  i>ercent  of  total  public  service 
employment  positions,  laid-off  employees 
must  be  identified  as  a  significant  seg¬ 
ment  in  the  plan.  A  modification  is  re¬ 
quired  if  this  point  occurs  during  the 
term  of  the  grant. 

(2)  Eligible  applicants  which,  at  the 
time  these  regulations  become  effective, 
have  an  approved  plan  which  permits 
more  than  ten  percent  of  public  employ¬ 
ment  positions  to  be  used  for  rehires,  are 
not  required  to  immediately  terminate 
participants  in  order  to  comply  with 
paragraph  (e)(1)  of  this  section.  How¬ 
ever,  such  eligible  applicants  shall 
promptly  notify  the  RA  in  writing  of  the 
measures  proposed  to  be  taken  to  reduce 
the  level  of  rehires  over  a  reasonable 
period  of  time  to  comply  with  the  provi¬ 
sions  of  this  section.  The  RA  shall  ap¬ 
prove  the  proposal  if  it  is  reasonable  in 
light  of  the  conditions  present  In  the 
Jurisdiction.  If  an  eligible  applicant  does 
not  submit  an  approvable  proposal,  the 
RA  may  take  such  action  as  is  appro¬ 
priate  under  these  regulations.  Approval 
of  a  proposal  eliminates  the  need  to  ob^ 
tain  a  major  modification  tmder  para¬ 
graph  (f)  (2) . 

(1)  Eligible  applicants  shall,  at  the  di¬ 
rection  of  the  RA,  submit  budgetary  ex¬ 
penditure  documentation,  revenue  state¬ 
ments,  and  other  Information  relevant  to 
determination  under  this  section,  in  ad¬ 
dition  to  that  required  with  the  grant 
application. 

§  96.25  Responsibility  for  selecting  par¬ 
ticipants. 

(a)  The  ultimate  responsibilty  for  the 
selection  of  participants  and  the  main¬ 
tenance  of  participant  records  as  indi¬ 


cated  in  section  98.18(a),  rests  with  the 
eligible  applicant.  However,  the  eligible 
applicant,  subject  to  its  direction,  may 
delegate  the  administration  of  this  re¬ 
sponsibility  to  program  agents,  other 
subgrantees  and  employing  agencies.  The 
selecting  agency  must  provide  adequate 
documentation  of  each  applicant’s  eli¬ 
gibility  and  retain  in  the  participant’s 
folder,  as  provided  in  §  98.18(b),  the  in¬ 
formation  on  which  this  dociunentation 
is  based.  The  selecting  agency  shall  also 
retain,  as  provided  in  §  98.18(b),  the  ap¬ 
plications  of  persons  not  selected  for 
participation  and  the  reasons  for  their 
nonselection  (sec.  205(c)  (2)  (26) ) . 

(b)  Adequate  documentation  shall 
consist  of  a  signed,  and  dated,  complete 
application  for  emplosment,  including 
the  last  date  of  employment,  which  at¬ 
tests  that  the  information  in  the  appli¬ 
cation  is  true,  to  the  best  of  the  appli¬ 
cant’s  knowledge. 

§  96.26  Place  of  retiidence  for  partici¬ 
pants. 

(a)  General.  (l)(i)  At  the  time  of 
both  application  and  selection,  program 
participants  shall  reside  in  an  area  of 
substantial  unemployment  within  the 
Jurisdiction  for  which  funds  have  been 
designated.  A  program  agent,  therefore, 
may  not  hire  persons  outside  of  its  Juris¬ 
diction  nor  may  an  eligible  applicant  hire 
a  person  from  the  Jurisdiction  of  an¬ 
other  eligible  applicant  or  program  agent 
within  its  own  Jurisdiction. 

(ii)  Because  of  changes  in  program 
agent  designations,  each  program  year, 
this  policy  does  not  require  the  layoff  of 
participants  eligible  imder  the  residency 
requirements  that  were  applicable  at  the 
time  of  their  selection. 

(2)  An  eligible  applicant  or  program 
agent  may  receive  additional  fimds  as  a 
subgrantee  of  another  eligible  applicant 
or  program  agent  to  enroll  residents  of 
the  other  ^gible  applicant’s  or  program 
agent's  Jurisdiction  in  any  public  service 
Job  or  other  manpower  program  under 
Title  n.  The  eligible  applicant  or  pro¬ 
gram  agent  receiving  fimds  must  offer 
Jobs  or  programs  which  are  wdthin  rea¬ 
sonable  commuting  distance  of  residents 
of  the  other  eligible  applicant’s  or  pro¬ 
gram  agent’s  Jurisdiction. 

(b)  Consortia  of  eligible  applicants.  In 
the  case  where  two  or  more  eligible  ap¬ 
plicants  have  formed  a  consortiiun  to 
operate  programs  under  Title  I  and  ’Title 
II,  residents  of  any  designated  area  of 
substantial  imemploiyment  within  the 
boundaries  of  the  consortium  may  be 
employed  in  public  service  Jobs  or  en¬ 
rolled  In  any  other  manpower  activity 
either  within  the  geographical  bound¬ 
aries  of  the  consortium  or  outside  such 
boimdaries  in  which  case  the  provisions 
of  9  96.23(b)(7)  shall  apply;  provided, 
that  the  total  amount  of  funds  available 
for  residents  of  each  area  of  substantial 
unemployment  of  each  participating 
eligible  applicant  equals  the  amount  of 
funds  that  the  area  would  have  received 
if  the  consortium  had  not  been  formed. 

(c)  Consortia  of  units  of  general  local 
gooemment  formed  in  order  to  quaUfy  as 
program  agents;  multijurisdicUonal  eli~ 
gible  applicants.  The  provisions  of  para- 
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graphs  (a)  and  <b)  of  this  section  shall 
andy  to  conscHlla  of  units  of  general 
local  government  formed  In  order  to 
qualify  as  program  agents  and  shall  ap¬ 
ply  to  multUurlsdlctlcmal  eligible  ap¬ 
plicants. 

§  96.27  Eligibility  for  participation  in  a 
Title  II  program. 

(a)  A  person  residing,  as  defined  in 
paragraph  (f)  of  this  section  in  an  area 
of  substantial  unemplo3anent  who  has 
been  un^ployed  for  at  least  30  days 
prior  to  application  or  is  imderemployed 
Is  eligible  to  participate  In  a  program 
under  Title  n  of  the  Act  (sec.  201  and 
205(a)).  A  person  who  obtolns  perma¬ 
nent,  full-time  unsubsldlzed  employment 
after  application  shall  no  longer  be  con¬ 
sidered  eligible  for  Title  n,  tmless,  even 
with  his  full-time  emplosrmeint,  he  still 
qualifies  as  underemployed  or  unem¬ 
ployed  as  defined  in  §  94.4(fff)  (2)  or 
§  94.4  (hhh)  of  this  title. 

(b)  A  veteran  who  entered  the  U.S. 
Armed  Forces  during  the  Vietnam  era 
(August  5,  1964,  to  May  7,  1975),  and 
who  has  served  on  active  duty  for  a  pe¬ 
riod  of  more  than  180  days  or  who  was 
discharged  or  released  from  active  duty 
for  a  service  connected  disability,  shall 
be  immediately  eligible,  upon  discharge, 
for  participation  in  a  program  under 
Title  n  of  the  Act  without  regard  to  the 
30-day  unemployment  requirement  which 
would  otherwise  pertain  (sec.  2013,  Viet¬ 
nam  Era  Veterans’  Readjustment  Assist¬ 
ance  Act  of  1972,  P Jj.  92-540) ,  provided 
such  veteran  has  not  obtained  perma¬ 
nent,  full-time  unsubsidized  emplosment 
between  the  time  of  discharge  and  the 
time  of  application  for  participation  in 
TiUen. 

(c)  A  pei^n  participating  In  a  public 
employment  program  imder  a  section  5 
or  section  6  grant  funded  by  the  Emer¬ 
gency  Employment  Act  (EEA)  who  is 
currently,  or  was  at  the  time  of  his  se¬ 
lection  for  such  participation,  geograph¬ 
ically  eligible  may  be  transferred  into  the 
Title  n  grant  program  covering  that  geo¬ 
graphical  area,  in  order  to  provide  for 
the  orderly  phase  out  of  the  EEA  grant, 
provided  that  maximum  efforts  have  been 
made  to  place  such  an  Individual  in  un- 
subsldized  employment  or  training. 

(d) (1)  'ntle  I,  section  302,  and  sec¬ 
tion  303  enroUees  under  the  Act  may  be 
transferred  into  a  Title  n  program  only 
If  they  met  the  requirements  of  para¬ 
graphs  (a)  and  (f)  of  this  section  prior 
to  their  entry  into  the  Title  I,  section 
302,  or  section  303  program,  and  if  maxi¬ 
mum  efforts  have  been  made  to  place 
siich  individuals  in  unsubsidized  employ¬ 
ment  or  training  (sec.  105(a) (2) ). 

(2)  'ntle  VI  participants  who  met  the 

reqiiirements  contained  in  paragraphs 

(a)  and  (f)  of  this  secticm  prior  to  their 
entry  into  a  Title  VI  program  may  be 
transferred  into  ntle  n,  except  for  ntle 
VI  participants  affected  by  the  Emer¬ 
gency  Sui^lemental  Appr(H>nations  Act 
of  1976  who  may  be  transferred  to  ntle 
n  without  qualifying  under  paragraphs 
(sO  and  (f)  of  this  secticm.  _ 

(3)  A  person  partlipatlng  in  a  WIN 
pubUc  service  employment  program  un¬ 


der  Part  C,  Title  IV  of  the  Social  Se¬ 
curity  Act,  who  leaves  or  is  removed 
from  the  public  service  employmoat  po¬ 
sition,  and  wishes  to  enroll  in  ntle  n 
shall  be  treated  in  the  same  manner  as 
any  other  Title  n  applicant. 

(i)  If  such  an  individual  is  still  re¬ 
ceiving  cash  welfare  payments,  that  in¬ 
dividual  meets  the  definition  of  unem¬ 
ployed  for  this  title,  and  is  immediately 
eligible  for  ntle  n  if  the  individual  also 
meets  Qie  requirements  of  paragraphs 

(f )  and  (g)  of  this  section. 

(ii)  If  the  individual  is  no  longer  re¬ 
ceiving  welfare  payments,  that  individ¬ 
ual  must  meet  the  standard  eligibility 
criteria  for  ntle  n.  Including  the  appro¬ 
priate  period  of  imemployment. 

(e)  A  participant  in  a  public  service 
employment  program  under  this  Part  96 
may  change  Jobs  within  a  particular  eli¬ 
gible  applicant’s  jurisdiction  without  an 
intervening  period  of  unemployment,  but 
may  not  be  employed  in  a  job  for  any 
other  eligible  applicant  without  an  in¬ 
tervening  period  of  unemployment  of  at 
least  30  da3^. 

Kf)  For  the  purpose  of  this  section, 
the  term  residence  sha^  mean  an  indi¬ 
vidual’s  dwelling  place  or  home,  both  at 
the  time  the  individual  applies  and  is 
selected  for  participation  in  a  program 
under  Title  n  of  the  Act.  In  determining 
whether  a  particular  place  is  an  indi¬ 
vidual’s  dwelling  place  or  home,  the  in¬ 
tention  of  the  individual  L*}  the  key  ele¬ 
ment.  Maintenance  of  an  “address”  is 
not  necessarily  the  same  as  the  mainte¬ 
nance  of  a  dwelling  place  or  home. 

(g)  Citizenship  may  not  be  used  as  a 
criterion  to  prevent  persons  from  par¬ 
ticipating  in  a  program  under  Title  n. 
However,  program  partlcipatlcm  shall  be 
limited  to  nationals  of  the  United  States 
and  aliens  who  have  been  accorded  the 
privilege  of  residing  in  the  United  States 
as  lawful  permanent  residents  or  are 
otherwise  legally  available  for  work  in 
the  United  States. 

(h)  While  selection  of  eligible  full¬ 
time  students  for  participation  in  pro¬ 
grams  fimded  under  Title  n  of  the  Act 
Is  not  prohibited,  eligible  applicants 
should  exercise  caution  in  providing  for 
such  participation  and  should  provide 
for  such  participation  only  in  accordance 
with  these  regulations.  In  providing  for 
such  participation,  eligible  applicants 
should  give  special  consideration  to  those 
persons  most  severely  disadvantaged  In 
terms  of  length  of  time  they  have  been 
unemployed  and  their  prospects  for  find¬ 
ing  employment  without  assistance  tm- 
der  ’ntle  n. 

§  96.28  Special  consideration  for  most 
severely  disadvantaged  persons. 

Special  consideration  in  enrolling  ap¬ 
plicants  in  public  service  employment 
and  other  manpower  activities  provided 
under  ntle  n  shall  be  given  to  imem- 
ployed  persons  who  are  the  most  severely 
disadvantaged  in  terms  of  the  length  of 
time  they  have  been  unemployed  and 
their  prospects  for  finding  employment 
without  assistance  under  ntle  n  (secs. 
205(c)(7)  and  210). 


§  96.29  Serving  significant  segments  of 
tfae  population. 

(a)  The  significant  segments  of  an  eli¬ 
gible  applicant’s  population  shaU  be 
effectively  served  on  an  equitable  basis. 
For  example,  individuals  from  each  sig¬ 
nificant  segment  could  be  placed  in  pro¬ 
grams  imder  ntle  II  in  a  manner  con¬ 
sistent  with  their  incidence  in  the  un¬ 
employed  population  of  the  eligible  ap¬ 
plicant’s  jurisdiction  or  other  measures 
of  equiti^  could  be  utilized  (secs.  205(c) 
(2)  and  208(b)). 

(b)  Each  eligible  applicant  shall  mon¬ 
itor  its  program  to  assure  that  the  signif¬ 
icant  segments  of  its  population  are  be¬ 
ing  served  in  accordemce  with  the  re¬ 
quirements  of  this  section. 

S  96.30  Groups  to  be  provided  special 
consideration. 


(a)  Veterans.  (1)  Special  considera¬ 
tion  shall  be  given  to  eligible  disabled 
veterans,  special  veterans,  and  veterans 
who  served  in  the  Armed  Forces  and  who 
received  other  than  a  dishonorable  dis¬ 
charge  within  four  years  before  the  date 
of  their  application.  Each  eligible  appli¬ 
cant  in  selecting  participants  for  pro¬ 
grams  funded  under  Title  n  of  the  Act. 
shall  take  into  consideration  the  extent 
that  such  veterans  are  available  in  the 
area.  Specific  effort  should  be  made  to 
develop  appropriate  full  or  part-time  op¬ 
portunities  lor  such  veterans.  In  order 
to  insure  special  consideration  for  vet¬ 
erans,  all  public  service  employment  va¬ 
cancies  under  Title  II,  except  those  to 
which  former  employees  are  being  re¬ 
called,  and  those  into  which  CETA  par¬ 
ticipants  are  being  transferred,  must  be 
listed  with  the  State  employment  service 
at  least  48  hours  (excluding  Saturdays, 
Sundays,  and  holidays)  before  such  va¬ 
cancies  are  filled.  During  this  period, 
those  veterans  specified  above  will  be 
referred.  If  sufficient  numbers  of  vet¬ 
erans  are  not  available,  the  emplosmient 
service,  upon  request,  may  also  refer 
members  of  other  significant  segments. 
All  other  applicants  are  to  be  referred 
after  the  48-hour  period  (sec.  205(c) 
(5)).  The  eligible  applicant  should 
utilize  the  assistance  of  State  and  local 
veterans  employment  representatives  In 
formulating  its  program  objectives. 

(2)  Each  eligible  applicant  shall,  on  a 
continuing  and  timely  basis,  provide  in¬ 
formation  on  job  vacancies  and  training 
opportunities  funded  under  Title  n  of 
the  Act  to  State  and  local  veterans>em- 
plosrment  representatives  and  to  other 
veterans  organizations  for  the  purpose 
of  disseminating  information  to  eli^ble 
veterans  (sec.  104(b)  of  Emergency  Jobs 
and  Unemployment  Assistance  Act  of 
1974) . 

(b)  Welfare  recipients.  In  designing 
an  eligible  applicant’s  plan  and  enroll¬ 
ing  individuals  in  manpower  programs 
funded  imder  Title  n  of  the  Act,  special 
consideration  shall  be  given  to  welfare 
recipients. 

(c)  Former  manpower  trainees.  Due 
consideration  shall  be  given,  in  de¬ 
veloping  an  eligible  applicant’s  plan  and 
enrolling  Individuals  In  the  manpower 
programs  funded  under  Title  n  of  the 
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Act.  to  persons  who  have  participated  in 
manpower  training  programs  and  for 
whom  work  opportunities  are  not  other- 
wise  immediately  available  (sec.  205(e) 
(9)). 

§  96.31  Training  and  supportive  serv* 
ices. 

Eligible  applicants  may  provide  train¬ 
ing  and  supportive  services  to  an  in¬ 
dividual  participating  in  a  public  service 
employment  program.  Training  may 
be  that  which  is  auxiliary  to  a  partici¬ 
pant’s  position  or  that  which  is  of  bene¬ 
fit  to  the  participant  in  obtaining  em¬ 
ployment  not  suteidlzed  under  the  Act. 
Eligible  applicants  may  use  'ntle  n  funds 
to  provide  training  and  supportive  serv¬ 
ices  or  may  utilize  funds  made  available 
to -its  Jurisdiction  under  other  Titles  of 
the  Act,  provided  the  funds  from  each 
Title  are  utilized  consistent  with  the 
regulations  for  the  funding  source  Title. 
Training  may  be  provided  directly  or  may 
be  purchased  from  public  or  private  orga¬ 
nizations.  Due  consideration  should  be 
given  to  the  utilization  of  existing  serv¬ 
ices  and  facilities  which  are  available, 
with  or  without  reimburoement  of  the 
refisonable  cost,  from  Federal,  State  {uid 
local  agencies  (secs.  105(a)(3)(B),  105 

(c)(2)  and  205(c)  (14)  and  (19)). 

§  96.32  Linkages  with  other  manpower 
programs. 

An  eligible  applicant  shall,  where  ap¬ 
propriate,  maintain  or  provide  linkages 
with  upgrading  and  other  manpower 
programs  for  the  purpose  of  (a)  provid¬ 
ing  public  service  emplosrment  partici¬ 
pants  who  want  to  pursue  work  with  the 
employer,  in  the  same  or  similar  work, 
with  opportunities  to  do  so  and  to  find 
permanent,  upwardly  mobile  careers  in 
that  field,  and  (b)  providing  those 
persons  so  employed,  who  do  not  wish 
to  pursue  permanent  careers  in  such 
field,  with  opportunities  to  seek,  prepare 
for.  and  obtain  work  in  other  fields.  Eli¬ 
gible  applicants  shall  also  maintain 
linkages  with  agencies,  such  as  State 
vocational  rehabilitation  departments, 
to  provide  needed  supportive  services 
for  participants,  such  as  the  elimination 
of  any  barriers  to  employment  created 
by  the  architectural  design  of  the  work¬ 
site. 

§  96.33  Placement  goalf*. 

(a)  Public  service  employment  pro¬ 
grams  under  the  Act  shall,  to  the  extent 
feasible,  be  designed  to  enable  all  in¬ 
dividuals  to  move  from  such  employ¬ 
ment  programs  into  unsubsidized  ftill- 
tlme  jobs  in  the  private  or  public  sector, 
and  shall  emphasize  the  development  of 
new  careers  and  career  development  op¬ 
portunities  (secs.  201  and  205) . 

(b)  Each  eligible  applicant,  program 
agent,  and  subgrantee  shall  be  responsi¬ 
ble  for  efforts  to  place  all  participants  in 
unsubsidized  employment  in  both  the 
private  sector  and  the  public  sector,  or  in 
training  programs. 

(c)  To  carry  out  the  Intent  of  para¬ 
graph  (b),  each  eligible  applicant,  pro¬ 
gram  agent  and  subgrantee,  to  the  ex¬ 
tent  consistent  with  law  and  applicable 


collective  bargaining  agreements,  shall 
have  the  gocd  of  acconuilishlng  on  an 
annual  basis  at  least  one  of  the  follow¬ 
ing: 

(1)  Placing  half  of  the  cumulative 
participants  in  unsubsldlzed  private  or 
public  sector  anployment; 

(2)  Placing  participants  in  half  the 
vacancies  occundng  in  suitable  occupa¬ 
tions  in  an  eligible  applicant,  program 
agent,  or  subgrantee’s  permanent  work 
force  which  are  not  filled  by  promotion 
from  within  the  agency. 

(d)  Placement  goals  established  con¬ 
sistent  with  paragraph  (c)  above  are  to 
be  understood  as  goals  and  are  not  pre¬ 
scribed  as  placement  requirements,  (sec. 
211(b)). 

(e)  Any  eligible  applicant  shall  have 
the  right  to  request  a  waiver  of  such 
placement  goals.  ’The  request  for  a 
waiver  may  be  submitted  at  any  time,  and 
may  be  granted  by  the  RA  when  in  the 
RA’s  judgment  local  economic  conditions 
and  budgetary  constraints  warrant  such 
a  waiver,  (sec.  211(b) ) . 

(f)  Whenever  such  a  waiver  has  been 
granted  by  the  RA.  failure  to  meet  the 
placement  goals  shall  not  be  cited  in  any 
ofiSclal  review  or  evaluation  of  that 
eligible  applicant’s  program,  (sec.  211 
(b)). 

§  96.34  Compensation  for  participants. 

(a)  Minimum  wage  for  participants. 
Each  participant  shall  be  paid  at  a  rate 
no  less  than  the  highest  of  the  following : 

(1)  Except  where  a  participant  is 
exempt  under  sec.  13  of  the  Fair  Labor 
Standards  Act,  the  minimum  hourly 
wage  set  out  in  sec.  6(a)(1)  of  the  Fair 
Labor  Standards  Act  of  1938,  as 
amended.  The  exceptions  to  Section  6(a) 
(1)  shall  not  apply  to  public  service 
employment  participants,  except  as  pro¬ 
vided  in  paragraph  (b). 

(2'  The  State  or  local  minimum  wage 
for  the  most  nearly  comparable  covered 
employment; 

(3)  The  prevailing  rate  of  pay  for  per¬ 
sons  employed  in  similar  public  occupa¬ 
tions  by  the  same  employer  (sec.  208(a) ) ; 

(4)  ’The  minimum  entrance  rate  for 
inexperienced  workers  in  the  same  oc¬ 
cupation  in  the  establishment,  or,  if  the 
occupation  is  new  to  the  establishment, 
the  prevailing  entrance  rate  for  the  oc¬ 
cupation  among  other  establishments  in 
the  conununity  or  area,  or  any  minimum 
rate  required  by  an  applicable  collective 
bargaining  agreement;  or 

(5)  The  prevailing  rate  established  by 
the  Secretary,  in  accordance  with  the 
Davls-Bacon  Act,  as  amended,  for  par¬ 
ticipants  involved  in  employment  cov¬ 
ered  by  the  Davis-Bacon  Act  as  specified 
in  S  98.29  of  this  title. 

(b)  Wages  in  the  Commonwealth  of 
Puerto  Rico,  the  Virgin  Islands,  and 
American  Samoa  shall  be  consistent  with 
provisions  of  the  Federal,  State  or  local 
law,  otherwise  applicable.  Wages  in  the 
Trust  Territory  of  the  Pacific  Islands 
shall  be  consistent  with  local  law,  except 
on  Enlwetok  Atoll  and  Kwajalein  AtoU, 
where  Section  6(a)  (1)  of  the  Fair  Labor 
Standards  Act  applies. 


(c)  Limitations  on  participant’s  salary. 
(1)  Compensation  to  any  participant 
fr<Mn  Title  n  Federal  funds  is  limited  to 
a  maximum  full-time  rate  of  $10,000 
per  year,  plus  the  cost  of  fringe  benefits 
to  the  extent  they  do  not  exceed  those 
paid  to  workers  earning  $10,000  a  year. 
Tliis  limitation  shall  also  be  applicable 
for  participants  in  public  service  employ¬ 
ment  funded  under  other  titles  of  the 
Act. 

(2)  When  a  participant  is  eligible  for 
a  promotion,  a  genei^  salary  increase 
or  overtime  pay  that  would  mean  a  salary 
in  excess  of  $10,000,  the  participant  is 
entitled  to  it  if  other  employees  similarly 
employed  would  receive  such  benefits. 
’The  employer  must  pay  the  amount 
above  $10,000  from  non-CTETA  funds  as 
well  as  a  prorated  share  of  the  increased 
fringe  benefits.  Funds  from  other  titles 
of  the  Act  shall  not  be  used  to  supple¬ 
ment  the  maximum  salary  limitation  for 
participants. 

§  96.35  Administrative  staff. 

(a)  General.  To  the  extent  possible, 
administrative  staff  shall  be  drawn  from 
the  unemployed  and  imderemployed  pop¬ 
ulation.  However,  if  necessary  technical, 
supervisory  and  administrative  person¬ 
nel  are  not  available  in  the  imemployed 
and  underemployed  population,  staff  may 
be  recruited  from  other  available  soiurces 
(sec.  205(c) (20)). 

(b)  Compensation.  Eligible  applicants 
may  compensate  administrative  staff 
from; 

(1)  Funds  not  provided  under  the  Act. 
No  maximum  salary  limitation  will  apply 
in  this  case; 

(2)  Administrative  funds  allowed  un¬ 
der  Title  n  as  specified  in  {  96.36.  This 
applies  only  to  non-participants  on  the 
administrative  staff  in  which  case  no 
salary  limitation  will  apply;  or 

(3)  Fimds  expended  under  Title  11 
for  wages  and  fringe  benefits  for  par¬ 
ticipants  as  specified  In  §  96.36  of  this 
Part  96.  In  this  case,  the  administrative 
staff  member  must  meet  the  Title  n  par¬ 
ticipant  eligibility  requirements  and  be 
hired  as  a  Title  n  participant  ’The  salary 
limitation  specified  in  S  96.34(b)  shall 
apply.  Any  salary  paid  to  a  participant 
in  excess  of  $10,000  must  be  paid  from 
funds  other  than  those  provided  imder 
the  Act. 

§  96.36  Limitation  on  funds. 

(a)  Not  less  than  90  percent  (90%)  of 
the  fimds  apprcHiriated  pursuant  to  Title 
n  of  the  Act  which  are  used  by  an  eli¬ 
gible  applicant  for  public  service  em¬ 
ployment  programs  shall  be  expended 
for  wages  and  fringe  benefits  to  persons 
employed  in  public  service  jobs  (sec.  203 
(b)). 

(b)  Tlie  remaining  10  percent  (10%) 
may  be  used  for  administration,  train¬ 
ing,  or  supportive  services  to  participants 
in  public  service  employment. 

(c)  An  eligible  applicant  which  does 
not  itself  administer  the  entire  program 
may  not  retain  the  entire  10  percent 
(10%)  mentioned  in  paragraph  (b)  for 
its  own  use  unless  this  is  agreed  to  by 
its  subgrantees.  At  least  5  percent  (5%) 
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of  a  subgrantee’s  grant  must  be  avail¬ 
able  to  It  for  costs  other  than  wages  and 
fringe  benefits. 

§  96.37  Use  of  Title  II  funds  for  pro- 
grains  ander  Titles  I  and  III— A. 

Funds  available  to  an  dlgible  appli¬ 
cant  may,  at  Its  option,  be  utilized  for 
residents  of  the  areas  of  substantial  un- 
empk>ym«it  designated  under  this  Part 
for  programs  authorized  under  Title  I 
m*  Part  A  of  Title  m  of  the  Act.  Where 
Title  n  funds  are  used  for  activities  au¬ 
thorized  under  other  Titles  of  the  Act, 
all  provisions  under  this  Part,  except 
§96.20,  §  96.21(b)  (c)(d)(e)(g)  and  (h), 
§  96.23,  §  96.24,  §  96.27(e),  §  96.31,  §  96.32, 
§  96.33,  §96.34,  and  §  96.36,  shall  apply  in 
addition  to  those  provisions  applicable 
f<x-  programs  tmder  Title  I  or  Part  A 
of  Title  m  (sec.  210) ;  however,  when 
Title  n  fimds  are  used  to  fund  public 
service  employment  all  of  the  provisions 
of  this  Part  96  shall  apply. 

Subpart  D— Sp^al  Conditioiis  for  Grants 

to  Indian  Tribes  on  Federal  and  ^ate 

Reservations 

S  96.40  GcnenL 

This  Subpart  D  contains  special  con¬ 
ditions  for  grants  to  Indian  tribes  on 
Federal  and  State  reservations.  To  the 
extent  that  any  provision  of  this  8ub- 
pcul  D  differs  from  any  other  provision 
of  this  Part  96,  the  provisions  of  this 
Subpart  D  shall  govern.  In  all  other  mat¬ 
ters  the  requirements  of  Part  96  apidy 
to  this  Subpart  D.  The  Division  of  In¬ 
dian  and  Native  American  Programs  In 
the  Office  of  National  Programs  shall 
have  full  responsibility  for  all  matters 
pertaining  to  funds  allocated  to  Indian 
tribes  on  Federal  and  State  reservations 
under  Title  n  of  the  Act.  All  references 
to  RA  In  Part  96  shall  be  read  as  Director, 
Division  of  Indian  and  Native  American 
Programs. 

I  96.41  Distribution  of  funds. 

(a)  This  section  describes  the  method¬ 
ology  fen*  the  dlstributiem  of  funds  al¬ 
located  to  Indian  telbes  on  Federal  and 
State  reservations  as  determined  by  the 
ratio  prescribed  In  8ulv>art  A,  §  96.2. 

(b)  Funds  for  Indian  tribes  eligible  for 
application  under  Title  n  shall  be  dis¬ 
tributed  as  follows: 

(1)  Funds  for  use  under  this  Subpart 
D  Shan  be  distributed  on  the  basis  of  a 
ratio  taking  Into  account  the  total  num¬ 
ber  of  unemployed  Indians  on  an  Fed¬ 
eral  and  State  Indian  reservations  which 
have  areas  of  substantial  unemployment 
and  comparing  this  number  with  the 
total  number  of  unemployed  persons  in 
an  tilglble  applicant  Jurisdictions  under 
this  Part  96. 

(2)  Funds  determined  imder  para¬ 
graph  (b)  (1)  Shan  be  distributed  for  use 
by  the  Individual  Indian  reservations 
which  have  areas  of  substantial  unem¬ 
ployment  according  to  the  best  available 
estimates  of  imemidoymmt  on  each  such 
reservation  as  compared  to  the  total  un¬ 
employment  on  aU  su^  reservations. 

(c)  Funds  whaJi  only  be  granted  for  In¬ 
dividual  reservations  which  have  a  gov¬ 
erning  body  and  either  have  a  population 


of  at  least  1,000  resident  TmUawif  or  are 
entitled  to  a  Title  m.  Section  302,  grant 
at  least  $50,000.  Reservations  which 
do  not  meet  either  of  these  requirements 
may,  however,  be  ccxnbined  to  qualify  for 
funds  as  provided  In  §  96.42  (sec.  204(c) ) . 

(d)  An  eligible  applicant  which  repre¬ 
sents  more  than  one  reservation  shall 
further  aIlo(»te  funds  for  use  among 
those  reservations  In  accordance,  to  the 
extent  feasible,  with  the  amounts  Indi¬ 
cated  by  the  Secretary  for  each  reserva¬ 
tion. 

(e)  Within  a  single  reservation,  or 
within  those  small  reservati<ms  which 
are  members  of  a  consortium,  the  eligible 
applicant  shall,  to  the  extent  feasible, 
allocate  granted  funds  among  identifi¬ 
able  areas  of  high  unemplojunent  (sec. 
204(c)). 

§  96.42  Eligibility  for  funds. 

(a)  An  Independently  eligible  iq}pll- 
cant  shall  be  an  Indian  tribe  on  a  Fed¬ 
eral  or  State  reservation  which  Includes 
areas  of  substantial  unemployment. 

(b)  An  eligible  applicant  shall  come 
under  one  of  the  following  categories: 

(1)  Independently  eUaible  applicant. 
An  independently  eligible  applicant  shall 
be  an  Indian  or  Alaskan  tribe  which  has: 

(1)  an  identifiable  resident  population 
of  at  least  1,000  individuals  or  which  Is 
entitled  to  an  allocation  of  at  least 
$50,000  under  CETA  Title  m  section  302 
regulations,  l.e..  Part  97,  Subpart  B  of 
this  title;  and 

(11)  A  governing  body.  A  governing 
b(xly  Is  defined  as  one  having  substan¬ 
tive  powers,  Le.,  consists  of  duly  elected 
representatives  who  have  authority  to 
provide  services  and  to  enter  Into  con¬ 
tracts  and  grants  on  behalf  of  the  dec- 
torate  and  who  are  recognized  as  having 
such  authority  by  the  appropriate  Fed¬ 
eral  or  State  agoicles  (sec.  204(c)  ).  m 
the  case  of  a  reservation  with  more  than 
one  tribe,  each  tribe  which  Is  Indepaid- 
ently  ell^le  according  to  the  criteria 
of  this  paragraph  shall  be  entitled  to  a 
separate  grant.  Such  tribes,  however, 
will  be  encouraged  to  form  a  consortium 
for  the  administration  and  operation  of 
a  comixehaislve  manpower  program. 

(2)  Consortium  prime  sponsor,  Indian 
or  Alaskan  oitltles  which  do  not  meet  the 
criteria  to  be  an  Independently  eligible 
apidlcant  as  outlined  in  peuwgraph  (b) 
(1)  of  the  secticHi  may  particapate  in  a 
consortlmn  as  set  forth  below: 

(1)  Consortium  including  an  Inde- 
pend^tly  eligible  applicant.  An  Indian 
or  Alaskan  oitity  may  enter  into  a  con- 
sortum  with  an  eligible  applicant  under 
paragraph  (b)(1)  of  this  section.  The 
consortium  thus  formed  shall  be  the  eli¬ 
gible  applicant,  and  a  m^ber  of  the  c(m- 
sortlum,  or  an  entity  formed  by  the 
membei^  must  be  designated  as  the  ad¬ 
ministrative  arm  and  be  delegated  the 
responsibility  for  operating  the  program. 
Such  a  consortium  may  operate  in  more 
than  one  State.  The  administrative  unit 
must  be  capable  of  performing  both  the 
fimctlons  required  of  a  governing  body 
and  those  necessary  to  carry  out  a  public 
service  employment  program  as  pre¬ 
scribed  by  this  Subpart. 


(11)  Consortium  where  no  member 
meets  the  criteria  to  be  an  independ¬ 
ently  eligible  applicant.  A  consortium 
may  be  formed  by  Indian  or  Alaskan 
entities,  none  of  which  is  eligible  to  be 
an  Independently  eligible  applicant 
\mder  paragraph  (b)(1)  of  this  sec¬ 
tion,  provided  that: 

(A)  All  of  the  members  are  In  geo¬ 
graphic  proximity  to  one  another;  and 

(B)  The  combination  of  entities  has 
a  resident  population  of  at  least  1,000 
persons;  or 

(C)  The  combination  of  entities  is 
entitled  to  an  allocation  of  at  least 
$50,000,  under  C!ETA  Title  m  section 
302  criteria  (Part  97,  Subpart  B  of  this 
title). 

(lii)  Consortium  involving  public  or' 
private  non-profit  agencies.  An  Indian 
or  Alaskan  entity  may  enter  into  a  con- 
sortiiun  with  a  public  or  private  non¬ 
profit  agency.  The  consortium  thus 
formed  shall  be  the  eligible  applicant 
and  the  public  or  private  non-profit 
agency  shall  be  the  administrative  arm. 
This  type  of  consortium  may  be  formed 
where  such  entity  is  not  independently 
eligible  to  be  an  eligible  aK>lk:ant. 
chooses  not  to  be  an  applicant,  or  deter¬ 
mines  that  such  a  consortium  will  pro¬ 
vide  for  a  more  effective  and  efficient 
program.  Whenever  an  Indian  or  Alas¬ 
kan  entity  Joins  with  a  public  or  private 
non-profit  agency  to  form  a  consortium, 
such  agency  must  be  capable  of  per¬ 
forming  both  the  functions  required  of 
a  governing  body  and  those  necessary  to 
administer  a  comprehensive  manpower 
program.  The  minimum  combined  pop¬ 
ulation  requirement  of  1,000  persons 
shall  not  applicable  to  this  type  of 
consorti\im.  However,  the  combined  allo¬ 
cations  for  the  members  must  be  of  such 
an  amount  that.  In  the  opinion  of  the 
Secretary,  it  will  be  possible  and  feas¬ 
ible  to  provide  public  employment  serv¬ 
ices  to  those  unemployed  and  underem¬ 
ployed  Indians  who  are  in  need  of  such 
services.  Examples  of  eligible  agencies 
are  Intertribal  Coimcil,  Title  I  prime 
sponsors  and  Tribal  Chairmen’s  Asso¬ 
ciations.  -4 

(c)  Where  there  are  Indian  or  Alas¬ 
kan  entities  which  do  not  meet  the  eli¬ 
gibility  criteria  to  be  an  Independently 
eligible  applicant,  or  which  do  meet  the 
criteria,  but  decline  to  operate  a  pro- 
Erram,  the  Secretary  shall  designate  an 
eligible  applicant  deemed  appropriate 
and  capable  of  providing  the  required 
services  except  that  the  Indian  or  Alas¬ 
kan  entities  shsdl  have  the  right  of  ap¬ 
proval  of  such  eligible  applicant, 
provided; 

(1)  The  Indian  or  Alaskan  entity 
meets  the  definition  for  Indian  tribe, 
band,  group,  or  Alaskan  native  village 
and  can  prove  that  It  represents  at 
least  1,000  Individuals.  In  addition,  the 
Indian  or  Alaskan  entity  must  provide 
a  written  explanation  of  the  official  pro¬ 
cedures  utilized  to  select  its  spokesman. 
Such  Indian  or  Alaskan  entity  shall 
either  have  determined  it  does  not  wish 
to  qxmsor  a  public  service  employment 
program,  or  have  been  declared  ineli¬ 
gible  for  Independent  eligibility  because 
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of  the  lack  of  a  govemlng  body  or  be¬ 
cause  of  Its  Inability  to  perform  the 
functions  necessary  to  carry  out  a  pub¬ 
lic  service  employment  program;  or 

(2)  A  combination  of  entities,  as  de¬ 
fined  in  this  Subpart,  can  prove,  by  pro¬ 
viding  the  Secretary  with  a  list  of  its 
members  living  within  the  designated 
areas,  that,  when  combined,  such  com¬ 
bination  represents  at  least  1,000  indi¬ 
viduals.  Such  combination  shall  not  be 
an  Independently  eligible  applicant 
either  bemuse  it  chooses  not  to  become 
(me,  or  lacks  the  ability  to  perform  the 
functions  required  of  a  governing  body, 
or  lacks  the  ability  to  perform  the  func¬ 
tions  necessary  to  a<lmlnister  a  public 
service  employment  program,  as  defined 
by  these  regulations,  or  all  of  the  above. 
§  96.43  Funding  of  digilde  applicanu. 

(a)  In  order  to  be  funded,  a  potentially 
eligible  applicant  must  request  to  oper¬ 
ate  a  program  imder  Title  n  by  comply¬ 
ing  with  the  provisions  of  f  97.111  of  the 
regulations  feu*  Indian  Employment  and 
Training  Programs  funded  imder  Section 
302  of  the  Act.  Applications  shall  be  post¬ 
marked  no  later  than  Idarch  1,  in  any 
given  year. 

(b)  Elach  potentially  eligible  applicant 
will  receive  a  tentative  sJlocation  against 
which  it  will  prepare  and  submit  its  grant 
ai^lication. 

(c)  The  grant  application  will  consist 
of  the  Employment  Plan  and  Grant  Sig¬ 
nature  Sheet.  The  Employment  Plan 
shall  consist  of: 

(1) ,  a  full  narrative  description  of  the 
program; 

(2)  a  Progpr&m  Planning  Summary 
(see  §  96.14(b)  (2)  (il) ) ; 

(3)  a  Budget  Information  Summary 
(see  i  96.14(b)  (2)  (iU) ) ; 

(4)  a  Monthly  Schedule  (see  S  96.14 
(b)  (2)  (Iv)). 

(5)  an  occupational  summary;  * 

(6)  a  program  summary;  a^ 

(7)  assurances  and  certifications. 

1 96.44  Planning  process ;  advisory 
eonncils. 

Eligible  applicants  should  utilize  the 
services  of  their  planning  councils  au¬ 
thorized  under  i  97.113  of  the  regulations 
for  Thdian  Employment  and  Training 
Programs  funded  under  section  302  of 
the  Act. 

8  96.45  Comment  and  publication  pro* 
cednres  relating  to  submission  of  In¬ 
dian  grant  appiicatioas. 

(a)  EMh  eligible  Indian  applicant 
which  i^ans  to  iu>p]y  for  a  grant  shall, 
no  later  than  the  dato-of  its  submission 
of  an  implication  to  the  Director,  Divi¬ 
sion  ci  Indian  and  Native  American  Pro¬ 
grams,  provide  an  (mportunity  to  com¬ 
ment  on  its  application  to  the  fidlow- 
ing  officials  in  accordance  with  seetkm 
206  of  the  Act: 

(1)  The  Governor; 

(2)  Appropriate  officials  of  units  of 
general  local  government;  and 

(3)  Officials  of  labor  orgmilzations  rep¬ 
resenting  emidoyees  who  are  engaged  in 
similar  work  In  the  same  area. 
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(b)  Comments  by  those  Individuals 
and  officials  listed  in  peuragraph  (a)  shall 
be  made  to  the  eligible  applicant  and  the 
Director  within  30  days  of  the  receipt  of 
notice  of  the  opportunity  to  comment. 

(c)  Eligible  Indian  applicants  shall 
acknowledge  any  comments  made  pursu¬ 
ant  to  this  section  by  providing  the  com¬ 
muting  party  with  appropriate  infor¬ 
mation  and  notice  regarding  the  actions 
or  revisions  the  applicant  intends  to  take 
or  adopt,  if  any,  due  to  the  comment. 
All  such  comments  and  responses  shall 
be  transmitted  to  the  Director,  Division 
of  Indian  and  Native  Americiui  Pro¬ 
grams. 

(d)  The  Director,  Division  of  Indian 
and  Native  American  Programs,  will  no¬ 
tify  the  appropriate  State  and  areawide 
clearinghouses  of  any  applications  from 
Federally  recognized  tribes,  upon  their 
receipt. 

§  96.46  Assistance  by  the  Director,  Divi¬ 
sion  of  Indian  and  Native  American 
Programs. 

Applicants -eligible  under  this  Subpart 
D  may  request  technical  assistance  from 
the  Director  of  Indian  and  Native  Amer¬ 
ican  Programs  in  the  pr^xuration,  sub¬ 
mission,  and/or  implementation  of  a  Ti¬ 
tle  n  program.  R^uests  for  assistance 
should  be  addressed  to:  Director,  Divi¬ 
sion  of  Indian  and  Native  American  Pro¬ 
grams,  601  D  Street,  N.W.,  Washington, 
D.C.  20213. 
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Indian  and  Native  American  Programs 
may  waive  the  requirement  of  paragraph 
(a)  if  adequate  Justification  is  received 
fr(Hn  such  subgrantee  that  no  other  per¬ 
sons  within  the  subgrantee’s  jurisdiction 
are  eligible  and  available  for  participa¬ 
tion. 

(c)  Where  a  tribal  policy  regarding 
nepotism  exists  which  is  more  restrictive 
than  this  policy,  the  eligible  applicant 
shall  follow  the  tribal  rule  in  lieu  of  this 
policy, 

§  96.49  Non-discrimination. 

Section  98.21  shall  be  applicable  to  In¬ 
dian  programs  funded  pursuant  to  Title 
n  of  the  Act,  except  to  the  extent  that 
such  provisions  c<mfiict  with  42  UJS.C. 
2000e(b) . 

§  96.50  Subgrants. 

.  In  addition  to  the  requirements  as  set 
forth  in  §  98.27  concerning  subgrants, 
Indian  tribes  may  require  that  sub¬ 
grantees  agree,  to  the  maximum  extent 
feasible,  to  hire  qualified  Indians  to  pro¬ 
vide  services  called  for  pursuant  to  the 
subgrant  in  acxxirdance  with  42  UJS.C. 
2000e-2(i). 

§  96.51  Travel  requirements. 

Travel  regulations  for  grantees  under 
this  subpart  shall  be  consistent  with  the 
travel  regulations  at  5  97.161(f)(7)  of 
this  title. 


§  96.47  Participant  eligibility. 

Unemployed  and  underemployed  In¬ 
dians  are  eligible  to  participate  in  pro¬ 
grams  funded  with  ell^ble  applicants  un¬ 
der  this  Subpart  D  or  in  programs  funded 
with  all  other  eligible  applicants  in  whose 
Jurisdictions  they  reside. 

§  96.48  Nepotism. 

(a)  No  eligible  applicant  or  subgrantee 
under  this  Subpart  D  shall  hire,  or  per¬ 
mit  the  hiring  of,  any  person  in  a  posi¬ 
tion  funded  under  Title  n  of  the  Act  tf  a 
member  of  the  person’s  immediate  fam¬ 
ily  is  onployed  in  an  administrative  ca¬ 
pacity  by  the  eligible  applicant.  For  the 
purposes  of  this  section,  the  term  “im¬ 
mediate  family’’  means  wife,  husband, 
son,  daughter,  mother,  father,  brother, 
and  sister;  the  term  “administrative  ca- 
pacltsT”  Includes  those  persons  who  have 
overall  administrative  responsibility  for 
a  program,  including:  all  elected  and  ap¬ 
pointed  (^cials  who  have  any  responsi¬ 
bility  for  the  obtaining  of  and/or  ap¬ 
proval  of  any  grant  fancied  under  the  Act 
as  as  other  officials  who  have  any 
Influence  or  control  over  the  administra¬ 
tion  of  the  program,  such  as  the  project 
director,  deputy  director,  and  unit  chiefs; 
an<l  persons  who  have  selection,  hiring, 
or  supervisory  responsibilities  for  par¬ 
ticipants  in  a  program  under  this  Part 
96,  or  operational  responsibility  for  the 
program. 

(b)  If  a  subgrantee  under  this  Sub¬ 
part  D  cannot  hire  program  participants 
without  an  immediate  family  member 
being  Included,  the  Director,  Division  of 


PART  98— ADMINISTRATIVE  PROVISIONS 
FOR  PROGRAMS  UNDER  THE  COMPRE¬ 
HENSIVE  EMPLOYMENT  AND  TRAINING 
ACT 

Subpart  A — Orsnt  Administration 

Sec. 

98.1  General. 

96.3  Payment. 

983  Letter  of  credit. 

98.4  Payment  by  Treasury  check. 

98.6  Financial  management  eystems. 

98.6  Audit. 

98.7  Reporting  requirements  In  general. 

98.8  Program  Status  Summary,  Financial 

Status  Repent  and  Monthly  Progreos 
Report. 

98.9  Quarterly  Summary  of  Participant 

Characteristics. 

98.10  Report  of  Federal  Cash  Transactions. 

98.11  Reallocation  of  funds. 

98.12  Allowable  Federal  costs. 

98.13  Allocation  of  allowable  costs  among 

program  activities. 

98.14  Basle  personnel  standards  fOr  grant¬ 

ees. 

98.16  Adjustments  In  payments. 

98.16  Termination  of  grant;  suiqjenslon  of 

grant  In  emergency  situations. 

98.17  Grant  closeout  procedures. 

98.18  Maintenance  and  retention  of  records. 

98.19  Program  income. 

9830  procurement  and  property  manage¬ 
ment  standards. 

98.31  Nondiscrimination  and  equal  employ¬ 
ment  Importunities. 

98A3  Nepotism. 

98.33  Special  limitations  on  participant  ae- 
ttvttles. 

98JI4  General  benefits  and  working  condl- 
tlons  for  program  participants. 

98.26  Retirement  programs. 

98A6  Procedures  for  resolving  Issues  be¬ 
tween  grantees  and  oomplatnanta. 
96.37  Grantee  contracts  and  subgrants. 
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Sec. 

98.38  Non-Pedentl  status  of  participants. 

98.39  Applicability  of  DaTls-Baoon  wage 

rates  to  projects  under  the  Act. 

Subpart  B"— Aaaassmeiit  and  Evaluation 

98.30  General. 

98.31  Responsibilities  of  the  prime  sponsor 

or  eligible  applicant. 

98.32  Responsibilities  of  the  Secretary. 

98.33  Limitation. 

9834  Consultation  with  the  Secretary  of 
Health,  Education,  and  Welfare. 

Subpart  C — Hearings  and  Judicial  Review 

98.40  Purpose  and  policy. 

98.41  Review  of  plans  and  applications;  vio¬ 

lations. 

98.42  Complaints;  filing  of  formal  allega¬ 

tions;  dismissal. 

98.43  Form. 

98.44  Contents  of  formal  allegation;  amend¬ 

ment. 

98.45  Investigations. 

98.46  Opportunity  for  hearings;  when  re-f 

qulred. 

98.47  Hearings. 

98.48  Initial  certification,  decisions  and  no¬ 

tices. 

98.49  Judicial  review. 

AuTHoaiTT :  Comprehensive  Emploirment 
and  Training  Act  of  1973,  as  amended,  (Pub. 
L.  93-203),  87  Stat.  839;  Pub.  L.  93-667,  88 
Stat.  1845),  sec.  702(a),  unless*  otherwise 
noted. 

Subpart  A — Grant  Administration 
§  98.1  General. 

(a)  This  subpart  A  describes  Federal 
requirements  relating  to  the  administra- 
ticm  of  grants  by  grantees  (secs.  703(14) 
and  713) .  Administrative  requirements 
found  in  this  subpart  apply  to  all  pro¬ 
grams  under  the  Act  'onless  stated  to  the 
contrary  for  any  specific  program. 

(b)  The  Secretary  will  provide  each 
grantee  with  the  specific  procedures  to 
be  followed  to  comply  with  the  require - 
molts  of  this  Subpart  A  (Sections  703 
(14)  and  713). 

(c)  Statutory  authority  for  Uie  regula¬ 
tions  contained  in  this  Part  98  may  be 
found  in  section  702(a)  of  the  Act,  as 
wdl  as  other  substantive  provisions  of 
the  Act.  Applicable  statutory  provisions, 
otho  than  setion  702(a) ,  are  noted  gen¬ 
erally  in  these  regulations. 

§  98.2  Payment. 

(a)  Advance  payments  will  be  made  to 
all  grantees  able  to  satisfy  the  following 
criteria  established  consistent  with 
Treasury  Department  regulations  (31 
CFR  Part  205),  and  Attachment  J  of 
PMC  74-7  (34  CFR  Part  256) :  (1)  dem¬ 
onstrated  willingness  and  ability  to  es¬ 
tablish  procedures  for  minimizing  ^e 
time  elapsing  between  the  transfer  of 
cash  and  its  disbursement  by  the  grant¬ 
ee;  (2)  establishment  of  substantially 
identical  procedures  for  advances  to  sub¬ 
grantees  and  other  secondary  recipi¬ 
ents;  (3)  a  financial  management  sys¬ 
tem  able  to  satisfy  the  requirements  of 
S  08.5;‘and  (4)  performance  of  all  other 
oUlgations  incident  to  the  receipt  of 
funcb  under  the  Act  to  the  satisfacti(xi 
of  the  RA.  Advance  payments  may  be 
made  by  means  of  a  letter  of  credit  or  a 
request  for  advance. 


(b)  When  the  grantee  is  unable  or  un¬ 
willing  to  satisfy  the  criteria  in  (a) 
above,  the  preferred  method  for  mairing 
payments  shall  be  reimbursement  of  dis¬ 
bursements  made  using  the  grantee’s  own 
cash. 

(c)  When  the  grantee  contracts  imder 
a  Joint  Funding  Simplification  Program 
he  may  authorize  direct  advances  from 
the  Department  of  Labor.  These  ad¬ 
vances  may  be  by  letter  of  credit  or  U.S. 
Treasury  check  under  that  contract. 

(d)  In  the  event  that  a  grantee  can¬ 
not  meet  the  criteria  for  advance  pay¬ 
ments  desribed  in  paragraph  (a)  of  this 
section  and  reimbursement  as  desribed 
in  paragraph  (b)  is  not  feasible,  arrange¬ 
ments  may  be  made  to  provide  cash  on  a 
working  capital  advance  basis,  as  de¬ 
scribed  in  §  98.4(c) . 

(e)  Grantees  should  use  minority 
banks  and  encourage  subgrantees  and 
contractors  to  do  the  same.  (Attachment 
A  of  FMC  74-7) . 

§  98.3  I..elter  of  credit. 

(a)  When  a  grantee  is  able  to  satisfy 
the  criteria  described  in  S  98.2(a) ,  grants 
will  be  financed  by  means  of  a  letter  of 
credit  when  the  following  conditions  are 
met; 

(1)  the  grant  is  for  $250,000  or  more; 

(2)  a  continuing  relationship  exists 
for  at  least  12  months; 

(3)  the  grantee  can  assure  that  the 
timing  and  amount  of  drawdowns  will 
be  as  close  as  possible  to  disbursement 
needs  as  provided  in  the  Department  of 
the  Treasury  Regulations  found  at  31 
CFR  205;  and 

(4)  the  grantee’s  accounting  system 
will  meet  the  recordkeeping  and  report¬ 
ing  requirements  of  this  subpart. 

§  98.4  Payment  by  Treasury  check. 

(a)  A  grantee  which  does  not  meet 
the  requirements  for  the  letter  of  credit 
must  submit  a  request  for  advance  or 
reimbursement  in  order  to  obtain  its 
cash  requirements  as  provided  in  Attach¬ 
ment  K  of  FMC  74-7.  The  RA  will  de¬ 
termine  whether  such  Treasury  check 
payments  will  be  made  on  an  advance, 
working  capital  advance,  or  reimburse¬ 
ment  basis.  In  making  such  a  determi¬ 
nation.  the  RA  will  consider  the  grantee’s' 
ability  to  satisfy  the  criteria  of  §  98.2(a) , 
particularly  the  accounting  and  record¬ 
keeping  capabilities  of  its  financial  man¬ 
agement  sjrstem. 

(b)  Grantees  are  authorized  to  sub¬ 
mit  the  request  for  advance  or  reim¬ 
bursement  at  least  monthly. 

(c)  Grantees  ineligible  for  advance 
financing  under  either  the  letter  of 
credit  or  request  methods  may  be  pro¬ 
vided  cash  on  a  working  capital  advance 
basis  when  they  lack  sufficient  working 
capital  to  be  placed  on  the  reimburse¬ 
ment  basis.  Under  this  procedure,  a  cash 
advance  is  made  to  the  grantee  to  cover 
its  expected  disbiu-sements  for  an  initial 
period  generally  geared  to  the  grantee’s 
disbursing  cycle.  The  grantee  is  there¬ 
after  reimbursed  for  its  actual  cash  dis¬ 
bursements  reported  on  the  Request  for 
Advance  or  Reimbursement  focm  OMB 
No.  29-R0223. 


(d)  Prime  sponsors  other  than  State 
and  local  governments  which  are  oper¬ 
ating  programs  under  Titles  I  and  n  may 
be  required  by  the  RA  to  maintain  spe¬ 
cial  bank  accounts,  as  provided  in  41 
CFR  1-30,  413-414.  Where  special  ac¬ 
counts  are  required,  all  receipts  of  grant 
funds  must  be  deposited  in  the  special 
account  and  all  grant  disbursements 
must  be  made  from  the  account.  The  RA 
may  also  require  the  use  of  special  bank 
accounts  by  secondary  recipients  if  the 
prime  sponsor  is  required  to  maintain  a 
special  account  unless  the  secondary  re¬ 
cipient  is  a  State  or  local  government 
unit. 

(e)  Advance  by  Treasury  check  will 
provide  for  advance  payments  through 
use  of  predetermined  payment  schedules 
or  upon  the  request  of  the  grantee.  W'hen 
the  request  method  is  used,  pajrments 
will  be  made  to  a  grantee  bas^  upon  a 
schedule  contained  on  the  Request  for 
Advance  or  Reimbursement. 

§  98.5  Financial  management  systems. 

(a)  Elach  grantee  and  subgrantee  shall 
maintain  a  financial  management  ssrstem 
which  complies  with  the  standards  in 
Attachment  G  of  FMC  74-7.,  In  general 
this  means  the  system  will  provide  ac¬ 
curate,  current,  and  complete  disclosure 
of  the  financial  results  of  each  program 
activity  by  title  of  the  Act,  including 
’Title  n  program  activities  by  each  area 
of  substantial  unemployment;  provide 
the  ability  to  evaluate  the  effectiveness 
of  program  activities;  include  an  audit 
program  which  provides  for  the  audit  of 
subgrantees  and  contractors  to  deter¬ 
mine  the  fiscal  integrity  of  financial 
transactions,  as  defined  in  paragraph 
98.6(e) ;  and  meet  the  reporting  require¬ 
ments  of  this  subpart. 

(b)  Each  grantee  and  subgrantee  shall 
maintain  its  fiscal  accounts  in  a  manner 
sufficient  to  permit  the  reports  required 
by  the  Secretary  to  be  prepared  there¬ 
from. 

(c)  To  be  acceptable  for  audit  under 
the  Act  a  R^xirt  of  Federal  Cash  Trans¬ 
actions,  Monthly  Progress  Report,  and 
Financial  Status  Report  shall  be: 

(1)  current  as  of  the  cut-off  date  of  the 
audit; 

(2)  taken  directly  from  or  linked  by 
worksheet  to  the  sponsor’s  books  of  orig¬ 
inal  entry; 

(3)  traceable  to  source  documenta¬ 
tion  of  the  unit  transaction;  and 

(4)  on  an  accrual  basis  as  provided  for 
in  FMC  74-7  Attachment  H  (with  the  ex¬ 
ception  of  the  Report  of  Federal  Cash 
Transactions).  Jn  cases  where  these 
financial  records  do  not  met  these  re- 
quirem^ts,  the  audit(»-  shall  submit  a 
letter  to  the  contracting  officer  within  tax 
days  of  such  a  determination  delineating 
the  reason  tor  such  a  determinatkm  and 
recommendations  as  to  the  action  re¬ 
quired  to  place  the  records  in  condition 
for  audit. 

§  98.6  Audit. 

(a)  The  Secretary  of  Labor,  the  Comp¬ 
troller  General  of  the  United  States,  or 
any  of  their  duly  authorized  ra>re8enta- 
tives,  shall  have  access  to  any  books, 
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documents,  pApers,  and  records  of  the 
State  and  local  government  and  their 
subgiantees  and  eontractors  which  are 
pertinent,  to  a  specific  grant  program 
imder  the  Act  for  the  purpose  of  making 
surveys,  audits,  examinations,  excerpts, 
and  transcripts  (sec.  713(2)). 

(b)  The  Secretary  shall  be  responsible 
for  scheduling  surveys,  audits  or  exami¬ 
nations  of  grantees  and  their  subgrant¬ 
ees  and  contractors.  These  schedules  will 
be  coordinated  with  the  grantee,  to  the 
extent  practical. 

(c)  The  Secretary  shall,  with  reason¬ 
able  frequency,  survey,  audit  or  examine, 
or  arrange  for  the  survey,  audit  or  ex¬ 
amination  of  grantees  and  their  sub¬ 
grantees  and  contractors  using  city  or 
state  auditors;  or  certified  or  licensed 
public  accountants.  Such  siirveys,  audits, 
or  examinations  shall  normally  be  con¬ 
ducted  annually  but  not  less  than  once 
every  two  years.  The  cost  of  the  Secre¬ 
tary’s  audits  shall  be  fimded  by  the  De¬ 
partment  of  Labor  and  shall  not  be  a  part 
of  the  grantees  administrative  cost  imder 
the  grant. 

(d)  Surveys,  audits  and  examinations 
wll  conform  to  The  Standards  for  Audit 
of  Oovemmental  Organizations,  Pro¬ 
grams,  Activities,  and  Functions,  Issued 
by  the  Comptroller  General  of  ^e  United 
States  and  guides  issued  by  the  Secretary. 
Surveys,  audits  or  examinations  con¬ 
tracted  by  the  Secretary  will  conform,  at 
a  minimum  to  the  first  element  of  the 
Comptroller  General’s  Standards:  An 
audit  to  determine  (1)  whether  financial 
opera^ns  are  properly  conducted,  (2) 
whether  the  financial  reports  are  fairly 
presented,  and  (3)  whether  the  available 
Information  Indicates  that  the  entity  has 
ccunplied  with  applicable  laws,  regula¬ 
tions,  and  administrative  requirements. 
(In  aiddition,  selected  Federal  audits  will 
Include  reviews  of  the  economy  and  effi¬ 
ciency  and/or  program  results  of  pro¬ 
grams  imder  the  Act.  As  a  result  of  such 
audits  a  report  including  appropriate 
recommendations  will  be  issued  to  the 
Employment  and  Training  Administra¬ 
tion)  .  Existing  audit  systems,  where  ac¬ 
ceptable  under  the  Comptroller  General’s 
Standards,  such  as  State  audits  of  city 
and  county  activities  will  be  used  to  the 
maximum  possible  extent  (sec.  713(1)). 

(e)  (1)  Each  grantee  shall  establish 
and  maintain  an  audit  program  for  its 
contractors  and  subgrantees  to  the  ex¬ 
tent  necessary  to  insure  adequate  finan¬ 
cial  management  and  conformance  with 
Federal  requirements. 

(2)  Each  grantee  shall  conduct  at 
least  once  every  two  years  an  indep^d- 
ent  audit  of  each  cimtractor  or  sub¬ 
grantee  providing  activities  and  services 
amounting  to  a  cost  of  $100,000  or  more 
during  one  grant  year.  Audits  of  those 
subgrantees  or  contractors  providing  ac¬ 
tivities  and  services  under  $10(h000  may 
be  conducted  on  a  sample  basis  as  coordi¬ 
nated  with  and  approved  by  the  Regional 
Administrator  for  Audit.  The  sample  se¬ 
lected  shall  include  at  least  twenty-five 
percoit  of  the  awards  of  less  than  $100,- 
000  during  a  two-year  period.  ’The  audit¬ 
ing  ot  contractors  and  subgrantees  on  a 
sample  basis  in  no  way  lessens  the  prime 


8poD8(»^s  responsibility  to  insure  that 
program  activlUes  and  related  costs  In- 
curred  by  contractors  and  subgrantees 
are  in  ctanpliance  with  Federal  require¬ 
ments  as  stated  in  paragraph  98.5(a). 
Fixed  price  contracts  for  nonprogram, 
administrative  type  procurements  such 
as  typewriter  maintenance,  administra¬ 
tive  supplies,  etc.,  do  not  require  inde¬ 
pendent  audits.  ’The  two-year  audit  pe¬ 
riod  shall  begin  with  Fiscal  Year  1976. 

(3)  Audits  may  be  conducted  by  cer¬ 
tified  or  llcmsed  public  accountants  un¬ 
der  contract  to  the  grantee,  by  the 
grantee,  or  by  State  and  local  govern¬ 
ment  audits  staff.  ’The  audits  required 
in  paragraph  (e)  (2)  of  this  section,  shall 
be  conducted  in  accordance  with  the  pro- 
vlsicm  of  paragraph  (d)  of  this  section. 
Copies  of  reports  of  audits  conducted  to 
ciMnply  with  paragraph  (e)(2)  of  this 
section  shall  be  sent  to  the  Regional  Ad¬ 
ministrator  for  Audit. 

(4)  The  cost  of  these  audits  are  allow¬ 
able  and  shall  be  charged  to  the  Admin¬ 
istration  cost  category. 

(f) (1)  Upon  making  a  new  grant  or 
a  significant  increase  in  the  funding  level 
of  an  on-going  grant,  the  Secretary  may 
conduct  a  preliminary  audit  survey  to 
evaluate  the  adequacy  of  the  grantee’s 
accounting  system  and  internal  controls 
as  established  by  these  regulations  in¬ 
cluding  but  not  limited  to  §S  95.14,  98.8, 
98.18,  98.24,  98.25,  98.26,  98.27,  and  98.31. 

(2)  On  the  basis  of  the  findings,  con¬ 
clusions  and  recommendations  of  the 
survey,  the  grantee  will  be  advised  in 
-writing  what  action,  if  any,  is  needed 
to  satisfy  Department  of  Labor  require¬ 
ments. 

(g)  (1)  Audit  reports  shall  be  written 
in  the  format  prescribed  by  the  Depart¬ 
ment  of  Labor  Audit  Program.  Previous 
audit  reports'  considered  relevant  and 
the  full  text  of  any  sponsor’s  conunents 
will  be  included  as  an  appendix  to  the 
report. 

(2)  Department  of  Labor  audit  reports 
will  be  distributed  by  the  appropriate 
Department  Regional  Administrator  for 
Audit. 

(3)  Grantees  shall  respond  In  writing 
to  the  findings,  conclusions  and  recom¬ 
mendations  in  the  audit  reports  when 
requested  to  do  so  by  the  RA.  Unless  an 
extension  of  time  is  expressly  granted, 
the  response  shall  be  submitted  to  the 
responsible  Regional  Administrator  with 
a  copy  to  the  respcmsible  Regional  Ad¬ 
ministrate  for  Audit  within  thirty 
calendar  days  from  the  date  of  Depart¬ 
ment  of  Labor  notification  ot  the  find¬ 
ings  and  recommendations. 

(4)  ’The  grantee  may  take  exception 
to  particular  findings  and  recommenda¬ 
tions.  Hie  rationale  for  such  exceptions 
should  be  included  in  the  response.  The 
response  should  point  out  corrections 
already  made  and  state  what  action  is 
proposed  and  the  estimated  completion 
date  of  such  action. 

(5)  The  RA  will  consider  the  grantee’s 
response  and  any  additional  information 
provided  by  the  prime  spimsor  when  de¬ 
termining  whether  specific  expenditures 
should  be  disallowed.  ’The  appropriate 
RA  will  notify  the  prime  sponsor  in  writ¬ 


ing  of  the  determinatlim  to  disallow 
expenditures. 

§  98.7  Reporting  requIremenU  ui  gen- 
end. 

(a)  Each  grantee  will  be  required  to 
submit  four  periodic  reports  which  will 
be  used  by  the  Secretary  to  assess  its 
performance  in  carrying  out  the  (dijec- 
ttves  of  the  Act.  These  four  r^rts  are: 
’Ihe  Program  Status  Summary,  The* 
Financial  Status  Report,  The  Quarterly 
Summary  of  Participant  (Characteris¬ 
tics  and  The  Report  ot  Federal  Cash 
Transactions.  In  additiim,  grantees 
may  from  time  to  time  be  required  to 
pr^>are  and  submit  reports  requested  by 
other  Federal  agencies  for  the  perform¬ 
ance  of  the  legal  respmisibillties  of  these 
agencies.  Detailed  descriptions  of  the 
four  r^xuts  are  in  the  Forms  Prepara- 
tion  Handbook. 

(b)  In  order  to  avoid  duplication  of 
payments  by  unemployment  Insurance 
and  CETA  programs,  prime  sponsors 
shall,  upon  request,  provide  SESA’s  a 
current  list  of  all  CETA  participants  en¬ 
rolled  in  their  programs  receiving  wages. 

§  98.8  Program  Slatos  Summary,  Finan¬ 
cial  Status  Report  and  Monthly  Re¬ 
port. 

The  Program  Status  Summary  (PSS) 
and  the  Financial  Status  Report  (FSR) 
will  be  used  to  measiue  accomplishments 
in  achieving  objectives  stated  in  the  Pro¬ 
gram  Planning  Siunmary  and  the  Budget 
Information  Summary,  respectively. 

(a)  Program  Status  Simunary.  Each 
grantee  will  include  the  following  items 
in  this  report  together  with  a  compari¬ 
son  of  the  same  it^ns  as  they  appear  in. 
the  Program  Planning  Summary: 

(1)  The  total  number  of  enrollments 
with  granted  funds  during  the  grant 
period; 

(2)  The  total  number  of  individuals 
(participants)  placed  in  unsubsidized 
employment  at  termination  from  the 
luroject  and  the  number  entering  school, 
oth^  training  or  military  service; 

(3)  The  level  of  enrollment  associated 
with  each  program  activity ; 

(4)  The  number  of  Individiu^  within 
each  significant  segment  of  ^e  popula¬ 
tion  being  served  by  the  program;  and 

(5)  The  objectives  and  accomplish¬ 
ments  other  than  those  established  by 
the  Secretary.  If  a  prime  sponsor  or 
eligible  applicant  elects  to  include  these 
other  activities  in  its  report,  they  will  be 
used  by  the  Secretary  in  Ms  evaluation 
of  the  performance  of  the  prime  sponsor 
or  eligible  applicant’s  program. 

(b)  Financial  Status  Report.  Each 
grantee  will  sulmUt  a  Financial  Status 
Report  (FSR)  which  includes  the  fol¬ 
lowing  items : 

(1)  The  distribution  of  total  accrued 
expenditures  among  program  activities 
and  percent  of  plan  accomplished; 

(2)  Indirect  costs  for  the  grant  period 
to  date; 

(3)  The  distribution  ol  total  accrued 
expenditures  to  date  by  cost  category; 
and 

(4)  A  certification  of  the  correctness 
of  the  costs  reported. 
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(c)  If  p>erfornumce  goals  are  not  be¬ 
ing  achieved,  the  RA  may  request  addi¬ 
tional  information  from  grantees  in¬ 
cluding  reasons  for  the  failure  to  achieve 
the  goals. 

(d)  The  reports  required  by  para¬ 
graphs  (a)  and  (b)  of  this  section  shall  be 
prepared  to  coincide  with  the  ending 
dattt  of  Federal  fiscal  year  quarters. 
These  reports  shall  be  sent  by  the  grantee 
to  be  received  by  the  RA  no  later  than  30 
days  after  the  end  of  the  reporting  pe¬ 
riod.  If  a  grantee’s  grant  period  ends  at 
a  date  other  than  the  Federal  fiscal  year 
quarter,  a  fifth  set  of  reports,  covering 
the  entire  grant  period  will  be  required. 
These  reports  shall  also  be  submitted  by 
the  grantee  to  the  Governor  of  the  State. 

(e)  Accountability  must  be  maintained 
by  the  grantee  for  each  of  the  activities 
authorized  under  the  Act.  Therefore,  sep¬ 
arate  reports  will  be  required  for  the 
Title  I  Grant,  the  Title  n  Grant  and  the 
special  grant. 

(f)  The  Secretary  reserves  the  right 
to  require  the  submittal  of  these  reports 
by  grantees  more  frequently  than  quar¬ 
terly  in  cases  of  major  deviation  from 
the  Program  Planning  Summary  and 
Budget  Information  Summary. 

(g)  Monthly  Progress  Report. 
Grantees  <H>erating  a  Title  n  funded 
program  shall  be  required  to  submit  the 
Mcmthly  Progress  Report  (MPR)  on 
which  they  will  record  the  cumulative 
participants  served  and  terminated,  the 
number  of  participants  on  board  at  the 
Old  of  the  month,  the  number  of  par¬ 
ticipants  who  had  lu'eviously  been  em¬ 
ployed  by  the  grantee  or  agent,  and  the 
actual  versus  planned  accrued  expendi¬ 
tures  cumulative  for  the  program  year 
to  the  end  of  the  month.  The  monthly 
r^x>rt  period  is  the  calendar  month.  This 
reix>rt  will  be  submitted  to  the  appro¬ 
priate  RA  no  later  than  10  working  days 
after  the  end  of  the  report  period.  Ihe 
monthly  report  will  be  phased  out  when 
economic  conditions  and  programmatic 
consideration  no  longer  warrant  its 
submission. 

(h)  Specific  procedures  for  meeting 
these  reporting  requirements  will  be  fur¬ 
nished  to  each  grantee  in  the  Forms 
Preparation  Handbook. 

§  98.9  Quarterly  Summary  of  Partici¬ 
pant  Characteristics. 

(a)  The  Quarterly  Summary  of  Par¬ 
ticipant  Characteristics  (QSPC)  con¬ 
tains  aggregate  characteristics  data  on 
all  participants  in  the  program.  The 
Summary  is  to  be  submitted  to  the  RA 
with  the  Program  Status  Summary  and 
Financial  Status  Report. 

(b)  The  Summary  will  include  char¬ 
acteristics  data  aggregated  for  all  par¬ 
ticipants,  as  set  forth  in  the  report  form 
and  will  include  data  on  all  participants 
terminated  frcmi  the  program  Including 
those  altering  unsubsidized  employment 
diuing  the  ra>orUng  polod. 

(c)  For  those  parUclpants  who  en¬ 
tered  employment  during  the  report  pe¬ 
riod.  the  Summary  win  also  aggregate 
the  average  wage  before  enrollment  and 
at  terminatlim. 


'  (d)  A  separate  report  will  be  required 
for  Title  I,  Title  n  and  special  grants. 

(e)  Specific  ra>orting  procedures  and 
appropriate  definitions  will  be  furnished 
to  each  grantee  in  the  Forms  Preparation 
Handbook. 

(f)  This  report  will  be  submitted  by 
the  grantee  to  the  Governor  of  the  State. 

§  98.10  Report  of  Federal  Ca8h  Trana- 
actiouK. 

(a)  E^ach  grantee  shall  submit  peri¬ 
odically  a  report  of  Federal  cash  trans¬ 
actions.  The  report  will  be  used  to  moni¬ 
tor  cash  advances  and  to  obtain  disburse¬ 
ment  information.  This  report  will  be 
submitted  monthly  by  each  grantee  re¬ 
ceiving  annual  grants  totalling  $1  million 
or  more,  and  quarterly  by  other  grantees 
(sec.  713(3)). 

(b)  Specific  reporting  procedures  will 
be  furnished  to  each  grants  in  the  Forms 
Preparation  Handbook. 

§  98.1 1  Reallocation  of  funds. 

(a)  General.  The  Secretary  may  real¬ 
locate  funds  from  a  grantee  under  the 
circumstances  and  in  accordance  with 
the  procedures  described  in  this  section 
(secs.  103(i)  and  702(b)). 

(b)  Reallocation  based  on  nonper¬ 
formance.  (1)  Pursusmt  to  section  702(b) 
of  the  Act,  when  the  Secretary  considers 
through  review  of  the  grantee’s  reports, 
monitoring  or  auditing  of  the  program 
that  its  performance  may  be  inadequate 
or  that  it  may  have  failed  to  comply  with 
the  Act  or  regulations,  he  shall  ^ve  due 
notice  and  opportunity  for  a  public  hear¬ 
ing  as  provided  in  subpart  C. 

(2)  If  the  Secretary  then  decides  to 
reallocate  funds  based  on  a  ground  set 
forth  in  paragraph  (b)(1)  of  this  sec¬ 
tion.  he  shall: 

(1)  revoke  the  grantee's  plan  for  the 
area,  in  whole  or  in  part; 

(ii)  make  no  further  payments  un¬ 
der  the  Act  to  the  grantee,  to  the  ex¬ 
tent  which  he  deems  necessary;  and 

(iii)  notify  the  grantee  of  the  amoimt 
of  fimds  which  shall  be  returned  from 
unexpended  funds  paid  to  the  grantee 
during  that  fiscal  year. 

(3)  The  Secretary  shall  make  provi¬ 
sion  for  the  reallocation  of  funds  to  be 
used  by  the  State  or  other  alternative 
prime  sponsor  to  service  the  area  which 
was  served  by  the  prime  sponsor  before 
the  reallocation,  or  the  Secretary  may 
serve  such  an  area  directly.  (See  §  95.20) . 

(c)  Reallocation  based  on  need.  (1)  In 
a  limited  number  of  circumstances,  the 
Secretary  may  determine  that  the  un¬ 
obligated  portion  of  a  grantee’s  Title  I 
grant  should  be  reallocated  to  another 
area  because  the  funds  are  not  needed 
where  they  were  originally  allocated. 
Such  reallocaticms  may  be  made  only 
after  the  ninth  month  of  the  fiscal  year 
for  which  the  grant  was  made. 

(2)  Before  reallocating  funds  as  set 
forth  in  paragrai^  (c)(1),  the  Secre¬ 
tary  must  determine  that: 

(i)  the  grantee’s  plan  will  be  carried 
out  without  expending  all  the  fimds 
previously  made  available  for  that  plan; 
and 


(ii)  the  excess  funds  identified  under 
paragraph  (c)  (2)  (i)  cannot  reasonably 
be  expected  to  be  needed  in  the  follow¬ 
ing  grant  period. 

(d)  Reallocation.  When  the  Secretary 
detem^ines  that  fuhds  should  be  re¬ 
allocated  based  on  the  criteria  in  para¬ 
graph  (c) ,  he  will  take  the  following  ac¬ 
tions; 

(1)  Notice  of  intent  to  reallocate 
funds.  When  the  Secretary  determines 
that  a  reallocation  is  appropriate,  he  will 
notify  the  grantee  and  the  appropriate 
Governor  of  the  proposed  action  to  re¬ 
move  funds  from  the  grant.  The  notice 
shall  include  the  basis  for  the  proposed 
reallocation. 

(2)  Comments  by  prime  sponsor  or 
eligible  applicant  and  the  Governor.  The 
grantee  and  the  Governor  will  be  invited 
to  submit  comments  on  a  proposed  real- 
location  of  funds  out  of  their  area.  These 
comments  shall  be  submitted  to  the  ap¬ 
propriate  RA  within  30  days  of  receipt  of 
the  notice.  The  Secretary  shall  consider 
these  comments  before  making  a  final 
determination  to  reallocate. 

(3)  Notification  of  final  determina¬ 
tion.  After  reviewing  any  comments  sub¬ 
mitted  by  the  grantee  or  Governor,  the 
Secretary  will  notify  them  of  his  deci¬ 
sion.  A  final  (Jecision  to  reallocate  fimds 
of  a  grantee  will  be  published  in  the  Fed¬ 
eral  ReCister  and  a  modification  will  be 
made  to  the  grant. 

(4)  Reallocation  procedures.  In  reallo¬ 
cating  such  funds  to  supplement  other 
grantee  grsmts,  the  Secretary  shall  first 
consider  the  need  for  additional  funds 
by  other  grantees  within  the  same  State. 
A  decision  to  increase  a  grantee’s  grant 
with  reallocated  funds  will  not  be  made 
without  prior  consultation  with  the 
errantee  as  to  how  the  funds  will  be  ex¬ 
pended,  and  prior  notification  to  the 
Governor.  Such  a  decision  will  be  pub¬ 
lished  in  the  Federal  Register  with  an 
announcement  of  the  grantee  (s)  re¬ 
ceiving  additional  allocations  and  the 
amounts. 

§  98.12  Allowable  Federal  costs. 

(a)  General.  Except  as  modified  in 
these  regulations,  Federal  funds  granted 
under  the  Act  may  be  expended  only  for 
purposes  permitted  under  the  provisions 
of  Part  1-16  of  Title  41  of  the  C\>de  of 
Federal  Regulations;  41  CFR  1-15.2 
which  applies  to  commercial  and  n<Hi- 
proflt  organizations;  41  CFR  1-15.3 
which  applies  to  educational  institutions; 
and  41  CFR  1-15.7  which  applies  to  State 
and  local  govemmeots.  AllowaUe  costs 
include  both  direct  and  indirect  costs. 
Costs  are  intended  to  be  directed  to  in¬ 
crease  the  employability  of  participants. 

(1)  Direct  and  Indirect  Costs.  Direct 
costs  are  those  which  can  be  identified 
specifically  with  a  particular  cost  objec¬ 
tive  such  as  an  organizational  unit,  func- 
ticm  or  object,  as  well  as  ultimate  cost 
objectives  Including  specific  grants,  proj¬ 
ects,  contracts,  and  other  activities.  In¬ 
direct  costs  are  those  costs  (rf  a  grantee 
organizaUon  which  are  not  readily 
Identifiable  with  a  particular  function  or 
project  but  nevertheless  are  necessary  to 
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the  general  operation  of  the  grantee  or¬ 
ganization  and  the  conduct  of  the  ac¬ 
tivities  it  performs.  Indirect  costs  are 
usually  grouped  into  a  common  pool  and 
distributed  to  those  activities  which 
benefit  from  them  through  the  expedient 
of  an  indirect  cost  rate. 

(2)  Policies  and  Procedures.  Cost  allo¬ 
cation  plans  including  indirect  cost  rate 
propos^  shall  be  developed  and  ap¬ 
proved  in  accordance  with  the  applicable 
cost  principles  and  procedures  set  forth 
in  41  CPR  1-3.7  and  1-15.  Whenever  costs 
Jointly  serve  one  or  more  CETA  titles  and 
CETA  is  the  only  source  of  funding,  a 
cost  allocation  plan  must  be  developed  to 
allocate  those  costs  among  the  titles  if 
these  are  shared  services.  These 'plans 
are  to  be  used  and  retained  for  future 
audits.  Where  there  are  miiltiple  sources 
of  funding,  such  as  other  Federal  pro¬ 
grams  or  State  or  local  funded  programs 
simultaneously  operated  by  the  grantee 
organization,  a  cost  allocation  plan  is 
necessary  if  there  are  shared  services. 
This  cost  allocation  plan  must  equitably 
allocate  costs  between  the  programs  (and 
within  the  CETA  program,  among  the 
various  titles) . 

(1)  Cost  allocation  plans  of  State  prime 
sponsors  must  be  approved  in  advance  by 
the  Department. 

(il)  Cost  allocation  plans  of  other 
prime  sponsors  shall  be  submitted  to  the 
Department  for  negotiation  and  ap¬ 
proval  only  when  specifically  requested  to 
do  so.  Otherwise,  the  plans  are  to  be  re¬ 
tained  for  future  audits. 

(b)  Restriction  on  use  of  funds.  (1)  (1) 
Federal  f  imds  used  for  public  service  em¬ 
ployment  programs  under  Title  I  and  for 
any  program  under  Title  n  of  the  Act 
shall  not  be  used  for  the  acquisition  of  or 
for  the  rental  or  leasing  of  administra¬ 
tive  supplies,  equipment,  materials  or 
real  property,  whether  these  expenses  are 
budgeted  as  a  direct  or  Indirect  cost,  pro¬ 
vided  however  that  training  materials, 
work  tools,  imiforms  or  other  equipment 
ordinarily  provided  by  the  employer  to 
his  regular  employees,  and  which  are  for 
the  benefit  and  ownership  of  the  partici¬ 
pants  may  be  considered  fringe  benefit 
costs  for  public  service  emplojrment  par¬ 
ticipants  (sec.  208(a) (7) ) . 

(il)  The  10  percent  of  funds  used  by  a 
prime  sponsor  or  an  eligible  iq}pllcant 
for  public  service  employment  programs 
imder  Title  I  and  Title  n,  after  the  90 
percent  requirement  of  i  96.36(a)  is  met, 
may  be  used  for  administration,  training, 
and  supportive  services,  Includ^  eq\iip- 
ment  and  materials  used  in  the  training 
of  participants,  as  defined  in  i  98.12(f) 
(4)  of  this  subtiUe  (sec.  205(b),  205(c) 
(14),  210). 

(2)  No  fluids  granted  under  the  Act 
may  be  used,  directly  or  indirectly,  as  a 
contribution  for  the  purpose  of  obtain¬ 
ing  Federal  funds  under  any  other  law  of 
the  United  States  which  requires  a  con¬ 
tribution  from  the  grantee  in  order  to 
receive  such  fimds,  except  if  authorized 
under  that  law.  However,  the  use  of 
funds  granted  under  the  Act  as  a  match¬ 
ing  contribution  in  order  to  obtain  addi¬ 
tional  funds  under  the  Act  is  not  pro¬ 
hibited. 
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(3)  Unless  otherwise  provided  in  parts 
94-99,  funds  provided  under  one  title  of 
the  Act  may  not  be  used  to  supp<Ht  costs 
of  another  title  (Attachment  A  of  FMC 
74-4). 

(c)  Expenditures  for  repairs,  mainte¬ 
nance  and  capital  improvements  and 
construction.  (1)  Title  I  funds  may  not 
be  expended  for  new  construction  (in¬ 
cluding  additions  to  existing  facilities) 
but  may  be  expended  for  building  repairs, 
maintenance  and  capital  improvements 
to  existing  facilities.  These  costs  must 
be  related  to  a  facility  or  building  which 
is  used  primarily  for  programs  under 
the  Act  or  an  approved  winterization 
program  (sec.  702(b)). 

(2)  No  funds  for  new  construction  (in¬ 
cluding  additions  to  existing  facilities) 
are  allowable  under  the  Act  except  as 
part  of  a  training  program  in  a  con¬ 
struction  occupation  or  for  the  payment 
of  wages  for  public  service  employment 
participants.  Training  costs  may  include 
such  items  as  instructors’  salaries,  train¬ 
ing  tools  and  books,  and  allowances  or 
wages  to  participants  (if  appropriate) 
but  may  not  include  materials  used  in 
construction  or  land  acquisitions.  Con¬ 
struction  costs  for  training  programs 
shall  be  allowable  only  when  such  con¬ 
struction  would  not  normally  be  per¬ 
formed  by  an  outside  contractor. 

(d)  Allowable  cost  categories.  Allow¬ 
able  costs  shall  be  reported  against  the 
following  cost  categories;  Administra¬ 
tion;  wages;  training;  fringe  benefits; 
allowances  and  services  (secs.  208(e), 
313(b),  703(12)). 

(1)  Costs  are  allocable  to  a  particular 
cost  category  to  the  extent  of  benefits 
received  by  such  category. 

(2)  All  grantees  are  required  to  plan, 
control,  and  report  expenditures  against 
the  aforementioned  cost  categories. 

(3)  All  grantees  are  responsible  for 
assuring  that  subgrantees  and  contrac¬ 
tors  plan,  control,  and  report  expendi¬ 
tures  against  the  aforementioned  cost 
categories. 

(4)  When  required  by  section  98.24  of 
this  Part  or  State  Unemployment  Insur¬ 
ance  Laws  to  pay  unemployment  insur¬ 
ance  costs,  prime  sponsors  shall  plan  for 
those  obligations  to  be  Incurred  during 
the  grant  year.  This  responsibility  in¬ 
cludes  imemployment  insurance  charge 
which  will  be  incurred  by  sub^antees 
and  ccmtractors  because  of  imemploy¬ 
ment  Insurance  liabilities  incurred  under 
programs  under  the  Act. 

(e)  Classification  of  costs  by  category. 
The  following  principles  shall  be  followed 
in  classifying  costs  by  cost  category; 

(1)  Participants’  wages  shall  be 
charged  to  wages. 

(2)  Participants’  fringe  benefits  shall 
be  charged  to  fringe  benefits  (premiums 
for  insurance  with  comparable  coverage 
to  workmens  compensaticm  for  partici¬ 
pants  enrolled  in  classroom  training  and 
services  to  participants  is  considered  to 
be  a  training  or  service  cost  as  appro¬ 
priate)  . 

(3)  Allowances  paid  to  program  par¬ 
ticipants  shall  be  charged  to  allowances. 

(4)  Training  costs  consisting  of  goods 
and  services  which  directly  and  imme- 
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diately  affect  program  participants  shall 
be  charged  to  training.  Such  costs  should 
be  those  Incurred  for  instruction  of  par¬ 
ticipants  in  either  a  work  environment 
or  classroom.  Goods  and  services  which 
have  direct  and  Immediate  Impact  on 
participants  are  limited  to  those  actually 
involved  in  the  participant  training 
pr(K:e8s  itself  as  opposed  to  those  which 
are  supportive  of  that  process.  For  ex¬ 
amples  of  trainteig-r^ted  costs  which 
may  and  may  not  be  charged  to  training 
see  paragraph  (f)(4).  Training. 

(5)  Supportive  and  manpower  services 
costs  which  consist  of  goods  and  services 
which  directly  and  immediately  affect 
program  participants  shall  be  charged  to 
Services.  Goods  and  services  considered 
to  have  direct  and  immediate  impact  on 
participants  are  limited  to  those  actually 
involv^  in  the  process  of  providing  par¬ 
ticipants  with  supportive  and  manpower 
s»:^ces  as  opposed  to  those  which  are 
ancillary  to  that  process.  For  examples 
of  services-related  costs  which  may  and 
may  not  be  charged  to  Services  see  para- 
graidi  (f)  (5) ,  Services. 

(6)  Administration  costs  shall  consist 
of  all  indirect  and  direct  costs  associated 
with  the  management  of  the  grant.  Such 
costs  are  those  which  do  not  directly  and 
immediately  benefit  participants  but  are 
necessary  for  effective  delivery  of  direct 
participant  benefits.  These  costs  are  gen¬ 
erally  identified  with  supervision,  and 
management,  fiscal  and  recordkeeping 
systons.  'These  costs  shall  also  include 
the  administration  costs  both  direct  and 
indirect  of  subgrantees  and  contractors. 
For  examples  of  administration  costs  see 
paragraph  (f)  (6) ,  Administration. 

(7)  When  contractors  bill  the  grantee 
with  a  single  unit  charged  containing 
costs  which  are  chargeable  to  more  than 
one  cost  category  the  grantee  will  en¬ 
deavor  to  obtain  the  detail  necessary  to 
charge  these  costs  to  the  proper  cost 
categories.  For  unit  charges  such  as  tui¬ 
tion  fees  for  which  the  necessary  detail 
cannot  be  provided,  an  estimate  of  the 
breakdown  of  the  single  unit  charge 
among  cost  categories  will  be  obtained; 
except  when  such  unit  charges  are 
normally  billed  as  a  single  charge  and 
the  cumulate  amount  of  the  common 
charges  such  as  tuition  fees  and  doctors’ 
bills  do  not  occeed  $25,000.  These  ex¬ 
empted  charges  do  not  need  to  be  pro¬ 
rated  among  the  ben^tting  categories 
but  can  be  charged  to  the  category  re¬ 
ceiving  the  most  benefit.  Any  profit  (or 
loss)  should  be  prorated  among  all  the 
affected  cost  categories. 

(8)  Classification  of  equipment  costs 
present  special  problems  since  many 
items  of  equipment  can  be  used  for  vari¬ 
ous  purposes.  In  the  case  of  multiuse 
equipment  there  must  be  a  proration  of 
cost  or.  If  there  is  a  predominant  usage 
relating  to  one  cost  category,  a  charge 
shall  be  made  to  that  cat^ory. 

(9)  Any  single  cost  such  as  staff 
salaries  and/or  fringe  ben^ts,  which  is 
properly  chargeable  to  more  than  one 
cost  category  shall  be  prorated  among 
the  affected  categories. 

(f)  FoUovHng  are  examples  of  cost 
properly  chargeable  to  each  of  the  cost 
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categories — (1)  Wages.  AB  waces  paid 
to  participantB  recelylng  on-ihe-Job 
training  in  public  or  pitrate  nomiroflt 
orgaizations,  and  all  wages  paid  to  par¬ 
ticipants  in  transitional  subsidized  em¬ 
ployment  and  in  wortt  experience  will  be 
allowed.  Cost  of  lirlng  increases  are  con¬ 
sidered  wages.  Wages  paid  to  participants 
wbfle  receiving  on-the-job  training  from 
a  private  employer  organized  for  profit 
cannot  be  supported  by  ftmds  tmder  the 
Act  (sec.  101(5)). 

(2)  Fringe  heneHts.  Allowable  fringe 
benefit  costs  for  participants  include, 
but  are  not  limited  to  the  following: 
annual,  sick,  court  and  military  leave 
pursuant  to  an  approved  leave  system; 
employer’s  contribution  for  social  secu¬ 
rity,  employees’  life  and  health  Insurance 
plam,  unemplosrment  instirance,  work¬ 
men’s  compensation  insurance;  retire¬ 
ment  benefits  provided  such  benefits  are 
granted  tmder  an  approved  plan;  and 
such  training  materials,  work  to(ds,  uni¬ 
forms,  or  other  egnipment  which  may  be 
charged  to  the  fringe  benefits  category 
tmder  Public  Service  Employment  pro¬ 
grams,  in  accordance  with  f  98.12(b)  (1). 
Unemployment  Insurance  costs  are  al¬ 
lowable  fringe  benefits  and  shall  be 
charged  to  the  grant  as  they  are  in¬ 
curred.  Cost  of  living  increases  may  not 
be  charged  to  fringe  benefits. 

(3)  Allowances.  AH  allowances  paid 
to  program  participants  pursuant  to 
§  95.34  (rf  this  title  shall  be  charged  to 
this  cost  category. 

(4)  Training.  Training  costs  include, 
but  are  not  limited  to  the  following:  Sal¬ 
aries,  fringe  benefits,  equipment,  and 
supplies  of  persoimel  engaged  in  provid¬ 
ing  training;  books  and  other  teaching 
aides;  equipment  and  materials  used  in 
providing  training  to  participants;  class¬ 
room  space  and  utilities  costs;  aM  that 
part  of  tuition  and  entrance  fees  which 
represent  instructional  costs  having  a  di¬ 
rect  and  immediate  impact  on  partici¬ 
pants  (see  section  98.12(e)  (7)  for  ex¬ 
ceptions).  The  following  are  examples 
of  costs  not  properly  chargeable  to 
training:  Oeneral  and  administrative 
costs  of  the  training  facility,  supervision, 
clerical  support  for  non-instructors,  and 
tralzdng  (skill  maintenance  and  upgrad¬ 
ing)  of  instructors,  staff  travel  except 
when  such  travel  is  an  Integral  part  of 
the  instruction,  costs  of  non-classroom 
space  and  utOities,  tranqwrtation  of 
partldpantE  to  training  sites,  and  costs 
of  processing  allowance  payments.  The 
compensation  of  individuals  who  both 
Instruct  and  supervise  other  instructors 
must  be  prorated  among  the  Training 
».nA  Administration  cost  categories  on 
the  basis  of  time  records  or  other  equi¬ 
table  means.  Slmilaxiy,  tultloii  fees  and 
the  costs  of  supplies  used  in  the  course  of 
both  puUcipant  Instruction  and  other 
activities  should  be  prorated  among  the 
beneflttlng  uses. 

(5)  Services.  (1)  Sendees  Include,  but 
are  not  hmttod  to  supportive  and  man¬ 
power  services,  as  set  forth  in  195.33 
(d)(5). 

(ID  Supportive  services  include  child 
care,  health  oare,  medical  and  dental 
services,  residential  support,  assistance 
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in  securing  bonding,  transportation,  and 
family  planning. 

(iff)  Idanpower  services  Include  out¬ 
reach,  intake  and  assessment,  orienta¬ 
tion,  counseling.  Job  development,  and 
Job  placement. 

(iv)  Allowable  services  costs  include, 
but  are  not  limited  to  salaries  and  fringe 
benefits,  space,  utility,  equipment  and 
travel  costs  ahen  an  integral  part  of  the 
Job,  of  personnel  engaged  in  providing 
services  to  participants;  and  that  part 
of  single  unit  charges  for  child  care, 
health  care,  and  other  services  which 
represent  only  the  costs  of  services  di¬ 
rectly  beneficial  to  participant  (see 
S  98.12(e)  (7)  for  exceptions).  Transpor¬ 
tation  of  participants  is  properly  charge¬ 
able  to  services. 

(v)  The  following  are  examples  of 
costs  not  properly  chargeable  to  Serv¬ 
ices:  General  and  administrative  costa 
of  the  services  provided;  supervision, 
clerical  support,  staff  training,  travel  of 
supervisory  staff,  rent  and  other  facili¬ 
ties  costs  (except  as  provided  for  tn  (Iv) ) . 
and  costs  of  supplies,  materials,  and 
equipment  not  used  (firstly  in  providing 
services  to  participants. 

(6)  Administrative  costs,  (i)  Admin¬ 
istrative  costs  shall  be  limited  to  those 
necessary  to  effectively  operate  the  pro¬ 
gram.  They  shall  not  exceed  20  percent 
.  of  the  total  planned  costs  for  all  pro¬ 
gram  activities  other  than  public  serv¬ 
ice  employment  unless  the  Program  Nar¬ 
rative  Description  under  S  95.14(b)  (2) 

(i)  sets  forth  an  explanation  of  how  all 
Administration  costs  have  been  deter¬ 
mined  and  a  detailed  documentation  to 
support  that  amoimt.  The  restriction  on 
the  use  of  funds  for  administration  in 
public  -service  employment  programs  is 
set  forth  in  S  96.36  (sec.  108(d)(2)). 

(ii)  Supportive  costs  are  comprised  of 
general  and  administrative  costs,  over¬ 
head,  and  similar  cost  groupings  rep¬ 
resenting  the  general  management  and 
support  fimctions  of  an  organization  as 
well  as  secondary  management  and  sup¬ 
port  functlmis  at  the  bureau  or  division 
lev^  Included  are  salaries  and  fringe 
benefits  of  personnel  engaged  in  execu¬ 
tive,  fiscal,  personnel  legal,  audit,  pro¬ 
curement,  data  processing,  communica¬ 
tions,  maintenance.  and  similar 
functions,  related  materials,  supplies, 
equipment,  office  space  costs,  and  staff 
training. 

(ill)  Direct  program  costs  which  are 
not  an  Integral  part  of  training  and  serv¬ 
ices  provided  partioipants  are  comprised 
of  goods  and  services  which  neither  con¬ 
tribute  to  the  general  management  and 
support  functions  of  an  organ  tzatlon  nor 
directly  and  immediately  affect  partici¬ 
pants.  Included  are  direct  program  sal¬ 
aries  and  fringe  benefits  of  such  admin¬ 
istrative  positions  as  supervisors,  pro¬ 
gram  analysts,  labor  marimt  analysts, 
and  project  directors.  Additionally,  all 
costs  oi  clerical  personnel,  materials, 
supplies,  equipment,  space,  utilities,  and 
travel  whl^  are  identifiable  with  these 
direct  program  administration  posltlans 
Rhaii  be  charged  to  administration.  Some 
examides  of  administrative  costs  are  the 
salary  of  a  clerical  assistant  to  a  super¬ 


visor,  that  part  of  an  Instructor’^  salary 
representing  time  spent  supervising 
oth«r  Instructors,  de^-top  supines  used 
by  supervisors  and  in  general  office  ad¬ 
ministration,  rent,  depreciatiem  or  main¬ 
tenance  of  non-classroom  space,  staff 
training,  consultants  services  under  con¬ 
tract  not  involving  direct  training  or 
senses  ta  participants,  costs  incurred 
in  the  establidunent  and  maintenance  of 
State  Manpower  Services  Councils,  or 
prime  sponsor’s  Planning  Councils  or  in 
publishing  a  Comprehensive  Manpower 
Plan,  and  costs  of  monitoring  and  pro¬ 
viding  technical  aslstance  to  contractors 
and  subgrantees. 

(iv)  Services  normally  chargeable  to 
Administration  when  performed  by  staff 
personnel  shall  be  charged  to  Wages  or 
Fringe  Benefits,  as  appropriate,  when 
performed  by  program  participants. 

(g)  Travel  costs.  (1)  The  cost  of  par¬ 
ticipant  travel  and  staff  travel  necessary 
for  the  operation  or  administration  of 
programs  under  the  Act  is  allowable  as 
provided  herein. 

(2)  Travel  costs  of  the  Governor  of  a 
State  or  the  chief  executive  of  a  politi¬ 
cal  subdivision,  (and  their  immediate 
staff  but  that  do  not  have  continuing 
programmatic  responsibilities),  are  al¬ 
lowable  only  if  the  travel  {qieclfically  re¬ 
lates  to  programs  under  the  Act  and  is 
aivroved  in  advance  by  the  RA.  These 
costs  shall  be  charged  to  administration. 

(3)  ’Travel  costs  of  other  governmen¬ 
tal  officials  charged  with  overall  govern¬ 
mental  responsibilities  are  allowable  if 
costs  specifically  relate  to  programs  un¬ 
der  the  Act.  Prior  approval  by  the  RA  is 
not  required.  These  costs  shall  be 
charged  to  administration. 

(4)  Travel  costs  for  administrative 
staff,  including  participants  in  adnfin- 
istratlve  positiems,  are  allowable  when 
the  travel  is  specifically  related  to  the 
operation  of  programs  under  the  Act 

(5)  Travel  costs,  based  on  milMge,  for 
participants  using  their  personal  auto¬ 
mobiles  in  the  performance  of  their  Jobs 
are  allowable  if  the  employing  agency 
normally  reimburses  its  other  employees 
in  this  way.  These  costs  shall  be  charged 
to  fringe  benefits. 

(6)  Travel  costs  to  enable  participants 
to  obtain  employment  or  to  participate 
in  programs  under  the  Act  are  allowable 
as  supportive  services  but  shall  be  re¬ 
stricted  to  the  grantee’s  jurisdiction  or 
within  daOy  commuting  distance. 

§  98,13  Alloeation  of  allowaMe  costs 
amemg  prograia  activities. 

The  program  activities  against  which 
program  costs  shall  be  planned,  con¬ 
trolled  and  reported  upon  are:  classroom 
training;  on-the-Job  training;  public 
service  employment;  work  experience; 
services  to  participants  and  other  activi¬ 
ties.  The  cost  categories  under  each  of 
these  activities  are  defined  in  S  98.12(e). 
The  extent  to  which  these  cost  categories 
are  chargeable  to  specific  program  ac¬ 
tivities  is  set  forth  bdow  (sec.  101),  ex¬ 
cept  when  the  option  provided  under 
9  05AS(d)  (7)  is  exercised  by  the 
grantee.  When  the  option  in  9  95A3(d) 

(7)  is  exercised,  wages  and  fringe  bene- 
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fits  may  be  charged  to  classroom  train¬ 
ing  and  allowances  may  be  charged  to 
on-the-Job  training,  public  service  em¬ 
ployment.  or  work  experience,  aa 
appropriate. 

(a)  Classroom  training.  Cost  catego¬ 
ries  chargeable  are:  administration, 
training,  allowances,  and  services. 

(b)  On-the-job  training.  Cost  catego¬ 
ries  chargeable  are:  wages  and  fringe 
benefits  (attributable  to  public  or  private 
nonprofit  employers  only) ;  administra¬ 
tion;  training;  and  services. 

(c)  Public  service  employment.  Cost 
categories  chargeable  are;  administra¬ 
tion,  wages,  fringe  benefits,  services  and 
training. 

(d)  Work  experience.  Cost  categories 
chargeable  are:  administration,  training, 
services,  wages  and  fringe  benefits. 

(e)  Services  to  participants.  Cost  cate¬ 
gories  chargeable  are : 

(1)  Allowances.  This  includes  all  al¬ 
lowances  paid  for  short  periods  of  time 
to  participants  who  are  registered  for 
training,  but  are  waiting  for  startup  of  a 
component. 

(2)  Services.  This  includes  all  man¬ 
power  and  supportive  services  including 
post-placement  services  which  are  not 
part  of  another  program  activity  and 
which  are  provided  to  participants  by  a 
prime  sponsor,  eligible  applicant,  con¬ 
tractor  or  subgrantee. 

(3)  Administration.  This  includes  all 
allowable  administrative  costs  directly 
associated  with  this  activity  and  a  pro 
rata  share  of  each  prime  sponsor  or  eligi¬ 
ble  applicant’s  administrative  costs  un¬ 
der  the  Act  not  directly  associated  with 
any  program  activity. 

(f)  Other  activities.  Costs  categories 
chargeable  are:  administration,  training, 
allowances,  and  services. 

§  98.14  Basic  personnel  standards  for 
grantees. 

(a)  Each  prime  sponsor  and  eligible 
applicant  shall  assure  that  It  will  main¬ 
tain  pwBonnel  policies  and  intictices  for 
Its  employees  In  accord  with  State  and 
local  laws  and  regulations  that  ade¬ 
quately  refiect  the  merit  principles  de¬ 
clared  in  the  Intergovernmental  Person¬ 
nel  Act  (IPA)  of  1970  (Pub.  L.  91-648) . 
Prime  spemsors  may  meet  this  reqtilre- 
ment  by  certifying  compliance  with  uni¬ 
form  Federal  Standards  for  a  Merit  Sys¬ 
tem  of  Personnel  Administration  (45 
CFR  Part  70)  Including  any  amendments 
thereto  (sec.  703(14) ) . 

(b)  Except  as  provided  in  paragraph 

(c)  of  this  section,  any  prime  sponsor  or 
eligible  applicant’s  personnel  system  that 
has  not  been  certified  previously  as  meet¬ 
ing  these  standards  for  other  Federal 
grant  programs  shall  provide  to  the  RA 
for  approval  a  plan  indicating  steps  it 
will  take  to  provide  for  merit  based  per¬ 
sonnel  system  coverage.  Hie  plan  shall 
include  the  date  by  which  It  will  be 
completed.  This  plan  shall  be  submitted 
to  the  RA  witl^  90  days  of  the  effective 
date  of  the  first  CETA  grant  signed  by 
the  prime  sponsor  after  October  1,  1976. 

(c)  Any  nongovernmental  prime  spon- 
s(H‘,  or  administrative  unit  for  a  con¬ 
sortium  which  Is  not  a  unit  of  govern¬ 


ment,  Is  not  subject  to  the  requirements 
of  paragraphs  (a)  and  (b)  of  this  sec¬ 
tion.  A  consortium  administered  by  one 
of  the  member  governments  or  a  unit 
thereof  or  a  unit  of  government  nbt  a 
member  shall  be  subject  to  paragraphs 

(a)  and  (b)  of  this  section. 

(d)  Units  exempt  under  paraerraph  (c) 
of  this  section  shall  insure  equal  employ¬ 
ment  opportunity  based  on  objective 
standa^  of  recruitment,  selection,  pro¬ 
motion.  classification,  compensation,  per¬ 
formance  evaluation,  and  employee  man¬ 
agement  relations  refiective  of  the  prin¬ 
ciples  contained  in  IPA. 

(e)  Prime  sponsors  and  eligible  appli¬ 
cants  are  encouraged  to  Include  on  their 
staffs  individuals  who  are  representative 
of  the  population  to  be  served  by  the 
program. 

§  98.15  AdjustmciilH  in  payments. 

(a)  If  any  ftmds  are  expended  by  a 
grantee,  subgrantee,  or  employing  agency 
in  violation  of  the  Act,  the  regulations 
or  grant  conditions,  the  Secretary  may 
make  neces^ry  adjustments  in  pay¬ 
ments  on  account  of  such  expendittires. 
He  may  draw  back  imexpended  funds 
which  have  been  made  available  in  order 
to  assure  that  they  will  be  used  in  ac¬ 
cordance  with  the  purposes  of  the  Act, 
or  to  prevent  further  unauthorized  ex¬ 
penditures,  and  he  may  withhold  funds 
otherwise  payable  imder  the  Act  In  order 
to  recover  any  amoimt  expended  for  un¬ 
authorized  purposes  In  the  current  or 
immediately  preceding  fiscal  year  (secs. 
108(b)  (2)  and  702(b)). 

(b)  No  action  taken  by  the  Secretary 
of  Labor  under  paragraph  (a)  of  this 
section  shall  entitle  the  grantee  to  re¬ 
duce  program  operations,  or  allowances 
for  any  participant  or  to  expend  less 
during  the  effective  period  of  the  con¬ 
tract  or  grant  than  those  siuns  called 
for  in  the  comprehensive  manpower  plan. 
Any  such  reduction  in  expen^tures  may 
be  deemed  sufficient  cause  for  termina¬ 
tion  (secs.  108(b)  (2)  and  108(d) ). 

§98.16  Termination  of  grant;  smpen- 
aion  of  grant  in  emergen^  sitnationa. 

(a)  If  a  grantee  violates  or  permits  a 
subgrantee,  contractor  or  an  emplosrlng 
agency  to  violate  the  regulations,  or 
grant  terms  or  conditions  which  the  Sec¬ 
retary  has  issued  or  shall  subsequently 
issue  diuing  the  period  of  the  grant,  the 
Secretary  may  terminate  the  grant  In 
whole  or  in  part;  provided,  however,  that 
the  grantee  may  request  a  hearing  under 
S  98.47  of  this  part  within  a  30  day  period 
and  that  such  request  will  stay  the  de¬ 
termination  pending  the  outcome  of  the 
hearing. 

(b)  Termination  shall  be  effected  by 
a  notice  of  termination  which  shall 
specify  the  extent  of  termination  and 
the  date  upon  which  such  termination 
becomes  effective.  Upon  receipt  of  notice 
of  termination,  the  grantee  shall;  (1) 
discontinue  further  commitments  of 
grant  funds  to  the  extent  that  they  re¬ 
late  to  the  torminated  portion  of  the 
grant;  (2)  promptly  cancel  all  subgrants, 
agreements,  and  contracts  utilizing 
funds  imder  this  grant  to  the  extent  that 


they  relate  to  the  terminated  portion  of 
the  grant;  (3)  settle,  with  the  smproval 
of  the  Secretary,  all  outstanding  claims 
arising  from  such  termmation;  (4)  sub¬ 
mit,  within  a  reasimable  period  of  time 
after  the  receipt  of  the  notice  of  termi¬ 
nation,  a  termination  settlement  pro¬ 
posal  which  shall  include  a  final  state¬ 
ment  of  all  unreimbursed  costs  related 
to  the  terminated  portion  of  the  grant, 
but  in  case  of  terminations  under  para¬ 
graph  (a)  of  this  section  will  not  in¬ 
clude  the  cost  of  preparing  a  settlement 
proposal  (secs.  108(b)(2),  110(b),  and 
702(b)). 

(c)  In  emergency  situations  where  the 
Secretary  believes  that  there  has  been 
illegal  use  of  program  fimds  under  the 
Act,  and  that  immediate  action  is  neces¬ 
sary  to  protect  the  integrity  of  the  grant 
program,  the  Secretary  may  immediately 
suspend  payments  and  withdraw  unex¬ 
pended  funds  as  he  deems  appropriate 
under  the  grant  and  make  ^temative 
temporary  arrangements  to  carry  out  the 
grant  program.  In  such  a  situation  the 
Secretary  shall  notify  the  grantee  of  the 
reasons  for  his  action  and  set  a  date  for 
a  prompt  hearing  on  the  matter,  after 
which  ^e  S^retary  shall  make  an  ap¬ 
propriate  determination. 

§  98.17  Grant  closeout  procedures. 

(a)  The  closeout  of  a  grant  is  the  proc¬ 
ess  by  which  the  Department  of  Labor 
determines  that  all  applicable  adminis¬ 
trative  actions  and  all  required  work  of 
the  grant  have  been  completed  by  the 
grantee  and  the  grantor.  The  following 
procedures  will  be  complied  with  during 
the  process  of  determination. 

(b)  Ihe  RA  shall  notify  each  grantee 
that  Its  grant  will  expire  on  a  specified 
date.  If  the  grant  is  funded  by  letter  of 
credit  the  RA  shall  notify  the  grantee 
that  the  letter  of  credit  is  being  can¬ 
celled/adjusted  and  that  reimbursement 
for  the  balance  of  allowable  costs  under 
the  grant  will  be  made  by  Treasury 
checks  upon  submission  and  approval  of 
Invoices. 

(c)  The  RA  shall  notify  each  grantee 
of  steps  to  be  taken  In  the  closeout  proc¬ 
ess  which  Includes  the  following: 

(1)  An  Immediate  refund  to  the  RA 
of  any  unencumbered  balance  of  cash 
drawn  down  from  the  letter  of  credit  or 
advanced  by  Treasury  checks.  Items  to 
be  Included  In  the  refund  checks  are  de¬ 
tailed  in  the  Forms  Preparation  Hand¬ 
book. 

(2)  The  following  financial  and  inven¬ 
tory  reports,  as  described  in  the  Forms 
Preparation  Handbook  will  be  submitted 
to  the  RA;  when  applicable: 

(1)  A  final  report  of  Federal  Cash 
Transactions: 

(li)  Orantee’s  Assignment  of  Refunds, 
Rebates  and  Credits; 

(Hi)  Bank  Statement-Special  Bank/ 
Financial  Account; 

(iv)  Cancellation/ Adjustment  Fidelity 
Bond; 

(V)  List  of  possible  claimants  for  un¬ 
claimed  checks  cancelled  or  payment 
stopped; 

(Vi)  Grant  Closeout  Tax  Certlflcatton; 

(vil)  Government  Property  Inventory; 
and 
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(viii)  Inventonr  Certificate. 

(1)  Tbe  Grantee's  Release  form,  as 
described  in  Cbe  Forms  Preparatioa 
Handbook,  will  be  submitted  to  the  RA. 

(4)  A  final  Program  Status  Summary 
and  Financial  Status  Report  as  described 
m  t2ie  Forms  Preparation  Handbook  will 
be  prepared  and  sent  to  the  RA  for  each 
grant  and  title  under  which  programs 
were  conducted  under  the  Act. 

it)  A  final  Qnarterty  Summary 
Participant  Characteristics  Repent,  as 
described  in  the  Forms  Preparation 
Handbook,  shall  be  prepared  an4  sent 
to  the  RA. 

(d)  Upon  closeout,  the  RA  wrill  insure 
that:  (1)  Prompt  payment  is  made  to 
the  prime  sponsor  or  digible  apFdicant 
for  reimbursement  of  costs  under  the 
grant  being  dosed  out. 

(2)  After  the  final  reports  are  re> 
ceired,  a  settlement  is  made  tor  any  up> 
ward  or  downward  adjustments  which 
are  made  to  the  Federal  Share  d  the 
costs. 

(3)  Final  program  and  fiscal  audits 
are  performed  as  soon  as  possttile  after 
the  completion  date  of  the  grant. 

(e)  Procedmes  for  closeout  of  grants 
contained  in  the  Forms  Preparation 
Handbook  will  contain  instructions  con¬ 
cerning  subgrants  or  contracts  whidi  ex- 
tmd  beyond  the  specified  completion 
date  of  the  grant  as  provided  for  under 
f  98.27. 

§  9B.18  Mamtenaare  and  retention  of 
records. 

(a)  Grantees  shall  maintain  records 
on  each  applicant  The  following  types 
of  Information  shall  be  recorded: 

(1)  for  each  applicant: 

Personal  identifying  and  eligibility 
information; 

(2)  For  each  eligible  applicant: 

Other  socio-economic  ^laracteristlcs 

and  work  histery;  and 

(3)  For  ea<h  participant: 

(1>  Program  activities  in  which  the 
Indlvidtial  participated; 

(ii)  Supportive  services  received;  and 

(iii)  Status  of  participant  at  termina¬ 
tion  from  program. 

Specific  items.  Instructions,  and  d^nl- 
tloos  are  contained  in  the  Forms  Prepa¬ 
ration  Handbook, 

(b)  Pursuant  to  the  provisions  set 
forth  in  Attachment  C  of  FilC  74-7  the 
following  shall  apply  with  regard  to  the 
retention  of  records  pertaining  to  any 
grant  program  undo*  this  Act  (secs.  703 
(12)  and  713). 

(1)  fTnaneial  records,  suivortlng 
documents,  statistical  records  and.  all 
other  pertinent  records  shall  be  retained 
for  a  period  of  3  years.  No  Federal  le- 
quirements  for  records  retentioa  which 
exceed  those  established  by  State  or  local 
govemmuits  shall  beothmwlae  imposed, 
with  the  following  qualifications: 

(1)  Records  shall  be  retained  beyond 
the  S-year  pdrlod  if  audit  findings  have 
not  been  resolved  . 

(ii>  Records  for  nonexpendable  pr(g>- 
erty  either  furnished  by  the  Federal  Gov¬ 
ernment  or  woqulred  with  Federal  grant 
funds  shall  be  letetned  for  8  years  after 
Its  disposition;  and 


(iii)  When  giant  program  records  are 
transferred  to  or  maintained  by  the  Sec¬ 
retary,  the  S-year  retention  reimirament 
win  not  be  appUcaMe  to  the  grantee 
which  had  administered  that  grant 
program. 

(2)  Ihe  retentioa  period  shaU  start 
from  the  date  (rf  subrntesion  of  the  an¬ 
nual  or  final  expenditure  report,  which¬ 
ever  awlies  to  the  particular  giant 

(3)  The  substitution  of  microfilm  co¬ 
pies  in  lieu  of  original  records  may  be 
authorized  by  the  RA  upon  request  of  the 
grantee. 

(4)  The  Secretary  wiU  request  State 
and  local  prime  sponsors  to  transfer 
grant  records  to  the  Department's  cus¬ 
tody  when  it  is  determined  that  such  rec¬ 
ords  have  long-term  retention  value. 
However,  suitable  arrangements  to  avoid 
dupUcate  recordkeeping  shall  be  made 
where  the  Department  and  any  grantee 
need  such  records  for  Joint  use. 

(5)  (i)  The  names  of  all  participants 
supported  under  the  Act  are  considered 
public  informatkm  unlen  otherwise 
noted  in  this  title. 

<ii)  Other  Information  regarding  ap¬ 
plicants.  project  participants,  or  Iheir 
immediate  families,  which  may  be  ob¬ 
tained  through  application  forms,  inter¬ 
views,  tests,  reports  from  pidpUc  agen¬ 
cies  or  counselors  or  any  other  ^source, 
shall  be.  made  available  to  the  public  by 
the  grantee  to  the  some  degree  it  makes 
such  information  available  about  its  own 
employees  in  the  govenunental  jurisdic¬ 
tion.  Without  the  permission  of  the  ap¬ 
plicant  or  participant,  such  information 
which  is  not  normally  made  available  to 
the  public  on  the  grantee's  own  em¬ 
ployees  In  the  governmental  Jurisdic¬ 
tion  shall  be  divulged  only  as  necessary 
for  purposes  related  to  the  performsmee 
or  evaluation  of  the  grant  undo*  the  Act 
to  persons  having  responsibUittes  under 
the  grant,  including  those  furnishing 
services  to  the  project  under  subgrant  or 
contract,  and  to  governmental  authori¬ 
ties  to  the  extent  necessary  for  the  pro¬ 
per  administration  of  law. 

(iii)  The  names  of  all  individuals  em- 

ploimd  in  staff  poeitlons  under  the  Act 
are  considered  public  information.  A 
grantee  make  other  information 

available  to  the  public  pertaining  to  in¬ 
dividuals  employed  in  staff  positions 
under  the  Act  in  ths  same  mannw  and 
to  the  same  extent  as  such  infMmation 
is  wiadi*  available  on  its  regular  mn- 
idoyees.  A  grantee  shall  make  other  In¬ 
formation  available  to  the  public  on  in¬ 
dividuals  employed  in  staff  positions  by 
the  administrative  unit  of  a  consortium, 
who  are  not  also  employed  by  a  member 
jurisdiction,  in  accordance  with  the  pol¬ 
icy  of  the  member  jurisdiction  which 
has  the  least  restrictive  pdllcy. 

(iv)  Irrespective  of  any  other  pro¬ 
vision  in  these  regulations,  this  para- 
gn^h  (5)  is  applicable  to  participants 
And  staff  for  inUgramt  in  Fiscal  Year 
1975,  as  wen  as  thereafter. 

f  98.19  Program  inesme. 

(a)  The  State  and  any  agency  or  in¬ 
strumentality  of  a  State  which  Is  a 
gxmntee  shall  not  be  held  accountabls 
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for  IntereBt  earned  on  grant-ln-ald 
funds  pmuUng  their  dlsbuiaement  lor 
program  purposes  under  the  Act  (FMC 
74-7). 

(b)  Units  of  local  government  shall 
be  required  to  return  to  the  Federal 
Government  interest  earned  tm  ad¬ 
vances  of  grant-in-aid  funds  in  accord¬ 
ance  with  a  decision  of  the  Comptroller 
General  of  the  United  States  (42  Comp. 
Gen.  289) .  Interest  Income  shall  be  re¬ 
turned  to  the  RA  within  SO  days  after 
the  end  of  each  grant  quarter. 

(c)  Proceeds  from  the  sale  of  real  and 
and  personal  property,  either  provided 
by  the  Federal  Government  or  pur¬ 
chased  in  whole  or  In  part  with  Federal 
fuzds,  rfiRil  be  handled  in  accordance 
with  the  MA  Property  Handbook  which 
implements  Attachment  N  of  FMC  74-7. 

(d>  Royalties  received  from  c(vy rights 
and  patents  during  the  grant  period 
shall  be  retained  by  the  grantee  and  be 
added  to  the  funds  already  oommitted 
to  the  program.  After  termination  or 
completion  of  the  grant,  the  Federal 
share  of  royalties  in  excess  of  $200*re- 
celved  RnnimJiy  shall  be  returned  to  the 
Secretary  (FM074-7). 

(e)  All  other  program  Income  earned 
during  the  grant  period  shall  be  retained 
by  the  grantee  and,  in  accordance  with 
the  grant  agreement,  shall  be  added  to 
funds  committed  to  the  project  and  be 
used  to  fiuther  eUgiUe  program  objec¬ 
tives  (FMC  74-7) .  Expenditures  of  pro¬ 
gram  income  shall  be  subject  to  the  pro¬ 
visions  of  this  part.  Farther,  program  in¬ 
come  shall  be  expended  according  to  the 
provisions  of  the  Title  of  the  Act  under 
which  the  Income  was  generated. 

(f)  The  prime  sponsor  shall  record 
the  receipt  and  expenditure  of  revenues 
(such  as  taxes,  ^>eclal  assessments,  lev¬ 
ies,  fines,  etc.)  as  a  part  of  grant  proj¬ 
ect  transactions. 

§  98.20  Procurement  and  ivroprrty  man* 
agemenl  standards. 

(a)  Procurement  standards.  (1)  Sub¬ 
grant  means  an  agreement  between  the 
grrantee  and  units  of  State  or  local  gov¬ 
ernment,  public  agencies  or  private  non¬ 
profit  organizations  whereby  the  grant¬ 
ee  provides  funds  or  aid  In-klnd  to  carry 
out  specific  programs,  services,  or  ac¬ 
tivities  anthorlzed  under  the  Act  and 
the  prime  sponsor’s  grant.  (See  {  98.27 
(b)). 

(2)  Contract  means  a  legally  binding 
agreement  between  the  grantee  and  any 
party,  public  or  private  for  the  provision 
of  fi)ecific  services  authorized  under  the 
prime  sponsor’d  grant  and  the  Act 
wherein  the  grantee  agrees  to  pay  there¬ 
for.  (See  I  9827(a)). 

(3)  The  standards  to  be  used  for  the 
procurement  of  supplies,  equtomoit,  and 
otho:  materials  and  services  with  Fed¬ 
eral  grant  funds  are  those  described  in 
Attachment  O  of  FMC  74-7  with  the  fol- 
lowing  exceptions.  On-the-job  training 
contracts  are  not  stdsject  to  the  sole 
source  approval  requirement  under 
paragraph  8(b)  of  Attachment  O  and 
all  subgranti  are  axempt  from  the 
requirements  of  Attachment  O.  When 
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under  this  exception  a  record  of 
the  name  of  the  ecHitractor,  the 
amount  and  the  services  to  be  pro¬ 
vided  must  be  made  available  to  the  RA 
upon  request.  These  standards  are 
furnished  to  assure  that  such  materials 
and  services  are  obtained  In  compliance 
with  the  provisions  of  applicable  Fed¬ 
eral  laws  and  Executive  Orders. 

(4)  Where  applicable.  State  and  local 
laws  which  are  more  restrictive  than  the 
provisions  ot  this  paragraph  shall  apply. 

(b)  Property  managetnent  standards. 

(1)  All  prime  sponsors  shsdl  comply  with 
the  provisions  of  FMC  74-7  Attachment 
N  as  Implemented  by  the  MA  Property 
Handbook. 

(2)  Prime  sponsors  shall  obtain  prior 
approval  from  the  RA  for  all  purchases 
of  nonexpendable  personal  property  hav¬ 
ing  an  acquisition  cost  of  $1,000  or  more 
and  a  life  of  more  than  (me  year.  Ap¬ 
proval  may  be  requested  by  Itemizing 
such  purchases  In  the  grant  application. 

§  98.21  Nondiscrimination  and  Equal 
Employment  Opportunities. 

(a)  Nondiscrimination  generally. 
Every  grant  made  under  the  Act 
shall  contain  an  assurance  concerning 
the  provision  of  equal  employment  op¬ 
portunity  under  the  grant. 

(b)  (1)  No  person  shall  on  the  grcnmd 
of  race,  creed,  color,  handicap  (as  de¬ 
fined  In  paragraph  (h) ) ,  national  origin, 
sex.  age.  as  piurovlded  In  paragraph  (2) 
below,  political  afflUatlon,  or  beliefs  be 
excluded  from  participation  In,  be  denied 
the  benefits  of.  or  be  subjected  to  dis¬ 
crimination  under  any  program  or  ac¬ 
tivity  funded  In  whole  or  in  part  with 
funds  made  available  under  the  Act  (Sec¬ 
tions  703(1),  712,  and  Vocational  Re¬ 
habilitation  Act,  Section  504) . 

(2)  The  pr(^Ibltl<m  against  age  dis¬ 
crimination  shall  not  be  Interpreted  to 
prc^blt  establishment  of  training  and 
cmploirment  programs  under  the  Act  de¬ 
signed  to  serve  the  legitimate  needs  of 
specific  age  groups.  The  prohibition 
against  age  discrimination  shall  not  be 
Interpreted  to  prohibit  establishment  of 
b(ma  fide  qualifications  for  participation 
In  any  program  imder  the  Act. 

(c)  When  the  Secretary  determines 
that  a  grantee  has  failed  to  comply  with 
the  re(iulrements  of  paragnmh  (b),  he 
Shan  notify  the  grantee  oi  the  noncom¬ 
pliance  and  request  the  grantee  to  secure 
compliance.  If  within  a  reas(mable  time, 
not  to  exceed  60  days,  the  grantee  falls 
or  refuses  to  secure  (xmipllance,  the  Sec¬ 
retary  may,  subject  to  the  hearing  re- 
quirnnents  of  this  Part  96.  terminate 
financial  assistance  under  the  Act  and: 

(1)  liCay  refer  the  matter  to  the  At¬ 
torney  General  with  a  recommendation 
that  an  appropriate  civil  acti<m  be  In¬ 
stituted; 

(2)  ICay  exercise  the  powers  and  func¬ 
tions  provided  by  Title  VI  of  the  Civil 
Rl^ts  Act  of  1964  (43  DSC  2000  (d));^ 
and 

(3)  May  take  other  actions  as  may  be 
lurovlded  hy  law. 

<d)  When  a  matter  under  this  sec- 
Ucm  la  referred  to  the  Attorney  GenenL 
or  when  the  Attorney  General  beBeves 


that  a  pattern  or  practice  of  discrimina¬ 
tion  e^ts,  the  Attorney  General  may 
bring  a  civil  action  in  any  appropriate 
United  States  District  Comdi.  Including 
Injunctive  relief. 

(e)  The  Secretary  shall  enforce  the 
provisions  ctf  paragraph  (b)  of  this  sec¬ 
tion  with  regard  to  discrimination  on 
the  basis  of  sex  in  accordance  with  Sec¬ 
tion  602  ot  the  Civil  Rights  Act  of  1964. 
Section  603  of  such  Act  shall  apply  with 
respect  to  any  action  taken,  by  the  Sec¬ 
retary  to  enforce  these  provisions. 

(f)  This  section  shall  not  be  construed 
as  affecting  any  other  legeal  remedy  that 
a  person  may  have  If  that  person  Is  ex¬ 
cluded  from  participation  im  denied  the 
benefits  of.  subject^  to  dls(U‘lminati(m 
under,  or  denied  employment  In  connec¬ 
tion  with  any  program  or  activity  re¬ 
ceiving  assistance  imder  the  Act. 

(g)  The  grantee  shall  be  responsible 
for  assuring  that  no  discrimination  pro¬ 
hibited  by  this  section  occurs  In  any  pro¬ 
gram  for  which  it  has  responsibility,  and 
shall  establish  an  effective  mechanism 
for  this  purpose  which  Is  described  in  Its 
plan.  The  grantee  may.  as  one  recom¬ 
mended  means  of  establishing  this 
mechanism,  assign  the  responsibility  iar 
administering  the  Equal  Employment 
Onwrtunity  (EEO)  program  to  cme  indi¬ 
vidual  and  require  subgrantees  and 
contractors  to  prepare  aflBrmative  actiim 
plans.  In  such  cases,  the  grantee  may  In¬ 
clude  In  Its  Comprehensive  Manpower 
Plan  a  description  of  Its  EEO  program 
and  the  related  affirmative  action  plans 
of  Its  subgrantees  and  ccrntracUvs,  In¬ 
cluding  the  prcKedures  established  far 
mcmltorlng  these  activities. 

(h)  The  term  *handlcapped  Individ¬ 
ual’*  means  any  Individual  who  (1>  has 
a  physical  or  mental  disability  which  for 
su(h  Individual  constitutes  or  results  In 
a  substantial  handicap  to -employment, 
and  (2)  can  reasonably  be  expected  to 
benefit  In  terms  of  employability  from  an 
activity  under  the  Act. 

S  98.22  Nepotism. 

The  provisions  of  this  section  are  ap¬ 
plicable  as  stated,  except  as  provided  In 
I  96.48  of  this  title. 

(a)  Restriction.  No  grantee,  sub¬ 
grantee,  contractor  or  employing  agency 
may  hire  a  person  In  an  administrative 
capacity,  staff  position  or  public  service 
employment  piisitkm  funded  under  the 
Act  if  a  member  of  his  or  her  Immediate 
family  Is  employed  In  an  administrative 
capacity  for  the  same  grantee  or  Its  sub- 
grantees,  contractors,  or  employing 
agencies.  Where  a  State  or  l(x»l  statute 
regarding  nepotism  exists  which  Is  m(xe 
restrictive  than  this  policy,  the  ellgllde 
applicant  should  follow  the  State  or  lo¬ 
cal  statute  In  lieu  of  this  policy. 

(b)  Definitions.  Far  purposes  of  this 
sectiim:  (1)  the  term  “member  of  the 
Immediate  family”  Includes:  wife,  hus¬ 
band.  s(Hi,  daughter,  mother,  father, 
brother,  brother-in-law,  sister,  sister-in- 
law,  son-in-law,  daughter-in-law. 
mother-in-law,  father-in-law,  aunt, 
uncle,  niece,  nephew,  st^paren^  and 
stepchild. 


(2)  The  term  “staff  position’’  Includes 
all  CETA  staff  positions  funded  under  the 
Act.  such  as  tautruetors,  counstiors,  and 
other  staff  invedved  In  administrative, 
training  on  services  activities. 

(3)  The  term  “person  In  an  adminis¬ 
trative  capacity”  Includes:  those  parsons 
who  have  overall  administrative  respon¬ 
sibility  lor  a  program,  including:  all 
elected  and  appointed  officials  who  have 
any  mponsibllity  for  the  obtaining  of 
and/ar  aiq)roval  (ff  any  grant  funded 
undo*  the  Act  as  well  as  other  ofBeials 
who  have  any  infiuence  or  control  over 
the  adminlstrati<m  of  tiie  program,  such 
as  the  project  director,  deputy  director 
and  unit  chiefs;  and  persons  who  have 
selecUcm,  hiring.  pla(iement  or  super¬ 
visory  responsibilities  few  public  service 
employment  participants. 

§  98.23  Special  limitations  on  partici¬ 
pant  activities. 

(a)  Political  activities.  (1)  (1)  No  pro¬ 
gram  under  the  Act  may  Involve  politi¬ 
cal  activities.  (11)  Neither  the  program 
nor  the  funds  provided  therefor,  nor  the 
personnel  employed  in  the  admlnlstra- 
tion  of  the  program,  shall  be  In  any  way 
or  to  any  extent,  engaged  In  the  conduct 
of  political,  activities  in  cimtravention  of 
Chapter  15  of  Title  5,  United  States  Ctxle 
(sec.  208(g)  and  710). 

(2)  Participants  employed  by  State 
and  local  government  In  the  administra¬ 
tion  of  the  program  and  participants 
whose  principal  onployment  Is  In  con¬ 
nection  with  an  activity  financed  by 
other  Federal  grants  or  loans  are  covered 
by  the  Hatch  Act  (sec.  208(g)  and  718). 

(3)  Participants  may  not  be  employed 
or  outstatiemed  In  the  offices  of  a  mem¬ 
ber  of  Congress  or  a  State  or  local 
legislators. 

(4)  Participants  may  not  be  employed 
or  outstatiimed  in  positions  Involving  po¬ 
litical  activities  In  the  offices  of  other 
elected  (^cals  such  as  mayors,  county 
executives  or  goremors.  However,  since 
under  the  responsibility  of  such  elected 
officials  are  non-pc^tical  activities, 
placement  of  pcurticlpants  in  such  posi¬ 
tions  is  permissible. 

(b)  Political  patronage.  No  program 
will  be  funded  If  the  eligible  appli<uuit 
discriminates  with  respect  to  political 
affiliation.  Specifically,  no  ell^le  m>Pll- 
cant,  subgrahtee  or  emplosrlng  agency 
may  select,  reject,  or  promote  a  particip¬ 
ant  based  on  that  Individual’s  political 
affiliation  or  beliefs.  The  selection  or  ad¬ 
vancement  of  employees  as  a  reward  for 
political  services  or  as  a  form  of  political 
patronage,  whether  or  not  the  political 
service  or  patronage  Is  partisan  in  na¬ 
ture,  is  dlsinlmlnation  based  on  political 
belief  or  affiliation,  and  Is  prohibited 
(sec.  208(f)). 

(c)  Lobbying  activities.  No  funds  mad** 
available  under  this  Act  may  be  used  tor 
lobbying  activities  as  prohibited  In  18 
USCA  1913. 

(d)  Sectarian  oetMUes.  No  partlcip- , 
and  in  any  prograia  under  liie  Act  may 
be  empk^red  in  the  eonstruetion.  (4>ern»] 
tlott.  or  maintenance  at  such  part  of  any  j 
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facility  as  is  used  or  will  be  used  for  sec¬ 
tarian  instruction  or  as  a  place  of  reli¬ 
gious  worship  (sec.  208(h) ) . 

(e)  Labor  disputes.  No  participant  may 
be  idaced  into  or  remain  working  in  any 
position  ^^ch  is  affected  by  a  labor  dis¬ 
pute.  If  a  labor  dispute  occurs  during  the 
grant  period,  pai^cipants  in  affected 
positions  must  either  be  relocated  to  posi¬ 
tions  not  affected  by  the  dispute,  or  be 
suspended  through  administrative  leave 
or  other  means.  However,  participants 
bel(mging  to  labor  unions  involved  in  the 
dispute  shall  be  treated  in  the  same  man¬ 
na*  as  any  other  person  who  is  a  mem¬ 
ber  of  the  union.  Every  effort  should  be 
made  to  relocate  participants  who  wish 
to  remain  w(»*king,  and  who  are  ncm- 
union  monbers,  into  suitable  public  serv¬ 
ice  po6iti(ms  unaffected  by  the  labor  dis¬ 
pute.  (sec  208(a)(1),  103(7)). 

§  98.24  General  benefits  and  working 
conditions  for  program  participants. 

(a)  Each  parti.:ipant  in  an  on-the-job 
training,  work  experience  or  public  serv¬ 
ice  employment  program  xmder  the  Act 
shall  be  assured  of  workmen’s  compen¬ 
sation  benefits  at  the  same  level  and  to 
the  same  extent  as  other  employees  of  the 
emt^oyer  who  are  covered  by  a  State  or 
Industry  workmen’s  compensation  stat¬ 
ute.  Participants  engaged  in  any  CETA 
program  activity,  i.e.,  work  experience, 
public  service  employment.  on-the-Job 
training,  classroom  training,  services  to 
participants  and  other  activities  where 
others  similarly  engaged  are  not  covered 
by  an  i^plicable  workmen’s  compensa¬ 
tion  statute  shall  be  provided  workmen’s 
compensation  insurance  or  coverage  un¬ 
der  a  medical  and  accident  insurance 
policy  for  injury  or  diseases  resulting 
from  such  participation.  The  costs  of 
such  insurance  shall  be  charged  to  the 
appropriate  cost  category  as  provided  in 
S  98.12. 

(b)  Each  participant  in  an  on-the-job 
training,  work  experience,  or  public  serv¬ 
ice  employment  program  shall  also  be 
assured  of  health  insurance,  unemploy¬ 
ment  insiuance,  coverage  undo*  collec¬ 
tive  bargaining  agreements  and  other 
benefits  at  the  same  levels  and  to  the 
same  extent  as  other  employees  similarly 
employed,  and  to  working  condi- 
ticms  and  promoticmal  oi^rtimities 
neither  more  nor  less  favorable  than 
such  other  employees  similarly  em¬ 
ployed  (secs.  208(a)(4),  703(5)  and  703 
(6) ) .  Nothing  in  this  section  shall  be  in¬ 
terpreted  to  require  coverage  for  health 
Insurance,  unemployment  insurance  and 
similar  benefits  for  participants,  such  as, 
work  experience  participants,  where 
there  is  no  employee  of  the  employer  per¬ 
forming  the  same  or  similar  work  in  the 
enufiosrment  situation.  In  determining 
Aether  the  work  is  the  same  or  similar 
to  that  of  a  person  regularly  employed, 
the  prime  sponsor  will  take  into  consid- 
erati(»i,  but  shall  not  be  limited  to,  em¬ 
ployment  status,  type  of  work  performed, 
job  classification  and  method  of  ap^int- 
ment  to  the  position. 

(c)  Every  participant  must  be  advised 
prior  to  entering  upon  omdosrment'of  the 
name  of  his  employer,  and  of  his  rights 
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and  benefits  in  connection  with  his  em¬ 
ployment  (sec.  208(a) (8) ) . 

(d)  No  participant  will  be  required  or 
permitted  to  work,  be  trained,  or  re¬ 
ceive  services  in  buildings  or  surround¬ 
ings  or  imder  working  conditions  which 
are  unsanitary,  hazardous  or  dangerous 
to  his  health  or  safety.  In  the  case  of  par¬ 
ticipants  employed  or  trained  for  jobs 
inherently  dangerous,  e.g.,  fire  or  police 
jobs,  participants  will  be  assigned  to 
work  in  accordance  with  reasonable 
safety  practices.  Ihe  provisions  of  sec¬ 
tion  2(a)(3)  of  Public  Law  89-286  (re¬ 
lating  to  health  and  safety  conditions) 
shall  apply  to  such  programs  or  activ¬ 
ity  (secs.  208(a)(5)  and  703(5)). 

§  98.25  Retirement  progranw. 

(a)  As  the  nature  of  programs  under 
the  Act  involve  temporary  training  and 
employment,  participation  in  a  retire¬ 
ment  system  is  not  generally  encoiuraged. 
However,  such  participation  is  not  pro¬ 
hibited  on  behalf  of  participants  in  on- 
the-job  training  in  public  or  private  non¬ 
profit  agencies,  work  experience  and 
public  service  employment  where  such 
payments  are  warranted.  Such  payments 
are  warranted  when  any  of  the  following 
conditions  are  met; 

(1)  Payments  are  for  retirement  bene¬ 
fits  that  are  part  of  a  consolidated  pack¬ 
age.  including  such  benefits  as  health 
insurance  and  workmen’s  compensation, 
if  separaticm  of  the  benefits  is  not 
allowed; 

(2)  Payments  are  for  participants  who 
are  immediately  hired  into  positions 
normally  covered  by  the  employing  agen¬ 
cy’s  retirement  system; 

(3)  Payments  are  for  participants 
whom  the  employing  agency  or  another 
employer  Intends  to  hire  into  perma¬ 
nent  jobs  at  some  future  date,  provided 
that: 

(i)  Payments  on  behalf  of  such  par¬ 
ticipants  are  made  into  and  retained  in 
a  reserve  accoimt,  and  not  paid  into  the 
retirement  fund  until  the  participant  has 
acquired  regular  employee  status;  and 

(ii)  If  regular  employment  (xx:urs  with 
other  than  the  emplosdng  agency,  retire¬ 
ment  fimd  pasmients  may  be  allowed  only 
if  the  participant  is  employed  within  the 
State,  and  the  retirement  benefits  are 
portable;  or 

(4)  Payments  are  for  retirement  bene¬ 
fits  required  by  Federal,  State,  or  local 
law,  or  for  retirement  plans  set  up  by 
State  or  local  law  which  will  not  per¬ 
mit  the  exclusion  of  participants  from 
coverage. 

(b)  Expenditures  may  be  made  from 
program  fimds  for  payments  imder  the 
Social  Security  Act  (FICA) . 

§  98.26  Procedures  for  resolving  issues 
between  grantees  and  complainants. 

(a)  Each  prime  sponsor  or  eligible  ap¬ 
plicant  shall  establish  a  procedure  for 
resolving  any  issue  arising  between  It 
including  any  subgrantee  or  subcon¬ 
tractor  of  the  prime  sponsor)  and  a  par¬ 
ticipant  under  any  Title  of  the  Act.  Such 
procedtu^s  shall  include  an  opportunity 
for  an  informal  hearing,  and  a  prompt 
determination  of  any  ii^e  which  has 


not  been  resolved.  When  the  prime  spon¬ 
sor  or  ellgiUe  applicant  takes  an  adverse 
action  against  a  participant,  such  proce¬ 
dures  shall  also  include  a  written  notice 
setting  forth  the  grounds  for  the  adverse 
action  and  give  the  participant  an  oppor¬ 
tunity  to  respond. 

(b)  Each  prime  sponsor  or  eligible  ap¬ 
plicant  shall  establish  informal  review 
procedures  including  an  opportunity  for 
an  informal  hearing  to  deal  with  issues 
arising  between  it  and  any  of  its  sub¬ 
grantees  or  contractors. 

(c)  Each  prime  sponsor  or  eligible  ap¬ 
plicant  should  establish  informal  review 
procedures  such  as  informal  hearings  or 
some  other  process,  to  deal  with  issues 
arising  between  it  and  any  aggrieved 
party. 

(d)  Final  determinations  made  as  a 
result  of  the  review  process  shall  be 
provided  to  the  complainant  in  writing. 
Such  notice  shall  include  the  procedmes 
by  which  the  complainant  may  aiH^eal 
the  final  determination,  set  forth  in  Sub¬ 
part  C  of  this  Part.  No  individual  or 
organization  subject  to  the  issue  resolu¬ 
tion  requirements  of  this  section  may 
initiate  the  hearing  procedures  of  sub¬ 
part  C  of  this  Part  until  all  remedies 
under  this  section  have  been  exhausted. 

§  98.27  Grantee  contract*  and  subgrants. 

(a)  Contracts  may  be  entered  into  be¬ 
tween  a  grantee  and  any  party,  public  or 
private,  for  purposes  set  forth  in  a  grant 
agreement  except  as  indicated  in  para¬ 
graph  (c)  of  this  section.  Procurement 
standards  shall  be  those  set  forth  in 
§  98.20. 

(b)  Subgrants  may  be  entered  Into 
only  between  the  grantee  and  units  of 
State  and  local  general  government, 
public  agencies  and  nonprofit  organiza¬ 
tions. 

(c)  Contracts  or  subgrants  which  pro¬ 
pose  to  expend  Federal  funds  for  a  pub¬ 
lic  service  employment  program  msiy  be 
entered  into  only  with  other  public 
agencies  or  with  private  nonprofit  agen¬ 
cies,  except  for  the  provision  of  adminis¬ 
trative  services  (e.g.,  auditing,  payroll, 
staff  training)  which  may  be  entered 
into  with  private  profit-making  organi¬ 
zations.  These  services  shall  not  include 
direct  public  service  employment  pro¬ 
gram  services  such  as  the  employment 
of  participants. 

(^  Grantee  responsibility  for  devel- 
opif^t,  approval  and  operation  of  con¬ 
tracts  and  subgrants.  (1)  The  grantee  is 
responsible  for  development,  approval 
and  operation  of  all  contracts  and  sub¬ 
grants  and  shall  require  that  its  contrac¬ 
tors  and  subgrantees  adhere  to  the  re¬ 
quirements  of  the  Act.  regulations 
promulgated  imder  the  Act,  and  other 
applicable  law. 

(ii)  It  shall  require  contractors  and 
subgrantees  to  maintain  effective  control 
and  accountability  over  all  funds,  prop¬ 
erty  and  other  assets  covered  by  the  con¬ 
tract  or  subgrant. 

(iii)  The  grantee  shall  assure  that 
contractors  and  subgrantees  shall  main¬ 
tain  and  make  available  for  review  by 
the  grantee  and  the  Department  of  Labor 
all  records  pertaining  to  the  operations 
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of  programs  under  such  contracts  and 
subgrants,  consistent  with  the  mainte¬ 
nance  and  retention  of  records  require¬ 
ments  of  t  98.18  of  this  Part  (sec.  105(a) 

(1)(B)  and  208(d)). 

(e)  Cancellation.  If  a  contractor  or 
subgrantee  does  not  comply  with  any  re¬ 
quirement  of  the  Act,  the  regulations 
promulgated  imder  the  Act,  and  other 
applicable  law,  the  grantee  shall,  as 
appropriate,  cancel  the  contract  or  sub¬ 
grant  in  whole  or  In  part.  The  grantee 
may  cancel  for  noncompliance  with  ad¬ 
ditional  conditions  established  by  the 
grantee  for  the  contract  or  subgrant. 

(f)  Continuity  of  service  when  con¬ 
tract  or  subgrant  Is  cancelled.  If  a  con¬ 
tract  or  subgrant  is  cancelled.  In  whole 
or  In  part,  the  grantee  shall  develop  pro¬ 
cedures  for  assiuing  continuity  of  serv¬ 
ice  to  participants  and  provide  adequate 
notice  to  affected  staff  of  the  change 
(secs.  105(a)(1)(B)  ad  208(d)). 

(g)  Contracts  and  suhgrants  extend^ 
ing  beyond  the  term  of  the  grant.  The 
nature  of  certain  training  programs  may 
ma^e  it  necessary  for  contracts  or  sub¬ 
grants  to  be  entered  into  by  the  grantee 
which  will  extend  beyond  the  term  of  the 
grant  imder  the  Act.  The  grantee  is  au¬ 
thorized  to  enter  Into  contracts  or  sub¬ 
grants  which  extend  past  the  termina¬ 
tion  date  of  the  grant  but  such  extension 
shall  not  exceed  one  year  and  shall  be 
subject  to  the  provisions  of  §  98.15  and 
S  98.16.  In  such  cases,  the  grantee  shall 
continue  to  be  responsible  for  the  ad¬ 
ministration  of  such  contracts  and 
subgrants. 

§  98.28  Non-Federal  status  of  partici< 
pants. 

Except  where  specifically  provided  to 
the  contrary,  participants  in  a  program 
under  the  Act  shall  not  be  deemed  Fed¬ 
eral  employees  and  shall  not  be  subject 
to  the  provisions  of  law  relating  to  Fed¬ 
eral  employment,  including  those  relat¬ 
ing  to  hours  of  work,  rates  of  compensa¬ 
tion,  leave,  unemployment  compensation, 
and  Federal  employment  benefits. 

§  98.29  Applicability  of  Davis-Bacon 
Wage  Rates  to  projects  nnder  the  Act. 

(a)  All  laborers  and  mechanics  em¬ 
ployed  by  contractors  or  subcontractors 
in  any  construction,  alteration,  or  repair, 
including  painting  and  decorating  (rf 
projects,  buildings,  and  works  which  are 
federally  assisted  under  this  Act,  shall 
be  paid  wages  at  rates  not  less  than  those 
prevailing  on  similar  construction  in  the 
locality  as  determined  by  the  Secretary 
in  accordsmce  with  the  Davis-Bacon  Act, 
as  amended  (40  U.S.C.  276a-276a^5)  in 
accordance  with  the  following: 

(1)  Such  rates  shall  be  paid  such  la¬ 
borers  and  mechanics  who  are  employed 
by  contractors  or  subcontractors,  and 
who  are  not  participants  or  regular  em¬ 
ployees  of  the  grantee  and  who  are  em¬ 
ployed  in  connection  with  covered  em¬ 
ployment  related  to  a  facility  or  building 
which  is  used  primarily  for  programs 
under  the  Act. 

(2)  Such  rates  shall  be  paid  all  such 
laborers  and  mechanics  including  par¬ 
ticipants  who  are  employed  by  contrac¬ 


tors  or  subcontractors  on  such  construc- 
ti(m  projects  which  are  assisted  in  whole 
or  in  part  with  funds  under  the  Davis- 
Bacon  Act  and  other  statutes,  other  than 
(TETA,  which  provide  for  the  payment  of 
Davis-Bacon  Act  determined  wages  to 
laborers  and  mechanics  engaged  in  such 
employment. 

(3)  Such  rates  shall  be  paid  aU  such 
laborers  and  mechanics  including  par¬ 
ticipants  who  are  employed  on  projects 
in  areas  of  excessively  high  imemploy- 
ment  wherein  the  eligible  applicant  has 
certified  that  the  application  of  the  pro¬ 
visions  of  Section  604  of  the  Act  is  neces¬ 
sary  and  wherein  the  projects  are  as¬ 
sisted  in  whole  or  in  part  with  Title  VI 
funds.  (604(b) (3), 706). 

(b)  The  application  of  the  provisions 
of  this  section  shall  be  in  accordance 
with  the  provisions  and  procedures  of 
29  CFR  Parts  1  and  5. 

Subpart  B — Assessment  and  Evaluation 
§  98.30  General.  ' 

(a)  This  Subpart  B  sets  forth  the  as¬ 
sessment  and  evaluation  responsibilities 
of  the  grantee  (S  98.31)  and  the  Secre¬ 
tary  of  Labor  ( S  98.32) .  The  grantee  shall, 
as  part  of  its  general  responsibility  to 
carry  out  the  purposes  and  provisions 
of  the  Act,  establi^  adequate  program 
management  for  the  purposes  of  exam¬ 
ining,  in  a  systematic  fashion,  the  per¬ 
formance  of  its  program  in  meeting  the 
goals  and  objectives  contained  in  the 
plan  and  measuring  the  effectiveness  and 
impact  of  its  progrsun  in  resolving  man¬ 
power  problems  identified  in  that  plan 
(secs.  105(a)(1)(B)  and  703(14)). 

(b)  The  Secretary  shall  assess  grantees 
to  determine  whether  they  are  carrying 
out  the  purposes  and  provisions  of  the 
Act  in  accordance  with  their  approved 
plans.  The  Secretary  shall  also  evaluate 
the  overall  programs  and  activities  con¬ 
ducted  under  the  Act  to  aid  in  the  overall 
administration  of  the  Act  (secs.  311(c) 
(d)  and  313(b)). 

§  98.31  Responsibilities  of  the  prime 
sponsor  or  eligible  applicant. 

(a)  As  prescribed  imder  Subpart  A  of 
this  Part  98,  the  grantee  shall  submit 
periodic  reports  on  the  performance  of 
its  program  in  relation  to  its  plan  as 
reqiilred  by  the  Secretary  (secs.  313(b) 
and  703(12)).  The  grantee  shall  imple¬ 
ment  and  maintatai  the  necessary  record¬ 
keeping  required  to  ctxnplete  these  pe¬ 
riodic  reports.  While  such  recordkeeping 
will  support  reports  to  the  Secretary,  it 
is  principally  for  the  use  of  the  grantee 
to  provide  basic  internal  management 
information. 

(b)  The  grantee  is  required  to  estab¬ 
lish  internal  program  management  pro¬ 
cedures  (sec.  703(14)).  Such  procedures 
shall  be  used  by  the  grantee  in  the  moni¬ 
toring  of  day-to-day  operations,  to  peri¬ 
odically  review  the  performance  of  the 
program  in  relation  to  program  goals  and 
objectives,  and  to  measure  the  effective¬ 
ness  and  imptsu^t.of  program  results  in 
terms  of  participants,  program  activities, 
and  the  community.  The  objective  of 
such  procedures  shall  be  the  improve¬ 


ment  of  overall  program  management 
and  effectiveness.  <  { 

(c)  The  grantee  shall  monitor  all  ac-' 
tivltles  for  which  It  has  been  provided 
funds  under  the  Act  to  determine 
whether  the  assurances  and  certlflcatloos 
made  in  its  plans  and  the  purposes  and 
provisions  of  the  Act  are  being  met,  and 
to  identify  problems  which  may  require 
the  grantee  to  take  corrective  action  in 
order  to  assure  such  compliance.  The 
grantee  shall  fulfill  this  monitoring  func¬ 
tion  through  the  use  of  internal  evalua¬ 
tive  procedures,  the  examination  of  pro¬ 
gram  data,  or  through  such  special  aiudy- 
sis  or  checking  as  it  deems  necessary  and 
appropriate  (secs.  105(a)  and  (b).  108 

(d).  and  703). 

(d)  The  grantee  shall  cooperate  with 
the  Secretary’s  evaluation  and  assess¬ 
ments  by  providing  special  reports  on 
program  activities  and  operations  as  re¬ 
quested;  the  findings  of  evaluations  xA 
effectiveness  and  impact;  and  access  to 
its  records  and  program  operations. 

(e)  When  the  grantee  finds  that  oper¬ 
ations  do  not  equal  planned  performance, 
it  shall  develop  and  Implement  appro¬ 
priate  corrective  action. 

§  98.32  Responsibilities  of  the  Secretary. 

(a)  As  used  in  this  section,  the  term 
“assessment”  refers  to  the  FWeral  re¬ 
view  of  plans  and  performance  of  individ¬ 
ual  grantees,  and  the  term  “evaluathm** 
refers  to  the  Federal  study  of  the  over¬ 
all  effectiveness  and  impact  of  programs 
and  activities  under  the  Act. 

(b)  'The  Secretary  has  the  responsi¬ 
bility  to  determine  that  the  grantee  is 
operating  in  general  accordance  with  its 
approved  plan  in  carrying  out  the  pur¬ 
poses  and  provisions  of  the  Act,  and  has 
dononstrated  maximum  efforts  to  imple¬ 
ment  the  provisions  in  its  prior  year’s 
plan, 

(1)  The  Secretary  shall  assess  the 
grantee’s  program  and  activities  in  order 
to  determine  compliance  with  assurances 
and  certifications  of  its  plan,  comjdiance 
with  the  purposes  and  provisions  oi  the 
Act,  compliance  with  the  regulations 
promulgated  under  the  Act  and  perform¬ 
ance  in  the  achiev^ent  of  goals  and  ob- 
Jectlves  specified  in  the  approved  plan 
(secs.  105,  108(d),  and  703). 

(2)  Such  assessment  shall  be  conduct¬ 
ed  through  the  review  oi  required  peri¬ 
odic  reports  and  shall  be  supplemented 
by  special  reports  from  the  grantee,  the 
examination  of  records  maintained  by 
the  prime  sponsor  or  eligible  applicant, 
selective  on-slte  reviews  including  in  cer¬ 
tain  instances,  reviews  of  contractors 
and  subgrantees  after  pimr  consultation 
with  the  grantee,  the  investigation  of 
allegations  or  complaints,  or  other  ex¬ 
amination  as  deem^  necessary  and  ap¬ 
propriate  by  the  Secretary  (secs.  311(c) 
(d).  313(a)  (b),  703(12).  and  108). 

(3)  Assessment  may  also  be  conducted 
for  purposes  of  the  offering  of  technical 
assistance  and/or  recommendations  tot 
corrective  actions  to  grantees  as  consid¬ 
ered  necessary.  Such  assessments  will  be 
made  in  consultation  with  grantees. 

(c)  Ihe  Secretary  has  the  responsibili¬ 
ty  to  provide  for  the  continuing  evalua¬ 
tion  of  all  programs  and  activities  con- 
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ducted  pursuant  to  the  Act.  Such  studies 
shall  include  examinaUon  of : 

(1)  Cost  in  relati(m  to  elfectivenesB: 

(2)  Impact  on  communities  and  par¬ 
ticipants; 

(3)  Implication  for  related  programs; 

(4)  Extent  to  which  needs  of  various 
age  groups  are  met; 

(5)  Adequacy  ^f  mechanisms  for  the 
delivery  of  services; 

(6)  Comparative  effectiveness  of 
grantee  programs  with  similar  programs 
cmiducted  by  the  Secretary  imder  Sec- 
timi  110  or  Title  IH; 

(7)  Opinions  of  participants  about  the 
stnnigths  and  weaknesses  of  the  pro¬ 
grams; 

(8)  Relative  and  comparative  effec¬ 
tiveness  of  programs  under  this  Act  and 
Part  C  of  Title  IV  of  the  Social  Security 
Act  (Wwk  Incentive  Program  for  Wel¬ 
fare  recipients)  (sec.  313  (a)  and  (b) ) ; 

(9)  The  effectivoiess  of  programs  in 
meeting  the  emplosrment  needs  of  dis¬ 
advantaged,  imemployed,  and  imderem- 
ployed  persons;  and 

(10)  The  extent  to  which  artificial 
barriers  restricting  onployment  and  ad- 
vanconent  opportunities  in  agencies  re¬ 
ceiving  fimds  under  the  Act  have  been 
removed. 

(d)  Ihe  Secretary  shall  compile,  on 
a  State,  regicmal  and  national  b^is,  in¬ 
formation  obtained  from  periodic  re¬ 
ports  or  spetial  reports,  survesrs,  or 
samples  required  frmn  grantees,  includ¬ 
ing  informaticm  on: 

(1)  EnroUee*  characteristics,  includ¬ 
ing  age,  sex,  race,  health,  education  level, 
and  previous  work  and  employment  ex¬ 
perience; 

(^)  Duration  in  training  and  employ¬ 
ment  situations,  including  information 
on  the  duratkm  of  program  participa¬ 
tion,  f(Mr  at  least  a  year  following  the 
termination  of  participation  in  federally- 
assisted  programs  and  comparable  infor¬ 
mation  on  other  epiployees  or  trainees 
or  participating  employers;  and 

(3)  Total  dollar  cost  per  trainee,  in¬ 
cluding  breakdown  between  salary  or  al¬ 
lowance,  training  and  supportive  services, 
and  administrative  costs  (sec.  313(b)). 

(e)  Evaluations  carried  out  in  accord¬ 
ance  with  paragraph  (d)  of  this  section 
may  be  conducted  ^directly  by  Depart¬ 
ment  of  Labor  staff  or  through  contract, 
grant  or  other  arrangement,  as  the  Sec¬ 
retary  deems  necessary  or  appropriate 
(sec.  311(c)). 

§  98.33  LimiUition. 

No  prime  sponsor  or  eligible  iq>plicant 
nor  the  Secretary  shall,  in  arranging 
for  evaluation  of  any  program  under  the 
Act,  utilize  tor  such  evaluation  any  non¬ 
governmental  individual,  institution,  or 
organizatiCMi  which  is  associated  with 
that  lungram  as  a  consultant,  technical 
advlsm*  or  in  any  similar  capacity  (sec. 
704(c)). 

§  98.34  Consnltatkm  with  the  SecMtary 
of  Health,  Edncatioii,  and  Wdifare. 

Itie  Secretary  shall  consult  with  the 
Secretaiy  of  Health.  Education,  and 
WeUare  with  respect  to  urangements 


for  services  of  a  health,  education,  or 
welfare  character  in  plans  under  this 
Act.  This  o(Hisultati(Hi  shall  focus  on 
the  relationship  of  such  services  to  be 
delivered  imder  this  Act  with  those  be¬ 
ing  delivered  under  other  applicable  laws 
for  which  the  Secretary  of  Health,  Edu¬ 
cation,  and  Welfare  is  responsible.  The 
RA  will  provide  copies  of  Title  I  and  n 
grant  apidications  to  the  Regional  Di¬ 
rector  of  Health,  Education,  and  Welfare 
feu:  review  and  comment  on  proposed 
activities  of  a  health,  education,  and 
welfare  character  as  provided  for  in  the 
Memorandum  of  Agreement  signed 
June  3,  1974,  and  July  25,  1974,  by  the 
Secretary  of  Labor  and  the  Secretary  of 
Health,  Education,  and  Welfare,  respec¬ 
tively. 

Subpart  Hearings  and  Judicial  Review 
§  98.40  Purpose  and  policy. 

(a)  The  regulations  set  forth  in  this 
Subpart  C  contain  the  procedures  estab¬ 
lished  by  the  Secretary  for  carrying  out 
his  responsit^ties  under  the  Act  for 
the  review  of  comprehensive  manpower 
plans  and  applications  for  financial  as¬ 
sistance,  and  for  the  receipt,  investiga¬ 
tion,  hearing  and  determination  of  ques¬ 
tions  of  noncompliance  with  the  require¬ 
ments  of  the  Act  and  the  regulations 
promulgated  under  the  authority  of  the 
Act  (^,  108) . 

(b) '^t  is  the  ptolicy  of  the  Secretary  to 
receive  information  concerning  alleged 
violations  of  any  title  of  the  Act  and 
the  regulations  promulgated  pursuant^ 
thereto  from  any  person,  or  any  unit  of 
Federal,  State  or  local  government.  As¬ 
sistance  in  the  filing  of  a  formal  allega- 
ti<Hi  may  be  secured  from  the  appropri¬ 
ate  Regional  Solicitor,  by  any  person 
who  desires  and  needs  such  assistance. 

(c)  A  participant  in  a  program  under 
the  Act  must  exhaust  the  administrative 
remedies  established  by  the  prime  spon¬ 
sor  or  eligible  applicant  for  resolving 
matters  in  dispute  prior  to  utilizing  the 
procedures  under  this  Sulmart  C,  The 
filing  of  such  a  cmnplaint  shall  not,  how¬ 
ever,  automatically  act  as  a  stay  of  the 
decision  rendered  by  the  prime  sponsor 
or  eligible  applicant.  A  participant  may 
initiate  an  action  under  this  subpart 
within  30  days  of  any  final  decision  by  a 
grantee. 

§  98.41  Review  of  plans  and  applica¬ 
tions  ;  vkdations. 

(a)  Hie  Secretary  shall  not  finally 
disaimrove  any  CiHnprehensive  Man¬ 
power  Plan  or  application  for  financial 
assltance  submitted  under  any  title  of 
the  Act,  or  any  modifications,  or  amend¬ 
ments  thereof,  without  first  affording  the 
grantee  submitting  the  plan  or  applica¬ 
tion  reasonable  notice  and  C8K>ortunlty 
for  a  hearing  as  provided  in  1 98.47  et  seq. 

(b)  When  information  available  to  the 
Secretary  indicates  that  a  grantee  may 
be: 

(1)  maintaining  a  pattern  or  practice 
of  discrimination  in  violation  of  Section 
703(1)  or  Section  712(a)  of  the  Act 
or  otherwise  failing  to  serve  equitably 


the  economicsdly  disadvantaged  imem¬ 
ployed,  or  underemployed  persons  in  the  * 
area  it  serves; 

(2)  incurring  unreasonable  admin-  , 
istrative  cos.ts  in  the  conduct  of  activ-  ' 
ities  and  program,  as  determined  pur¬ 
suant  to  regulation; 

(3)  failing  to  give  due  consideration  to 
continued  funding  of  programs  of  lo¬ 
cally  demonstrated  effectiveness  includ¬ 
ing  those  previously  conducted  under 
provisions  of  law  repealed  by  Section  714 
of  the  Act;  or 

(4)  otherwise  materially  failing  to 
carry  out  the  purposes  and  provisions  of 
the  Act  or  regulations  issued  pursuant 
to  the  Act;  he  shall,  before  taking  final 
action  on  such  grounds,  notify  the 
grantee  of  his  proposed  action  and  pro¬ 
vide  the  grantee  a  reasonable  time  within 
which  to  respond.  All  further  proceed¬ 
ings  shall  be  conducted  as  provided  in 

‘  S  98.46  and  S  98.47  et  seq. 

(c)  Every  other  person  claiming  legal 
injury  because  of  any  action  under  the 
Act  may  be  heard  only  by  initiating  a 
complaint  under  S  98.42. 

§  98.42  Complaints;  filing  of  formal 
allegations ;  dismissal. 

(a)  Every  complaint  by  any  complain¬ 
ant,  whether  in  writing  or  not,  shall  be 
filed  as  a  formal  allegation  before  the 
commencement  of  any  investigation  or 
corrective  action  is  required  under  this 
part. 

(b)  All  formal  allegations  shall  be  filed 
with  the  appropriate  RA.  A  formal  alle¬ 
gation  so  filed  may  be  withdrawn  only 
with  the  consent  of  the  Secretary. 

(c)  A  formal  allegation  pending  more 
than  6  months  after  filing  because  the 
complainant  has  failed  to  co(H>erate  or 
make  himself  available  during  investiga¬ 
tion  of  the  matter  may  be  dismissed  by 
.^e  RA  upon  notice  to  the  last  known 
wdress  of  the  complainant. 

§  98.43  Form. 

Every  formal  allegation  shall  be  in 
writing  and  signed  oy  the  complainant, 
and  shall  be  sworn  to  before  a  Notary 
Public,  or  other  duly  authorized  person. 
A  formal  allegation  need  not  be  in  any 
particular  form,  but  should  be  neat,  legi¬ 
ble  and  suitable  for  fiat  filing. 

§  98.44  Contents  of  formal  allegations; 
amendment. 

(a)  The  formal  allegation  should  con¬ 
tain  the  following: 

(1)  The  full  name  and  address  of  the 
person  making  the  charge. 

(2)  Hie  full  name  and  address  of  the 
peuty  against  whom  the  formal  allega¬ 
tion  is  made  (hereinafter  referred  to  as 
the  respondent(s) ) . 

(3)  A  clear  and  concise  statement  of 
the  facts,  including  pertinent  dates,  con¬ 
stituting  the  alleged  unlawful  practice. 

(4)  Where  known,  the  provisions  of 
the  Act,  regulations.  Comprehensive 
Manpower  Plan,  and  apidication  of  the 
grantee  believed  to  have  been  violated. 

(5)  A  statement  disclosing  whether 
proceedings  involving  '  the  Act  cmn- 
plained  of  have  been  commenced  before 
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a  State  or  local  authority,  and,  if  so,  the 
date  of  such  commencement  and  the 
name  of  the  authority. 

(6)  A  statement  that  the  administra¬ 
tive  procedures  established  by  the 
grantee  have  been.  If  applicable,  followed 
to  completion  by  the  complainant. 

(b)  Notwithstanding  the  provisions 
of  paragraph  (a)  of  this  section,  a  for¬ 
mal  allegation  will  be  considered  to  have 
been  filed  when  the  RA  receives  frmn  the 
complainant  a  written  statement  suffi¬ 
ciently  precise  to  both  Identify  those 
against  wh(xn  the  allegations  are  made, 
and  to  fairly  afford  the  respondent  an 
opportimlty  to  prepare  a  defense.  A  for¬ 
mal  allegation  may  be  amended  to  cure 
technical  defects  or  omissions,  including 
failure  to  swear  to  the  allegation,  or  to 
clarify  and  'amplify  allegations  made 
therein,  and  such  amendments  relate 
back  to  the  original  filing  date.  An 
amendment  alleging  additional  acts  not 
directly  related  to  or  growing  out  of  the 
subject  matter  of  the  original  formal  al¬ 
legation  will  be  permitted  only  where  at 
the  date  of  the  amendment  the  allega¬ 
tion  could  not  have  been  timely  filed  as  a 
separate  formal  allegation  and  the  rights 
of  any  respondent  will  not  be  prejudiced. 

§  98.45  Investigation*. 

(a)  Ihe  RA  will  make  a  prompt  in¬ 
vestigation  of  each  formal  allegation 
filed  as  provided  In  this  part.  Ihe  in¬ 
vestigation  may  Include,  where  am^ro- 
priate,  a  review  of  pertinent  practices 
and  poUcles  of  any  grantee,  the  circum¬ 
stances  under  which  the  possible  ncm- 
compllance' with  the  Act  or  regulations 
Issued  thereunder  occurred,  and  other 
factors  relevant  to  a  determination  as  to 
whether  the  respondent  has  failed  to 
comply  with  requirements  of  the  Act,  the 
regulations,  and  the  Comprehensive 
Manpower  Plan. 

(1)  If  an  investigation  pursuant  to 
paragraph  (a)  of  this  section  indicates 
to  the  RA  a  failure  to  ccmiply  with  the 
Act,  the  regulations,  or  the  Comprehen¬ 
sive  Manpower  Plan,  the  RA  will  so  in¬ 
form  the  respondent  and  the  complain¬ 
ant  and  the  matter,  will  if  possible,  be 
resolved  by  informal  means.  If  informal 
resolution  does  not  occur  within  a  rea¬ 
sonable  period  of  time,  action  will  be 
taken  as  provided  in  this  part  or  as  other¬ 
wise  provided  by  law. 

(2)  If  an  investigation  does  not  war¬ 
rant  action  pursuant  to  subparagraph 
(a)(1)  of  this  section,  the  RA  will  so 
inform  the  respondent  and  the  ccmiplain- 
ant  in  writing. 

(b)  No  grantee,  participant,  respond¬ 
ent  or  other  persons  shall  intimidate, 
threaten,  coerce,  or  discriminate  against 
any  individual  for  the  piuT)06e  of  inter¬ 
fering  with  any  right  or  privilege  secured 
by  the  Act,  the  regulations,  the  Compre¬ 
hensive  Manpower  Plan,  or  the  applica¬ 
tion  of  an  eligible  sq^llcant  becaxise  he 
has  made  a  complaint,  formal  allegation, 
testified,  assisted,  or  participated  In  any 
manner  in  an  Investigation,  proceeding, 
or  hearing  under  this  part.  The  identity 
of  every  complainant  shall  be  kept  con¬ 
fidential  except  to  the  extmt  necessary 


to  carry  out  the  purpose  of  this  part,  in¬ 
cluding  the  conduct  of  any  investiga¬ 
tion,  hearing,  or  Judicial  proceeding  aris¬ 
ing  thereunder. 

§  98.46  Opportunity  for  hearing*;  when 
requirM. 

An  opportunity  fm:  a  public  hearing 
shall  be  extended  in  each  of  the  follow¬ 
ing  instances: 

(a)  When  the  RA  receives  a  formal  al¬ 
legation  fimn  an  affected  unit  of  general 
local  government  that  a  grantee  has 
changed  its  Comprehensive  Manpower 
Plan  so  that  it  no  longer  complies  with 
Section  105  of  the  Act,  or  that  in  the 
administration  of  the  plan  there  is  a 
failure  to  comply  substantially  with  any 
provision  of  the  plan  or  with  the  require¬ 
ments  of  Sections  703  and  704  of  the  Act 
and  the  matter  has  not  been  resolved 
informally  within  a  reasonable  period  of 
time;  or 

(b)  After  the  completion  of  an  inves¬ 
tigation,  pursuant  to  I  98.45,  or  any  for¬ 
mal  allegation  which  indicates  there  is 
substantial  evidence  of  facts  sui^rting  a 
conclusion  of  probable  cause  that  a  viola¬ 
tion  of  the  Act,  or  regulations  issued  pur¬ 
suant  thereto,  has  occtured  or  is  occur- 
ring,  or  is  about  to  occur,  and  the  matter 
has  not  been  resolved  by  informal  means ; 
or 

(c)  When  the  Secretary  has  reasonable 
cause  to  believe  that  a  violation  set  forth 
in  §  98.41(b)  has  occurred,  or  when  the 
Secretary  determines  that  fairness  and 
the  effective  operation  of  programs  under 
the  Act  would  be  furthered  by  an  oppor¬ 
tunity  for  a  public  hearing,  including  a 
finding  under  S  98.41  that  a  hearing 
should  be  provided. 

§  98.47  IlcarinffS. 

(a)  Opportunity  for  hearing.  When¬ 
ever  an  opportunity  for  a  hearing  is  re¬ 
quired  by  the  Act,  or  S  98.46,  and  the 
issue  has  iK>t  been  resolved  Informally, 
the  Secretary  or  RA  shall  give  reasonable 
notice  by  registered  or  certified  mall,  re¬ 
turn  receipt  requested,  to  the  affected 
respondent  and  complainant,  if  any.  This 
notice  shall  advise  the  respondent  of  the 
allegations  to  be  heard,  the  proposed 
remedial  actions  which  may  be  taken, 
and  the  matters  of  act  or  law  asserted  as 
the  basis  for  the  actim.  The  notice  shall 
(1)  fix  a  date  not  less  than  20  days  after 
the  date  of  such  notice  within  which  the 
respondent  may  request  the  Secretary  or 
RA  that  the  matter  be  scheduled  for 
hearhig,  or  (2)  advise  the  re^ndent  and 
the  complainant  that  the  matter  in  ques¬ 
tion  has  been  set  by  a  Hearings  Officer 
for  hearing  at  a  stated  place  and  time. 
The  time  and  place  shall  be  fixed  by  a 
Hearings  Officer  in  accordance  with 
paragraph  (b)  and  shall  be  subject  to 
change  for  cause.  A  respondent  may 
waive  a  hearing  and  submit  written  in¬ 
formation  and  argument  for  the  record. 
The  failure  of  a  respondent  to  request 
a  hearing  under  this  section  or  to  iq>pear 
at  a  hearing  for  which  a  date  has  been 
set  shall  be  deemed  to  be  a  waiver  of  the 
right  to  a  hearing  under  the  Act  and  this 
part,  and  shall  be  respondent’s  consent 


to  the  making  of  a  decision  on  the  basis 
of  such  Information  as  is  available. 

(b)  Time  and  place  of  hearings.  Hear¬ 
ings  shall  be  held  in  Washington,  D.C.. 
at  a  time  fixed  by  a  Hearing  Officer.  At 
the  request  of  the  respondent  or  De- 
];>artment,  and  upon  a  determination  by 
the  Healings  Officer  that  the  relative 
conveniences  of  the  respondent  and  De¬ 
partment  so  warrant,  and  no  issue  pre¬ 
sented  involved  a  determination  which 
has  been  made  at  the  Department’s  na¬ 
tional  office  can  only  be  made  at  the 
Department’s  national  office,  the  Hear¬ 
ings  Officer  may  select  a  place  for  hear¬ 
ing  in  the  city  of  the  regional  office  of 
the  Department  or  any  other  appropri¬ 
ate  city. 

(c)  Right  to  counsel.  In  all  proceed¬ 
ings  under  this  section,  the  respondent 
and  the  Department  shall  have  the  right 
to  be  represented  by  counsel. 

(d)  Procedures,  evidence,  and  record. 
(1)  The  hearing,  decision,  and  any  ad¬ 
ministrative  review  therecff  shall  be 
conducted  in  conformity  with  Section 
5-8  of  the  Administrative  Procedure 
Act,  and  in  accordance  with  such  rules 
of  procedure  as  are  proper  (and  not  in¬ 
consistent  with  this  section)  relating  to 
the  conduct  of  the  hearing,  giving  of 
notices  subsequent  to  those  provided  for 
in  paragraph  (a)  of  this  section,  taking 
of  testimony,  exhibits,  argiunents  and 
briefs,  requests  for  findings,  and  other 
related  matters.  Both  the  D^artment 
and  the-respondent  shall  be  entitled  to 
introduce  all  relevant  evidence  on  the 
issues  as  stated  in  the  notice  for  hearing 
or  as  determined  by  the  Hearings  Of¬ 
ficer  conducting  the  hearings  at  the  out¬ 
set  of  or  during  the  hearing. 

(2)  Technical  rules  of  evidence  shall 
not  £q>ply  to  hearings  conducted  pur¬ 
suant  to  this  part,  but  rules  or  princi¬ 
ples  designed  to  assure  production  of 
the  most  credible  evidence  available, 
and  to  subject  testimony  to  test  by  cross- 
examination,  shall  be  aimlied  where 
reasonably  necessary  by  the  Hearing.s 
Officer-  conducting  the  hearing.  The 
Hearings  Officer  may  exclude  irrelevant, 
immaterial,  or  unduly  repetitious  evi¬ 
dence.  All  documents  and  other  evidence 
offered  or  taken  for  the  record  shall  be 
open  to  examination  by  the  parties  and 
opportunity  shall  be  given  to  refute 
facts  and  arguments  advanced  on  ^ther 
side  of  the  Issues.  A  transcript  shall  be 
made  of  the  oral  evidence  except  to  the 
extent  the  substance  thereof  is  stipu¬ 
lated  for  the  record.  All  decisions  shall 
be  based  upon  the  hearing  record  and 
written  findings  shall  be  made. 

(3)  The  general  provisions  governing 
discovery  as  provided  in  the  Rules  of 
Civil  Procedure  for  the  United  States 
District  Court,  HUe  V,  28  UB.C.,  Rules 
26  through  37,  may  be  made  applicable 
in  any  hearing  conducted  under  this 
part  to  the  extent  that  the  Hearing  Of¬ 
ficer  concludes  that  their  use  would  pro¬ 
mote  the  efficient  advancement  of  the 
hearing. 

(4)  When  a  public  officer  is  a  respond¬ 
ent  in  a  hearing  in  his  official  capacity 
and  during  its  pendency  dies,  resigns. 
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or  otherwise  ceases  to  hold  offlcei  the 
proceeding  does  not  abate  and  his  tuc- 
cessor  Is  automatically  subsUtuted  as  a 
party.  Proceedings  following  the  sidMU- 
tutlon  shall  be  In  the  name  of  the  sub¬ 
stituted  party,  but  any  mlsnwner  not 
affecting  the  substanUye  rlshts  of  the 
parUes  shall  be  disregarded.  An  order 
of  substitution  may  be  entered  at  any 
time,  but  the  omission  to  enter  such  an 
order  shall  not  affect  the  subsUtutioo. 

(e)  ConaoUdated  or  joint  hearingt.  In 
cases  In  which  the  same  or  related  facts 
are  asserted  to  constitute  noncompli¬ 
ance  with  this  part  with  respect  to  two 
or  more  programs  to  which  this  part  iu>- 
plies  or  poncompllance  with  this  part 
and  the  regulations  of  one  or  more  other 
Federal  departments  or  agencies,  the 
Secretary  may.  by  agreement  with  such 
other  departments  or  agencies,  where 
applicable,  provide  for  the  conduct  of 
consolidatkl  or  Joint  hearings,  and  for 
the  application  to  such  hearings  of  rules 
of  procedure  not  Inconsistent  with  this 
part.  Final  decisions  In  such  cases.  In¬ 
sofar  as  this  part  Is  concerned,  shall  be 
made  In  accordance  with  1 98.48. 

(f)  Hearing  Officers.  Hearings  shall  be 
held  before  an  Administrative  Law 
Judge  of  the  Department  or  by  such 
other  person  as  may  be  designated  by 
the  Secretary. 

§  98.48  laitiid  certification,  decisions, 
and  noticca. 

(a)  Avthoritp  of  hearing  officer  to 
render  decision.  The  Administrative  Law 
Judge  or  other  designated  hearing  offi¬ 
cer  Is  authorized  to  make  an  Initial 
decision  unless  the  Secretary  otherwise 
limits  this  authority  in  a  particular  case. 

(b)  Decisions  and  certifications  by 
hearing  officers.  The  Administrative 
Law  Judge,  or  other  persons  designated 
to  hear  matin',  twas-o  an  tniHai 
decision.  If  so  authorised  (see  i  98.47(f), 
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or  certify  the  entire  record  incindit^g  his 
recommended  findings  of  fact,  conclu¬ 
sions  of  laws,  and  proposed  decision  to 
the  Secretary  for  a  lln^  decision,  and  a 
copy  of  such  Initial  deelsloa  of  oertlll- 
catiem  shall  be  mailed  to  the  respondent 
and  the  compialnant.  When  an  *»<fc**^* 
decision  Is  made  the  re^XMOdent  may. 
within  30  days  of  mailing  of  such  notice 
of  initial  decision,  file  with  the  Secre¬ 
tary  his  exo^ti(ms  to  the  Initial  decl- 
skm.  with  his  reasons  therefor.  In  the 
ab6<mce  of  exceptions,  the  Seerrtary  may 
on  his  own  motion  within  45  days  after 
the  initial  decision  serve  on  the  respond¬ 
ent  a  notice  that  he  will  review  the  de¬ 
cision.  Upon  the  filing  of  such  excei^lons 
or  of  such  notice  of  review,  the  Secretary 
shall  review  the  Initial  de<dslon  and  is¬ 
sue  his  own  decision  ti>ereon  Including 
the  reasons  therefor.  The  decision  of  the 
Secretary  shall  be  mailed  promptly  to 
the  re^x>ndent  and  the  complainant.  If 
any.  In  the  absence  of  either  exceptions 
or  a  notice  of  review,  the  Initial  decl- 
sim  shall  constitute  the  final  decision 
of  the  Secretary. 

(c)  Decisions  on  record  or  review  by 
the  Secretary.  Whenever  a  record  is 
certified  to  the  Secretary  for  decision  or 
he  reviews  an  Initial  decision  pursuant 
to  paragn^h  (a)  of  this  section,  the  re¬ 
spondent  shall  be  given  reasonable  op- 
p<wtunlty  to  file  with  him  briefs  or  otibiW 
written  statements  of  Its  contentions.  A 
copy  of  the  final  decision  of  tiie  Secre¬ 
tary  Shan  be  givoi  In  writing  to  the  re- 
spe^ent  and  to  the  complainant.  If  any. 

(d)  Decisions  on  record  Where  a  hear¬ 
ing  is  waived.  Whenever  a  hearing  Is 
waived  under  this  part,  a  decision  shaU 
be  made  by  the  Secretary  cm  the  record 
and  a  c(x>y  of  such  dftclslon  shall  be 
giv^  In  writing  to  the  respondent,  and 
to  the  complainant.  If  any. 

(e)  Rulings  required.  Each  decision  of 
an  Admlnlstoative  Law  Judge  or  ttie 


Secretary  shall  set  forth  his  ruling  on 
each  finding,  conclusion,  or  exception 
prasmted.  and  shall  identlfir  the  re- 
qulranent  or  requirements  impoeed  by 
or  pursuant  to  the  Act  or  regulations 
Issued  thereunder  with  which  It  Is  found 
that  the  respondent  has  failed  to  comply. 

(f)  Content  of  orders.  The  fi«*l  deci¬ 
sion  may  provide  tor  sum^islim  or  ter¬ 
mination  of,  or  refusal  to  grant  or  con¬ 
tinue  Federal  financial  assistance.  In 
whole  or  in  part,  under  the  program 
Involved  In  accordimee  with  the  Act,  and 
may  contain  such  terms,  conditions,  aiul 
other  provisions  as  are  consistent  vrlth 
and  will  effectuate  the  purposes  of  the 
Act  and  regulations  issued  thereunder. 
Including  provisions  designed  to  assure 
that  no  Federal  financial  assistance  will 
thereafter  be  extended  under  such  pro¬ 
gram  to  the  respondent  determined  by 
such  decision  to  be  In  default  In  Its 
perf<OTmance  of  an  assurance  given  1^ 
It  puruant  to  the  Act  or  regiilations 
Issued  thereunder,  or  to  have  otherwise 
failed  to  cmnply  with  the  Act  or  regu¬ 
lations  Issued  thereunder,  unWw  and 
until  It  corrects  Its  non-oom{dianoe.  and 
satisfies  the  Secretary,  that  It  will  fully 
comply  with  the  Act  and  regulations 
Issued  thereunder. 

§  98.49  Judicial  review. 

Action  taken  pursuant  to  Section  108 
of  the  Act  is  subject  to  Judicial  review 
as  luuvlded  In  Section  109  of  the  Act. 
All  other  action  Initiated  under  the  Act 
and  regulations  Issued  thereunder  shall . 
be  final  upon  a  determination  by  tiie 
Secretary. 

Signed  at  Washington.  D.C.  this  18th 
day  of  June  1976. 

W.  J.  UsuT.  Jr.. 

Secretary  of  Labor, 
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